Labour Law Used as Employers’
Instrument to Fight Labour
20. December 2019  •589•    Further
There are individual cases representing perfectly the general state of affairs, so what has been happening to our worker Dragana Bozic is a precious (and tragic) indicator of some negative trends in Serbian society. She is a tailor working in company “Healthcare Europe” in Ruma and was employed in 2015 after meeting all the necessary criteria. Her work contract defined the nature of her work which corresponded to her qualifications, she worked hard, with high sense of responsibility, was praised by the bosses and presented as exemplary. 
The problems started when due to her popularity among the fellow-workers she was elected president of the company trade union (affiliated to CATUS) which soon after the establishment proved to be representative. Sticking to the Labour Law she made effort to improve work conditions and occupational health and safety, insisted on the full respect of legal working time, fought against illegal extra work and gender discrimination. A reaction typical for many Serbian employers was very prompt. 
The management initiated the creation of its own “yellow” union and started putting pressure on the members of CATUS in the company to pass over to it, promising “more safety and better protection of their rights”. Affiliation forms were quickly distributed to all workers in an attempt to neutralize the growing influence of the only representative – and what was more dangerous – authentic union. Dragana was offered to sign an annex to the work contract sending her to a new work post completely inadequate to her qualifications and work results. As a cleaner assistant(!) she would allegedly “be able to use her knowledge in a right way and considerably contribute to a successful completion of her new tasks”. Serbian Labour Law forbids deployment to work posts that do not correspond to one’s qualifications and Dragana refused to sign the humiliating document. She was fired. 
This maneuver is one of the favourite employers’ instruments meant at curbing unions. Ready to defend her dignity, but not fully aware of the employer’s malevolence, Dragana made a mistake. Jurists would have advised her to sign the annex and then file a complaint before the court. The Labour Inspection was strict: she violated the law and the dismissal was quite legal. 
We appreciate the Inspection’s fondness of legality but are afraid it’s extremely partial. How can we forget those millions of unpaid work hours, trade union harassment, mobbing, gender discrimination, lack of safety measures, delayed salaries… that were tolerated and passed unpunished? The law exists to be implemented in any particular case and not arbitrarily. Or at the beginning of the 21st century we are still not equal before the law? 
If cases like this one start happening five or six times a month (and they do), a time has come to ring the alarm. Is it a new epidemic disease infesting Serbia? Have the employers finally found ideal means to frighten unions and workers? If trade unionists are not safe, will workers themselves be ready to join the unions? A government aspiring to join the EU should be aware that the elimination of social dialogue can never be an argument speeding up the accession. 

Post of Serbia: End of the Nine Day Strike
18. December 2019  •588•    Further
Decision to end the strike was taken after postal workers’ acceptance of the salary increase proposal which was rejected a week ago. The signing of the agreement gives hope not only for the payment of delayed pensions, but also for the re-establishment of the normal functioning of this vital public service. 
Demand of the workers who wanted to see their salaries increased up to the national average was not met, as they will be receiving round 3,000 dinars less than that. But it’s highly positive that the well-paid employees (2,500 of them) and the underpaid non-office workers (12,500 of them) will get a different increase - the former 6.1% and the latter 13.1%. Those whose salaries were extremely low (postmen and counter workers) will get a special 16% increase. It’s important news, especially if one has in mind that the management’s idea was to increase everyone’s salary by the same percentage (10%), additionally broadening the gap between the two groups. 
From January 1, 2020 the holiday allowance will be increased by 1000 dinars (8,5 euros) and new 150 non-office workers employed. In March next year part of the company’s profit will be paid-out to workers through a bonus. More effort will be made to employ lacking work force, a part of which left because of low salaries. 
No worker will be suspended for their participation in the strike. The full normalization of the postal traffic is expected within seven to ten days. 

Future of Serbia in Jeopardy : 
How to Stop Youth Emigration?
17. December 2019  •587•    Further
According to the newest data 30,000 to 60,000 people left Serbia last year. Average age of the emigrants was 28 and one in four was highly educated. Even more alarming are the results of an inquiry made by the Ministry of Education, Science and Technological Development showing that one third of 11,000 students who were interviewed said they were planning to leave the country after graduating. Measured by an indicator known as “the capacity to keep the talents from going abroad”, Serbia is at the 134th place on the list of 137 countries - a fact that makes us even more pessimistic. 
These results correspond to the results of an inquiry made last year by “Friedrich Ebert Foundation” indicating that three quarters of young Serbs wish or are intending to emigrate. This makes Serbia a regional “leader”, as in other Southeast European countries only half of the young population cherish that idea. The most quoted reasons for emigrating were “bad economic situation” and “unpredictable future”. The young are, however, convinced that Government could do more to improve their status: finance advanced training programs, make higher education more accessible, help more actively those coming from disadvantaged groups, combat inequalities in education and at work place, facilitate departure from family homes and beginning of independent life. 
Primary and secondary schools have understood the importance of the advancing IT sector and opened their gates to future generations of IT specialists. At the moment, the basic knowledge in computer programming is acquired already in fifth and sixth grade of the primary school. The National Employment Service has also been active, organizing retraining for those whose skills do not correspond to the needs of the labour market. 
Dual education has become reality in secondary schools and will soon be integrated into high education. Study accompanied by work should help companies find adequate staff, create new job possibilities and prevent further emigration. More than 800 companies accepted the role of partners in the system of dual education. It ought to be said that Serbian Government has made some important steps, too. More money was invested in research centers, while companies employing young people enjoy tax reliefs (70% less taxes in first year of employment, 65% in the second and 60% in the third). 
In next few years, the investments aimed at raising the birth rate will reach 200 million euros. A Coordination Team monitoring economic migration was also created and some important economic policy measures adopted, their objective being the creation of a better business environment, a speed-up of digitalization and new, good quality, jobs. 

Post of Serbia: Post of Serbia: 
Two Hundred Workers Suspended
12. December 2019  •586•    Further
The reason for suspension of workers is their participation in the strike which has shaken not only one of the oldest institutions of Serbia but a big part of the public, as well. Workers demand a salary that would equal the national average, i.e. they want 54,000 dinars (458 euros) per month and are not ready to step back. A letter announcing the suspension has been sent mostly to the addresses in Vojvodina, but colleagues from Belgrade are also expecting them soon. In Serbia what does it mean to be suspended? 
It means that the salaries of the suspended workers will be considerably reduced. Those who are parents will receive one third of their monthly salary and only a third of their monthly contributions will be paid to social funds. Those who have no children will get only 25% of the salary. If one considers that postal workers often earn only 30,000 dinars (254 euros) per month, it means they will have to survive with miserable 7,000 to 9,000 dinars (59 to 76 euros)! 
Among the many who suffer from the strike especially affected are the retirees who receive their pensions at home. To satisfy their expectations the Post will engage workers with three or six month contracts, which is a typical strike-breaking. The management is resolutely taking measures to “facilitate a smooth functioning of the public service”. As far as workers are concerned, they have asked pensioners for patience and appealed to them to understand that the strike was the only way of turning public attention to the vital problems in the sector. 
“The Law on Strike was made in order to deprive employees of this fundamental right. The Post is under-staffed and it prevents workers from complying with procedural rules and requirements to provide minimum levels of essential service”, explains Zoran Pavlovic, president of the postal union affiliated to CATUS. 
For the moment, the government is keeping silence on its further steps, while workers are sending message that “suspensions will not stop them”. 

Post of Serbia: CATUS Support for Striking Workers
10. December 2019  •585•    Further
The longest and most massive strike ever organised in Serbian Post goes on. It was seven days ago when its employees stopped delivering letters and parcels to clients, and there are still no signs of a possible agreement. According to the relevant sources round 8,000 out of 15,000 workers are on strike, which was provoked mostly by the management’s refusal to increase wages and amend numerous irregularities criticized not only within company’s walls. The lowest amounts paid to the employees at the end of a month vary between 20,000 dinars (170 euros, in case they are hired as seasonal workers) and 40,000 dinars (340 euros, providing they have a full-time contract). In an attempt to break the strike the first to be threatened by a dismissal are the vulnerable categories of workers.
There were cases where at the request of the management the workers had to do extra hours and perform work not stipulated by their work contracts. More and more often they receive work orders, which they mostly refuse, but not without a risk of dismissal. The negotiations conducted so far gave no result: the management’s proposal for workers with secondary school diploma (45,000 dinars i.e. 373 euros) is still far away from workers’ demand (54,000 dinars i.e. 458 euros). The employees hope to reach a compromise at 50,000 dinars, which would equal average Serbian salary. They are mostly irritated by the fact that management wanted to grant a 10% increase to all – in the case of those earning 29,000 a month it would be ridiculous, in the case of the privileged earning 160,000, exaggerated. Much more equitable and realistic was a proposal of selective increases varying between 5% and 13%.
CATUS has given full support to workers on strike. For us it is unacceptable that the two thirds of workers in a public service have salaries below the national average and do not participate in the share of the company’s profit. We also fully disagree with the management’s tactics of reducing the number of employees and putting an additional pressure on the remaining ones. 
In its appeal CATUS also invites citizens to be patient and show understanding for workers’ discontent disrupting temporarily a normal functioning of the postal service. 

New Law on Occupational Health and
Safety to Stop Mass Accidents at Work
28. November 2019  •584•    Further
The new law that should be adopted until the end of this year will hopefully make both employers and workers more responsible, while the Labour Inspection will have the obligation to close the “foul” construction sites for at least three days. 
The Ministry of Labour insists that the employers must understand the importance of this issue, especially because the preservation of workers health is in their interest, too. “The investment in health and safety at work usually does not represent a big sacrifice for them and there are enough experts in that field. Moreover, we shall do our best to offer them all necessary information on the subject”, explains one of the officials. 
Marina Furtula, the Acting Director of the Directorate for Health and Safety at Work points out the fact that since 2006, 526 people lost their lives, mostly in accidents at construction sites. Last year, the death toll was 53. “The law will impose the wearing of safety belts while working at heights, in depths and on electric installations. In addition, only workers with a license will be authorized to perform those jobs”. 
The new law will stipulate an obligatory training in the use of safety equipment, as well as a complete security plan for construction sites which are in place for more than three days. An expert adviser in the field will also become an obligation. 
The inspectors will have the right to impose penalties on the spot, without the right to appeal. The maximum penalty amount was raised from one million (8,500 euros) to two million dinars (17,000 euros). The experts are convinced that the strict application of the law would reduce the number of infractions considerably. Last year, the total amount of fines imposed by the courts was 246 million dinars (2.085 million euros), while the strict application of the law would have added to the budget additional 4 billion dinars (34 million euros)! Moreover, no one was ever sentenced to the maximum 12 years in jail, provided for by the law. 

Pensioners Ready to Fight to the End
21. November 2019  •583•    Further
Serbian pension system covers 1,715,000 pensioners in a situation where 2,160,000 people work regularly and 650, 000 seasonally. The fact that Pension Fund disposes annually of 6 billion euros makes the issue of its finance and governance very important. Until the adoption of amendments on the law regulating its work the Fund was governed by equal number of worker, employer and Government representatives. Then, in 2014 the number of Administration board members was reduced from 21 to 7 and 4 of them were to be Government representatives. That enabled the ruling elite to easily reach the majority on crucial issues such as the reform of the Fund, sale of spas, etc. One must have in mind that the Fund is financed from workers’ and employers’ contributions, state subsidies and its own property.
The situation in which the Fund worked was marked by some extreme Government measures: a general decrease of pensions higher than 200 euros, abolition of the automatic adjustment of pensions to the growth of inflation, favouring of certain groups of pensioners, etc. These are the main reasons pushing for the opening of a broad debate on Fund’s reform. 
Pensioners would like to see the Fund governed by those who contributed to it throughout their lives. Their rights should be guaranteed by the law. Its plans and activity reports should be approved by the National Assembly, who should also appoint the members of its Administration and Supervisory Board. The Government’s debt to pensioners caused by the anti-constitutional decrease of pensions in 2014, should be duly paid. The growth of pensions should follow the growth of inflation, with the adjustments being done twice a year. The property of the Fund, mostly spas, should be protected and used for safeguarding its financial stability. 
In future, one might expect more pensioners’ rallies, as well as a suit before the Strasbourg European Court of Human Rights – once our Constitutional Court ignored the repeated pensioners’ demand to examine the constitutionality of the Government’s 2014 Decree 

State of Employment in Serbia: a Sad Story
13. November 2019  •582•    Further
While the official propaganda speaks about an unprecedented growth of employment, a study on decent work in Serbia shows that it’s a place in Europe with the highest percentage of people working with shorter-than-three-months work contracts. In last few years their number has considerably increased – from 4.6% to 11.4%. In comparison with the year 2014, the total number of those with fixed-term contracts has grown by one third, while the growth of the full-time contracts was much more moderate - only 5.5%. Currently, only half of the working population has a job that might not be defined as “precarious”. At the same time, measures aimed at diminishing informal labour have not given result, one third of Serbs still working in “shade economy”. 
Having in mind that 600,000 informal workers and 130,000 self-employed in agriculture do not benefit from the social security system, it’s not strange that one out of ten employees and one out of three self-employed are at risk of poverty. People in informal sector don’t enjoy usual rights that their colleagues with regular contracts do. Either the laws do not protect workers sufficiently, or they are not enforced. So, for example, the employers, Government and courts are free to interpret the minimum wage arbitrarily. 
Well-known economist Mario Reljanovic explains that the employment has grown only on paper. “If it were really so, we could also witness the growth of the GDP and it’s not the case”, he says, adding that “the majority of those who are no more registered with the unemployment bureau, didn’t find a job but were simply eliminated from the list”. The main job security indicator is the average length of service and in Serbia it has decreased from 12.3 years in 2014 to 11.4 years in 2017. 
The active labour market policy measures, continues Reljanovic, have not given much result and it’s quite understandable if we consider the fact that amount for that purpose fixed in the “Strategy 2020” at 0.5% of the GDP was never reached (in 2010 it was only 0.1 of the GDP and in 2017 it fell to the scandalous 0.08). Only 4.1% of the registered unemployed benefitted from these means, but ended up mostly working part-time or as seasonal workers – only 20% signed full-time contracts. While in the EU the employees working for a salary are 85%, in Serbia they are only 70%. If we go on with comparisons, we shall see that while in the EU the average employment rate is 67.6%, in Serbia it is only 57.3% (only Greece with 53.5% being worse than us). 
Vice-President of the CATUS, Vukovic, says that our Confederation has been warning for years about the negative trends, especially after the Government had announced the adoption of the Law on Agency Work which could only make things worse. “The core of the problem is the economic policy based on offering cheap labour to foreign investors eager to make extra-profit. That creates the atmosphere of fear and discontent forcing people into exile”, concludes Vukovic. 

Government Should Govern, Not Subsidise Spas
8. November 2019  •581•    Further
The experts are unanimous: the Government’s subsidising private investors who want to build or restore hotels in our spas is a serious offence committed against the interests of the citizens. 
According to Serbian legislation, all such investors – be they foreigners, or our co-nationals – are entitled to subsidies granted by Serbian Agency for Development, on condition the minimum value of the project be 2 million euros and the staff consist of at least 70 employees. In that case, the Agency covers the 20% of project’s value. This way of restoring the spas is inadequate, counter-productive and brings no benefit either to Government or citizens. 
Particularly vociferous is the famous economic analyst Branko Pavlovic who is convinced that instead of subsidising private investors, the Government should become the spas’ owner. “As this kind of tourism is highly profitable, there is no need to sibsidise anyone who wants to invest. The Government itself should take over hotels and other facilities in spas, and thus safeguard some additional inflow into the budget”, he says. 
In fact, it’s senseless to use the public money in order to enrich certain individuals at the expense of the society. A measure like this is a continuation of an absurd policy criticised even by the World Bank officials. The owner of spas should be the community – either through Government, or Pension Fund, and all income should be used for public investment in health care, education and social protection. 
A debate on the subject started after PLANIKA Ltd., owner of several Serbian spas and producer of famous “Prolom” mineral water got 1.6 million euros from the budget for the construction of a new hotel. The project should be 8.1 million euros worth and employ 70 workers with fixed-time contracts. 

Half Million Serbs
Hardly Make Their Ends Meet
4. November 2019  •580•    Further
Serbian Government’s Team for Social Inclusion and Poverty Reduction has defined the country’s absolute poverty income to be 12.286 dinars (104 euros) per month. Paradoxically, for 7.1% of Serbs that amount is still a dream! The fact that compared to 2017 the poverty decreased by 0.1% is of little help, as a half million citizens cannot satisfy their existential needs, yet. 
The poverty is still more present in rural than in urban areas - the ratio between the poor living in the cities and villages remained mostly the same: 4.8% to 10.4%. Its geographical distribution has not changed either, mostly affected being South and East Serbia, the least Belgrade and Vojvodina. 
The analysis of the available data shows that poverty is more typical in households where the level of education is low, the children abundant and the employment lacking. Fortunately, the level of child poverty has decreased in comparison with 2017 (7.8% compared to 9.5%).
There would be 120,000 poor people more if there were no self-organised manufacturing of products aimed at satisfying one’s basic needs. The manufacturing increases families’ income and contributes to decrease of Gini index value. 
Government’s intervention in this domain through money transfers helps a lot – without it, there would be 9.9% instead of 7.1% poor, i.e. 195,000 more citizens living under the poverty line. If we include pensions in transfers, their positive impact would be even bigger – without them 36.4% of Serbs would not have been able to satisfy their basic needs. 
After 200 years of trade union struggles, 50 years of Welfare State in the West and 45 years of life in the self-managed socialist Yugoslavia, the conclusion can be only one: a disaster! 

Unions against New Law on
Occupational Health and Safety
31. October 2019  •579•    Further
The law should be adopted until the end of this year, but it has not been approved by the government and Parliament, yet. The Ministry of Labour has published the draft on its web site, without anyone being acquainted with a version that might be offered to the MPs. One of the main problems is the lack of consensus in the Economic and Social Council, where both representative unions - CATUS and TUC Nezavisnost - were categorically against the government/employers’ proposal. The main stumbling block was their refusal to establish the institution of trade union national coordinator for health and safety and make OHS councils in the companies obligatory. Generally, the drafts coming into the Parliament often have nothing to do with those coordinated by the social partners! 
Although the draft recalls the principles of the ILO, the ILO coordinator in Serbia, Jovan Protic, was not invited to participate in the debates. The Chamber of Construction Industry of Serbia was not seriously consulted either. Goran Rodic from the Chamber is very critical about this. “As many times before, the professionals were not consulted” he says and adds that “the main problem in the sector is the non-implementation of the law, as well as the practice of courts to issue with delay sentences against those who were “caught”. We had so many deadly accidents and I can’t remember that anyone was put to trial. Without efficient sanctions the laws are just a fiction and the sanctions are lacking because the construction business is in the hands of the people who are close to the regime”. Rodic also mentions non-registered workers, mostly Albanians and Pakistanis, whose injuries at work are not reported to the authorities. 
There are, however, some good sides of the draft, especially those related to the increased fines and Labour Inspection rights, obligatory education for work on high buildings and deep under the water, licences, Registry of work accidents, etc. Unfortunately, for the lack of a software, the Registry will start working only when its electronic form is put in place. However, no one knows exactly when it might happen. 
Many remember with nostalgia “good old époque of socialism” when each construction site had an emergency room and ambulance, while in a case of an accident the site manager was automatically put to jail. Isn’t it possible to combine democratic and liberal values with demands for more health and safety at work? Must the new society be shaped mostly by the neoliberal rules? The unions are not sure that the government and the employers gave a satisfactory answer to these questions. 

Number of Peacefully Settled
Labour Disputes Increased
20. October 2019  •578•    Further
The number of such cases has in fact doubled compared to 2018, as more and more workers avoid strikes and complicated court procedure and choose mediation of the Agency for Peaceful Settlement of Labour Disputes. (Compared to 2010 the facts are even more striking: the number of mediations being ten times bigger than nine years ago). The main reasons for such growth are the amendments to the legislation which gave the Agency more powers, as well as the adoption of its Code of Ethics.
In last few years, the Agency has become a more important player in Serbian social dialogue, which - according to the Minister of Labour, Djordjevic - is one the Government’s priorities. 
Director of the Agency, Radivojevic, points to the fact that the majority of its “verdicts” were of the “win-win” type and welcomed by both workers and employers. Eleven collective disputes were also solved through mediation - five of them related to collective agreements, three to representativeness issues and two to strikes. The unions see the agency as a relevant component of modern, democratic industrial relations. As a “weaker part”, they benefit from the fact they are no more obliged to go to courts which in Serbia are often inefficient. 
Since its foundation, the Agency was involved in 32 collective and 2,194 individual disputes. The latter were mostly related to dismissals, mobbing, compensation of workers’ travel costs, payment of remaining salaries and years-of-service rewards, and in 1796 cases a solution satisfying both parts was found. 

Informal sector in Serbia Resisting Reforms
10. October 2019  •577•    Further
In spite the intense efforts to suppress the informal work, many workers are still ready to receive wages without employers’ contributions paid to workers’ social funds. Only in the first eight months of the 2019 the Labour Inspection inspected 40,000 companies and found 9,747 workers without regular work contracts. 
It seems that employers are so satisfied with their profits that they would rather pay heavy fines stipulated by the law than register the staff. Zoran Mihailovic, General Secretary of the CATUS, explains: ”Serbia is still a country where a job is a privilege and many workers are ready to receive wages without contributions paid to their funds. Later on, they often understand it’s a mistake and do their best to get registered”. 
It’s quite difficult to map companies violating the law, working mostly in sectors such as construction, catering and crafts. Giving more competence to labour inspection and trade union supervisors might help “hunting down” employers who avoid complying with their obligations. For many of them paying fines - 300,000 to 5 million dinars (2,540 to 42,370 euros) for companies and 50,000 to 300,000 dinars (423 to 2,540 euros) for individual transgressors - is not a heavy burden. The fact that by doing so they also evade paying taxes might lead to the conclusion that they could be prosecuted additionally, which in turn could diminish the number of transgressions. 

Public Utilities Union: Strike if
Government Doesn’t Increase Salaries
8. October 2019  •576•    Further
Employees in Serbian public utilities are resolute in their decision and are already preparing themselves for the action planned for October 16. The strike will start if the government by October 9 does not respond positively to union’s claim for higher salaries. 
The decision to prepare a strike was taken at October 3rd session of the Presidency of the Union of Employees in Communal and Housing Industry of Serbia. It was accelerated by the negative attitude of the government towards the communal sector, which has been exempted from any salary increase for six years and suffered even a 10% reduction in last five years. 
This has led to a situation where the employees in utility sector, with an average salary of 36,000 dinars (305 euros) per month, cannot afford neither the minimum consumer’s basket. 
One more proof of workers’ difficulties is the fact that more than 35% of the employees receive a minimum wage and with the increase of that minimum coming into force in 2020 there will be more than 40% of them. In fact, the wages of all workers lacking high school education will then be at the "minimum" level. 
Although the union has repeatedly pointed to these alarming data through letters and requests for meetings with government officials, the new plan for salary increase in public sector does not mention additional means for utility workers and only tries to satisfy them by bringing their salaries to the level they were at before the 2014 reduction! 
The solution to the problem was not found neither after a letter recently sent to Prime Minister Brnabic (in which the union explained the necessity of salary increase), nor in direct talks with the Ministry of Finance. 

Entertaining Industry: 
Labour Inspection Taking an Offensive
7. October 2019  •575•    Further
Autumn in Serbia will be gloomy for musicians and employers violating the recently signed collective agreement in entertaining industry. The enhanced controls will follow soon and those caught while illicitly breaching the regulation will face heavy fines.
The news was announced at the seminar organized by the Labour Inspectorate of Serbia and the Autonomous Union of Entertainers of Serbia at the end of September in Vrnjacka Banja. 
The keynote speakers were Director of the Inspectorate, Stevan Djurovic and President of the Union, Dragisa Golubovic, who informed the public that after the collective agreement had been signed, the number of work contracts increased by round 30 percent. Serbian budget also benefitted from this, so the Inspectorate gave new instructions to inspectors authorizing further actions all over the country. 
Thus, in the coming period the inspectors, in coordination with union supervisors, will intensify controls in order to ensure that all musicians and impresarios respect the extended effect of the collective agreement approved by the Government. 
The fines stipulated by the Labor Law in the case the entertainers do their job without a contract, amount to two million dinars and may include the closure of the facility. 

Serbian Workers’ Victory in Strasbourg
26. September 2019  •574•    Further
Serbian government unilaterally increased the minimum wage for the next year after social partners’ failure to agree. Instead of 155 dinars (1.3 euros), it will be 172 dinars (1.46 euros) per hour. It means that per month those doomed to receive it will get 30,000 instead of 27,000 dinars (254 instead of 228 euros). Minister of Finance, Mali, said it was the “biggest increase of minimum wage ever recorded in the history of Serbia”. During negotiations the unions demanded a 20% increase while the employers were ready to agree only to 5 to 6%. 
After the publication of the decision, the CATUS President Orbovic said that unions didn’t give their consent to the amount fixed by the government. “Not long ago we agreed that in 2021 the minimum wage should equal the consumer’s basket, but with the increase decided by the government it is impossible”, he concluded. His colleague from Nezavisnost, Stojiljkovic, also commented on the “lack of a compromise” and a unilateral government’s “proposal”. They did not express their opinion about Minister of Labour, Djordjevic’s comment that the increase was so generous because the government wanted to see its effects spread to the rest of wages and pensions. In Serbia 350.000 workers get the minimum wage. 
It’s symptomatic of the government’s neoliberal orientation that each increase in minimum wage was partly financed by Serbian taxpayers. The employers were never ready to consent to an increase if they were not given some discount. Two years ago they agreed only on condition that the untaxed part of the wage be increased from 11.700 to 15.000 dinars (from 99 to 127 euros). Last year, in order to get their consent, the government accepted the repeal of their participation (0,75% of the gross salary) in the unemployment benefits. This year it had to accept a decrease of contributions to Pension Fund and a further increase (by 1000 dinars / 8.47 euros) of the untaxed part of the salary. It’s obvious that the “sacred Profit” is not to be seriously touched – it’s better to find the missing money by milking the entire society as much as possible. 

Minimum Wage Increased but without Consensus
12. September 2019  •573•    Further
Serbian government unilaterally increased the minimum wage for the next year after social partners’ failure to agree. Instead of 155 dinars (1.3 euros), it will be 172 dinars (1.46 euros) per hour. It means that per month those doomed to receive it will get 30,000 instead of 27,000 dinars (254 instead of 228 euros). Minister of Finance, Mali, said it was the “biggest increase of minimum wage ever recorded in the history of Serbia”. During negotiations the unions demanded a 20% increase while the employers were ready to agree only to 5 to 6%. 
After the publication of the decision, the CATUS President Orbovic said that unions didn’t give their consent to the amount fixed by the government. “Not long ago we agreed that in 2021 the minimum wage should equal the consumer’s basket, but with the increase decided by the government it is impossible”, he concluded. His colleague from Nezavisnost, Stojiljkovic, also commented on the “lack of a compromise” and a unilateral government’s “proposal”. They did not express their opinion about Minister of Labour, Djordjevic’s comment that the increase was so generous because the government wanted to see its effects spread to the rest of wages and pensions. In Serbia 350.000 workers get the minimum wage. 
It’s symptomatic of the government’s neoliberal orientation that each increase in minimum wage was partly financed by Serbian taxpayers. The employers were never ready to consent to an increase if they were not given some discount. Two years ago they agreed only on condition that the untaxed part of the wage be increased from 11.700 to 15.000 dinars (from 99 to 127 euros). Last year, in order to get their consent, the government accepted the repeal of their participation (0,75% of the gross salary) in the unemployment benefits. This year it had to accept a decrease of contributions to Pension Fund and a further increase (by 1000 dinars / 8.47 euros) of the untaxed part of the salary. It’s obvious that the “sacred Profit” is not to be seriously touched – it’s better to find the missing money by milking the entire society as much as possible. 

Unpaid Overtime in Serbia -
Threat to Workers’ Health and Privacy
10. September 2019  •572•    Further
In Serbia, the rules governing the overtime are very clear, but there is a wide gap between them and the everyday practice. All unions agree that employers (mostly in private companies) do not respect the law. This creates an additional problem to workers already exploited by low wages and non-payment of contributions. The situation in public sector and state administration is not much better, as the overtime is also usually not paid but compensated by the days-off.
The employees often complain about the fact that the number of working hours does not add up to the final amount of their wages – their work time has practically become unlimited! This is fully illegal as the Labour Law stipulates the overtime of maximum 8 hours a week and total of 175 hours a month. In addition, the price of every extra hour should be increased by 26%. 
CATUS Secretary General, Mihailovic, is fully aware of the employers’ game. “Most often, they are ready to register the extra hours (without the 26% increase), but when it comes to taking the days-off, the workers are forced to write written requests which is also contrary to the law”, he explains. 
The most serious abuse of overtime is to be found on construction sites, in hotels, restaurants and shops. The media coverage of the subject is sufficient, but it does not help much. The workers are afraid to speak of their problems openly and prefer forgetting their right to losing a job. 
The unions are convinced that in spite of the eight-hour-week-limit and 600,000 to 1,5 million dinar (5.000 to 12.000 euros) fines, an average Serbian worker makes two to three extra hours per day. The official data have so far been unavailable, which postpones the solution of the problem and helps Serbian neoliberals proceed with their policy realized under the slogan “Invest in Serbia – country with the cheapest labour cost in Europe”. The foreign companies are not of great help, as they disrespect the Western standards here and follow those imposed by the domestic predators. 

Minister Mali: “Minimum Wage Will Be
Increased by More than 10%”
9. September 2019  •571•    Further
The minimum wage in Serbia is not sufficient for a decent life, while the “freezing” of salaries in public sector has considerably increased the number of those who get it, said CATUS President Orbovic at the round table organised in our premises. “Around 350.000 workers receive that poor amount and together with generally low, stagnating wages, it is one of the reasons of migration of 50.000 youngsters who leave the country every year”, he explained and added that only by increasing the employees’ earnings it would be possible to keep the young experts at home. “It’s high time the Government changed its economic concept based on attracting foreign investments by making publicity of “cheap Serbian labour force”, concluded Orbovic. 
In the last three years, the minimum wage has increased by 28.6%, i.e. round 9% a year, but the amount itself is still low. At the moment, only Albanian and Bulgarian minimum wages are lower than the Serbian. At the beginning, the idea was to help companies who ran into problems to get out of trouble, but only for a short span of time (six months). However, the payment of minimum wage has gradually become habitual for employers. 
The Government has promised to increase the minimum wage by at least 10%. “There is no good economic justification for such an increase, but it can be justified by social and political reasons”, said Minister of Finance, Mali. He announced the final decision, which is to be taken at the session of the Social and Economic Council, on September 10. “It is important to keep the financial stability, but a 48.5 billion dinars surplus in the budget allows us to spend more on wage, pensions and the minimum wage increase, as well as to invest in infrastructure and education”, explained Mali. 
In the negotiations preceding the final agreement, the unions – having in mind the social partners’ decision to gradually equalize the values of the minimum wage and the consumer’s basket - demanded a 20% increase, while the employers were ready to consent only to 5 to 6%. Nevertheless, the unions have said they were ready to support the employers’ claim on less taxes and contributions. 

Serbian Pensioners: Our Spas
Are Not for Sale!
3. September 2019  •570•    Further
Association of Pensioners’ Trade Unions of Serbia – APTUS (a member of the CATUS) demands the abrogation of a decision taken by the national Pension and Disability Insurance Fund according to which famous spas in Kursumlija and Vranje are to be privatized. Besides, the Association has announced a lawsuit against the Fund as two spas are pensioners’ private property and Fund Administration Board (where the Government has the majority of votes) has no right to dispose of them. “Such property cannot be sold without a previous consent of its founders”, says Mihailo Radovic, President of the Association and adds that “although the Fund is not a public utility, the Government is treating it as such and trying to accomplish a classic robbery”.
After its foundation, the Fund was only in charge of administering the founders’ money and any attempt to dispose of it would be a pure trespass into the right of the others. The Association is convinced that in forthcoming privatization there are elements of corruption as the selling price is far under the sums that could be offered on the market and the Government gives the buyer a subsidy which is three times bigger than the very price! The Kursumlija spa is being sold at a price which is one million euros under the market price, and Vranjska spa for only 236,000 euros, as if it were just a ground with no buildings (which is not the case). 
The lawsuit will be filed against the four (out of seven) members of the Administration Board and the Director. 

Serbia Facing Serious Labour Shortage
28. August 2019  •569•    Further
The first symptoms are already appearing –you find kiosks, shops and restaurants covered with notices advertising free work places everywhere. The unions are convinced that the only way to solve the problem is the pay rise. The situation is alarming as in some supermarkets there are important departments completely lacking staff in the afternoon. Very often you see retirees maintaining roads – the young have left and the deadlines are to be respected. 
At construction sites there are more and more workers coming from abroad, even from Albania and Turkey. Cooks and waiters who remained loyal to their hotels and restaurants are obliged to work all day long and seven days a week. The majority of their colleagues have already left for Croatia and Monte Negro, where they can earn twice as much. Very soon there will be no one to drive buses – only in the last few months Germany has issued 30.000 work permits to our co-nationals. 
The only remedy would be the above mentioned pay-rise. The unionists easily prove that it’s hard to live with 250 euros a month and argue against the employers who claim that our economy is not ready yet to carry a burden of increased wages. It is one thing to raise salaries in the public sector, say the employers, and another to try to raise them in private companies which operate in line with the laws of the market. However, both sides agree that our Government is not fully aware of the problem and is not reacting promptly in a situation where only some urgent action could stop, or at least slow down, the dangerous negative trend. 

Sebian Prime Minister:
There is a Plan for Coal-Mine Resavica
23. August 2019  •568•    Further
Our Government has planned to find strategic partners for companies that have been burdening the domestic budget for years – the same was already done with “giants” such as copper mines and furnaces in Bor, steel works in Smederevo and the milk manufacturing corporation in Belgrade. Some time ago, the IMF recommended closure of the mines, but according to our Prime Minister its 3500 workers don’t have to worry: they will not be dismissed until alternative jobs have been created. She mentioned a well prepared social program, which should temporarily solve at least some of the problems of the region, whose economy is in crisis and under heavy demographic pressure. 
In the same interview, the Prime Minister also mentioned the bankruptcy of the fertilisers factory in Pancevo, saying that “the story was not over” and Petrochemistry Pancevo, where the Government – due to lack of a proper offer - is still looking for a strategic partner. “These companies are not a burden for our budget any more”, said Brnabic and added “they have stabilized their production and were covering the expenditures successfully”. 
At the end, she said that the size of the budget will depend exclusively on the situation of the Serbian economy, about whose 3.5% growth she was rather optimistic. 

Advantages and Disadvantages
of Foreign Investment in Serbia
20. August 2019  •567•    Further
Last year there were 107 foreign direct investments (FDI) in various sectors of the Serbian economy, mostly in manufacturing. It is one of the reasons why we were put at the first place on the “Financial times” list ranking countries according to the ratio between size of national economy and number of FDIs. The data recently published show that last year more than 40 new factories, production lines and distribution centres were opened, attracting 57% of the total number of SDIs in the region. Nowadays they amount to 38 billion euros or 80% of the country’s GDP! 
Last year, foreigners invested around 3,2 billion euros, which - according to the Government and the employers - can be attributed mostly to macroeconomic and political stability. It’s interesting that Serbia managed to attract as much as 12 times more investments than the average expected from countries of that size. They were coming mostly from France (711 million euros), Hong-Kong (435 million), Netherlands (318 million), Germany (264 million) and Russia (237 million). The main investment areas were manufacturing (925 million euros), transport and storage (660 million), finance, construction and mining. 
There are economists who ascribe this, besides to the above mentioned stability, also to developing infrastructure, quality work force and numerous industrial zones near big cities, where one can easily build and expand one’s production capacities. The effects for the country are highly positive, as the production, employment, wages, living standard and export are growing. It is quite possible that this year the FDIs will be larger than 2.5 billion euros and exceed even the amount registered in 2018. 
However, calculating the quality of investments one has to see how much is the country really benefitting from them. It is logical that when you send a message to the investors saying that you will offer them more than the others, you will attract them, but you will get rather poor benefits, too. Very often, Serbian Government was too lenient towards foreigners and suffered serious losses thereby. Often, they were offered subventions for work force (already being inexpensive), free lend for construction, cheap electricity and other infrastructural facilities. 
The economists agree that not everything in the country should belong to the foreigners and that our Government’s play with them has gone a bit too far. The absence of domestic employers’ interest in investing can be attributed to the salary increase in the public sector, which they ought to follow as well, but also to several hundred (!) taxes and contributions they must pay. Those are also the reasons which make our emigrants avoid investments in manufacturing and prefer consumption or real estate acquisitions. 
In one word: through the privatisation the community was alienated from its property, which passed into the hands of those who pay some modest taxes to the Serbian Government and wages of 300 to 400 euros to the ex-owners, while sending the most of the profits to their accounts abroad. 

Agency Work: 
New Law Despite Unions’ Resistance
16. August 2019  •566•    Further
There is a general consensus among Serbian unions that the new law on agency work does not safeguard workers’ rights sufficiently. It’s true that agency workers will become “visible”, have the same work time and receive same wages as those who work with contracts for an indefinite time, but there is still a possibility that their temporary status might last “forever”. 
The Government didn’t accept the unions’ idea of a bank guarantee as a condition necessary for the establishment of an employment agency, although the unionists were convinced it would help secure the payment of remaining salaries in the case of an agency default. A compensation offered by the legislator is the possibility of salaries being paid by the company to which the workers were hired out. 
Besides the introduction of the principle “equal wages for equal work”, there is another positive innovation: the explicit recognition of the agency workers’ right to organize in unions and participate in strikes. In line with this, when determining the representativeness of company trade unions and its ability to negotiate with the management, the agency workers are to be considered a part of the total work force. However, having in mind the fact that companies can easily cancel their contracts with employment agencies, it’s hard to believe that agency workers will be able to enjoy these rights effectively.
When dealing with hired workers, the employers will have to respect general rules governing the work time (40 hours per week) and breaks (30 minutes within a six hour period). Over-time cannot be longer than 8 hours a week, nor a worker can work more than 12 hours a day. The agency workers will also be granted a paid leave of at least 20 days a year. 

IMF says 'Speed up the Reform of Salary System'
2. August 2019  •565•    Further
Salary system reform represented a step towards the rationalization of the public sector, stated the IMF Resident Representative in Serbia, Sebastian Sosa, and added that the IMF welcomed a pay rise in Serbia which started at the beginning of this year both in public and private sector. He told the press that the salary reform in the public sector had been going on for years, it should have been done long time ago and the authorities in Serbia were planning to enforce the new salary system during 2020 when the assessment of fiscal implications had been completed.
Asked about the gap between the salaries in the public and private sector, Sosa replied that from January to April salaries were increased by 10% on average. 
"This increase occurred both in private and public sector and we welcomed it", he emphasized and mentioned the salaries in public sector were higher than in the private. Private sector, according to Sosa, should ‘try to keep up’ with the public so that salaries could be increased, but he added that public sector salaries needed to be supported at the same time because they were at a low level. 
Having reminded that minimum wage was significantly increased by almost 10%, Sosa said that IMF welcomed the intention of the authorities in Serbia to introduce Swiss formula for pension indexation. ‘We support this and think it is a good idea to get some space for pension increase’, said Sosa. He announced the continuation of IMF technical assistance in the reform of Serbian Tax Administration, which should be done in cooperation with the World Bank. Regarding the financial system in Serbia, he pointed out it was in good shape and problematic loans were reduced to the level before the crisis. On the subject of labour force and possible crisis in this area, he explained that judging by recently published IMF document on demographic challenges, a falling trend in labour force could be seen, not only in Serbia but in the whole region, and more drastically in the Eastern Europe. 
He thinks it is a challenge for Serbia to prevent the emigration wave of the young and talented, but also to promote the return of those who had already left. 
"Magic solution does not exist. Apart from higher salaries, more dynamic private sector that will create opportunities for entrepreneurship, promotion of institutions and reduction of corruption are important for the alleviation of the problem. These challenges demand reforms to be applied as soon as possible", said Sosa. 

Immediate Compensation for Injuries at Work
26. July 2019  •564•    Further
Trade union data say that for the past 15 years only 30% of workers have been able to get paid for injuries at work. However, workers who get injured at work will now be able to charge for the injury and not spend so much time at courts trying to get some kind of compensation. According to the announcement of the line ministry, everybody shall be insured and the money paid immediately.
"Up to now workers, who were injured or damaged in any way at work, have had such a hard time charging for the damages they underwent. Unfortunately, even the families of those with fatal injuries could not get any compensation and the whole thing more or less ended up in court", says Zoran Mihajlović, CATUS Council Secretary. Trade unionists think that obliging employers to insure their employees with an insurance company which would momentarily pay the compensation is a step forward changing such bad statistics for the better. Nevertheless, the part about the insurance company is a problem for them. 
"We are actually in favour of establishing a special fund into which employers would pay money that will be further on used for insuring workers from the consequences of injuries. This way the funds could be controlled better and workers or their families would find it much easier to charge for the damage", says Mihajlović. 
Having in mind that ministries haven’t sent an official letter dealing with this issue, Serbian Employers’ Association is not able to make any comments about this. But SEA honorary President, Nebojša Atanacković, says the idea is good and adds that this is yet another cost for those employers who haven’t still insured their employees and they aren’t really going to be happy about this because it will affect their business. As we have learned, the law regulating this area is supposed to be passed in autumn. 

ITUC Conference in Belgrade
16. July 2019  •563•    Further
International Trade Union Confederation (ITUC) invited SEE national trade union confederations to support the campaign on minimum wage rise. It was said at the regional wage forum, held on July 16-17 in Belgrade, that the rise, as well as the strengthening of social protection, would enable decent life for workers and their families and support sustainable and inclusive development of the region
ITUC General Secretary, Sharan Burrow said that despite global economic growth, salaries were stagnating for decades and did not keep up with the increasing productivity. ‘Economic growth did not translate into the opportunities for decent work, inequality was still growing and there was a high level of poverty, which all had catastrophic social, political and economic effects’, she explained.
According to her, millions of people around the world do not earn enough to have a decent life while the inadequate social protection system worsens the already high levels of inequality and poverty.
SEE has experienced a relatively stable economic growth and due to this GDP has almost quadrupled since 2000. However, this growth is not distributed fairly among the population and this logically led to the income inequality. This is why a great number of people live at the edge of poverty and young, well-educated people are going abroad to find work, resulting in less availability of high quality skills in those countries. PERC Executive Secretary, Anton Leppik, explained it was necessary to ensure collective bargaining in the region so that decent salaries and quality public services could be provided. Even though all SEE countries installed minimum wages, they were quite low and insufficient because they did not provide for decent life. Also, trade unions were often the targets of attack, putting collective bargaining in the unenviable position, he added. 
CATUS Presidency and Council member, Milan Grujić, pointed out to an unprecedentedly difficult situation in Serbia, especially after the transition period, where the majority of workforce was at the edge of poverty and biological survival. As the Executive Secretary of TUC NEZAVISNOST, Čedanka Andrić said, negotiations on minimum wage, which now amounted to 229EUR, would start in a month. Last year at the Social and Economic Council session, consensus was made in order to equalize minimum wage and minimum consumer basket value. This meant that trade union goal in 2021 was for the minimum wage to reach 315EUR, which was minimum consumer basket value at the moment, she said. The conference is also attended by trade unions from Albania, Bosnia and Herzegovina, Bulgaria, Croatia, North Macedonia, Moldova, Montenegro, Romania, Ukraine and Serbia. 

More Information to Prevent Abuse of Posted Workers
3. July 2019  •562•    Further
Serbia faces a real exodus of workers, who usually leave the country ill-informed and are rather unprotected when they are abroad. They are not familiar with their rights and don’t know the European directives, which often makes them victims of ill-treatment or underpayment. In order to improve the position of these employees, there is a need for more information, better networking of the employees themselves and wider media coverage. The biggest problem is the absence of legislation regulating individual departures and employment through agencies.
In the case they have problems, workers often don’t know who to contact, while we usually learn about them from the media. Until now, the most common problems have been those caused by the companies with fictitious business names, subcontractors who left workers without salaries or paid leave, or made them stay and work longer than agreed - without insurance and compensation for travel expenses. Also, the contracts often don’t define precisely the elements of the salary, referring to other acts that workers, as a rule, insufficiently know about. There are information on special web sites, but they mostly deal with cases of violation of workers’ rights or incidental situations (expulsions due to the expiration of documents or non-payment of wages). 
The main challenges in the coming period will be the implementation of the Directives, finding more efficient ways of informing social partners and employees (in their languages) and prevention of abuse in domains such as working conditions, wages and occupational health and safety. 
Analyses show that 64% of posted workers are unqualified and 36% highly qualified. The greatest mobility was recorded in the construction sector (about 50% of all registered departures), then in sectors of transport and trade and recently, there has been some growth also in those of education and provision of specific services. The mobility between neighbouring countries is rather high (52%), so it can be argued that the majority of posted workers are moving from East to West. 
The revision of the Employment Directive n. 2018/957 introduced the principle of "equal pay for equal work", but the term “equal pay” offers possibility of different interpretations and inadequate implementation (increase of the number of "self-employed", lower wages for posted workers and social dumping). It is obvious that we need a clear definition of the wage elements and a minimum wage at the European level. The assistance of labour inspectors upon the signing of employment contracts for posted workers could prevent many irregularities. 
In Serbia, the amended law on posted workers entered into force on July 7, 2018. Pursuant to the article 12 of that law, the employer is obliged to send to Social Insurance Central Registry all information concerning the posting of workers and their further moves abroad. 

Unions Left Session of Social and Economic Council
2. July 2019  •561•    Further
The decision was a consequence of the Government’s policy in the Republican Geodetic Authority (RGA), characterised by a permanent violation of employees’ rights. The absence of the CATUS and TUC Nezavisnost representatives blocked further work of the Council, as there was no quorum for decision-making, said Minister of Labour, Djordjevic. He put it more precisely by saying that unions had not quit the Council, but demanded a special session dedicated to the subject and with the presence of Prime Minister, Brnabic. 
CATUS President Orbovic left also the previous Council session, irritated by the fact that unionists in the RGA were mistreated after a legally organised strike. 
Answering to the accusation that the director was creating a new, yellow company union, he said that in such cases the procedure was very clear. „There is a law regulating the whole process and if anything is done unproperly, one can always find a way to correct it legally“, said the Minister. He added he was hopeful of the unions presence at the next Council meeting, where the issue of minimum wage will be on the agenda. 

Republic Geodetic Authority: 
A Single Mom Brutally Fired
24. June 2019  •560•    Further
We already wrote several times about the problems in the Republic Geodetic Authority. Both CATUS and TUC Nezavisnost informed the public that its management had started displacing the employees and sending them to offices which were more than 50 kilometers away from their homes. Additionally, their salaries were being decreased and work contracts not extended – one of the victims being a single mother with three kids.
The workers in question have been punished because of their resistance against the management and striking. 
Dijana Konsantinovic of the CATUS company trade union explains: “It’s a woman who worked for seven years with a fixed-term contract and is not a union member, which usually happens to those who work with such contracts. Her contract was not extended in spite of the fact that she has to take care of three little children. It’s clear that when you do this to a woman like her, it must have a tremendous effect on the others, too”. Besides, this is contrary to the Labour Law and collective agreement. Director’s unilateral decision on transfer to distant offices is also illegal, as the law explicitly requires worker’s consent”. 
Of course, such treatment can always be justified by "a growing workload at the periphery"). One can complain – and many did it – but no answer came so far. The unionists are convinced they are confronted with blackmailing: the non-extension of work contracts is a way of intimidating the others, who are then additionally pressed to leave the unions. 

Minimum Salary: Unions for 10% Increase
19. June 2019  •559•    Further
According to an announcement made by the Minister of Finance, Mali, a new minimum salary could be fixed this autumn. While the unions fight for at least 10% increase, the employers are not ready to accept more than 6%. This year’s minimum salary was 27,000 dinars (230 euros), while the minimum consumer basket was 37,000 i.e. 314 euros. 
In an interview, the CATUS President Orbovic said there had been no official negotiations on the subject, yet. “There is only a social partners’ general recommendation to equal the values of minimum salary and minimum consumer basket, within the next three years. A 10 % increase would be a step in that direction”, he concluded. 
The employers try to be “realistic” and firmly defend their position. “The increase should follow the growth of GDP rate, with inflation rate added to it, and it’s in total round 5 to 6%”, says Nebojsa Atanackovic, honorary president of the Employers’ Association of Serbia. He believes, however, that it could be even bigger, “but on condition that the government covers the losses the employers might suffer”. 
The increase of the minimum salary is only the first step, say the unionists and add they don’t want Serbia with 350,000 people getting the minimum and many others being paid with great delays. They give the example of the European Union, where the minimum salary is generally around 60% of the average wage. In spite of some improvement Serbian salaries are still at the European bottom, which often makes people look for jobs abroad. With only slight and periodical increases they will not be seriously motivated to stay here. 

Jurists and Teachers on Scaffold Boards –
Construction Workers Abroad
10. June 2019  •558•    Further
A great number of qualified construction workers already left Serbia and are working abroad. Therefore, an average construction worker in the sector is nowadays 55 years old, often has a foreign passport and works without a contract. All this must make us reflect on the quality of their work and safety of buildings they construct. 
The mass exodus of our workers to countries where the salaries are higher and job security better is going on. Due to a privatization, which resembled more a plunder than a lawful acquisition, only few large and respectable companies have survived, which made our workers look for job elsewhere. Their place was taken by workers from Turkey and other countries, who are now more than 10,000. They are mostly low-educated and live in constant fear of labour inspectors. Work accidents are not reported because such workers avoid any contact with the authorities. 
There are no top construction workers in Serbia anymore, as almost all of them – craftsmen, foremen, technicians and engineers - went abroad. It’s difficult to find people able to do a good job on high buildings and big infrastructural constructions. A palpable increase of daily salaries, which currently vary between 50 and 100 euros, has only inflated the rents, but not attracted the young. The presence of unqualified work force especially upsets the unions. 
“There are more and more workers who get hurt and even perish at construction sites”, says Sasa Torlakovic, President of Serbian Construction Workers’ Union, and adds: “In the last accident, the man who lost his life was a pensioner. We also have many teachers and jurists who work without knowing anything about the building technics. Some of them are ready to work for 20 euros a day in order to feed their families”. 
An average company in the sector is usually a subcontractor with only few permanent workers and majority of employees with fixed-term contracts (and mostly unregistered). A collective agreement, which would guarantee the equal treatment of all employees, is in most cases avoided. Torlakovic is categorical on the topic:”If we want to attract young people to construction schools and rejuvenate our work force, we have to make employers respect the Labour Law and collective agreements”. 
Last year the inspectors registered round 4,000 cases of construction workers working without work contracts. At their insistence, more than 90% of them got a regular job in the same company – but it has obviously not contributed to the eradication of this highly adverse phenomenon. 

New Law on Agency Work
without Dialogue with Unions
3. June 2019  •557•    Further
Government and employers accepted only one out of eight remarks the unions made at the session of Social and Economic Council, agreeing namely that in case the workers’ rights are violated, these might sue not only the agency, but the employer as well – paying court fees only once. It’s a rather weak consolation after a refusal of other seven, more important, amendments. 
Nowadays, there are more than 100 employment agencies in Serbia and 70,000 to 100,000 workers employed through them. So far, these employees’ status was not regulated by the law and they were often deprived of holiday and sick leave, hot meal and compensation of travel expenses. If the Parliament adopts the draft including trade unions’ remarks, the agency workers will have the same rights as other employees in the company. Their status could remain unchanged for no longer than 24 months. 
Vice-President of CATUS, Vukovic, is afraid that without union remarks being generally accepted, the agency workers’ position would remain precarious. Serbian press is full of articles on temporary workers being dismissed and afterwards re-employed through agencies. Something like that happened to the entire department in the Oil Industry of Serbia. 
The union claims, related to obligatory bank guarantees for employment agencies of at least 6 million dinars and agency workers making no more than 10% of total company work force, were also rejected. After that, it was clear that guarantees for free establishment of trade unions and possibility of signing collective agreements were to be rejected, too. The same happened to the idea of imposing penalties on employers - identical to those stipulated by the Labour Law. 
“Time limit for correcting “inaccuracies” is the end of June. If until then our partners have shown no due respect for our proposals, the CATUS will not approve the adoption of this law”, concluded Vukovic. 

Orbovic Left Session
of Social and Economic Council
31. May 2019  •556•    Further
CATUS President did it because he was “highly dissatisfied” by the way the management treated workers who took part in a strike organized in the Republic Geodetic Authority (RGA).
“While the Council was discussing the problems related to social dialogue, our members were being transferred from one work place to another, contrary to the agreement reached with the government of Serbia and stipulating they would not be punished for their participation in the strike”, said Orbovic to journalists during the break. 
He added that the Director of the RGA was creating his own company union in order to control the employees. He tried to attract mostly the newcomers and hoped he could achieve representativeness. 
Orbovic was determined in asking the government to respect the agreement signed with the employees. He concluded by saying that some other companies used to mistreat strikers, as well. 
In response to Orbovic’s accusations, the Minister of Labour Djordjevic (who is currently chairing the Council) said he had learnt about the transfer of employees only after coming back from an official trip, a day before. He added he would inform the Prime Minister Brnabic about that and announced a visit of Labour Inspection to the RGA. 

Local Social and Economic Councils in Crisis
26. May 2019  •555•    Further
Recently, an important conference has been held in Prolom banja, with a participation of delegates representing social and economic councils of the capital cities of Serbia, Bulgaria, North Macedonia, Republic Srpska and Albania. The objective was to analyse the functioning of social dialogue at local level and draw conclusions necessary for further action. 
The participants exchanged information about the history of the problem and the current functioning of the councils. The main problems to which they pointed seemed to be the authoritarian nature of the governments in the region, the lack of democracy and representative social partners, as well as the non-existence of employers’ associations at the local level. Common denominator for all countries was the purely formal character of the social dialogue and bodies that should have contributed to its realisation. 
Mostly interested for the creation and proper work of the councils are generally the unions which understand their importance for a quality social dialogue, stronger influence on labour legislation and better protection of workers’ rights and well-being. 
The participants agreed upon, and later signed, an agreement on regional cooperation that will serve as a platform for the next meeting, to be held during the following conference of capital cities. They were all of the opinion that unions must be more active in paving the way for social dialogue, change their methods of work at all levels, initiate the realisation of constructive projects and dedicate more time and money for capacity-building in this domain. 

FIAT Workers Upset by the News
on Prolongation of Paid Leave
24. May 2019  •554•    Further
Workers of FIAT Chrysler Serbia (FCA) factory in Kragujevac got worried when they learnt from some media that the company management would soon ask the competent Ministry to consent to additional 95 days (besides the legally allowed 45) of paid leave. President of the factory trade union, Zoran Marković, said he had not been informed about this, but the employees really got anxious after learning the news from the media. Marković added that the trade union attitude was to ask first the Ministry of Labour, i.e. the office of the Prime Minister Ana Brnabić, for necessary information and only then make comments. 
“We do not know whether FCA will really submit the request for the approval of additional 95 days, because no one has officially informed us about this. We haven’t been informed neither about FIAT’s production plan for this year, nor whether the idea to produce a new model in Kragujevac factory is to be realized”, said Marković. He confirmed, however, that according to the national Labour Law, the employer has the right to ask from the Ministry of Labour the consent for additional days of paid leave with the pay being only 65% of the regular one. 
In that case, the final decision is made by the Minister him/herself, but he/she needs to get a non-binding opinion of trade unions. “We think we should have been informed about the issue by FCA or the Government, which is the owner of 33% of its capital”, concluded Marković. According to what he says, the workers are anxious because they have no clear knowledge of the factory’s future. Since the beginning of this year 30 non-working days have been used. 

CATUS Delegation Meets the IMF Mission
22. May 2019  •553•    Further
Presidents of Autonomous Trade Union of Judiciary Employees and Autonomous Civil Servants Union, Milosevic and Potezica, met Prime Minister Brnabic and Minister of State Administration and Local Self-Government Ruzic, in order to negotiate a new collective agreement, especially the issue of per diem allowances, and hot meal/annual leave compensation. Defending their claim to fixed minimum amounts of compensation for 2019 and 2020, the two presidents pointed out to low salaries in their sectors and gave some concrete proposals of how to manage the problem. 
The Prime Minister’s idea to solve it only through a pay rise and Government’s unilateral regulation of per diem allowances were flatly refused by President Milosevic who was not ready to accept a collective agreement fixing workers’ rights below the level guaranteed by the Labour Law. That law, namely the article 8, strictly forbids such manoeuvres, she said. 
The Trade Union of Judiciary Employees stands for the strict and not selective obedience to the Law “guaranteeing every worker the right to hot meal and annual leave compensation, as stipulated by the collective agreement” and was not ready to accept anything less than this. Thus, the process has reached an impasse, with both sides preparing ground for a new round of negotiations. 

CATUS Delegation Meets the IMF Mission
16. May 2019  •552•    Further
Representatives of CATUS and TUC Nezavisnost met in Belgrade with the new chief of the IMF Mission in Serbia, Jan Kees Martijn. The meeting took place in the National Bank of Serbia, the main issues on the agenda being the salaries, pensions, minimum wage and fiscal policy. Martijn presented the IMF program (which has already been approved by Serbian Government) and listened to a trade union presentation on current economic and social situation, main challenges to our economy and future economic perspectives.
CATUS President Orbovic said that although for the past few years the salaries were being raised, the increase was very slow. “Minimum wage has been increased by 28%, but the amount itself is awfully poor (229 euros per month). The average wage (419 euros) is also provoking discontent. At the moment, half a million Serbian workers, which is one quarter of the working population, are getting the minimum wage, but even worse is the fact that in companies where employers are foreigners, the average wages are only 20% higher than that! There are no sectoral collective agreements in industry anymore and consequently no space for a considerable pay rise”. 
Orbovic also mentioned the scourge of penalty points for those who - retiring before the age of 65 - see their pensions reduced by 20% and lose 2.5 pensions a year. Especially difficult is the position of elder workers, who got retired after working for years in companies subjected to restructuring. For a long time they received a minimum wage and now see that poor amount reduced by 20%! According to CATUS estimates, they are nowadays round 23,000. 
Chief of the IMF Mission said that Fund’s experts already noticed the problem of growing inequality, which is an effect of the distribution system and might cause public disorder. That is why the Mission – jointly with Serbian Government and principally by influencing a fiscal reform - has been trying to find ways of speeding up the growth. They support a reduction of taxes on wages, still on condition the hole in the budget be filled by other taxes. A good example was the abrogation of the unemployment insurance contributions (paid so far by the employers), which led to an increase of the minimum wage. Generally, the IMF is a partisan of public investment in infrastructure and social security - especially if they contribute to the wellbeing of the most vulnerable social groups. As there are sufficient means in the budget, the problem of pensions could be solved, but one should have to find a right balance among different objectives and programs. It’s Government and unions’ business to negotiate a compromise thereupon. At the end, the IMF Mission gave its support to the growth and socially oriented policies. 

Humiliation of Workers in Serbia
Seems to Have No End
10. May 2019  •551•    Further
Increasingly brutal and irresponsible behaviour of foreign employers towards workers and trade union representatives is one more proof that the country is ruled by a wild capitalism turning Serbian workers into slaves with almost no rights. Foreign capital, exploiting our resources and employees, is slowly transforming Serbia into a country which will only be able to offer cheap labour force. In order to create a positive climate, which is supposed to attract foreign capital and provoke the creation of new jobs, the Government takes into account mostly the employers’ rights. These feeling protected by the State spread then fear across companies and violate laws and Constitution of our country. 
Immediately after the media stopped writing about the newest examples of employers’ inhumane behaviour towards employees, there was the news from the enterprise „Adriana Tex“ in Ruma, illustrating the continuation of the slave-holders’ terror in Serbia. In that enterprise, which is a part of the famous Italian brand „Calzedonia“, a Croatian director has been insulting workers by mocking their nationality (in their motherland!) and not letting them write in Cyrillic, (which is the official script of the country she works and lives in). 
Besides the inadequate behaviour, insults and discrimination of employees, related to their nationality, she does not allow any trade union organising, which is a right guaranteed by the law and Constitution of this country. CATUS informed the international trade union public about this and expects support from them in order to solve this urgent problem. Original letter written by desperate workers, and sent to many addresses, is available here. 

Att: General Attorney Office and
Police Station in Ruma 
CATUS President
Belgrade, May 10 2019

Dear Madam/Sir 
Dear colleague President, 
We are writing to you full of indignation in order to denounce the way the employees in factory Adriana Tech Ltd. in Ruma (Serbia) are treated by their director, Mrs. Jasna Prapotnik. 
Mrs. Prapotnik behaviour is highly unprofessional, without scruple and rude, as she constantly offends and humiliates the employees - often because of their nationality and religion. Her inventory of insults seems to be endless (“You, Serbs, don’t deserve anything better than this – you should be commanded by the Gypsies!” or “F… your Serbian mother!” or “You, Serbian goats!” or “You Serbs are completely unable to work!” etc.). Once, her offences grew so intense that our colleague Ivana Kecman from Ruma got so ill that we had to call the emergency. To cover up the incident and avoid being sued for mobbing, Mrs. Prapotnik paid then certain amount to our colleague. Another time, the director refused to accept the signature put under the annex of the labour contract of colleague Marija Nikolic from Stejanovac, only because it was in Cyrilic. She insisted on signature in latin and under pressure Marija had to comply with director’s claim. 
Once, speaking to workers she said she appreciated Serbian legislation a lot, alluding to the fact that her way of running the company has never been sanctioned. 
We, employees, are also worried because Mrs.Prapotnik is openly against the establishment of a trade union organization in the company (that right is guaranteed by our Labour Law). Colleague Drago Tesic has tried to help us in organizing a union, but he was not successful, as the director threatened those who wanted to join it with severe punishment. 
We are afraid and anxious about the future. We hope you will understand us and together with competent authorities protect us. 
Workers in the company “Adriana Tech Ltd” 

Joint Trade Unions Rally on May 1
30. April 2019  •550•    Further
CATUS and TUC Nezavisnost have agreed again to commemorate the main workers’ holiday together. This year the workers will march under the banner expressing the essence of their precarious position – “Higher Wages - Key to Workers’ Survival and End of Emigration”. It’s a fact that with today’s wages the employees can only survive and are often forced to leave the country in search for better solutions. The analysts agree that very soon the country will lack adequate (and highly needed) work force. 
The rally will start in front of the CATUS building at Nikola Pasic Square, exactly at noon and will take a form of a protest walk ending at Slavija Square, at the monument of the founder of Serbian Social Democratic Party, Dimitrije Tucovic. The initial idea was to organise it in Kragujevac, where President of the Weapon Factory trade union, Ilic, had been dismissed, however, after his reinstatement the situation changed and the rally is to be held again in the capital. 
In the socialist epoch, the workers were able to live from their work decently and were a kind of a privileged social group. Since the 1990s, however, they lost most of their rights, and the salaries they have been earning (often working as feudal serfs) enabled only their and their families’ biological survival. Those who were lucky to get a job are living in a constant fear of losing it and are thus easily blackmailed by the employers. The majority works with fixed term contracts or through the employment agencies, whose work has not been regulated by the law. 
Many employers don’t pay contributions to social funds and the Government being one of them. They are rarely ready to pay for extra hours and even try to avoid the paying of the minimum wage. The law has considerably limited the right to strike by introducing the minimum service in many sectors. 
According to CATUS Secretary General, Mihajlovic, the real unemployment rate is much higher than the official one and the average wages of Serbian workers lower than the average wages in other European countries. 

IMF Should Help Ending
Unjust Treatment of Pensioners
27. April 2019  •549•    Further
At the forthcoming Belgrade meeting with the IMF mission the CATUS will once more demand the abrogation of penalty points for pensioners. “It will be one of the main topics on the agenda”, stated CATUS President Orbovic talking about the meeting with the representatives of the Fund, which is to take place on May 4. On his initiative the subject was already thoroughly discussed at the recent session of the Social and Economic Council, however, without the Minister of Finance being present. 
According to the available data, due to the controversial law the pensions of 30,000 pensioners have been decreased since 2015 – the maximum reduction being 20.4 %. Before the meeting with the IMF mission, the CATUS asked the Ministry of Finance to calculate the amount needed to cover the expenses of the possible points abrogation. ‘It should cost the Government 100 million euros, which equals the sum destined for the relief of debtors enslaved by the Swiss franc credits’, said Orbovic. 
After reaching 65 (the regular age for retiring), pensioners should not be punished any longer and should receive a full pension, thinks the CATUS President. In previous talks with the IMF, three years ago, such demand was rejected for the alleged danger of “additionally burdening the Serbian pension system”. Nowadays, when pensions’ share in the budget is beneath 11 % (a level fixed by the Fund itself) there is no more reason to refuse unions’ claims, concludes Orbovic. 

Kindergarten Employees Win 9% Increase
20. April 2019  •548•    Further
After an unproductive meeting with the representatives of the Ministry of Education, three major unions of kindergarten employees were preparing a strike and rally in Belgrade with mass participation of members from all parts of Serbia. The protest should have started on April 10 at 1 p.m. by the CATUS building and ended up in front of the Ministry of Education and the Government.
However, a day after it was postponed as the Ministry accepted unions’ claims to make salaries of kindergarten employees and teachers in primary schools equal. The Government’s readiness to compromise was confirmed by the creation of a special work group for kindergarten education which was also one of the unions’ demands. 
Later on, at its April 16th session, the Government adopted the amendments to the Law on Budget System, whereby the salaries of kindergarten employees were adapted to those of primary school teachers. This increase will be financed by additional means coming from municipal budgets and will amount to 382 million dinars (3.4 million euros). 
The law was adopted through an urgent procedure and will make kindergarten employees’ salaries increase by 9 % starting this June. 

Kragujevac Weapon Factory: Workers’ Victory
Following Domestic and International Pressure
18. April 2019  •547•    Further
Workers came out on strike because the company trade union’s president Ilic was fired. Gathered at the assembly, they announced a general strike in case their leader was not reinstated in his work place. 
The case has not passed unnoticed abroad, as the mightiest Swedish metal workers federation “IF Metal” has quickly sent a letter to the factory director Petkovic, urging him to cancel the dismissal and allow Ilic to work and perform trade union activities without being hindered by the management. The “IF Metal” president, Marie Nilsson, warned Mr. Petkovic against the fact that he violated the ILO Conventions 87 and 98 on the freedom of association and right to organize and negotiate. 
Ten days after the warning strike and five days after the protest letter from Sweden, the director signed the official decision on Ilic’s reinstatement “out of respect for trade union arguments”. The City Trade Union Organisation of Kragujevac expressed its deep gratitude for support coming from Serbian and international trade unions and contributing to joint workers’ victory. 

Kindergarten Teachers’ Rally on April 11
8. April 2019  •546•    Further
The decision was taken in an attempt to direct public opinion towards problems the teachers have been confronted with for the last few years, but also to press the Government to be more active in finding a proper solution. The date was agreed by three unions organizing the event – the Autonomous Union of Pre-School Upbringing and Education, the Teachers’ Union of Serbia (both affiliated to the CATUS) and the Trade Union of Teachers (affiliated to TUC Nezavisnost). The participants will gather in front of the CATUS building and march to the Office of the President of the Republic and ministries of finance, education, state and local administration. 
At the press conference organized on April 5 the unions insisted on their specific role in society, as well as on challenges and responsibilities that make their job highly difficult and strenuous. So far, they say, the Government has closed its ears to their claims. 
One of the most serious problems is the lack of personnel caused by the Government’s ban of employment in public sector, which has been in effect for six years now. Besides, 30 % of employees work with fixed-time contracts, there is no special bonus for those who work with disabled kids and some local authorities are delaying the payment of salaries. Also, the regulation on child space ratio and child sick leaves is not respected. 
The President of Teachers Union of Serbia demanded that the treatment of kindergarten teachers be equal to that of teachers in elementary and secondary schools. “They have been treated unlawfully, as if not being part of our education system, so while all employees in public sector received the 9 % increase, they got nothing – all on the pretext they are financed by local authorities and not by the Government”, said Ilic. Other speakers spoke about their feeling “of being pushed to the margins of the system - although their activities were not unlike those of other teachers” and insisted that the strike was consequence of “moral and not only economic considerations”. 

President Orbovic in “ZASTAVA Weapons”
Factory in Kragujevac
6. April 2019  •545•    Further
The urgent invitation came as a result of constant pressure on CATUS factory union and a series of accidents which involved trade union activists and their leader, Dragan Ilic. We previously wrote about the harassment he had been subjected to by the company management and the Security Intelligence Agency. This time Orbovic was accompanied by the CATUS Council Secretary, Mihajlovic and President of Kragujevac Trade Union City Council, Ristic. 
At the meeting, the CATUS leaders were informed about tensions that started growing after yesterday’s dismissal of several directors, department chiefs, and foremen, responsible for managing some of the key production lines.
CATUS has been strongly opposing such treatment of the staff, who are indispensable for the proper functioning of the production process, and demands from the Ministry of Defence to stop those who intend to destroy company’s human capital and endanger its very survival. 
The lack of transparency has reactivated rumours of possible privatisation of the company. 

SEC for Abrogation of Law on Salaries in Public Sector
26. March 2019  •544•    Further
Social and Economic Council of the Republic of Serbia expressed its positive opinion about the abrogation of the law which has temporarily reduced salaries of public sector employees. The law has been in force since 2014 and referred to 67,000 employees in public utility companies and around 130,000 employees in public sector i.e. to the total of 200,000 employees. The session of the Social and Economic Council, held on March 25, was also attended by Minister Siniša Mali, who supported the idea of enforcing the new law on January 1, 2020. 
Council’s agenda also included the initiative of the Confederation of Autonomous Trade Unions of Serbia to amend the provision 70ª of the Law on Pension and Disability Insurance, in other words to abolish penalty points for retirement before the age of 65. Representatives of the Ministry of Labour and Ministry of Finance would make a joint analysis of the effects of a possible abolishment of ‘’penalties’’ and communicate it to social partners – said Minister of Labour Đorđević after the Council session. He added that the issue would be "analysed in depth", having in mind that it was important to assess its long-term impact on economy and finances. Premature retirement might lead to an increase of the number of pensioners in the country and make the position of beneficiaries of some other forms of assistance more difficult. 
The meeting was also attended by CATUS Vice-President, Vuković and TUC Nezavisnost President, Stojiljković. Besides the aforementioned topics, the issues such as collective bargaining, migrations and strategy of social-economic development were also on the agenda. 
Working part of the session was followed by a joint session of Social and Economic Councils of Serbia, Republic of Srpska and Greece. The session was attended by the chairman of the Economic and Social Council of Srpska, Dragutin Škrebić and Vice-President of the Economic and Social Council of Greece, Georgios Karanikas. 

Postal Workers Demand Higher Salaries
and Part of the Profit
16. March 2019  •543•    Further
Part of Serbia Post staff stood up again for their rights. Since several days ago, those working in Belgrade Post Centre have been blocking the deliveries to final users from 8 p.m. 11:30 p.m. Their discontent is fully justifiable, as demands they have been making for years were constantly ignored. 
President of the Postal Workers’ Union, Pavlovic, is clear: “The workers sent their claim for pay-raise to the Direction and gave them two week time to accept it. As there was no answer, they decided to go on everyday three–and-half-an–hour strikes, using them as a means for making pressure on those responsible for the problem and attracting attention of the public. He explained that while the nominal amount the workers receive at the end of the month is smaller than the one they were getting seven years ago, the real wages have gone down for 20%. “We make part of the public sector, where we all fell victims of the wage-cut in 2014. However, after all other sectors recently saw their salaries increased, we were left at the previous level, so nowadays, people with secondary school diplomas still receive only 32,000 to 39,000 dinars (271 to 331 euros) per month. 
Pavlovic has been particularly irritated by the fact that after oscillating for years round the national average (which is currently 50,000 dinars i.e. 424 euros), the wages in postal sector are now far below it. Many pensioners, he says, who retired “on time”, i.e. “in good old times” have pensions higher than salaries they would get if they still worked at their old work place! So, the first urgent demand is the increase of employees’ salaries up to the national average, the second – an additional salary from the company budget. The President is resolute: “Post Serbia has a surplus of 7 billion dinars (59 million euros) which is capable of covering labour costs for 7 months. We simply want one seventh of that sum paid to workers in the form of one-time assistance”. 
At the end, he criticised the Government’s ban on new employments in public sector and extremely low wages of workers with fixed-time contracts, without forgetting to mention the problem of nepotism securing good work places for relatives and party friends. “I don’t understand why workers could not participate in the profit of their company if they contributed to its creation. We are not asking money from the budget, on the contrary, being paid more we shall contribute more to the public finance”, concluded Pavlovic. 

Decent Work Programme Signed
8. March 2019  •542•    Further
On March 7 “Program for Decent Work 2019-2022” was signed by social partners in the premises of CATUS. Key actors at the ceremony were presidents of two largest confederations (CATUS and TUC Nezavisnost), Orbovic and Stojiljkovic, Deputy President of the Employers’ Association, Kovacevic and Minister of Labour, Djordjevic. The solemnity of the moment was increased by the presence of the Deputy General Director of the ILO, Heinz Koller. The program announced a joint action of the Government, employers, trade unions and the ILO aimed at introducing to Serbia highest labour and social security standards.
The unions are aware that the rapid increase of workers’ standard of living and labour conditions is hard to expect, but are optimistic about a gradual improvement of employees’ status. Orbovic said “he would not have signed the agreement if he had not believed that workers life might get better in the future”, especially as he found “social partners ready to upgrade the dignity of work”. “For the past twenty years we have used to make one step forward and then two steps backwards. I am hopeful that from now on we shall see Serbia progressing if not rapidly, than equably. However, since we are far from the fully developed Western societies, our first step ought to be rather long”, he concluded. 
Stojiljkovic is convinced that common authorship of the project is a guarantee that it would be realised. “The Program stipulates the existence of a Supervisory Board and two conferences per year enabling social partners to control together the realisation of the Project. The influence of all social partners and possibility of evaluation much before the end of 2022 has thus been assured”, he added. 
Mr. Kovacevic, from the Employers’ Association said there was no employers’ well-being without the well-being of workers and pointed to the shared responsibility of all partners for the state of Serbian economy”, while Mr. Koller offered to social partners all kinds of ILO assistance and congratulated signatories for their sui generis contribution to the 100th anniversary of the ILO. 

Fatigue Causing Deadly Accidents at Work
4. March 2019  •541•    Further
Last month two more workers lost their lives and one was seriously wounded at Serbian construction sites. The death-toll in 2018 has been frightening: 53 fatal accidents and thousands of wounded – the most tragic year since 2006. The victims were mostly those working in construction, the main cause of accidents - the violation of safety and health rules, extreme fatigue and exaggerated self-confidence. Speaking about the latter, President of the CATUS City Council of Novi Sad, Gvozdenovic, was, however, explicit:
“We have to admit that workers are not sufficiently conscious about the importance of wearing protective clothes and using all prescribed equipment, but the most responsible are still the employers who employ the unskilled work force and avoid dedicating enough funds to training and consciousness-raising”. It would be a mistake, he added, to blame mostly workers – they fear to lose their job and often work under enormous pressure. Some of them - eager to fulfill the dead-lines imposed by the employers – are used to work 12 hours a day, for two, even three weeks without a day-off, risking to lose their concentration and become victims of an accident. It’s true that Labour Inspection can verify whether all protective measures have been employed and whether workers are using all the necessary equipment, but they are unable to measure the level of their concentration. 
The experts confirm that Serbian laws are in line with the EU legislation, but point out to their defective implementation. They blame both employers and workers, without forgetting the experts who often lack a sectoral specialization. They sometimes mention the ex-Yugoslav socialist legislation which prevented the work accidents much more successfully, because the rules had to be respected, workers properly educated and managements more dedicated to the employees’ safety. 
The jurists are convinced that controls are insufficient, both in number and quality, and judicial treatment unsatisfactory. “You cannot have quick and efficient control if one inspector covers 1706 companies! Moreover, only 0.5% of controls end in criminal proceedings and 23% in civil ones. Therefore, there are bosses who seeing the inefficiency and lenience of courts calculate that the neglect of security measures is the most profitable solution and decide to take a risk. 

Mass Exodus of Serbian Workers
28. February 2019  •540•    Further
To stop the exodus of workers which in last decade swept away 5% of the total population is one of the most serious challenges the country is facing nowadays. Three main reasons for the exodus are mass unemployment, low salaries and attractive well-paid jobs in the European Union. To look for a solution to this problem an entire team of experts (mostly economists, demographers and statisticians) was created. According to the Minister of Labour, Djordjevic, the slowing down of the emigration is to be the result of a combination of factors such as faster economic growth, more stable public finance and new foreign investments. 
However, neither other neighbouring countries that take part in the EU accession process (Bosnia and Herzegovina, Montenegro, North Macedonia and Albania) are resistant to this phenomenon. Moreover, even those that have already become EU members, such as Croatia and Bulgaria, are suffering from the mass exodus of their citizens. In the latter the situation is more critical, as the negative effects of the emigration are aggravated by a rapid decrease of birth rate. 
During his visit last week, Sergei Guriev, the Chief Economist of the European Bank for Reconstruction and Development (EBRD) stated that although still being among the countries with a rather low standard of living, Serbia was capable of quickly reaching Georgia, Turkey and Hungary, if eventually it joined the EU. At that moment the emigration would also go down, he said. 
At the end of 2018 the unemployment in Serbia exceeded the critical 11%, still the fact that the economy grew at the pace of 3.5% per year and direct foreign investments reached 1.4 billion euros, was rather promising. According to the data issued by the OECD, 60 % of Serbs who left the country worked and lived in Germany. 
There are plans, says Ministar Djordjevic, to orient workers towards retraining programs and attract additional foreign investments. However, Serbia is determined not to follow the economic model based on the use of cheap labour and wants new jobs to be the quality ones, i.e. the ones adding value to products and services. Djordjevic is convinced that the existence of a tremendous social energy in the country is a guarantee that this could be realised. 

CATUS Initiative on Penalty Points Abrogation
26. February 2019  •539•    Further
If a Serbian worker has worked the obligatory 40 years and is ready to go to pension, but is not yet 65 years old (the official age for retirement), he will have to suffer so called penalty points (reduction of pension) until he reaches that age. CATUS initiative aims at the abrogation of the points and Confederation finally managed to put it on the agenda of the Social and Economic Council. “It is high time this unjust regulation disappeared”, said CATUS President Orbovic, reiterating trade union opposition to such anti-worker measures.
The statement was given after the session of the Social and Economic Council held in Kragujevac, capital of Central Serbia. Orbovic said he was hopeful about the Government accepting the joint unions’ and employers’ proposal. At that occasion the City mayor Nikolic regretted the fact that local Council rarely met but added it did not mean its members were not informed about the situation and would not meet more often in the future. 
The Council will be busier this year, as one is to witness the abrogation of the notorious ban on new jobs in public sector and struggle for higher employees’ salaries. The next session is to be held in Belgrade with the participation of representatives of Social and Economic Councils of Greece and Republic of Srpska. The union source said the negotiations aimed at organizing similar meetings with social partners from France were already under way. 

Year 2019 to Be Year of
Health and Safety at Work
19. February 2019  •538•    Further
Realising the initiative of the CATUS, Serbian Parliament has decided to declare the year 2019 “a Year of Health and Safety at Work”. The decision was taken in order to sensitise the public to this issue, which is important not only to workers and employers, but to the whole society. The news was confirmed by Miss Marina Furtula, acting director of the Directorate for Health and Safety, who participated at the Regional Forum dedicated to this subject and organised by the ETUI and CATUS. 
In order to get the number of accidents at work reduced, the Ministry of Labour has prepared an Activity Plan where special attention will be paid to strict implementation of all security measures, full respect for prescribed procedures AND raising employers’ and workers’ awareness of the whole issue. 
It was CATUS that at the end of last year took the initiative in providing more safety and health for workers in 2019. Having in mind the actual situation in that field and wishing to contribute to prevention of labour accidents (42 deaths and thousands of injuries in 2018) and to help safeguarding and improving workers’ health, the Confederation sent an official proposal to the Ministry of Labour and Government of the Republic of Serbia. 
At the same time the CATUS has initiated a campaign with the slogan “Safety and Health Is Workers’ Right” that is to last the whole year. 

Water and City Transport to Remain Public Goods
18. February 2019  •537•    Further
Trade Union of Employees in Public Utilities (a member of CATUS) has decided to organise an open-air session of its Council in front of the Government building in order to warn the public about dangers and challenges that the amendments to the law regulating the activities in the sector – and giving private companies possibility of managing waterworks – might bring. The amendments introducing private-public partnership in important branches such as waterworks, tram and trolley transport were passed abruptly, without a public debate and regardless of the fact they could cause many job losses, a price-shot and a decrease in quality of those services. 
All this induced the Union to announce the holding of a public session on February 27, at noon, where the abolition of disputed amendments will be demanded from the Parliament. The MPs will be reminded that during the debate preceding the adoption of the amendments they agreed that the key public utilities should keep on working without the interference of private capital. Suddenly and without knowledge of the public the guarantees given to unions were “forgotten” and amendments allowing private partnerships adopted – without any warning of possible disastrous effects. 
Having in mind negative experiences of Bulgarian and Romanian authorities that have cancelled their contracts on public-private partnership, the Union is ready to mobilise its members, experts and citizens in order to safeguard water as a public good accessible to all and on most favourable conditions. 

Growth of Uncertainty and Anxiety in FCA
11. February 2019  •536•    Further
Are there any plans for production of a new FIAT model here, ask themselves workers of the FCA Kragujevac? A positive answer to this question, often put even to the Italian employers, would certainly bring more tranquility into homes of many families living in the capital of Central Serbia. President of the CATUS-affiliated company trade union, Zoran Markovic, is categorical: the fact that in last two months workers spent more time at home than working, makes them increasingly anxious and perplexed about the future. And explains: “Getting paid for no work done, makes you think more and more about the unsustainability and temporariness of such an easy life”. 
Markovic says that workers are ready to work a lot and mentions again the hypothetical “new model”. The fact they had only nine two-shift days and one single-shift day in 2019 is discouraging. Only 3485 vehicles FIAT 500L were produced, without the management giving any official explanation about it. Unofficially, one learns that a reason for frequent stoppages of production lines was the delayed delivery of spare parts coming from abroad. The snow could certainly cause some difficulties but there are also rumours saying that the interruption of the production process was mostly due to “a need of adapting offer to demand”. 
Markovic is still hopeful about the “top” FCA management publicly announcing its production and investment plan for all factories outside Italy. This year they are obviously late, he said. 
Another news has come from FIAT Plastic (ex-Magneti Marelli, now part of FCA) where management violated the agreement signed with the CATUS affiliate in the company, tried repeatedly to break up unions and finally provoked a warning strike. The workers were especially annoyed by the code of conduct not harmonized with the Labour Law and obligation to work in the extremely cold production halls. Their representatives denounced a hard pressure made on striking workers by the production manager. Still, no one is afraid – on the contrary, everyone wants the strike to go on till the management’s behavior gets in line with labour legislation. 

Agency Workers Still Unprotected
27. January 2019  •535•    Further
The draft of law on agency workers has not been approved by the Social and Economic Council and is to be sent back to the Work Group for corrections. However, it is already clear that two most important objections raised by trade unions – no more than 10% agency workers in company and obligatory agency deposits - were not accepted.
The new law should fill the existing legal void and regulate the status of round 100.000 workers working for almost 80 agencies. The unionists are dissatisfied with the draft text and now, after their opinions were fully ignored, see no reason for new meetings of the Work Group. “The Work Group adopted a version of the draft, but after the public debate a completely new text, written by the Ministry of Labour, was offered”, says Zoran Mihajlovic, General Secretary of the CATUS and adds that “most probably this has been done under the pressure of foreign investors”. He is convinced that without the acceptance of two fundamental objections raised by the unions the law will become meaningless. 
Analysing these critical remarks, Mihajlovic explains that the introduction of a big agency deposit would have eliminated small profiteers who want to earn without paying regards to ethics, while the “maximum 10% rule” would have hindered the expansion of the model prevailing in Nis region (where 60% of employees are agency workers) to the rest of the country. The proposal has not passed the voting in the Council although it was accompanied by a clause saying that if a company managed to fetch the Ministry’s approval, the agency workers could make even 30% of the company’s total staff. 
The new text can be sent to Government and Parliament even without a Council’s consent, which might happen already in March. In that case the law would come into force in April. Still the unions hope that there is time left for additional changes in the draft. 

Scandal in LEONI: Workers Persuaded to
Accept Illegal Working Conditions
25. January 2019  •534•    Further
A few days ago German company LEONI withdrew the shameful document, not long ago delivered to all of its workers. Contrary to the norms of the EU labour legislation, but rather similar to those of the Third World countries, it contained the following (‘freely accepted’) obligations:

· Work in the night shift more than a week, if necessary;

· Over-time night work regardless of the legal limits depending on family conditions (status);

· Employer’s freedom to arbitrarily change their wages; 

· Possibility of transfer to work places more than 50 kilometers away;

· Possibility of being leased to another employer, even for a period longer than a year.

It’s hard to believe, but in response to protests coming from outside the company the managers stated the operation was fully legal and workers not forced to sign anything. They insist that obligations are not really new and were a part of the agreement that came into force in 2009 when company was established. Only recently, they say, it’s been decided to take them out and make a separate document. 
The withdrawal of the document did certainly not occur because of the company’s moral considerations, but mostly because of the pressure made by trade unions, media and the public. It’s good its signing by some workers is now to be considered null and void. Any attempt of the management to consider signatures as valid would be fiercely opposed by trade unions. 
Various Neoliberal governments had been tolerating such shameful and inhumane behavior of some foreign investors for years, while at home (in this case Germany) the authorities would certainly sanction it severely. Using the urgent need of foreign investments – the one, but not the only way of recovering the economy – many have been treating Serbia as a Third World country. They know that workers who are afraid of losing their jobs will be ready to accept any conditions the greedy profiteers are capable of inventing. 

Unions against Private-Public
Deals in Public Utilities
22. January 2019  •533•    Further
From the very beginning of debate concerning the new Law on Public Utilities our federation in the sector (affiliated to the CATUS) was one of its most active participants. In all meetings of experts that they organized themselves, as well as in work groups established to work out the law draft, they acted as a constructive and responsible social partner. Unfortunately, showing no serious interest in the trade union point of view and ignoring its willingness to indicate possible dangers contained in the draft, the Government has not adopted the same attitude. Like many times before, a document of crucial importance was sent to Parliament without a due procedure and contrary to the spirit of social dialogue. 
The Government version of the law introduces the public-private partnership even in public utilities that ought to remain entirely public and gives the entrepreneurs possibility to earn extra-profit exploiting the resources which belong to all citizens. The complete lack of public debate and the urgent procedure the politicians used in order to avoid social partners’ “intervention” could be explained by the pro-capitalist nature of the future law that simply had to be adopted. 
Thus, in the near future we shall buy water from private companies who will organize the system of production and distribution, fix prices and determine the quality of merchandise and labour relations. Since their main interest is the profit, it is highly unpredictable how much they are ready to invest in repairs and improvement of the system and that could imperil its future functioning. Water is not the last public resource to be ceded to individuals, as trams and trolleys are to follow soon. Those who know well the logics of Serbian Neoliberalism have no doubts that other public utilities will also become prey to private capital. 
It seems that neither negative experiences of the Brits, Belgians, Romanians and Bulgarians selling their energy system, waterworks and municipal infrastructure, nor the catastrophic effects of private-public arrangements such as BusPlus in Belgrade and public utilities in Smederevska Palanka and Veliko Gradiste, were sufficient to influence our policy-makers and make them change their position. One thing is sure – workers and final users’ fear of the Government-employer coalition is not unfounded. 

Urgent Action Needed to Stop Brain Drain!
18. January 2019  •532•    Further
The newly established Coordination Team which is to deal with prevention of youth emigration and its coming back to Serbia had its first meeting on January 15. First President of the Team will be the Minister of Labour, Zoran Djordjevic. The CATUS, who often pointed out to this problem is also therein represented by its President, Orbovic. The concrete reason for creation of this body has been the new German law on immigration facilitating the employment of foreigners, including those coming from the non-EU countries.
The Team will first define a strategy and then concrete Action Plans. After the meeting, Minister Djordjevic told journalists that Team would analyse the current state of affairs, trends and possible problems. The main objective was to stop emigration of the youth and stimulate their return. In order to realise its tasks the Team will meet at least twice a month and if necessary even more frequently. 
Besides the representatives of the ministries of labour, international affairs, education, youth and sports, there will also be representatives of public administration, Office for Kosovo and Metohija, Standing Conference of Towns and Municipalities, Serbian Academy of Sciences and Arts, Statistical Office, Chamber of Commerce, Belgrade University, Union of Employers, National Alliance for Local Economic Development and business community. 
Making the “Wages to Grow and Youth to Stay!” its last May 1st slogan, CATUS was one of the first to publicly raise its voice on the issue. On that and many other occasions it always tried to convince the Government and the public that youth emigration was closely linked to low wages and lack of quality jobs. 

Warning Strike in Judicial System
16. January 2019  •531•    Further
A few days ago, the Trade Union of Employees in Judicial System (affiliated to CATUS) organized an hour warning strike in order to turn the attention of the public towards the ever-growing exploitation of employees with both permanent and fixed-term contracts in the sector. The strike did not obstruct the court sessions as, according to Union’s President Sladjanka Milosevic, only the administration staff took part in it. At the moment the Union has more than 11,000 members. 
One of the issues the strikers put on the agenda was the over-exploitation of the administrative staff which, although having no required expertise, is constantly under pressure to accomplish tasks highly exceeding their qualifications (e.g. some highly important official documents are to be written and even signed by them). Those with fixed-term contracts are in a very specific situation as granting them the status of permanent employees is forbidden by the law. Although the duration of fixed-time contracts has been limited to only six months, that rule is often violated and one sees them continuously prolonged, sometimes up to 10 or 15 years. “The employment ban imposed by the Government to public sector was respected only in the judicial system, while the police and local governments have been permanently employing new staff”, said Milosevic. The last but not the least problem is the lack of evaluation of risks at the work place, which employers – according to the Law on Occupational Health and Safety - are obliged to do. It’s absurd that within judiciary system so many employers are prosecuted for such negligence, while the Ministry of Justice is violating the law itself! 
Another problem the Union wanted to point to was the lack of administrative employees. One attorney is assisted “by only 1.4 workers”, Milosevic explained, adding that “the 1.4 includes a driver, a courier, a minute taker and some others”. “Often the minute taker has to run from one session to another”, said she, concluding that “in such circumstances the fight against crime can hardly be efficient”. 
The Union had met with Minister Kuburovic a week ago, but with no palpable result. In a statement issued after the meeting, the Minister said that a transformation of fixed time contracts to permanent ones was impossible (with some exceptions e.g. typists). The unions can hardly accept such lack of understanding and are ready to go on making the Ministry respect the legislation it is supposed to protect. 

First Court Ruling in Pensioners-Government Dispute
10. January 2019  •530•    Further
Although the law on pension reduction allowing the Government to seize enormous means from Serbian pensioners between 2015 and 2018 was annulled, it will be rather difficult to appease them. The Association of Pensioners’ Trade Unions (affiliated to CATUS) has been trying for many years to sue the Government at the Constitutional Court, but the Court gave no response. Still, there is good news for the elderly, as the municipal court in North Serbian city of Backa Palanka issued a ruling in an individual case requiring the Government to pay to one of the robbed pensioners a sum of 350,000 dinars (3000 euros), plus 53,000 dinars (450 euros) in the form of interest and 73,000 dinars (620 euros) for covering court costs. According to judges, the Pension Fund was obliged to issue to each of the pensioners affected by the law a written decision and indicate to them how to appeal against it – which was not done.
President of the Association, Radovic, is rather enthusiastic about the ruling, but says it was not the first victory and points to the two preceding it. He says that ‘the Government made a mistake by not consulting them before adopting the law, because they foresaw pretty well what would happen when courts start doing their job properly. The main culprit for current anarchy in Serbia is the Constitutional Court, which has been refusing for five years to put their lawsuits on the agenda. So far, there have been 50,000 to 70,000 of them, but after these positive rulings, I am sure there will be many more, possibly up to 700,000”. 
If it happens, the Government might regret seizing pensioners’ money, because some economists estimate that budget might lose up to one billion euros in compensations and accrued interests. More than 850,000 pensioners and their successors were affected in 2014 by the 10% reduction of pensions exceeding 25,000 dinars (210 euros). The fact that Government’s indebtedness towards them could be further increased by the amount earned by not adapting pensions (since 2012) to the ever increasing cost of living, can only aggravate the situation. 
Fallowing the rumours saying that Constitutional Court might declare the pensioners’ issue obsolete after a period of three years, the pensioners’ associations are ready to appeal to their members and invite them to submit lawsuits as soon as possible. 

TUCE CONFERENCE IN BELGRADE:
TOGETHER FOR QUALITY EDUCATION
16. December 2016  •384•    Further
At the ETUCE (European Trade Union Committee for Education) Regional Conference held in Belgrade on December 6-8, 2016, the European education trade union movement defined the unions in the sector as a key factor in the implementation of policies leading to quality education. More than 350 delegates from 131 national education trade unions, from 48 European countries debated and voted on a new Work Programme 2017-2020 and several resolutions meant to give response to challenges which in current times the education personnel is confronted with. 
Renewing their call for increasing public investment, effective social dialogue and teachers’ and education personnel’s professional rights and fair working conditions, delegates adopted important resolutions on the role of trade unions in quality education; refugees; privatisation and commercialisation of education; social dialogue and collective bargaining,... etc. 
“Education in Europe is still facing difficult times, with growing disparities and access inequalities which come at dangerous times when extremisms, intolerance and xenophobia take their stance across Europe”, said the new ETUCE President, Christine Blower, “Teachers and educators bear a big responsibility for bringing individuals up in a democratic society, but their role in society is far from being adequately recognised. Their rights, professional and working conditions must be recognised, respected and promoted and their standard of living improved if we share the belief that education is crucial for the development of democratic, fair and just societies”. 
At the end of the Conference delegates elected a new leadership for the next four years: Christine Blower (NUT, Great Britain), as ETUCE President and Odile Cordelier (SNES-FSU, France), Andreas Keller (GEW, Germany), Dorte Lange (DLF, Denmark), Trudy Kerperien (AOb, the Netherlands), Galina Merkulova (ESEUR, Russian Federation) and Branimir Štrukelj (ESTUS, Slovenia) as ETUCE Committee Vice-Presidents. Ms Susan Flocken has been appointed as new ETUCE European Director. CATUS wishes our European colleagues much success in their future activities! 

MOST ACCIDENTS IN CONSTRUCTION SECTOR
13. December 2016  •383•    Further
According to data presented at the last Executive Committee session of the Trade Union of Construction Workers and Industry of Construction Materials (member of CATUS), that sector seems to be the most dangerous segment of Serbian economy, as in 2016 17 out of 32 fatal accidents (i.e. 53 %) happened there. Particularly irritating is the fact that half of the workers who lost their lives worked without any legal contract. One cannot help becoming nostalgic for years when this sector was the motor of socialist economy stimulating production of many goods and services with workers enjoying full protection of their health and safety.
Current situation is quite different as salaries of construction workers, which usually vary around 40,000 dinars (300 euros), are beneath the national average. News on 8.1% increase of activity in this year and a new draft of law on building materials have brought some optimism, still it is too early to draw definite conclusion on future developments. The greatest expectations relate to big infrastructural projects comprising railways to Budapest, Adriatic See and Bosnia, as well as motorways on corridors 10 and 11, linking Europe with Greece and Turkey, although the reconstruction of vast urban area at Sava River, in Belgrade (“Belgrade Waterfront”) is also not to be neglected. 

NEW AMENDMENT TO CURB EMPLOYERS’ ARBITRARINESS
7. December 2016  •382•    Further
The amendment on automatic prolongation of fixed-time contracts for workers who are ill (until the day they can go back to work) was proposed by CATUS and applauded by the public. It was inspired by the case of a young “Yura” worker (and single mother) suffering from cancer who was fired while in bed, in the middle of therapy. The idea is to limit employers’ greed and arbitrariness which often make them forget the basic human standards. Unfortunately, a rather primitive form of capitalism established in Serbia since 2000 stimulated such behaviour.
Fighting for its amendment, CATUS sees dismissals of workers working with fixed-time contracts not only as unjust but inhumane as well, taking into consideration that loss of job can fairly deteriorate their health. Our public (including employers) should understand that humanity and personal interest are not irreconcilable but complementary values, both necessary for the establishing of a decent society. With this in mind, CATUS sent draft amendment to Prime Minister Vucic, Labour Minister Vulin, and Chairman of the Assembly Gojkovic as well as the leaders of parliamentary party groups. 

UNANIMOUSLY AGAINST LONGER
FIXED-TIME CONTRACTS
2. December 2016  •381•    Further
Faithful to its anti-labour policy, the Foreign Investors’ Council (FIC) is now pressing for longer fixed-term contracts, which instead of maximum 24 months should last up to 36. Although the Council made considerable effort to convince experts and Government about the usefulness of its proposal, so far the comments have been rather negative. Most critics agree that such move would foster only the interests of employers without bringing any benefit to workers or the Government. Vice-President of the CATUS, Vukovic, is of the same opinion: new rules would only ease employers’ fiscal burden and increase workers’ fears about the future. The distance between permanent employees and those working with fixed-time contracts would grow, he says, and put the latter into a less favourable position as to severance pays or long-term bank loans needed for solving their basic problems (housing, for instance).
Serbian Labour Law already gives to employers the possibility to sign 36 month contracts with workers in start-ups or with those having less than five years to the end of their career. Vukovic is astonished at Government’s readiness to accept the FIC claim and points out that although in the year 2014 the maximum duration of fixed-time labour contracts was prolonged from 12 to 24 months it brought no benefit neither to Government nor workers. Unfortunately, no one analysed the effects of similar measures in other countries, otherwise one would see that such changes - without raising employment or improving competitiveness and living standard - usually had only eased employers’ fiscal obligations. 
It is interesting that the FIC proposal did not find much support neither within the domestic business community. 

CATUS SOLIDARITY WITH TRADE UNION
CONFEDERATION OF MACEDONIA
23. November 2016  •380•    Further
Criticizing the attempt of Macedonian Ministry of Labour and Social Care to replace by force legally elected President of the largest country’s confederation (TUCM), the CATUS fiercely accused Government’s interference in trade union affairs and its arbitrary decision on who would represent the workers best.
At the same time, our Confederation gave full support to colleagues from TUCM, headed by President Mitrevski and called upon them to resist any interfering into their autonomy. President Mitrevski was legally elected, say Serbian unionists, and nobody outside his organization is entitled to question that fact. Therefore, Government must create again conditions enabling him to freely express his union members’ will. 
CATUS communiqué ends up by pointing to flagrant violation of international norms in this case, particularly those integrated in European Social Charter and some fundamental Conventions of the ILO guaranteeing to trade unions full autonomy to decide about their statutes, internal organisation, activities and election of their leaders. According to CATUS, any move going against these principles should be stopped by a common action uniting unions from the whole region. 

NEW WARNING STRIKE IN EDUCATION
17. November 2016  •379•    Further
Members of three representative teachers’ unions are participating in a warning strike that should affect more than 1,500 schools all over Serbia. The Union of Employees in Education of Serbia chose to shorten lessons from 45 to 30 minutes, while the CATUS affiliate TUC (Teacher’ Union of Serbia) and Serbian Trade Union of Education decided to cancel the first lesson in the morning and afternoon shift. TUC Nezavisnost will not directly participate in the newest trade union action this time, but gave their members possibility to join it even when organised by other workers’ organisations.
Although the two biggest unions differ in their priorities – the Union putting emphasis on the wage increase (12% instead of 6% proposed by the Ministry) and TUC asking for urgent negotiations with the Government on the next year’s budget – they agree their partner did not respect the deal made on November 17 last year, which terminated the former teachers’ strike. According to that deal, teachers ought to be granted one additional wage, while they got only a one-time aid amounting to modest 7,000 dinars (less than 60 euros). The matter affecting all unions’ members is the problem (still not resolved) of “superfluous” teachers who instead of being distributed among different schools were unjustly declared redundant.
The last news coming from schools show a big difference between Government and trade unions’ data, the former malevolently diminishing the number of participants in the strike while the latter trying to keep a more objective attitude. 

COLLECTIVE BARGAINING IN CRISIS
15. November 2016  •378•    Further
Cancellation of yet another collective agreement in the sector of construction caused huge dissatisfaction of trade unions. The Employers' Association again demonstrated that it's not interested in collective bargaining and social dialogue. By a unilateral cancellation of a third party which didn't even participate in negotiations, the mere act of negotiating and signing proved to be futile. Trade unions are put in an unequal position because they are representative on a branch level while the Employers' Association, which doesn't have that kind of representativity, still insists on branch collective agreements. Therefore, not only is it impossible to conclude a collective agreement on a branch level in this situation, but in sectors as well. Therefore, the fact that they insist that the agreements are concluded per sectors shows feigning of dialogue in order to gain time. 
Just the cancellation of three collective agreements in the past month encouraged employers in the enterprises and consequently we are faced with the announcement of dismissals. Cancellations of collective agreements in the enterprises deepens the crisis even further and in this kind of scenario trade unions are about to initiate new activities so that this new situation would be overcome. 

CATUS FIGHTS VIOLENCE AGAINST WOMEN
10. November 2016  •377•    Further
At the Square of the Republic in Belgrade representatives of the CATUS signed a petition asking for May 18 to be proclaimed a Memorial Day for Women, Victims of Violence. Petition was signed by Duško Vuković, CATUS Council Vice-President, Zoran Mihajlović, CATUS Council Secretary, Dragana Đorđević, President of Trade Union of Culture of Serbia and Presidency member of Women Section and employees in the CATUS Council. The initiative for signing the petition was taken by the Autonomous Women Center, Network of Women against Violence and Women Association ’’Peščanik’’. As it's been done so far, the Confederation of Autonomous Trade Unions of Serbia will continue advocating for the enforcement of laws eliminating torture against women in families, at workplace and in society in general. 

PUBLIC UTILITY WORKERS
“FORGOTTEN” BY GOVERNMENT
9. November 2016  •376•    Further
Serbian Government has recently made a decision to grant a few per cent increase to employees in public sector, but “forgot” to cover those working in public utilities whose work conditions are very difficult and salaries extremely low. The Union of Employees in Public Utilities and Housing has been trying to reach the Prime Minister and come to the agreement on the subject, but so far there has been no success. On the other hand, in his public statements Mr. Vucic always stressed the necessity of increasing salaries of teachers and medical staff. 
The unionists said they had understood the difficulties Prime Minister had in implementing his new economic policy and accepted some of sacrifices they were burdened with, but after being excepted from the general salary increase, they were not ready to keep silent any more. Therefore, they were preparing a public session of their National Board in front of the Government building, on November 9. 
The threat worked and Union representatives were invited to a negotiation table where a deal was made to wait till November 23 and see whether until then a correction of the Government decision concerning salary increase in public sector has been made. Still, the patience of public utility workers is running out and if nothing is done until the agreed date, a mass rally will be organised in front of the above-mentioned building on November 29. The Union demanded only a 7 % increase, but knowing the Government’s reluctance to make concessions to workers, it is highly probable that we shall witness one more manifestation of popular rage. Taking into account the discontent widely spread among the rank-and-file a few thousand protestors are expected to participate. 

CATUS SPREADING IDEA OF TRADE
UNIONISM AMONG YOUNGSTERS
7. November 2016  •375•    Further
Inspired by positive examples from some EU countries, CATUS has decided to spread knowledge on trade unionism among the secondary school pupils. The philosophy underlying that move is that it is never too early to start teaching kids about the importance of social justice and its role in the establishment of stable democratic systems. One supposes they will go on acquiring that kind of knowledge during their university studies or the apprenticeship and one day become full union members. First such experiment was made in Novi Sad - this time 16 year-old pupils from Legal Administrative Secondary School of Zemun (Belgrade) took their turn. 
So far there have been three such lectures in the premises of the Confederation, which consisted of short references to the history of trade unions, analysis of their objectives and ways of organising as well as of the work of CATUS legal and administrative units. The lecture was accompanied by video presentations followed by a visit to different departments.
In the future similar lectures will be given to other two classes of the same school. It is certain that one has to wait for the results a few more years, but judging by the interest aroused by the lecturers our efforts should not be in vain. 

BELGRADE: NEW MASS RALLY OF PENSIONERS’ UNION
4. November 2016  •374•    Further
Thousands of pensioners gathered the day before yesterday at the rally, organised by the Association of Pensioners’ Trade Unions of Serbia (APTUS), ready to protest after being humiliated by the Government which decided to pay them out a one-off aid (amounting to 5000 dinars i.e. 40 euros) and increase pensions by only 1-2 % from January 2017. They openly refused the proposals and even demanded from the Government to pay them back the entire sum “nationalised” since autumn 2014.
“Prime Minister has not been entitled to treat the money deposited in the Pension Fund as money for social assistence. For such purpose he could have used only the means from the budget” said Mihailo Radovic, APTUS Vice-President and pointed out that this year the Government also abolished the 13th pension which was traditionally paid to the poorest pensioners. President of Trade Union of Army Pensioners openly criticised the Government for monopolising the decision-making in the Pension Fund by its four Board representatives and “for transforming pensions into social assistance by decreasing them by 22 % and then increasing by only 1-2%”.
Tamburic indicated that while there were 52 billion dinars (round a half billion euros) surplus in the budget, the majority of pensioners could not afford the average consumers’ basket (36,000 dinars i.e. 300 euros). “As the economic prosperity still lacks and income from informal sector is yet to be legalised, it is obvious that the surplus was made by robbing pensioners”, he concluded. 
The APTUS President Vujasinovic announced the start of a campaign with the objective of gathering 30,000 signatures and enabling the Association to put into the Parliamentary procedure a new draft of law aimed at introducing the old pension-scale system. 
The rally was followed by the protest march ending up in front of the Government building. 

ITUC AND ETUC WARN THE MINISTER
1. November 2016  •373•    Further
ITUC and ETUC have urged our Minister of Labour to respect the ILO Convention no. 98 and European Social Charter, and safeguard the implementation of collective agreements signed some time ago. They reminded Mr. Vulin that the Convention affirming the right to organising and collective bargaining had been ratified by Serbia on November 24, 2000 and warned him that Serbia’s conformity with the European social model would often be on the agenda after new Chapters of the Acquis had been opened. 
The letter was sent after the two biggest Serbian unions – CATUS and TUC Nezavisnost informed international confederations that the Association of Employers of Serbia unilaterally cancelled the collective agreement with unions of agriculture, food/tabacco industry and waterworks. The Association tried to justify its behaviour by pointing out to the fact that it currently represented less than 50 % of the employers in the branch. 
At the end of the message the ITUC and ETUC warned the Minister that collective bargaining was an indispensable means for achieving stability of industrial relations which is one of the main factors of country’s economic recovery. 

WORKERS WHO KNEEL CAN'T BE A PART OF EU
25. October 2016  •372•    Further
Can we talk about social dialogue in Serbia when there is a huge difference in power balance between social partners? – this is a fundamental question of real functioning of the dialogue which was agreed by participants in the meeting entitled ''Social dialogue – worker's illusion or true reconciliation of labour and capital”.
Did social dialogue disappear together with social state and how much will our approach to Europe influence the state of dialogue in the country since workers bear the biggest burden of economic crisis? 
The lack of trust between social partners and non-existence of decent work damage the vision of social peace and social justice. 
The proof of this is also the functioning of Social and Economic Council where all laws concerning the world of labour should equally be discussed. However, out of 30 laws which were supposed to be listed on the SEC agenda only a couple of them were discussed at the sessions. 
“Today in Serbia workers kneel, working conditions are difficult and trade union organization is not allowed in the companies. All of this is a big obstacle to becoming a part of European society”. However, I think that European integrations will make us outgrow the 'nappies' of social dialogue, whose functioning the trade union truly wants”, stressed the CATUS Council Vice-President Vuković. Also, the problem is the optional status of social dialogue, where Volker Scharlowski, Deputy President of German Confederation of Trade Unions (DGB) said that social dialogue in the European Union, which had celebrated its 30th anniversary the previous year, was obligatory and there was a board dealing with this issue. He estimated that the duration of crisis harmed the relationship between the world of labour and capital. 

COLLECTIVE BARGAINING MUST BE
GENUINE, WITHOUT FAKING
20. October 2016  •371•    Further
On October 19 in Belgrade a round table „Collective agreement – reality and vision“ was organized by the Confederation of Autonomous Trade Unions of Serbia and Autonomous Metal Workers Union of Serbia with the support of Solidar Suisse-SLA.
Talking about the effects of (non)implementation of legal decisions, as well as current situation in the real sector and tendencies in the sphere of branch collective bargaining, it was pointed out to a worrying fact that only one branch collective agreement in road maintenance industry was given the extended effect. Signed collective agreement in the sector of agriculture was cancelled by the Employers' Association, which caused great dissatisfaction of trade unions, having in mind that negotiations lasted a very long time and negotiating parties agreed on all details. It is obvious that a big problem in today's legislation represents the extended effect, which is practically impossible to reach. However, collective agreement can't be conditioned by the extended effect nor should that be the mechanism for strengthening collective bargaining. Each artificial imposition of extended effect would be counterproductive, especially in a diversified branch. Therefore, it would be important to strengthen the platform of branch collective bargaining which would be realized through negotiations in enterprises. 
Faking social dialogue for the sake of positive opinion in Serbia's Progress Report for the EU accession or getting ''green light'' for opening a chapter is unacceptable. Participants in the round table were shown a video clip promoting collective bargaining, and putting collective agreement in the focus of decent work. 

UNIONS RAISE DOUBTS ABOUT REPRESENTATIVITY
OF EMPLOYERS’ ASSOCIATION
18. October 2016  •370•    Further
After the Association unilaterally decided to suspend collective agreement negotiated with unions of workers in agriculture, food and tobacco industry and waterworks, the CATUS and TUC Nezavisnost published a letter in which they say they are ready to demand the verification of employer organisation’s representativity.
The unions say they are not sure who the Association now really represents and how many workers work in companies whose owners are its members. They reiterate their opinion of its being a fake organisation, which covers only a small part of Serbian work force and lacks qualified experts. 
They also stress the role it plays as “someone’s Trojan horse used to undermine social dialogue” and question its capability of fulfilling promises made during collective bargaining process. This lack of strength and consistency they ascribe to the absence of relevant members, employing only 3 % of the total work force. 
All this induces unions to ask for the re-examination of the Association’s representativity and offer assistance in the creation of a new and better one. In that process, they expect a due contribution of the Government and ETUC (who alrady informed our unions that Serbian employers’ organisation was not on the list of the EuroBussines– in spite of its leaders’ stubborn attempts to play part of its affiliate). 

SEVEN DEAD IN WORK ACCIDENTS
14. October 2016  •369•    Further
From September 25 to October 2 this year seven workers lost their lives because the law wasn't respected, warned the Minister of Labour, Employment, Veteran and Social Issues, Aleksandar Vulin. 
"In a never-ending race to finish the work on time, people simply forget about taking care of what is the most important, i.e. health and safety", said Vulin and warned both employers and workers that the law must strictly be implemented. Not a single of its provisions, he said, was adopted accidentally, but to protect what is the most important, that is health and safety of employees. 
"I'm demanding from the employers to implement the law, workers to respect it and Labour Inspectorate to monitor its strict implementation” added the Minister and stressed that 38 fatal injuries at work were recorded in 2015, while in only 9 months this year there were 40. 
Vulin mentioned that from January 1 till September 30 Labour Inspectorate carried out 40,787 inspections, out of which 10,100 in the area of occupational health and safety. 13,180 people were found working in the black market while 10,401 were registered last year, that is 26% more. What is the most important, finished the Minister, is that according to Labour Inspector's decisions 10,975 people who worked in informal sector got employed legally, unlike last year's 6,183. 

SCANDALOUS MOVE: MINISTRY MAKING
LIST OF TRADE UNIONISTS
10. October 2016  •368•    Further
Three biggest teachers’ unions, led by the CATUS Teachers’ Union of Serbia (TUS), sent a letter to the Ministry of Education protesting against the violation of the Law on Personal Data Protection and Labour Law. Namely, a few days ago the Ministry suggested to school principals to make lists of employees who were unionised. This was done under the pretext of completing the Ministry’s database.
The unionists claim that by doing so the Ministry has violated two fundamental laws and jeopardised the rule of law and country’s democratic system. They say such data do exist in school data bases, but as their use being precisely regulated by the law they cannot be arbitrarily dealt with. Therefore, they are resolute not to give up the fight until the Ministry’s initiative has been blocked. 
Unions have the support of Serbian Commissioner for Information of Public Importance and Personal Data, Mladen Sabic, who immediately let the Minister know that the data demanded from school principals were “highly confidential” and “could only be handled with the consent of persons concerned”. Otherwise, writes Sabic, one risks to violate the article 16 of the Penal Code and is liable to criminal persecution. 

DO TEMPORARY WORK AGENCIES
TREAT PEOPLE AS COMMODITIES?
7. October 2016  •367•    Further
Although the functioning of temporary work agencies has not been fully regulated yet, a certain number of them have already been working in Serbia. Due to the difference of interests, the opinions on the subject diverge greatly: employers are fascinated by them, experts try to justify their existence while the unions cannot hide their concern. The unionists question why the agencies should exist at all if National Employment Office is supposed to perform the same task. This was one of the ideas heard at the round table organised recently in Belgrade by the CATUS and Friedrich Ebert Foundation.
Contrary to the official data speaking about 60,000 agency workers, the unions insist on at least 100,000 of them. They worry about the meaning of message sent to young Serbs by the promotion of flexible work. Are they slowly being induced into believing that something like that is normal? Are they being prepared to take for granted their role as new age slaves unready to demand rights that once were considered self-evident? 
The Ministry of Labour claims that in Serbia there are the agencies respecting workers’ rights and those trying to diminish at maximum their wages and get extra-profits. Therefore, the Government is ready to accelerate the process of drafting a separate law on their functioning and by doing so prevent any kind of abuse and over-exploitation. 
A positive example is agency “Adecco outsourcing” which insists on strict respect of the rules. According to its management, the sense of flexibility should be the search for adequate and quality work force when needed, without the possibility of easy firing and the worst forms of exploitation. “Adecco” also insists on the principle that workers substituting the absent employees should have the same wage as them. Its Director points to the fact that temporary work agencies are extremely useful in providing work force in some sectors of economy and quotes many positive cases in the EU. He also says that Serbia as a candidate for the EU membership should urgently adopt a new law on the subject which is to be harmonized with EU’s standards. 

COLLECTIVE AGREEMENT IN SMEDEREVO
STEELWORKS IN SPITE OF PRESSURES
4. October 2016  •366•    Further
President of the CATUS company trade union organisation in the steelworks, Sinisa Prelic, one of the co-signers of the new collective agreement made with Chinese employers, gave some interesting comments on the nature of the negotiation process. Saying that talks were generally “correct and constructive” he disclosed that “big pressures from within and without” were exerted with the aim to “eliminate” unions from the He Steel. 
Adding that in that negative battle “all means were allowed and welcome” he said the agreement was signed before the set date thanks to the support of majority of union members, big experience of the people in the negotiation team, good will at both sides and readiness to make a compromise. 
Stressing its importance, he said that with new machinery and modern technologies it was one of the elements guaranteeing company’s future. 

COLLECTIVE AGREEMENT WITH THE CHINESE
SIGNED IN SMEDEREVO STEELWORKS
1. October 2016  •365•    Further
Representatives of three unions in “Smederevo Steelworks” (CATUS, TUC Nezavisnost and ASNS) have signed a collective agreement regulating work relations of about five thousand company workers. The document has been countersigned by Mr. Sihai Song, General Director of “HeSteel”, Chinese giant that acquired steelworks not long ago.
“The agreement is a result of hard but fair negotiating process going on for fourteen days. It is the first time we negotiated with the Chinese and they have shown much understanding and respect for us. Workers can be sure they are safe for the next three years”, said one of the leaders who signed the document.
Neither employers nor unionists were ready to analyse it in detail but told the journalists that company planned to invest new capital capable of increasing employment, adding to stability of jobs and leading to rather high (and sustainable) wages.
It’s interesting to mention that negotiations in “HeSteel” were closely followed by IndustryAll. Afraid of social dumping that might be exerted through Chinese companies, European unionists have been demanding from them to safeguard employees’ rights by collective agreements similar to the one signed in Smederevo. 

GEOX VRANJE: BEGINNING OF SOCIAL DIALOGUE
26. September 2016  •364•    Further
Following the intervention of the CATUS and the action undertaken by CGIL and IndustryAll, the management of GEOX factory in Vranje has finally agreed to give chance to social dialogue as the best means for solving industrial disputes. Ruzica Stosic, President of the Regional Trade Union Council has been rather optimistic when speaking about the company director’s letter in which he positively responded to union’s claim to start organising workers. Especially promising were the words testifying to management’s readiness not to put any obstacle to the creation of a company trade union structure nor to make workers regret joining it.
After getting out of a rather turbulent period, the world of labour is now doing its best to consolidate its victory. The international solidarity broke bonds of fear that in the past blocked workers’ enthusiasm for unions. The Council’s staff is working incessantly in order to affiliate as many new members as possible while the long list of those who already applied for membership is a good proof of workers’ interest to become part of a broader family. 

GEOX SERBIA-EXAMPLE OF INTERNATIONAL
TRADE UNION SOLIDARITY
18. September 2016  •363•    Further
In last few months, workers often complained to municipal trade union council in Vranje (South Serbia) about different violations of labour and trade union rights in the factory owned by famous Italian footwear-producer “GEOX”. Too many of them got only minimum wage, extra hours were not paid, people often worked without a labour contract, norms were too high and dismissals too easily given... On the other had, the always-present queue at the factory gates was a serious factor undermining workers’ resistance as it made them easily accept any working conditions and remunerations.However, the basic problem was the absence of a company trade union organisation able to alleviate such problems through negotiations.
In CATUS headquarters, the attacks on workers’ rights were understood as a flagrant violation of ILO Conventions and of European Social Charter. The friends from CGIL Federation of Workers in Chemical and Textile Industry, Energy and Crafts (FILCTEM) were immediately informed. They quickly found out that the “GEOX” management in Italy had correct relations with trade unions, regularly negotiated with them collective agreements and was most probably unaware of the unfair behaviour of its counterparts in Vranje. A complaint treating the discrepancy between Serbian and Italian workers’ rights was also sent to IndustriAll. 
A good omen has been the change of local management’s attitude: after a letter from its headquarters, it gave a positive answer to trade union claims and let it establish a company organisation. Managers’ approval is now to be followed by CATUS practical activities. The most important is to affiliate as many workers as possible and intensify cooperation with friendly unions and federations abroad. Transferring the problem to the international level has proved to be a good strategy that might be used in other cases as well. Anyway, the Vranje-case has been a splendid example of the cross-border worker’s solidarity. 

PRIME MINISTER PRETENDING TO BE
IGNORANT OF WORKERS’ EXPLOITATION
14. September 2016  •362•    Further
Without bothering with a possible consternation of the public, Serbian Prime Minister Vucic has recently said he didn’t understand the meaning of the term “exploitation”. Commenting his words the expert for industrial relations Professor Miodrag Djordjevic explains in Serbian daily “Danas” that a statement like this is just another attempt to keep the delicate issue of workers’ real status out of political debate.
However, the level of exploitation is such that it is simply impossible to pretend not to see it! Our workers, claims the professor, are exploited up to the point where theirs and the existence of their families have been seriously endangered. They got in a situation where it is normal to work much for getting only a little. Without many alternatives left, but with many other fellow workers at companies’ doors, they are not ready to deal with issues such as wages, working conditions and working time. The decreasing living standard and loss of traditional rights have been transforming them into typical precarious workers driven to despair for lack of certainty and hope. 
This precarisation has caused big losses to unions in both private and public sector. The process of de-unionisation was “helped” by the employers and the Government who consider them as an obstacle to quicker development of Serbian economy. 
According to professor Djordjevic the only way of getting out of the trade union crisis is to get rid of old-fashioned and corrupted leaders; organise a vast system of education for activists and members aimed at rising their level of consciousness and capacity for mobilization; overcome old union rivalries and work on the unity of trade union action. Still, it would not be enough. What is needed is the positive attitude of both employers and Government and the increased engagement of NGOs interested in these issues, too. 

MINIMUM WAGE PER HOUR INCREASED TO 130 RSD
12. September 2016  •361•    Further
The increase from 121 to 130 RSD (from 1 to 1.065EUR) was decided at the last session of Serbian Social and Economic Council but is still to be confirmed by the Government. The new mimimum wage per hour will then become official on January 1. At that moment its monthly amount will rise up to 22,620 dinars (185 EUR). According to trade union estimates, the minimum wage is currently paid out to 300,000-350,000 workers.
At the press conference the Minister of Labour, Veteran and Social Affairs, Vulin called the increase (amounting to 1586 dinars i.e. 13 EUR) ''considerable'', adding that the Government's proposal represented a solution in between trade union's demand of 133RSD and employers’ maximum of 127RSD. Serbian Prime Minister Vučić previously said that for those with the lowest income such an increase would practically mean 13th wage on an annual basis. 
At the same conference President of Serbian Employers' Association, Atanacković declared that economic conditions didn't allow the minimum wage per hour to be increased more than the inflation rate. He also said that Prime Minister Vučić promised the employers that the prices of public utility services for citizens and business would be equalised and certain taxes abolished. 
President of Confederation of Autonomous Trade Unions of Serbia, Orbović assesed the wage per hour increase of 130RSD as insufficient, but added that at the moment it still represented a certain improvement, while his counterpart in TUC NEZAVISNOST, Čanak defined the agreement on the minimum wage as a sum of concessions made by all participants in negotiations. He also praised the Government for “finally starting a real social dialogue” and the employers for “making an important step forward''. 

MINIMUM WAGE: IS A COMPROMISE POSSIBLE?
5. September 2016  •360•    Further
Announced increase of minimum wage will cover only the employees who receive the lowest wage, from 23.000RSD to 24.000 RSD a month. This increase isn’t to be seen as an introduction to a general wage growth, but as a help for workers with the biggest problems and those who are the most vulnerable, says for Serbian daily „Politika” Ljubisav Orbović, President of the Confederation of Autonomous Trade Unions of Serbia, who yesterday within the session of the Social-Economic Council started negotiations on the subject.
“In practice this means” explains Orbović, “that, for example, in education only the salaries of those who receive the lowest income will be increased, not of the professors who earn well. Professors' salaries could be increased only if it is envisaged by the collective agreement in the very educational institution, however, in that case the state won’t provide additional funds.”. When asked if he would agree to the Government’s and employers' offer and accept a minimum wage per hour far below 143RSD (as requested by the unions), he replied that nobody went to negotiations at the Social-Economic Council to blackmail the others, but to contribute to reaching a consensus. Employers were insisting, he added, the minimum wage per hour only to follow the growth of inflation rate, but nobody said the inflation had been growing for the past two years without the minimum being changed at all. That's why he concluded the following: “we will try to make up for everything we lost”. 
On that occasion Milan Knežević, a private entrepreneur, told “Politika” that “minimum wage should be increased every year by about 3% because that was how much inflation grew annually. In such a way a decent minimum wage would be reached in a few years (around 30,000RSD, which is 250 euros). At the same time there should be no general increase of wages meaning that the overall wage fund wouldn’t grow either. ‘It is no one’s goal to make anyone, who is already rich, richer’, concluded Knežević adding that as an employer he would agree to the increase of minimum wage per hour up to 130RSD (compared to current 121RSD) as financially it would be bearable for him. 
Also the President of Employers' Association of Serbia, Nebojša Atanacković, told „Politika” the increase must be used to cover only the most vulnerable workers and shouldn’t lead to a general wage growth. He thinks the proposal to increase minimum wage per hour from 121RSD to 130RSD is realistic but warns that it would certainly not be enough for the whole consumer's basket and not even its largest part. “This is a kind of social assistance, not a wage increase. It’s imposible to accept union's request of 143RSD per hour (a 15% increase) because at this moment it is simply not realistic”. If there is a GDP growth, Atanacković concludes, it shouldn't be entirely spent on consumption but partly saved. He criticized the behaviour of Labour Minister, Vulin, who said ‘minimum wage per hour should be agreed between employers and unions, knowing very well that the agreement wasn't valid without the Government.”. 

THE STRIKE IN EDUCATION MIGHT BE AVOIDED
2. September 2016  •359•    Further
In last few months the tension between teachers’ trade unions and the Government has been constantly growing, the main reason being the non-payment of sums (100 euros in total), unlawfully taken away from teachers’ wages during summer holidays in 2013, 2014 and 2015. The culmination came with an open threat directed to the Ministry of Education whereby the unions announced their intention to strike if their demands were not satisfied until September 20. According to the union sources, in the case of strike the plan was not to give first morning and afternoon lectures. Mass dissatisfaction of teachers becomes understandable if one gets to know that their average wage is by 17 % lower than the national one. 
Recently there has been a meeting with the new Minister Sarcevic who promised to exert stricter control over the procedures already agreed with the unions and related to redundancies and prevention of the misuse of fixed time contracts/incorrect behaviour of school principals. He also announced that the whole sum owed to the teachers would be paid out within five days, insisted on the importance of not promising things that couldn’t be done and confirmed his intention of being teachers’ ally in the struggle for their better position in the society. “They certainly should not be at its bottom”, he concluded. 
The unions appreciated the Minister’s promise to attend some sessions of their executive committees as well as his willingness to turn up at the protest rally at Nikola Pasic Square. Still, there is a lot more to be done as the unionists have not abandoned their claims concerning the adoption of Law on Salary Grades and Law on Fundamentals of Education System nor the signing of sectorial collective agreements in high education and kindergartens. 

CENSORSHIP IN MEDIA MAKES JOURNALIST RESIGN
25. August 2016  •358•    Further
The journalist in question is Sanja Klaric, an ex-employee in Vojvodina Radio and Television (RTV) who decided to quit the company because of her bosses’ unacceptable behaviour. The censorship intensified in last three months, she says, but the culmination has come with the ban put on her coverage related to workers’ rights.
‘First, they asked me to make a coverage propagating the variety of jobs offered and people’s unwillingness to accept them. I refused and proposed to make an analysis of workers’ rights violation in companies bought by foreign investors. The editor-in-chief agreed but later the reportage was not broadcast”, said the journalist. 
She required the explanation from the boss but as many times before she did not get it. “It made me clearly understand that in RTV you are not allowed to say a word which would disturb the image of the flourishing country that the ruling elite tries to impose”, adds Mrs. Klaric and concludes by saying that her quitting the controversial RTV does not mean at all she quits the struggle for better public media and freedom of conscience and speech. 

EVERY OTHER WORKER AFRAID OF GETTING FIRED
22. August 2016  •357•    Further
According to the results of research covering 3500 Serbian enterprises, more than a half of employees in Serbia (60% of them) would gladly quit their jobs because of mobbing, low salaries and unprofessional managers, but are afraid that afterwards they would not be able to find work.
‘Many would gladly quit, but they say they haven't got an alternative. The least dissatisfied are those working in professions where the salary amounts to more than 1,000 euros a month, however, they are also afraid because they think they would never find a similar job. Therefore, those workers are actually working longer hours and are under a lot more stress. It's been shown that the lowest regular salary in Serbia is around 150 euros while an average monthly income is 250 euros. By far, those having the highest salaries are the pilots (around 5.000 euros a month), and employees in IT sector and marketing’, as stated in the research comments. 
Employers who took part in the research didn't spare employees either. ‘The most frequent remark relates to inexpertness, lack of wish for vocational training, laziness and slowness’, as mentioned in the conclusions. Trade union had to respond to such employers' statements. In the CATUS they confirm that due to bad economic situation the tension in companies grows, which more and more often leads to mobbing. Threats are most often indirect and are made more convincing because of the feeling of insecurity caused by high unemployment. ‘Employers no longer care if somebody is a good worker since they think they can find a bunch of similar ones around the corner’, says Ljubisav Orbović, CATUS President. 
Today's status of workers resembles slavery, considers sociologist Srećko Mihailović. ‘The only difference is that now the worker deprived of alternatives is the one who makes himself work. He is ready to do anything, anywhere and for any amount. Again work has become forced in a way’. 

SOCIAL DIALOGUE REACHING A STALEMATE
18. August 2016  •356•    Further
Recently the negotiations having for subject the stalemate in social dialogue in various sectors, which has been burdening our economy for many years, have taken place in Belgrade. Representatives of unions (CATUS and UGS Nezavisnost) and employers (Union of Employers of Serbia) have agreed that the absence of collective agreements in most of the sectors is already creating anxiety and has to be urgently dealt with. Especially, if we take into account that unlike the public sector the real economy is covered by only one (!) collective agreement (i.e. in road maintenance). 
The unions pointed out the obstacles to sectorial negotiations in general while particularly criticizing the reluctance of employers to consent to collective agreements’ extension to non-parties. The consent would be given, they were said, only on certain conditions, a fact that has been blocking the signing of the agreements in the most important sectors such as agriculture, chemical and construction industry. 
The unionists also stressed the fact that such deadlock could not only cause workers’ discontent leading to serious social conflicts but could obstruct the country’s accession to the EU. 
Some optimistic conclusions can be drawn from the consent reached at the end of the session urging two sides to accelerate the negotiations and sign the controversial agreements as soon as possible. It was also agreed to keep on organising similar meetings, the next one being planned at the beginning of September. 

PURGES IN SERBIAN PUBLIC SECTOR
16. August 2016  •355•    Further
In the last few years, Serbian public sector was one of favourite targets of our neoliberal Government and the IMF. Currently, there are 579,000 employees working therein - 330,000 in ministries, 116,000 in local government and 133,000 in public companies. The most populated are the ministries of education (130,000 employees), health (110,000), interior (42,000) and justice (17600). 
According to the data that Serbian authorities presented to the IMF delegation that has recently visited Belgrade, in last three years the Government has reduced the number of employees by 70,337. So far there have been 21,000 dismissals in ministries, 10,000 in local government and 39,000 in public companies. More precisely, health service lost 11,145 employees, police more than 4,000, education 1,610 and judicial system around 1,000. The only ministry that has increased the number of its employees is the Ministry of Commerce, Tourism and Telecommunications with 42 workers more than in August 2013.
Besides, the structure of jobs has considerably deteriorated: there are 10,664 more employees working with fix-term contracts than three years ago (the biggest increase, i.e. 2,500, being registered in health sector) and 6,669 more with temporary work arrangements. 

NEW ROUND OF NEGOTIATIONS ON MINIMUM WAGE
12. August 2016  •354•    Further
It seems that in the last few months the employers changed their rigid attitude on minimum wage increase and are ready to negotiate the subject with the unions who immediately put out their claim (24, 000 dinars i.e. round 200 euros per month). Nobody knows why the employers changed their habit of avoiding any talk on the subject but the fact is that negotiations should start very soon. The Employers’ Association of Serbia has not fixed its proposal yet but the fact that it accepted the general idea of “an increase” is a good news. 
The current minimum wage (per hour) is only 121 dinars i.e. less than one Euro. Still, the President of the Association, Atanackovic, thinks that 140 dinars per hour is an exaggerated claim. “It would mean a 15% increase, while no such rise in prices of goods and service has been registered” he says, adding that “in addition, the taxes have gone up and many row materials are more costly for producers than for citizens (water included)”. The principal problem for the employers is (as always) the fact that any increase of minimum wage would cause a consecutive increase of all salaries and make production more expensive. 
The unions’ claim is however fully justified, as currently the cost of the consumers’ basket is 35,000 dinars (almost 300 euros). They explain that even if the new minimum wage were approved the increased amount would cover only 70 % the basket. The ironical (still true) remark of CATUS Vice-President Vukovic speaking of six grams of bananas per month for each member of a four-member family is highly illuminative. The examples of workers’ ever decreasing standard of living are however to be found everywhere – without much hope that Serbian neoliberals would bother much about it. 

EMPLOYERS KEEP ON ROBBING PENSION FUND
5. August 2016  •353•    Further
Trade unions estimate that there are at least 450,000 workers in Serbia who are either unregistered or have their contributions paid only on the amount of the minimum salary. Most of them work in our companies but there are also foreign employers who follow the example of their Serbian colleagues.
The unions have been campaigning for years trying to explain to workers and citizens that informal work is not only highly damaging for national economy but represents a real danger for those involved in it, who will one day be doomed to receive a minimum or have no pension at all. 
The unionists appeal to workers who were “robbed” to inform the Inspectorate of Labour, Pension and Disability Insurance Fund and Tax Administration in order to make them take necessary legal measures in their favour. 
The experts point out the contradictory character of struggle against tax evasion and informal work as the efficient seizing of money earned from the unpaid taxes deprives the employers of the cash used for paying their nonregistered workers. 

CRISIS OF COLLECTIVE BARGAINING IN REAL SECTOR
25. July 2016  •352•    Further
Practically since September 2005 there have been problems in the implementation of branch collective agreements. After the amendments of Labour Law in 2014 terminating the validity of all collective agreements starting from 29 January 2015, only one branch collective agreement, namely the one covering road maintenance industry workers, was granted the extended effect.
If we take a look at the situation in collective bargaining at the level of the Republic of Serbia and basic indicators from the White Book of Foreign Investors Council (FIC), 65% of FIC proposals were accepted through Labour Law. One of the proposals is the extended effect of collective agreements, which is very hard to achieve due to a high census. 
The provision "extended effect", in other words the threshold of 50% is hardly reachable, and restricting the publication of signed collective agreement by extended effect means entering a vicious circle. The second problem is that some branch unions do not have a partner within the Employers' Association, which forces unions to apply combined strategy (decentralized bargaining level). The freedom of collective bargaining of branch employers' associations has been questioned because the Employers' Association of Serbia is organized in such a way that sectors are not autonomous legal entities, meaning that a final decision on accepting a collective agreement is made by the Presidency of Association. This way, two bargaining sides are put in an unequal position – branch unions are required to be representative and branch employers' associations are representative according to their membership in the Employers' Association of Serbia. 
Therefore, the Presidency of Confederation of Autonomous Trade Unions of Serbia made a decision to ask the Ministry of Labour, Employment, Veteran and Social Affairs to give the reasons for not publishing signed collective agreements, then insist on publishing them. A joint Presidency session of the two representative trade union confederations – CATUS and TUC NEZAVISNOST is expected. The session will also be attended by the president of the Employers' Association of Serbia, with the aim to unblock collective bargaining in real sector. 

SOCIAL BOMB FOR ŠUMADIJA
18. July 2016  •351•    Further
After a short visit to Turin, in vain did Prime Minister Vučić promise that FIAT would stay in Serbia. President of FCA company trade union in Kragujevac Zoran Marković ''bitterly replied that social program was finished".
The decision to receive severance pay and leave the factory was made by 700 workers. Precisely speaking, out of 3,200 workers 2,500 will stay. He added the payment would start on July 28 and the amounts would go from 4,800 to 14,000 EUR. According to what they know, around 600 workers left companies-subcontractors, also due to reduced production. Company has already started working in two shifts in stead of three and now 400 cars are daily produced.
Marković estimated that the dismissal of 700 workers from FIAT company and around 600 workers from companies-subcontractors was a ''social bomb'' for Kragujevac. 
Experts are skeptical about the future of FIAT in Serbia. The agreement signed by the Government in Belgrade and FIAT expires in December 2018. After that Italians no longer have the obligation to maintain the factory in Kragujevac. The only possible solution is to start the production of a new model, but no one from Turin promised it could actually happen. To make the matters worse – there is no export of cars to Russia. Employees in companies-subcontractors say that unlike workers in FCA, their employers keep workers employed through agencies and they would be dismissed without financial compensation.
Those workers have three-month-long contracts, and after six months they sign their dismissal and become ''employed'' again through a new agency. 

PENSIONERS ARE STILL DEEPLY DISSATISFIED
13. July 2016  •350•    Further
As it is well known, Serbian Government reduced pensions by 20% through a non-constitutional decision. Extensive survey of the Association of Pensioners' Trade Unions of Serbia on the effects of that decision on everyday life has shown bitterness of the eldest citizens who, at this time of unemployment and low wages, support members of their families in 63% of cases. The survey which included 1,705 eldest citizens in 70 Serbian municipalities has shown that 89.9% of respondents do not support Government's decision on the reduction of pensions, while 86.1% do not accept the decision of Constitutional Court saying that the reduction of pensions was lawful. Survey also confirms that 90% of pensioners have one or two family members who daily sustain themselves with 7-10 euros. The most vulnerable population are the elderly who receive pensions of 25,000 RSD (200 euros), and there are many of them. There are respondents who, after this reduction, need to take cash loans in order to survive! 
The survey confirms that the quality of pensioners' life (regarding food, culture and rehabilitation in spas) in more than 80% of cases drastically decreased. The reduction of pensions has an adverse effect on the consumption of drugs and helping devices, which was confirmed by 85.2% of respondents. 
In the Association of Pensioners' Trade Unions of Serbia it is said that due to the reduction of pensions and persistent silence of the Government on the issue of returning them to an earlier level, a new initiative was brought to Constitutional Court. It is demanded that Government's decision is reexamined and existence of legal basis for pension reduction for an indefinite period of time determined. The Association did not bring the suit to the European Court of Human Rights in Strasbourg, as it was annouced before, because it has not received an official response from the state, while such decision is necessary for the procedure to be initiated by the ECHR. 

ILO REPRESENTATIVES PAYING VISIT TO CATUS
8. July 2016  •349•    Further
Representatives of the ILO visited social partners’ organisations in Serbia in order to present new project entitled “Platform for employment and social issues”. The project was initiated in Sarajevo during the conference held at the end of July 2016 and had encompassed six countries of Western Balkans. Its duration is three years and it will be financed by the European Commission.
The ILO representatives Jovan Protic, National Coordinator for Serbia, Cristin Mihes, Senior Specialist for Social Dialogue and Labour Legislation and Susanne Nielsen, ILO Main Technical Adviser, explained that the objective of the project is improvement of social dialogue among the labour market institutions. The European Commission emphasizes the role of social partners in determining economic growth strategies and considers the social dialogue a key element for sustainable growth and development. 
Besides the ILO, Regional Cooperation Council (RCC) is the participant in the project. 

GREEN ECONOMY AS A NEW CHANCE FOR SERBIA
4. July 2016  •348•    Further
The time has come to make the green employment one of central issues on Serbia’s economic agenda. It would be a good solution to the problem of unemployment, as 300,000 youngsters up to the age of 30, who currently do not have a job, could finally find it. The green economy would also improve the energy efficiency and thus enable us to make considerable economies. These were some of the conclusions made at the end of a seminar that took place in Belgrade and was organised by Friedrich Ebert Foundation. 
In his speech, Mr. Sinisa Mitrovic, advisor for domestic and EU legislation on environment in Serbian Chamber of Commerce said that the awareness of climate change had been growing, which made an environment analyst one of the most popular professions among the young people. Dragana Petkovic-Gajic has stressed the importance that the issues such as sustainable development and green energy have in trade union action plans in EU countries, while Zlata Zec, Executive Secretary of the TUC Nezavisnost, insisted on responsibility the unions have for propagating these ideas among the workers. The problem is, she said, that people working in recycling industries usually work without any contract, which makes the defence of their rights almost impossible. 
For Branislav Bozic, journalist of the daily “Danas”, the fact that in Serbia only 2 million euros were invested in the development of green economy was disturbing. ''We should not just expect financial assistance from the EU, but the Government itself should make large investments in that sector'' he said and concluded that ''the Government should also launch a campaign meant at explaining to the population the importance and benefits of green economy and sustainable development''. 

“FIAT SERBIA” REDUCES PRODUCTION
1. July 2016  •347•    Further
After abolishing the third shift, in "Fiat Chrysler Automobiles Serbia'' 700-900 employees and around 600 workers in companies-subcontractors will be left without a job, 1,500 employees in total. At the joint meeting with Serbian Prime Minister Aleksandar Vučić, FIAT management promised that the company would continue working and in Kragujevac there would be new investments enabling the employment of 1,000-1,500 people. 
Employees in the company were told there would be no unilateral dismissals, but only voluntary leaves, said CATUS President Ljubisav Orbović. Starting from Monday workers will be able to apply for a voluntary leave and receive severance pays larger than the legal minimum they are entitled to. There are 2,800 such employees and in line with the new Labour Law only the years they spent working in Fiat will be calculated within the severance pay, but not all the years spent in different companies as it has been so far. 
"Prime Minister convinced us that there would be new investments. We hope that he will keep his promise", said the president of the company trade union, Zoran Marković and stressed it would help Kragujevac avoid becoming "hunger valley" again. He said that the overall demand for popular “FIAT 500L“ model was stable and the predictions are it would stay stable also the next year. 

THREE UNIONS IN PUBLIC SECTOR SIGN AN AGREEMENT
17. June 2016  •346•    Further
Good news came to us a few days ago: Trade Union of Policemen, Trade Union of Employees in Armed Forces and Trade Union of Employees in Judicial System signed an agreement on cooperation, which should enable them to stand more efficiently for better working conditions of their members. At the ceremony, the President of the TU of Employees in Judicial System, Sladjanka Milosevic, defined Serbian Government as “the worst of all employers, not respecting national legislation and setting a bad example to the others”. 
“We just want the rights we are entitled to by the law and nothing more”, said President of the TU of Policemen, Veljko Mihajlovic, and added: “We need support in society enabling us to block the propaganda of those who describe our struggle for workers’ rights as a kind of anti-governmental activity”. He also invited other unions to join the agreement.
President of the TU of Employees in Armed Forces, Novica Antic, hopes that the agreement will improve the exchange of experiences among the unions, especially in the domain of collective bargaining. He foresees the signing of a collective agreement immediately after the formation of new Government in July. Then, the union will concentrate its efforts on finding a solution to the problem of redundancies in the Army by trying to convince the Government to find them another job in public sector. 

TRADE UNIONS THREATENED WITH STRIKES AGAIN
6. June 2016  •345•    Further
Workers' representatives are waiting for the new Government and have already prepared their demands. They are aware that (following the results of the last elections) there will be people with almost same ideas, but they still hope to have success in fight for their new/old demands. First they will try to realise them through negotiations, but if they don't succeed – they are ready to threaten with strikes. The biggest number of problems exists in judiciary, education and health sectors, but the status of the companies in restructuring is also to be clearly defined. Two basic issues torturing the most of Serbian employees are the low salaries and bad working conditions.
Zoran Mihajlović, Secretary of the Confederation of Autonomous Trade Unions of Serbia, thinks that problems in the judiciary, health and education date from way back and when the elections are over the politicians don't really care about workers. According to him, the most successful ones in blocking work in their sectors might be the employees in education and judiciary. Besides, the problem of companies in restructuring is still pressing because their status hasn't been defined, consequently some of them will have their property confiscated which will make the future of thousands of their employees uncertain. All of this could lead to social conflicts and additionally aggravate the situation.
According to Sladjanka Milosevic, President of the Judiciary Employees Union of Serbia, the employees in that domain are still waiting for the payment of one-time aid amounting to modest 20,000 dinars (163 euros) and creation of a different salary system allowing their increase (currently they are lower than those in other parts of the public sector).
Zoran Savic, President of the Employees in Health and Social Security Institutions says that social dialogue helped a lot in improving some segments of the sector, but the battle for new regulations on salary grades and better economic and social status of the employees as well as against the announced restructuring of the national health service is still to be fought. The major problem could become excatly this i.e. the intention of the Government to fix the maximum of workers needed in the sector. The unionists, confirms explicitly Savic, are convinced that there are no redundancies and are ready to fight for every single workplace. 

LIVING CONDITIONS OF SERBIAN
PENSIONERS ALMOST UNBEARABLE
6. June 2016  •344•    Further
In Belgrade the Association of Pensioners’ Trade Unions organised another round table on poverty and discrimination of old people. In the introductory speech, its president Vujasinovic emphasized once more the difficulties that 700,000 pensioners whose pensions were reduced by 20% are confronted with, and reminded that the lawsuit against the Government’s unconstitutional decision was soon to be sent to the European Court for Human Rights.
The Association presented the results of an enquiry on old people’s living conditions, covering the whole territory of Serbia. It has shown that out of 1.7 million pensioners 65 % get pensions which are approximately 200 euros, 31% get those varying from 200 to 330 euros and only 9 % get more than 330 euros a month. Twice last year the Government avoided their stipulated regular increase, which put pensioners in a difficult situation where they had to decide whether to spend them on food, water/electricity or medicines. 
The enquiry has also shown that 90 % of pensioners live on 7 to 10 euros a day. Particularly difficult is the situation of those 7 % who get less than 85 (!) euros a month. The old people are especially angry because by cutting their pensions the Government has saved only 210 million euros, while at the same time it paid subsidies worth 1.3 billion euros to foreign investors. 
The situation in France is quite different, said at her turn Dominique Fabre, President of the Pensioners’ Union of the CFDT, since a law adopted in France in 2013 gave to all pensioners, who need domestic assistance, the possibility of having a special supplement for that purpose. Colleague Fabre accompanied FERPA President Michel Devacht who headed the delegation that paid a few day visit to Serbian Association. 

NEW GOVERNMENT TO DECIDE ON MINIMUM WAGE
4. June 2016  •343•    Further
Minimum wage has not been changed for three years and it seems it's not even going to be increased till the end of 2016. Trade unions started the initiative for increasing it in February, but parliamentary elections disabled trade union representatives from doing this in an urgent procedure. Now we're waiting for the formation of a new government, which will determine whether the increase of 19 dinars per hour is justified or not. The above-mentioned initiative stemmed from the two representative trade unions, CATUS and TUC "Nezavisnost". At the session of the Social-Economic Council this topic wasn't discussed and the technical government doesn't have the mandate to make decisions on such issues.
As Duško Vuković, CATUS Vice-President, says, trade unions' calculation shows that a Serbian worker working for 174 hours a month should receive at least 24.000 dinars, which is barely 80% of the minimum consumer's basket. “Most of workers can only dream about the average basket” - says Vuković and adds: “If the negotiations don't start immediately after the government has been formed i.e. in September - as it is a legal deadline - we won't be able to determine the amount which shoud be valid since January 2017. According to our data, 41% of the people in Serbia are at the brink of poverty. Most of them are between 18 and 24 years of age, while some are even younger.” Vuković explains that the minimum wage would have to be increased from 121 dinars to 140 per hour, at least. The GDP has been increased, predictions for the upcoming period are good, consequently why not increase the minimum wage? Regarding the level of income we are still at the bottom of the list in the region. 
However, the Employers' Association of Serbia thinks that the increase of 16%, as requested by the trade unions, is too high and unacceptable for them. In their view, there are no macroeconomic indicators justifying the unions’ claim. The problem is that the lowest wage is the base of calculation for all wages, which means that by its increase all other wages would be automatically increased. The Association insists on the fact that if we support the measures for financial recovery, we must make more savings and not spend everything we earned. 

FIAT TEMPORARILY STOPPED ITS
PRODUCTION LINE IN SERBIA
3. June 2016  •342•    Further
The production was stopped from May 30 to June 1 because the demand for cars at European and international markets had decreased. More than 3000 workers were sent to paid leaves while receiving only 65 % of their regular salaries. They were back on Thursday, June 2. 
It is not the first time that production was stopped due to decreased demand – since the beginning of this year the machines haven't worked for around 20 days. Last year the total number of “days-off” was 85. 
The Autonomous Trade Union in FCA Serbia (member of the CATUS) claims that the Government should participate more actively in solving the production problem. President of that union, Markovic, insists that the difficulties related to weak demand can be overcome only by the manufacturing of a new model. 

NEW LAW ON AGENCY WORK?
2. June 2016  •341•    Further
As time goes by and Serbia gets closer to the EU, it is obliged to adapt itself to all European rules of the game and establishment of employment agencies is one of them. Their functioning, however, has not yet been regulated, which makes some of the toughest forms of workers’ exploitation persist. The situation got so bad that even Serbian liberal Government found it necessary to announce the adoption of a new law that should finally put order in this domain. 
How does a typical agency worker look like? He/she has no right to a sick leave, to paid vacations nor to hot meal supplement and usually gets a salary close to the minimum guaranteed by the law. His/her employer is not the company in which he/she works but the agency itself. According to the unions, there are at least 50,000 agency workers. 
CATUS Vice-President, Vukovic, is resolutely against the agencies. He used a recent press-conference to press the Government with the following question: ”If we already have the National Employment Agency with its register of unemployed workers and employers’ needs – why should we have private mediators as well? Does it mean that we are beginning to treat workers as commodity?” The Labour Law does not protect the rights of agency workers and Labour Inspection has only a limited competence in controlling their work. Last year, seventy controls resulted in only four legal suits to Serbian courts – mostly in cases when workers were engaged longer than it was allowed (120 days). 
According to Mr. Lazic from the Ministry of Labour, the draft of the new law that is to be adopted next year, will impose the agencies with the obligation to sign a contract with their clients (be it for fixed or indefinite time) and to pay them salaries as regulated by the Labour Law. Agency workers hope it will considerably improve their position, but having in mind the previous behaviour of the actual Government, trade unions are rather skeptical about its recent promises. 

"SMEDEREVO STEELWORKS":
WILL THE CHINESE DISMISS OR NOT?
2. June 2016  •340•    Further
It seems that Chinese company “Hi Steel” which acquired “Smederevo Steelworks” has by no means obliged itself to avoid dismissals. Unofficial sources say it refused to put anything similar into the contract it signed with Serbian Government and wants to discuss the issue directly with trade unions. Such behaviour has been typical for the company who always examines in detail the characteristics of its workers and only then decides who is to stay. The fact that our unionists visited the “Hi Steel” steelworks in China may help them to enter the negotiations more adequately prepared.
Although we heard many times from the Government that the company was sold on condition it keeps all the staff, it seems that 1,700 pages contract does not contain that kind of obligation. Workers will simply have to trust politicians and management and hope they will keep their promises. The only written stipulation concerning workers is the one obliging the steelworks to hand to the Chinese all documentation relative to its workforce. 

TEACHERS' UNION DEMANDS AGAIN
THE PAYMENT OF ONE TIME HELP
19. May 2016  •339•    Further
Teachers' Union of Serbia (TUS) reminded Prime Minister Vučić that in March he promised the payment of one time help to all employees in schools, dormitories and pre-school institutions. "Having in mind the fact that holidays are approaching and that Prime Minister stated the situation in the budget had never been better – employees could receive a one time help higher than 7.000 RSD which were paid last year'', this trade union announced. 
TUS says that after more than a year, even though all disputable issues were resolved, branch collective agreements for high education and pre-school education still haven't been signed. They think that straight after government formation it is necessary to establish a commission including the representatives of authorities and trade unions, which will work on a special Law on salaries in education (the general law has already been adopted). Trade unionists publicly state that current Minister of Education, Science and Technological Development, Verbić can't be given a passing mark, among other things, because of his behaviour during the teachers' strike and his insufficient engagement in the process of amending the Law on the Foundations of the Education System. 
"It is true that the Minister of Education hasn't received adequate support from the Prime Minister and Minister of Finance, and has often been left alone in his demands at the Government sessions. But it is also true that education needs a Minister who is acquainted with all levels of the educational system, who is capable, professional and has Prime Minister's support in realising his and our demands ", says the statement. 

YURA’S TOP OFFICIAL AT THE SESSION
OF THE SOCIAL AND ECONOMIC COUNCIL
16. May 2016  •338•    Further
We have already written about the unacceptable behaviour of the South-Korean company’s management treating its workers as semi-slaves. It could not pass unnoticed and soon we had an avalanche of reactions related to the issue. The most important was the one coming from Serbian Minister of Labour, Vulin, who since then has been actively mediating in finding a peaceful solution to the conflict. 
The Minister, who at the moment also presides the Social and Economic Council, proposed to the management of YURA to participate in one of its regular sessions and with other key stakeholders try to reach compromise on this delicate issue. Government constantly claims that Serbia needs foreign investments, but trade unions are of the opinion that when trying to attract them, the country should not accept rules of the detrimental “race to the bottom” which threatens to destroy poor remnants of workers' rights all over Europe and the world.
Mr. Vulin says he is convinced that Council is the best place for social dialogue. He is expecting the answer to his invitation and if Mr. Jongvo Nam, the Vice-President of YURA accepts it, the two sides only need to set a suitable date. 

PRIME MINISTER’S FORGOTTEN PROMISE
10. May 2016  •337•    Further
At the end of last year, confronted with a possibility of a large strike and social conflicts, Mr. Vucic promised to the employed in judiciary system and police an extra, one-time aid. The promise to pay 20,000 dinars (163 euros) by two installments was the direct outcome of a meeting he had with representatives of Trade Union of Employees in Judiciary System of Serbia. However, five months later his promise is still to be kept.
Union’s President, Sladjanka Milosevic is explicit when saying: ”According to the agreement made with Prime Minister, the first installment was to be paid after the departure of the IMF delegation to Serbia. They left at the end of February and there is not a single trace of the promised money, yet”. She is particularly upset by the fact that since then she has not been able to get into contact with anyone from the Government to get information about the subject. “The only person I could get on the phone was an employee in charge of receiving and sending letters, who told me I was asking “unpleasant questions”, says Milosevic and adds that “Prime Minister would do well employing someone to write down his promises and thus prevent him from forgetting them”. 
The union tried to contact the advertising agency “Media Max” in order to publicly criticize the Prime Minister by using billboards, but they said they weren’t available at the desired place and advised unionists to turn to somebody else while refusing to recommend anyone. It seems that everyone tends to avoid any, even minor conflict, with the super-winner of recent Parliamentary elections – even when it has a form of an innocent reproof. 

ORBOVIĆ: "YURA"- SYMBOL OF
BULLYING WORKERS IN SERBIA
5. May 2016  •336•    Further
President of the Confederation of Autonomous Trade Unions of Serbia, Ljubisav Orbović said that besides unions, state as the guarantor of the respect of Constitution and national laws should also be included in the realization of basic workers' rights in Serbia. 
He mentioned the behaviour of the management of South Korean company „Yura“ in Leskovac, where from the very beginning the workers have been treated badly, without the respect of their basic, not only work, but also human rights. 
Orbović claims it's true that this company opened three factories in Serbia, and employed around 6.000 workers, but it is also true they are bullied and not allowed to organize trade unions. Ban on taking a leave during Easter holiday is just one example of transferring some unacceptable Asian experiences to the vestibules of ''social Europe''. “I think that „Yura“ is a symbol of disrespect of workers' rights in Serbia, but also of the Constitution and laws of this country. We have been trying many times – and not just us but other trade unions too – to organize company trade union organizations there, but we were not allowed to do so'', says Orbović. He explains that in those factories workers get laid off fairly easily, even when they go on sick leave. Due to this the employees work even when they are sick, very often with fever, sometimes fainting. 
“It even goes that far that workers who do not fulfill a production quota are marked by being forced to wear yellow T-shirts, which clearly reminds us of the darkest period of contemporary history and is simply unacceptable. Unfortunately, workers are afraid to present their problems, and the absence of trade unions only makes the situation worse”, says Orbović. He adds that „Yura“ is not the only company which does not respect workers' rights – many domestic companies do the same. 
Due to all of this Orbović is convinced that in order to improve the workers’ situation, besides increased trade union activities the state must also react. “We turn to the legal institutions and try to make the Inspection intervene more often and do its job. However, as a sign of dissatisfaction we are getting ready to start gathering workers more often in front of those factories. We have also sent letters on the subject to European and International trade union organizations”, he has concluded. 

NEW CASE OF MALTREATMENT OF UNEMPLOYED
22. April 2016  •335•    Further
CATUS Regional Office in Kragujevac sent a stern warning to the Minister of Labour, Vulin, requiring him to prevent the violation of rights of unemployed disabled persons. Reminding him that it is highly incorrect to economise at the expense of the poorest part of the population, the unionist denounce the passivity of the Ministry in relation to the scandal that has recently caused great public discontent.
Not long ago Serbian National Employment Service opened a competition for employees in public works, which was aimed primarily at the employment of disabled persons. The competition stipulated that for full time work workers would get 18,000 dinars (146 euros) a month, which goes directly against the provisions of the law saying that no one should earn less than a minimum wage. More precisely, the law explicitly says that full working week is 40 hours (approximately 176 hours a month) and minimum monthly salary is 21,296 dinars (173 euros). 
Breaching the law the National Employment Service is not only discriminating additionally the already discriminated part of Serbian work force, say the unionists in their letter to the Minister, but also humiliating and maltreating them. No one has the right, conclude they, to use someone’s difficult position at the labour market and pay him/her less than the minimum stipulated by the law. 

TRADE UNIONS: ARRIVAL OF ‘HE STEEL’ -
SUCCESS OF SERBIAN GOVERNMENT AND SERBIA
19. April 2016  •334•    Further
President of the Autonomous Trade Union of Smederevo Steelworks, Sinisa Prelic and President of the Association of Free and Independent Trade Unions, Sasa Coli, estimated that the arrival of Chinese He Steel was a success of Serbian Government and country in general. 
Prelic said that "after five years of anxiety, suspense and fear" the day of the signing of the contract with He Steel on buying the Steelworks "was one of the happiest days for the workers of the company".
“It is a big deal that the contract is quite fair, all 5.050 workers will stay at their work places, there will be no dismissals, nor salary reduction”, said Prelic. 
He thinks that a great success also lies in the fact that the contract was signed with one of the world’s biggest steel producers, who is ready to invest and bring in new technology. 
Colic said it was a new beginning for Steelworks. 
“We expect the improvement of the existing products, production of new ones and construction of new factory sections, which would help enlarge the market. For the past four years we have often been forced to take leaves, and the salaries have been significantly reduced”, stated Colic adding that around 600 young people who came to Steelworks during past years were expected to be given a full-time employment contract and obtain more secure existence for themselves. 

HUNGRY WORKERS CANNOT BE PRODUCTIVE
11. April 2016  •333•    Further
One of the reasons why Serbian salaries are among the lowest in the region is that we have many workers who work but are not paid at all! This is the result of a research professor Marinkovic has recently analysed in an interview with our popular daily newspaper.
According to the Statistical Office of the Republic of Serbia, there are 50,000 such workers, but trade unions’ evidence prove there are many more of them. To these one should add those suffering from the non-payment of contributions, supplements for years of service, extra and night work... 
Professor thinks that such behaviour, going against the basic principles of our civilisation, is unacceptable. Especially if one knows that profits are often there and make employers richer at the expense of workers’ health and dignity. He also blames the inertia of state agencies and inefficiency of courts, both contributing to the non-compliance with the law. 
“It is highly difficult to explain this issue to our colleagues from the EU as such phenomena are rather unknown there”, says Marinkovic and adds it seems absurd to require from someone to do a job and then refuse paying it. Besides, one is to make effort to explain to them how these people and their families manage at all to go through such situations and survive. It seems that many Serbian employers forgot the basic truth that workers who do not receive their salaries cannot be very productive. Exactly that insight induced Western entrepreneurs to gradually introduce social dialogue in their companies, branches and states – and for many decades, the system had worked pretty well. The only mitigating circumstance for Serbian entrepreneurs is the growing absence of such dialogue everywhere. The unions must draw conclusion from this and understand that the strengthening international solidarity and unity of workers’ action must become one of their priorities. 

CARLA CANTONE IN BELGRADE PENSIONERS’ RALLY
8. April 2016  •332•    Further
The rally was organised in order to additionally sensitise Serbian public opinion to the ever-worsening life conditions of the old population. For another display of solidarity and mobilisation capacity, the organisers have chosen the central City square of Nikola Pasic. Aware that the elections approach they found it utterly important to send their messages and make contending parties explain beforehand their position on the ways the pensioners would be dealt with in case they came to power. One of the rally’s main messages was to invite pensioners to vote only for those parties which had explicitly confirmed they would vote against the law depriving a big part of old population of 20 % of their pensions.
In his speech President of the Association of Pensioners’ Trade Unions (APTU), Vujasinovic, criticised the behaviour of the Constitutional Court, which bent under political pressure and refused to consider the Association’s complaint against the notorious law. He said he hoped the European Court for Human Rights would be more equitable and assured all necessary documentation would be ready till April 20. In the meantime, pensioners hoped to see the new-elected Government restoring their pensions to previous levels and paying indemnity to those who suffered losses because of their decrease.
The public reading of a statement of Mr. Krkobabic (leader of one of the Government coalition parties) brought protestors to the edge of rage as he said that in case of the opposition taking power pensioners might even be left without pensions! 
The rally enjoyed full support of the European Federation of Pensioners and Old Persons (FERPA) having 7 million members and representing 70 million EU pensioners. The support was confirmed by the presence of its General Secretar, Carla Cantone, its President,Michel Devacht and its Women Section President, Ana Lopez. Speeking in front of thousands of protestors, Cantone was determined: “Pensioners have the right to live a life which is decent and far from poverty. Your politicians should not only give promises but adopt some practical measures in that direction”, she said. 
The rally was followed by the protest march splitting in two columns, one going to the premises of the Constitutional Court and the other to the building of Serbian Radio and TV. Waving flags and banners and making extraordinary noise, thousands of pensioners undoubtedly managed to attract the attention of citizens who walked in the streets, sat in cafes or simply looked at them from windows of their apartments. 

OEGB PRESIDENT IN SERBIA
6. April 2016  •331•    Further
In Belgrade President of the Confederation of Trade Unions of Austria (OeGB), Erich Foglar talked to the Presidents of Confederation of Autonomous Trade Unions of Serbia, Ljubisav Orbović and TUC NEZAVISNOST Branislav Čanak about a current situation in the two countries and trade union activities.
In recent years OeGB has fully supported representative trade union confederations in Serbia in strengthening social dialogue, developing regional cooperation within the Danube region and preparations for the EU membership. This is proven by the activities on realizing joint projects, cooperation related to dual education and organization of thematic conferences, such as Danube Conference held in November 2015 in Vienna. 
During a two-day Foglar's visit meetings of Austrian trade union delegation with the PM of the Government of Serbia Aleksandar Vučić, the Board of Social and Economic Council, as well as the visit to the City Traffic Enterprise “Beograd” were organized. 
During the meeting with Orbović, Čanak and Ambassador of Austria Mr. Eigner PM Vučić pointed out that in the process of reforms it was important to protect workers' rights and invited OeGB leader to transmit to Serbia experience and models applied during Austria's negotiations on the EU accession. He also advocated for an extensive participation of trade unions and employers' associations in the negotiating process. 
Foglar stressed that the Confederation of Trade Unions of Austria had a very successful cooperation with trade unions in Serbia and expressed his readiness to help Serbian Government concerning social dialogue and trade union role in the EU integration process, but also in the application of dual education which Austria had been implementing successfully for years. 

WORKING DAY AN HOUR SHORTER?
4. April 2016  •330•    Further
In the future working day for the employees in Serbia could last seven hours if employers and European governments accepted pressing trade union demands to shorten working hours from 40 to 35 hours. Representatives of our labour associations are ready to support this initiative and think it would be 'a positive step towards overcoming the problem of unemployment'. 
Economists believe that shorter working hours will cause greater demand of labour force and employment. Besides, making employees work longer leads not only to fatigue and stress, but also serious mistakes and injuries, and productivity decreases. Research shows that those who work 11 hours every day suffer from a twofold risk of depression and heart disease. The proposal is the following: where the working hours have already been shortened working week should be even shorter – 32 hours. Supporters of this demand claim that the reduction increases consumption, encourages production and employees' health status, plus it creates time for employees' additional training. Shorter working hours reduce company's costs. Besides, internet already allows people to work from home. 
Duško Vuković, Vice-President of the Confederation of Autonomous Trade Unions of Serbia, thinks that employers in Serbia should first respect existing laws regulating a 40-hour working week. “I think that by cutting a working week to 35 hours a great number of employees would finally manage to find a job”, says Vuković. 
According to the opinion of our interlocutor, we should eliminate demagogy saying that we must work more and we are not rich enough to work less than the others. 
It is about civilization's achievement which ''should be introduced in all sectors without exceptions'', says Vuković. 
Such radical reduction would enable parents to spend more time with their children, people would associate with their friends more, and the emission of carbon and petrol consumption would go down. On the other hand, poverty could go up, salaries decrease; employers could have higher expenses and there could be short supplies of goods. 

HOW TO MAKE SOCIAL DIALOGUE WORK?
28. March 2016  •329•    Further
To answer this difficult question a meeting was held in Belgrade, on March 24, under the slogan “Social Dialogue in Serbia: From Demagogy to Stable and Effective Practice”. The number and structure of participants was rather impressive – Head of Serbia's team for negotiations with the EU, Tanja Miscevic, representatives of the Ministry of Labour, Employment, Veteran and Social Affairs, of the Social and Economic Council, Employers’ Association and trade unions. On this occasion CATUS delegate was Zoran Mihajlovic, its General Secretary.
Mrs. Miscevic said that without a real social and civic dialogue it was impossible to make a consensus on common platform programs, which are necessary for opening negotiations on separate Chapters. She reminded that in that domain the EU had very high standards and was very sensitive about strict sticking to the procedure. 
Other participants mostly tried to explain reasons for a rather poor quality of domestic social dialogue. Certain dynamics of activities had been established, but the laws were still adopted under the urgent procedure and without consultation nor consensus. Especially worrisome was different strength of social partners, employees being the weakest part. 
General Secretary Mihajlovic criticized the dialogue’s fictitious character and the fact that it was mostly used unwillingly. The argument for that statement he found in a very small number of collective agreements in industry, but still stuck to the opinion that in spite of all difficulties and obstacles it should not be abandoned. To dig trenches again and reopen doors to a permanent social conflict was not a good alternative, he said. 
Mihajlovic was decisive in praising the value of social dialogue, which is the only way of creating the “win-win situations” more frequently. In the last part of his speech, he analysed the negotiations with the EU and stressed the importance of social partners’ good will, necessary for a consensus on crucial issues related to the status of employees. 

FEDERATION OF COMMERCE:
SUNDAY MUST REMAIN WORK-FREE!
24. March 2016  •328•    Further
The Autonomous Trade Union of Employees in Commerce initiated a campaign for work-free Sundays and made public its intention to send its demands to Serbian Parliament and Government. 
At the press conference organised jointly with representatives of Friedrich Ebert Foundation, the ATUEC President, Topalovic, quoted Serbian Labour Law, which clearly states ''that Sunday is a work-free day'' and explained 200,000 employees in commerce ( 80% of whom are women) were not lazy but were simply worried about their health and quality of their family life. Sundays and state holidays should be, he said, days where everyone had opportunity to be with his/her dearest ones, but when on those days one worked and sometimes even 10 to 12 hours, that was not possible. 
Vice-President of the CATUS, Vukovic, has also taken part in the discussion saying we should adopt the best European practices, the 40-hour working week being one of them. “We must regulate work relations in a way that we satisfy both employers and employees”, he insisted and pointed that “looking for profit is legitimate, but the same could be said about the workers’ claim to have one day in a week work-free”. Vukovic appealed to unionists to be decisive and always inform Labour Inspection when Labour Law was violated. 
At the Forum of Trade Unions of South-East Europe held before the press conference (uniting unions from all ex-Yugoslav republics and TUAEC being one of its members), a joint declaration was adopted demanding from parliaments in the region to abolish the Sunday work. May unions be successful in their battle against greed, which apparenly knows no bounds! 

UNIONS DEMAND MINIMUM WAGE
OF 1.14 EUROS PER HOUR
18. March 2016  •327•    Further
One of the CATUS priorities has always been the struggle for increase of minimum wage. In his latest statement, the CATUS President Orbovic declared that according to trade union estimates it should be 140 dinars (1.14 euros) per hour. He added he was aware that technical Government established in the times preceding the elections could not take such decision, but hoped that the post-electoral one would be ready to respect workers’ interests.
He reminded that negotiations with employers in September last year had ended up without a positive result and made the Government ban any increase. However, at the last session of the Social and Economic Council two representative unions, CATUS and TUC Nezavisnost, insisted on the minimum amount of 140 dinars per hour, justifying their demand by the increased cost of living. 
Having in mind how difficult the life in today’s Serbia is, Orbovic said that if high salaries may be subject to discussion, the minimum one should not. He concluded by saying he was glad because the unions’ proposal had been supported by Government representatives in the Council. 

CATUS LETTER TO MAYORS:
BE CAREFUL WHILE DISMISSING
14. March 2016  •326•    Further
On behalf of employees in public sector, CATUS sent a letter to mayors and deputy mayors of all Serbian municipalities demanding from them to postpone the enforcement of Law on Maximum Number of Employees in Public Sector. The demand relates primarily to the part of the Law dealing with the assessment of number of redundant workers and their dismissal. 
CATUS sharply criticises tight deadline given to mayors to finish the “cleansing” which could give place to reckless decisions and have negative consequences for the proper functioning of public sector. If there is no expert analysis of real need for employees, the restructuring may seriously affect the interests of citizens and local communities. The haste may also induce the authorities to breach legal norms regulating the procedure of redundancy assessment, the main victims of which would be the employees. If the Articles 153-160 of Serbian Labour Law are not respected, warns CATUS, it will make all decisions made by local authorities null and void. 
“This letter is a kind of admonition meant at convincing you to stop all the activities related to this issue and re-start social dialogue as the only means of finding a solution that would be just and help public sector work more efficiently”, it is written in the letter which was also sent to Prime Minister and to Ministry of State and Local Administration. 

SMEDEREVO STEELWORKS AGAIN
IN FOCUS OF PUBLIC ATTENTION
11. March 2016  •325•    Further
“It is of key importance to find a strategic partner for our company, as it will heavily influence the future not only of our workers and the city, but of Serbian economy, too”, said the President of the company trade union organisation in Steelworks (affiliated to the CATUS), Sinisa Prelic, while hearing the news about a new call for tenders. “It must be someone able to improve production process and increase the output”, he added. The best solution would be a partner ready to invest, open new capacities, keep everyone at his/her work place and even try to employ new workers. 
Prelic also said that in the future one of his organisation’s priorities is the new collective agreement, which should give to workers the possibility to live from their work decently. New business partners should not be afraid of coming to Smederevo as its workers are fully qualified to perform their tasks well. 
There are certain doubts concerning the consent of the European Commission to the deal, but Prelic hopes that 5,000 company workers still have a future. He said that now the biggest responsibility lay on the Government that should negotiate prudently using all its knowledge. The dead line for tenders is March 22, while the offers will be publicly opened on April 1. So far, the greatest interest for the Steelworks has been shown by the Chinese HBIS. 
Trade union organisation in the Steelworks is one of the oldest in Serbia and on March 13, it will celebrate its 90th anniversary. 

ROAD MAINTENANCE: NEW COLLECTIVE AGREEMENT
9. March 2016  •324•    Further
Leaders and members of the Autonomous Trade Union of Workers in Road Maintenance (affiliated to the CATUS) are joyfully celebrating the signing of the agreement and Government’s decision to extend its validity to the whole sector. What is especially flattering is the fact that in industrial domain nothing similar has occurred so far. 
The signing of the agreement and Government’s decision are the result of feverish activity of trade union negotiators. From now on, around 6,000 workers who in the past could not enjoy some fundamental rights will be able to enjoy them now. 
Prior to the signing of the agreement the Government’s decision had been officially supported by the Social and Economic Council - after a heavy pressure made by CATUS representatives. 
It seems that Government’s readiness to extend the validity of the agreement to all actors in the sector is a kind of sign meant at showing its inclination towards a more equilibrated relation between work and capital. The unionists hope that this attitude will represent a positive signal for other industrial sectors and last longer than the period of usual electoral promises. 

FOREIGN EMPLOYERS MOBBING SERBIAN WORKERS
29. February 2016  •323•    Further
At the last session of Social and Economic Council, unions’ representatives denounced mass mobbing and frequent attempts to prevent workers from unionising. “We have received thousands of complaints from people who were subject to mobbing or were dismissed after - or even before - registering a union at the work place” said CATUS President Orbovic at the press conference held after the session. As an extremely brutal example, he quoted the electric cable factory bought by South Korean company “JURA”. Workers there do not have the right to get sick, so any absence from work caused by the illness is considered a reason for dismissal. Trying to show good health, many sick employees have been fainting during the work process. Seeing all this, we should remember, he said, that “it was one of the companies whose investment in Serbia had been supported by the money from our budget”. Another bad example he quoted was “BENETTON” whose notorious practices in Serbia caused deep consternation of the public.
The statement of the Labour Minister Vulin was rather evasive as he insisted on the fact that such behaviour was hard to prove. He said he was aware that workers were afraid to declare the cases of mobbing because they feared for their jobs, then the existence of a huge “reserves” at the labour market did not favour them and labour inspection had often been sent to problematic factories without success. Still, the only solution to the problem he sees in a mysterious “joint action” which, taking into consideration past Government “efforts” to side with workers, will most probably turn out to be another empty talk without real consequences. 

MINIMUM SALARY: WILL GOVERNMENT ACCEPT UNIONS’ DEMANDS?
19. February 2016  •322•    Further
CATUS and TUC Nezavisnost sent a joint letter to the Economic and Social Council demanding the increase of minimum salary to 140 dinars per hour. They are not satisfied by the fact that determining its amount for 2016 the Government did not respect criteria stipulated by the law, nor taken into consideration any of unions’ claims based on well-sounded arguments and measurable data. The very fact that minimum salary has not been changed for three years speaks for itself. To understand better the reasons for trade unions’ discontent one should know that because of the increased value of consumer’s basket and growing employment rate, national GDP, prices, productivity and average salary they expected at least a 15% increase. Wasn’t it Government itself that published a report on Serbia’s economy showing that from June to December last year its GDP, productivity, employment, average salary - but also prices and value of consumer’s basket - have been constantly growing? 
It is obvious that all data related to current state of economy and its future trends witness the necessity of increasing minimum salary from 121 (1 euro) to 140 (1,14 euros) dinars per hour. This demand is not new and was already put forward by the unions a few months ago. If it were accepted, the minimum monthly (net) salary would be 24,360 dinars (198 euros). However, even in that case it would be only 35% of the consumer’s basket! Especially frustrating is the fact that this ratio might further deteriorate to the detriment of workers because of current state of economy and its future trends. 

NEW COLLECTIVE AGREEMENT FOR CONSTRUCTION WORKERS SIGNED
15. February 2016  •321•    Further
The agreement was signed in the premises of the Employers’ Association on February 10 by Association’s President Raznatovic and Presidents of construction workers’ trade unions affiliated to CATUS and TUC Nezavisnost, Torlakovic and Dimitrijevic. Its particular importance lies in the fact that construction business with its 70,000 workers and new, ambitious Government projects is one of the biggest and most promising sectors of Serbian economy, often considered the engine of its economic growth. However, it is also the sector where the salaries are under the national average and accidents at work place occur more frequently than elsewhere.
The unionists stressed the fact that in the new agreement the issues of health and safety have been regulated better than before, i.e. the amount for hot meal fixed at 20 % of the salary; supplement for vacation set at the level of the net minimum wage and coefficients for different jobs successfully determined. 

REACTIONS TO THE DRAFT OF LAW ON SALARIES IN PUBLIC SECTOR
9. February 2016  •320•    Further
The unions are of the opinion that the new Draft regulates the status of employees much better than the previous ones. All unions’ demands concerning supplements for hot meal and vacations have been accepted. Minister Udovicki confirmed that the amounts for hot meal and vacations would be defined separately and not make part of total salary, but insisted they would be strongly dependent “on Government’s possibilities”. She also pointed that in the future it would be local governments the ones to determine the basic salary for their employees – always in line with their possibilities, of course.
The representatives of CATUS-affiliated Federations of Employees in Health and Social Security Institutions (Zoran Savic) and Administration (Njegos Potezica) analysed the Draft and the improvements that had been made. Besides the above-mentioned advantages for workers, they stressed the importance of the supplement for years of service being calculated not only for the period spent with the last employer but for all the years spent in public sector. They also said the negotiations aimed at equalising salaries at the same type of work places were still going on. 

COMPROMISE ON DRAFT LAW FINALLY REACHED
8. February 2016  •319•    Further
Crucial session of the Social and Economic Council (SEC) having on the agenda only the problematic new Law on Salary System of Employees in Public Sector started on Saturday at 11:30 a.m. What was conspicuous was the presence of Prime Minister Vucic and several other ministers, usually rather busy campaigning for new parliamentary elections which are to be held in April or May this year.
The result was the agreement on the draft that should now be sent to the Parliament for final discussion and adoption. The Minister of State Administration and Local Self-Government, Mrs. Udovicki, said the Draft was expected to enter the parliamentary procedure at the end of next week. The news from the press conference held after the session will be made public soon. 

PUBLIC SECTOR: NEW STRIKE IF
WARNING MAKES NO EFFECT
5. February 2016  •318•    Further
A threat has become reality and unions of employees in public sector, members both of CATUS and TUC Nezavisnost, organised a joint one-hour warning strike to protest once more against the Government ignoring their amendments to the Law on Salaries in Public Sector. From 11 to 12 the employees were absent from their work places but gathered in order to assist public reading of trade union manifesto on the subject. In spite of long negotiations and compromises on some issues (years of service and sick-leaves e.g.) the problems of allowances for hot meal/vacations and varying basic salaries in different units of local Government have not been solved. 
The tensions are growing as CATUS President Orbovic announced a full-time strike and rallies in case the final decision on the new Law is not coordinated within the Social and Economic Council (SEC). “The Government made some concessions a few hours before the strike started but we went on as we were interested in raising the awareness of our members on the issue” he said. He emphasised the unions’ discontent with the fact that not long ago the draft was agreed in the SEC but because of discord within the Government it was soon rejected. He also announced a meeting with the Prime Minister, which should occur on Saturday and might help solving the problem. 
The corrected version of the draft will keep the provision on correction of wages month by month. ”I am sure they will not be diminished but I am also skeptical about their possible growth”, concluded Orbovic. 

COLLECTIVE AGREEMENT IN AGRICULTURE
AND FOOD INDUSTRY SIGNED
28. January 2016  •317•    Further
Representatives of CATUS, TUC Nezavisnost and Employers’ Association of Serbia signed the new collective agreement covering workers in agriculture, food/tabacco industry and waterworks. The special importance of this event comes from the fact that in last ten years, due to employers and Government’s rigidity, there were just few new collective agreements signed. Besides, there are almost 100,000 workers in the sector making it one of the biggest in the country. Now the unions expect the extension of the agreement to non – members, which should be done by the Minister of Labour. 
President of the Autonomous Trade Union of Workers in Agriculture, Food/Tabacco Industry and Waterworks (a member of the CATUS), Dragan Zarubica, said that the negotiation preceding the signing of the agreement had been difficult but ended up in a rather balanced document giving to employees the rights additional to those guaranteed by the Labour Law. It is also good, he added, that it is in line with the EU trends where stress is on sectorial collective agreements. The minimum salary will be 21,000 dinars (172 euros) and hot meal allowance 4,200 dinars (34 euros). 
President of the TUC Nezavisnost Federation of Agriculture, Food Industry and Waterworks Workers, Dejan Titovic, said the agreement was a result of compromise between the signing parties and was not ideal, but at this moment it was the maximum that could have been achieved. The member of Serbian Employers’ Association Presidency Dragan Mijanovic pointed out that the agreement was made in a way to protect interests of both workers and entrepreneurs. 

MINISTERS’ MOVE MAY PROVOKE STRIKE
25. January 2016  •316•    Further
Public federations of CATUS and TUC Nezavisnost are ready to use all instruments of trade union struggle, including strikes, to defend the draft of Law on Salaries in Public Sector already approved by Serbian Social and Economic Council. The effort used in making the draft, which is the result of various compromises, should not go in vain and Minister Vujovic’s intention to amend it on his own should not be allowed. It is curious that after stopping its adoption in Serbian Parliament he threatened to resign if it were adopted in its current form. The recent scandalous behaviour of the Minister was made public during the press conference held by CATUS and TUC Nezavisnost Presidents Orbovic and Canak.
The main reason for trade unions’ rage are the highly problematic provisions of the Law eliminating the salary supplements for years of service and considerably diminishing sickness allowances. Another reason for discontent is the fact that yet another Law would be adopted without any regard for compromises reached in the Social and Economic Council. 
“It is unacceptable,” said Orbovic at the conference “that the draft, a result of coordinated activity of all social partners including representatives of all Ministries, can be eliminated by a decision of one man, be it even Minister Vujovic”. President Canak was also very explicit saying that “the only idea guiding the Minister was to economize to the detriment of Serbian workers”. Other participants pointed out that Mr. Vujovic’s draft was contrary to the Labour Law and some ILO Conventions. 
Similar is the opinion of Ombudsman Jankovic who also criticised the fact that the Law did not comply with Serbian Labour Law. What additionally attracted his attention was that the law did not cover the salaries of employees in public enterprises and National Bank of Serbia. The Ombudsman is of the opinion that this is one more proof of Government’s intention to keep that part of public sector in shadow as transparency would expose and call into question the already traditional nepotism and huge salaries. 

JUDICIARY EMPLOYEES’ WARNING STRIKE
13. January 2016  •315•    Further
The strike was organised on Monday in order to prevent mass dismissals announced by the Government. More than 1300 employees hired on fixed-term contracts will lose their job if the new law maximizing the number of employees in different parts of public sector is implemented. The unions have been claiming that even the current number of workers in judiciary system is too small, as more than a million court-cases are still to be decided!
At noon, the greatest part of employees closed doors of their offices for an hour. Many of them work for years on fixed term contracts although the maximum length defined by the law is only six months. While TV cameras were strictly banned from the courts during the strike hour, some journalists managed to interview workers’ representatives who explained that often they had been forced to end their contracts every six months and then “volunteer” for a month. In the meantime, they were constantly promised the open-ended contracts which alas! were signed only rarely. There are 15,000 employees in Serbian judiciary system, 3,500 of them are judges and the remaining 11,500 administrative employees and technicians. Unionists are convinced that such limited number of people cannot deal with more than 5 million court-cases waiting to be decided. Especially since the new law on reasonable duration of trials came into force giving citizens the right to get a compensation for a delay. Since there are 1,600000 such cases, one can expect too many new complaints to the courts completely blocking their work. 
The warning strike is a kind of introduction to a more serious trade union action. Strikers also demanded a meeting with the Minister of Justice, but there was no positive reaction. In making a detailed analysis of real needs in work force, the Ministry is expected to work together with the unions and only then take decision on restructuring one of the most important sectors of the state administration. 

NEW LAW ON SALARY SYSTEM
IN PUBLIC SECTOR UNDER ATTACK
12. January 2016  •314•    Further
Seven unions representing the employees in public sector have expressed their discontent by the new draft of Law and criticized the way the negotiation process was conducted. According to them, the new law would downgrade the existing collective agreements and Labour Law, especially those parts dealing with severance and long service payments, hot meals, vacation supplements, different compensations etc. While the unilateral imposition of the new rules would once more prove the country was not ready for the EU integrations.
Especially irritating is the fact that the adoption of the disputed draft would lead to discrimination: as it would be implemented only in some parts of the public sector, those affected by its implementation would have less rights than those in public and industrial sectors staying out of its reach. 
The unions insist on the Government respecting the Labour Law and existing collective agreements. In case it adopts the proposed draft, the arguments it did not want to hear at the negotiation table it will have to hear in the streets. 

DRAFT OF NEW PUBLIC ASSEMBLY
ACT RAISES NEW WAVE OF CRITICISM
18. December 2015  •313•    Further
The CATUS criticism was expressed by its Vice-President Vukovic who emphasised the fact that its adoption would go directly against the country’s Constitution. For unionists, the draft is too restrictive as the Government’s freedom to ban public assemblies goes far beyond the one granted by the highest legal act. Vukovic spoke at the joint session of parliamentary Committee for Defense and National Security and Committee for Human and Minority Rights and was mostly concerned with restrictions placed on freedom to protest against violations of economic and social rights. “The draft made no distinction between peaceful workers’ rallies and other kinds of assembling”, he said.
Vukovic proposed a fixed place for trade union rallies – Nikola Pasic Square, in front of the CATUS premises. Commenting the provision imposing their official registration eight days before they take place, he insisted it was exaggerated. Other aspects of the draft were also criticised such as ill regulation of counter-rallies, spontaneous gatherings and protest marches. The legislator, for example, failed to mention possible stops between the beginning and the end of a march. Of course, the security aspect of mass rallies is not to be neglected, but it should not be used as a pretext to limit freedom of assembling. 
Some experts are already checking the possible non-compliance of certain provisions of the draft with the OSCE standards. 

SERBIAN GOVERNMENT GIVES UP SELLING TELEKOM
14. December 2015  •312•    Further
The decision was made as no satisfactory takeover bids were submitted. It means that at least for the moment, the company has been saved from the privatisation process that threatened to deprive the public sector of one of its most profitable parts. It turned out that the amount proposed in the bid was not sufficient. 
“It is true that one of the bids was quite OK, but we finally saw it was not good enough”, said the Prime Minister Vucic at the press conference after the closure of the tender. 
The Government decision to sell 58 % of the TELEKOM was followed by six bids out of which the best one was from TELECOM Austria. The company’s offer was more favourable than the one it made in 2011. Still, the unanimous opinion of the Commission for TELEKOM privatisaton was negative. One of the decisive factors was the failed agreement with the unions, which were against the sale from the very beginning. 
The structure of the company’s assets is rather complicated since 58% of the shares belong to the Government, 20% to the company itself, 15% to the citizens and 7% to the ex-employees. The analysis made four years ago showed that its total worth was round 2.2 billion euros. 
Unions consider the Government’s decision as their victory but at the same time are convinced that company needs a serious restructuring leading to its modernisation and freedom from political influences and nepotism. 

NO SALARY INCREASE FOR
EMPLOYEES IN CULTURAL INSTITUTIONS
11. December 2015  •311•    Further
Unlike other sectors the culture was not covered by the Government’s decision granting a slight salary increase for all employees in public sector. Besides, nothing was done substantially in order to improve the status of cultural institutions and employees working there. The worst, however, is that if a new law on wages in public sector were adopted, their salaries would go down!
The President of the Autonomous Union of Employees in Cultural Institutions, Dragana Djordjevic, sees the root of all these evils in the decision to decrease budget expenditure for culture. ”Although the culture is a kind of every nation’s DNA, it is obvious that in our society it no longer plays an important role”, she said commenting the fact that unlike this year’s expenditure for culture amounting to 16 billion dinars (133 milion euros), the next year’s will be only 11 billion (92 million euros). She reconfirmed once more the union’s position on equal treatment of all employees. 
The unions are particularly shocked by the Government’s plan to dismiss workers in auxiliary services such as guards and cleaning ladies, whose contribution to their institutions should never be underestimated, as without them museums and theatres, for example, would be much less safe and in worse condition than now. 

PUBLIC UTILITIES - CITIZENS’ UNALIENABLE RIGHT
8. December 2015  •310•    Further
A public debate on future of our public utilities has recently started and will be decisive in defining areas of public interest, possible actors and degree of private participation in this domain. The new law on the subject should also fix prices of their services, as well as the position and wages of those working there.
So far, the influence of political parties in power and foreign investors in many of our municipalities mostly created chaos. Often, the new companies were created without sound reason covering the same operational area of the already existing ones. Then, most of the “old” ones were artificially pushed into the bankruptcy leaving the field free for remaining “sharks” ready to go on with the same bad habits and no responsibility. 
For all these reasons, the Federation of Employees in Public Utilities and Housing (affiliated to the CATUS) has taken very seriously its participation in the working group preparing a draft of the new law. Its representatives have been insisting on utilities’ public nature and local governments’ controlling interest. 
Serbian unionists have learnt a lot from the experience of the neighbouring countries, where the privatisation of water supply, funeral services, public transport and garbage collection often had disastrous effects. They are not in principle against the public-private partnership but insist the private investors should never have the controlling interest. The sole sovereign controller of their activities should be the local communities, as it is the only guarantee of fair prices, quality, employment and overall availability of services which are vital for general wellbeing. 

GOVERNMENT ANNOUNCES NEW MASS DISMISSALS
5. December 2015  •309•    Further
Not long ago Serbian Government took decision on considerably diminishing the number of employees in public sector, who currently amount to 514, 573. 14,512 workers will be dismissed (out of them 3,100 had already been sent to retirement in September and more than 1,500 are to follow them until the end of this year). The remaining 10,000 are supposed to be dismissed until February next year. All institutions and companies financed from the budget already received instructions on how to reorganise their work with less staff.
While the Government has a separate program for public utilities at the national level, the municipal utilities will be fully affected by the new measures – there the Plan mentions 5,751 dismissals. The same destiny awaits the employees in state administration at both national and provincial levels (8,761). 
The process is to be continued next year with the new 20,000 dismissals. In fact, the typical ones will be “only” 8,000 while the rest will be people completing necessary years of service or reaching the age of retirement. 
What else was to be expected from the Government aiming at increasing the growth mainly by austerity measures and rejection of any serious proactive policy, which could increase demand and stimulate new production? 

NEW BIG INVESTMENTS FROM CHINA
26. November 2015  •308•    Further
The visit to China paid by Serbian Government’s delegation and headed by Prime Minister Vucic might provoke some optimism among our workers as some important contracts on investments, infrastructural projects and strategic partnerships were signed. 
The most important project that is to be financed by the Chinese is the one concerning the modernisation of Belgrade-Budapest railway. The Hungarian side has also signed it and everyone is convinced it will contribute considerably to the development of two countries. 
A memorandum of understanding with the iron and steel company HBIS from Habei concerning the privatisation of “Smederevo Steelworks” should also be signed soon. It seems that Chinese investors are ready to play the role of its strategic partner. Big investments will go to the reconstruction of the thermoelectric power plant “Kolubara” and construction of “Kolubara 2”, as well as to the enlargement of the plant in Kostolac. The other important projects that were agreed are the industrial zone in Belgrade and parts of two important international motorways crossing Serbia. Last but not least is the contract on mass export of our beef. 
There is hope that Chinese investments will boost production especially in construction, metal industry, energy, food production and trade. 

VISIT OF FERPA DELEGATION TO BELGRADE
20. November 2015  •307•    Further
Visit of Carla Cantone, FERPA’s Secretary General and Livio Melgari, its International Secretary to the CATUS and TUC Nezavisnost pensioners’ unions was a real event followed by great publicity. Not long ago our unions became full members of FERPA, which contributed a lot to their strengthening and reputation. Karla’s visit was aiming principally at tightening the existing ties and fostering future cooperation. 
Our leaders had an opportunity to make a presentation of pensioners’ condition in Serbia, hear about the problems of their European brothers and sisters and discuss the ways of improving their lives. The defence of pensioners’ rights was pointed out as one of important tasks of trade unionism, since the future condition of the people currently working will depend much on what they manage to do for the elders today. 
After the meeting with leaders of two unions there was a conference in CATUS premises hosting a big number of activists who wanted to hear the guests and exchange opinions with them. The FERPA’s idea of drafting a charter of elder people's rights that one day should become a part of the European Charter of Fundamental Rights was cheered by the audience composed mostly of those whose pensions were recently brutally diminished by the unilateral decision of the Serbian Government. FERPA has been supporting their claims from the very beginning and the support was reiterated this time. 
Two sides agreed on the round table and joint rally that would be held in Belgrade in spring 2016. Delegation’s next destination will be Sarajevo hosting the next, sixth Regional conference of pensioners’ unions from ex-Yugoslav republics (Western Balkans). 

CATUS REPRESENTATIVES PAID RESPECTS TO PARIS VICTIMS 
17. November 2015  •306•    Further
Today, in front of the building of French Embassy in Belgrade CATUS representatives laid flowers and lighted candles for those killed during terrorist attack in Paris. The whole country is mourning, main buildings are illuminated with the colours of French flag and a great number of citizens are coming to sign the Memorial book. 
CATUS Vice-President Duško Vuković was also there and wrote „ because of the atrocious crime committed in the capital of France the world of labour in Serbia is sad and embittered “ and added:
„We express solidarity and compassion with all those affected by this tragedy. The whole country, the members of the biggest trade union confederation in Serbia and all the citizens will always stand side by side with French people in a joint struggle for peace, freedom and solidarity in the world“.
CATUS also sent telegrams of condolences to the biggest French trade union confederations. 

TRADE UNIONS DISSATISFIED WITH SHORT-TERM AID
15. November 2015  •305•    Further
Teachers' Trade Union of Serbia said it wasn't satisfied with the amount of short-term aid provided by the Government of Serbia. Its president Branislav Pavlović says there would be less dissatisfaction if instead of 7,000 dinars (around 58 euros) the aid amounted to 10,000 or 15,000 dinars (in other words 83 or 125 euros). 
At the press conference Pavlović said the educators were much happier because the Ministry announced that the schools were going to be renewed, than because the salaries were going to be increased by 4%. He claims that at the meetings in the Government, trade unions could not give any suggestions but mostly listen to was suggested to them. 
“We were invited to the meeting and simply told how much money there was and how much it could be set aside. We could not influence the amount. We could have asked for anything but they just said – ‘’we don't have that much money, we set aside only a billion’’. So, we could only listen to what the Government was going to do”, claims Pavlović. 

PRIME MINISTER’S OFFENDING
PENSIONERS AND PUBLIC EMPLOYEES
14. November 2015  •304•    Further
Mr. Vucic’s statement about pensions and salaries in public sector, where he promised their increase after January 1, 2016, already provoked a big wave of criticism. The turmoil was caused mostly by the fact that the increase would be extremely small i.e. only 1.25% for pensioners and 4% for employees, which a fair part of the public sees as a mockery (one has to consider that months ago pensions and salaries were considerably diminished - by the entire 10%). The future beneficiaries of Mr. Vucic’s generosity point out that the small increase they would get was already spent on paying various excises (electricity, for example). The situation will get worse after the subscription for national TV has been introduced.
It seems that the living standard of the elders is generally falling down. Prime Minister’s efforts will hardly improve their condition: by citing the example of a pensioner currently getting 20,000 dinars a month (165 euros) who will be entitled to 2 more euros and of the other getting 40,000 dinars (round 330 euros) and benefiting 4 euros, he only caused the embittered reaction of the CATUS Association of Serbian Pensioners’ Trade Unions (ASPTU). Its President, Vujasinovic, invited Vucic “to first give back the pensioners those 10% stolen from them and only then think about the further increases”. Additional argument for such union’s demand is the fact that contrary to the Prime Minister’s claim that the inflation is almost null, the prices of electricity and central heating went sharply up and generally, many basic necessities cost more than a few months ago. 
After last year’s decrease of pensions the ASPTU filed a complaint in the Constitutional Court, but the Court issued a negative judgment giving thus one more proof of its subjugation by the executive branch. The next step will be the European Court for Human Rights in Strasbourg where the complaint will be filed not only by the Association but also by many pensioners individually. 
Teachers got a one-time aid amounting to 7,000 dinars (less than 60 euros) which they immediately nicknamed “peanuts”. The reaction was anger. “If you think like that, please send the peanuts back to the budget and we shall be grateful” was Mr. Vucic’s quick response. Minister of Education, Verbic, only exacerbated the situation by deciding to cancel subsidies for 16 kids’ meals in the poor village of Jabuka. Because of these Government excesses, particularly bacause of, as they say, “humiliating aid”, the Teachers’ Union of Serbia (TUS) is pondering about going out into the streets again. 
The same kind of disappointment reigns in the Union of Employees in Health and Social Security Institutions, whose President Savic stated that the members of the Union considered the “aid” not as an increase but as a part of what the Government had expropriated by the 10% decrease of their salaries. “What they did is comparable to a situation where one is robbing you of your 5,000 dinars and then giving you 1,500 back”, added Savic and concluded that as a real increase would be considered only the amount given to them after the salaries have been brought back to the level preceding the 10% reduction. 

UNIONS AGAINST PRIVATISATION OF “TELEKOM”
13. November 2015  •303•    Further
On Wednesday the two biggest trade unions in Serbian “Telekom“ (one of them affiliated to the CATUS) organised a rally in front of the Government building, demanding the immediate suspension of the privatisation process. In a message addressed to the public, they said they were convinced “Telekom” was a good and successful company, so to privatise it would be a “historic mistake”.
The unions expressed their attitude in a letter left at the entrance of the Government premises in Nemanjina street. Their arguments are utterly convincing: company is self-sufficient, Serbian budget benefits from its contributions; a good part of its profit goes for investments in the region... Besides, the Prime Minister Vucic was asked to stop the sale, especially because while being in opposition he was its fierce opponent. 
The unionists assembled in front of Saint Mark’s church in the very centre of the capital and proceeded towards the seat of the Government, without any incident. There were a few thousand of them, caring banners and shouting slogans. Police, as always, tried to underestimate the number of participants, as well as the Prime Minister in a TV talk show he had on the same evening. 
More than 8,000 people work currently in “Telekom”, while other 25,000 are involved in activities, which have to do with the mother-company. Unions warn against the fact that while buying only 58 % of company’s shares the new owner would in fact acquire 78 % . There are also rumours that management-to-come would be ready to dismiss up to 4,000 employees, which is a half of the existing number. Unions propose the continuation of the current property scheme with vast majority of shares in the hands of the Government, but with a management composed of foreign experts. 

MORE SEVERE POLICE ACTION FORESEEN BY THE NEW LAW
6. November 2015  •302•    Further
It seems that Serbian Government has decided to curb most of citizen and trade union rallies as the new version of the Public Assembly Act is much more severe than the previous one. And rather problematic, as it seems to be contrary to the country’s Constitution, mostly for introducing additional, unconstitutional justifications of Government’s possible restriction of the freedom to assemble.
The CATUS reaction was immediate. For us, the new law that lacks provisions necessary for the genuine realisation of the right to assemble would not be in line with democratic trends in the society. The new freedom, which is to be given to the Government when deciding whether the assemblies are legitimate or not, would additionally increase its arbitrary power. For example, it could decide to define a meeting place as “dangerous” and ban a rally or declare the objectives of an assembly as a threat to public safety, health and moral! The law-maker, of course, did not bother to offer a precise definition of the “moral”, which gives him even more flexibility in dealing with “inconvenient” assemblies. 
As the draft was sent to public debate too quickly, without being discussed by trade unions and organisations of civil society, the CATUS invites the Government to withdraw it from the debate and before going on put it on the agenda of the Social and Economic Council. 

PENSIONERS EMBITTERED BY
THE PRIME MINISTER’S STATEMENT
2. November 2015  •301•    Further
By saying that “in spite of a positive signal coming from the IMF he will not allow the increase of wages and pensions” Mr. Vucic enraged Serbian pensioners and made their Association (a member of CATUS) issue a statement in which it expressed its deep consternation and bitterness. The Association sees in his words not only a proof of unparalleled arrogance and arbitrariness that cannot characterize a man who claims to be at the head of a pro-EU and democratic country, but also a symptom of a process where the institutions are being gradually substituted by the rule of one person.
The pensioners are embittered especially by Vucic demagogicly saying that his decision not to follow the green light given by the IMF was meant at providing money for investments that should help creating new jobs for the young. In his words, they see an unacceptable and dishonest attempt to confront the elders with the youth, warning that many of the unemployed young live just on their parents’ and grandparents’ pensions. 
The Association also sharply criticized the Government for thinking more about how to diminish the current budget deficit than how to improve production. Therefore, instead of new investments able to stimulate companies’ production programs and contribute to the creation of new jobs (but not obtained by robbing pensioners), one is witnessing mostly the attempts to fill up the budget only by raising taxes, which further jeopardizes family incomes. It is much better and humane to create new jobs by investing than to expect the elders to disappear and thus make more budgetary outputs possible. 
Reminding the Prime Minister that there are almost 800,000 unemployed and 600,000 poor in Serbia, the Association warned him to care more about avoiding the loss of his democratic credibility than about strengthening his position within the ruling coalition. 

ONE-TIME AID FOR TEACHERS IN NOVEMBER
29. October 2015  •300•    Further
The amount will be negotiated during talks between Prime Minister Vucic and Presidents of main teachers’ trade unions that will take place on November 2. It should be paid-out to around 108,000 teachers somewhere between 20 and 30 November. This was said at the press conference that leaders of four biggest unions organized in order to explain recent events and announce their further moves. 
President of Teachers’ Union of Serbia (TUS), Branislav Pavlovic, made public that according to the last data 1,017 out of 1800 schools had participated in strike last Tuesday. He insisted on the importance of the aid, which should compensate losses suffered by teachers in 2015 and amount to 30,000 – 60,000 dinars (250 to 500 euros). The losses are due to Government austerity measures that heavily affected most of the employees in public sector, among them teachers. Pavlovic said he expected salary rise at the beginning of the next year but was doubtful about whether the announced 3 % increase would be sufficient.
Other leaders criticized the imperfections of the draft of law on salaries in public sector, especially the fact that it did not cover some important categories of public employees. They also rose voice against corruption affecting many schools and demanded dismissal of at least 12 (out of 200) school directors who had been violating the law, giving the example of one of them who “had made disappear” 15 million dinars (125,000 euros) public money. 

UNIONS IN PUBLIC SECTOR WRITE TO THE GOVERNMENT
24. October 2015  •299•    Further
On October 22, soon after a draft of a new law on salary system in public sector was made public, trade unions of employees in state and local administration, judicial system, education, health care, culture, research and kindergartens signed a joint statement declaring that: 

· the new system did not cover all the employees

· it did not include high rank officials

· it would suspend current collective agreements

· it should not be adopted without a job classification and a list of coefficients

· it should include all jobs, from manual workers to President of Serbia 

· rights to seniority allowance and anniversary awards should be defined

· during public debate the Social and Economic Council should give its opinion on the draft.

Unions were particularly upset by the fact that the draft would primarily affect employees with lowest salaries (mostly those working in courts, prisons, ministries, education, schools, hospitals and institutions of culture) leaving those with high ones (high rank officials, employees in public utilities, Government agencies, police, intelligence, local Government and army) unaffected. Unions hope the Government would consider their demands and change the draft considerably. If not, they are ready to use all kinds of trade union action, including strikes. 

LETTER TO UNESCO ON KOSOVO MEMBERSHIP
19. October 2015  •298•    Further
Shocked by the attempts of making the self proclamed “Republic of Kosovo” a UNESCO member, the Autonomous Trade Union of Culture of Serbia (TUCS) sent a letter of protest to Chairperson of UNESCO Executive Board, Mr Mohamed Sameh Amr. Here is the full content of the letter signed by President of TUCS, Dragana Djordjevic: 
Dear Mr Amr,
Autonomous Trade Union of Culture of Serbia is raising its voice against the request of Kosovo* to become a member of UNESCO. Not meddling into the domain of respecting international law that UNESCO as a specialized UN agency should adhere to, Autonomous Trade Union of Culture of Serbia is referring to the UNESCO's role, reputation and importance in the protection of cultural heritage.
Priština neither has moral right to request nor receive membership in the UNESCO, having in mind that by its actions it did not protect historical, cultural and Christian heritage of Serbian people. On the contrary, 141 Orthodox temples, some dating from XI century, were completely destroyed or significantly damaged. Committers and destroyers have not been found, yet. Since UNESCO put the Monastery Dečani, Peć Patriarchy, Gračanica and Our Lady of Ljeviš Church on the List of World Heritage in Danger, it is unacceptable that such pearls of cultural heritage are given to those who destroy and damage them.
Autonomous Trade Union of Culture refers to the honour of UNESCO members and requests that further damaging of cultural heritage in Kosovo and Metohija is stopped and theft of identity, spirituality and cultural heritage of Serbian people prevented. Only culture is authentic and as such it makes the DNA of every people.
* In line with UNSC Resolution 1244 

PRODUCTION RESTART IN FIAT KRAGUJEVAC
17. October 2015  •297•    Further
Production lines in famous “FIAT-Chrysler Serbia” car factory in Kragujevac were restarted on October 15 enabling 3000 workers to return to their work places after a week of forced leave. The reason for stopping the production was the lack of demand for FIAT 500-L (a five-seated mini people-carrier) on American market. Management’s decision also affected numerous SMEs cooperating with FIAT by supplying spare parts.
Since the beginning of last year, the factory produced round 76,000 models of 500-L. The total number of cars produced in this year will be announced only at the end of December and will depend on a number of working days in last two months of the year. The last week of October will be non-working, as well as the period between popular Serbian Saint Nicola’s celebration (December 19) and Catholic/Protestant Christmas (December 25). 
The former Serbian “Zastava” car factory (once symbol of flourishing socialist economy) was replaced by FIAT Automobiles Serbia in 2008, a joint venture between FIAT (with a 67 % stake), and the Serbian government (33 %). The main incentives meant to attract the Italians were cheap infrastructure, tax breaks and employees’ training. The fact that salaries in Serbia had always been very low in comparison with other European countries (i.e. 370 euros per month) also played a significant role.
Total capacity of the plant is 186,000 units per year, but how many cars will exactly be produced depends on market conditions. In the past, the manufacturing of the 500 L was rather intense, so when working in three shifts a day the factory could produce up to 630 cars in 24 hours. 

STOP EMPLOYERS’ GREED!
12. October 2015  •296•    Further
CATUS and TUC Nezavisnost have recently sent a letter to the Ministry of Labour urging it to start immediately solving the problem of those employers who do not pay their workers nor provide them with payslips - duties clearly stipulated by the articles 12 and 121 of Serbian Labour Law. Very often, the employers’ impertinence is limiting even the activities of the Labour Inspection. The Inspection can make a sue against them but has no power to enforce courts’ decision ordering the immediate payment of their debts. Even if the employer pays a fine, worker can never be sure he will eventually get due amount. So while on the one hand the Government is using fines to fill the budget (and is rather stimulated to look for employers who violate the law), on the other hand we see workers unable to get what they earned, neither from their bosses nor from the budget! 
Workers sometimes hire lawyers and turn bravely to the courts but the fact that trials may last for months and years is highly discouraging. One should know that workers can go on and initiate the enforced collection of the debt only in case the court’s decision is positive. It takes time and many employees are unwilling to do it, so at the end the unpaid salaries stay with the employers-robbers. 
It is obvious that trade unions could not tolerate such practice any longer. After sending the above-mentioned letter to the Ministry of Labour in July and seeing that nothing serious was done to satisfy their claims, they decided to look for a solution within the Social and Economic Council. We all hope they will be successful, for the benefit of both the world of labor and country’s and employers’ new image. 

MASS DISMISSALS IN PUBLIC
SECTOR TILL THE END OF 2015
6. October 2015  •295•    Further
It seems that Serbian ministries have already made all necessary analyses concerning the number of redundancies and starting from December this year are ready to dismiss 9,000 people. The last two reports on the subject arrived to the Ministry of Public Administration and Local Self-Government a few days ago confirming the recent estimates made by Minister Udovicki. New cuts were not unexpected; still they provoked serious controversies in Serbian public. 
Next step should be the enactment (within 60 days) of a new categorisation of jobs in public sector. So far, all ministries have sent documents regulating maximal number of employees and are expecting Minister’s approval at one of the next Government sessions. Having in mind that process of the new categorisation enactment cannot last more than 60 days, first dismissals are expected even before the end of this year. 
The new law should be enacted on October 12. Since the beginning, it has been under the attack of trade unions that are afraid its application might be arbitrary and further deteriorate quality of public services. 

SERBIAN CONSTITUTIONAL COURT AS PART
OF THE EXECUTIVE
2. October 2015  •294•    Further
Court’s recent decision to dismiss a suit brought by the Association of Pensioners’ Trade Unions of Serbia against Government’s unilateral decision to decrease pensions caused deep consternation among the aging population. Many are convinced that such decision was motivated rather by political than by juridical reasons and see it as a clear violation of country’s Constitution. It is appalling that Court did not assess the constitutionality of the disputed law, trying instead to explain in detail the reasons for its adoption! This makes evident that the highest body of Serbian judiciary agreed to become – we hope temporarily – a part of the executive. Apart from the fact that its decision has been based on economic and political arguments, it also abounds in incorrect data witnessing flagrant incomprehension of the Court’s own role.
To write that “new economic measures aim at financial sustainability of the pension system” is, for example, a judgment that goes beyond pure juridical domain and as such should not be assessed by a court. It is also a judgment of value as it is quite unsure whether Government’s measures will have the desired effect or not. To allow the possibility of limiting citizen’s property rights, referring to the Constitution and international conventions on human rights but without precisely quoting the corresponding articles, means to give to the executive freedom to limit or even abolish other human rights and pave the way to dictatorship. To say that restrictions do not affect the majority of pensioners is wrong because they affect approximately 700,000 of them i.e. exactly the half. Moreover, to take care only of a part of the population means to discriminate the citizens who should all be treated equally.
Pensioners’ Association (member of the CATUS) has been truly shocked by the decision; still it is “thankful” to the Government for giving it finally the possibility to look for justice at the European Court of Human Rights in Strasbourg. 

VUKOVIC: NEW MEASURES NEEDED TO COMBAT UNEMPLOYMENT
25. September 2015  •293•    Further
Youth unemployment in Serbia is currently more than 50 % while those working are often with no contract and their jobs are not secure, they are exposed to mobbing and suffer from stress. President of Serbian Construction Workers’ Union, Vukovic, said the Union was doing its best to convince the Government that the most efficient way of solving the problem of youth unemployment would be the national investment plan meant at creating new, sustainable jobs, which would enable them to live decently and start creating their own families. Recruitment of new members was one of the best instruments for improving their position at work, concluded Vukovic at the end of an international conference, which has recently taken place in Belgrade. 
Young workers from Serbia, Croatia, Slovenia and Poland had the opportunity to discuss common challenges, which plague our region in last few decades, among them the unemployment, which in Western Balkans already attained 27 %. The EU issues were discussed too, particularly migrants’ crisis, and austerity policies which so far haven’t had– and most probably will not have - any positive effect. The youngsters concluded that solution was more solidarity among EU member-states and more effort to find means for ambitious investment plans that could give incentive to production and lead to creation of new jobs for the youth. The international cooperation among the unions was one of the means that could contribute to their realisation and by that, fairer partition of profits. 

PRESS RELEASE ISSUED BY THE COLLEGIUM OF THE SERBIAN SOCIAL AND ECONOMIC COUNCIL
24. September 2015  •292•    Further
Members of the Collegium of the Social and Economic Council have condemned at today's meeting the new measures of the Government of the Republic of Croatia which prohibit the trade of goods from the Republic of Serbia and, in particular, the measure of prohibiting entry of the citizens of the Republic of Serbia to Croatia.
The unilateral breach of the Stabilization and Association Agreement by the Republic of Croatia, in addition to breaching other international agreements, may only yield negative effects for the economy of both countries. The measures undertaken are in contravention with the fundamental values of the European Union. 
We support the humane approach undertaken by the Government of the Republic of Serbia, in accordance with international standards, with respect to treatment of migrants passing through our country and its readiness to continue handling this issue in agreement with the institutions of the European Union, and not by demonstrating force and breaching international treaties. 
We are hopeful of a reasonable solution to the problem incurred and focusing of efforts on the development of neighbourly relations which also include continuation of economic cooperation. 

UDOVICKI DISCUSSED WITH THE TRADE UNION 
OF ADMINISTRATION
22. September 2015  •291•    Further
Serbian Deputy Prime Minister and Minister of Public Administration and Local Government, Kori Udovicki, held talks with the Trade Union of Administration of Serbia on the implementation of the Law on determining the maximum number of employees in the public sector.
The President of the Union of Administration of Serbia Njegoš Potežica expressed his satisfaction with the meeting and the continuation of good communication with this Ministry, to mutual satisfaction, resolved all doubts related to the implementation of this law. "The role of trade unions is to be the link between national authorities and employees, to participate in the development and application of the law, because it will reduce the number of possible complaints" said Potežica. 
Potežica stressed the importance of the catalogue of jobs that the Ministry of State Administration and Local Self Government exposes to discussion on its website and in the drafting of which relevant ministries were involved. 
Udovicki said that "without this information, which provides the source, there will be no wise management ". Deputy clarified certain doubts about the law, pointing out that this is the best solution for the public administration at this time. 
"Reducing the number of employees must not be linear", she said, stressing that the law somewhat "forces" managers to reflect on their structure of employees, not only in order to find unnecessary jobs, but also for recruitment which is much needed for the operation and modernization of labor. Trade union representatives expressed concern that the quality staff voluntarily leave the administration, and that will keep the people employed because of their party affiliation. 
Udovicki said that now it is the responsibility of the manager to use a specified maximum number of employees and clear criteria to respond to the needs of the smooth operation of their organizational unit, and through the analysis which is currently being done with the help of the trade unions it will be possible to reach more specific criteria for the reorganization of work in the next two years. 

MINIMUM WAGE:
COURT TO REVIEW GOVERNMENT’S DECISION
16. September 2015  •290•    Further
Provoked by unilateral decision of Serbian Government to leave the minimum wage at the level of September 2014, i.e at 121 dinars (1 euro) per hour, the CATUS is ready to make a plea to Constitutional Court asking it to rule on its compliance with Labour Law. Government’s decision came as a result of several unsuccessful attempts to determine new minimum wage within Social and Economic Council. Politicians and employers not being ready to listen to unions’ arguments, our proposal (143 dinars – 1.2 euros per hour) was rejected without any substantial disussion. 
Unions' proposal was based on the planned growth of prices, increase in productivity in last four years by 30%, unemployment and employment rates fixed at 17.9% and 42.3% respectively, general of industrial production, considerable reduction of budgetary deficit, success in battle against fiscal evasion and informal economy, ever-growing amount of foreign investments and increased exports. It is absurd that Government is boasting about its positive economic results and at the same time refusing to increase the minimum wage. 
It is obvious that Government is violating the article 112, paragraph 3 of the Labour Law which stipulates that when fixing the minimum wage one must take into consideration personal and social needs of employees (symbolized by the consumer’s basket); current employment rate; growth rate of GDP; price and productivity growth and country’s average wage. 

BATTLE FOR MINIMUM WAGE
11. September 2015  •289•    Further
A decision concerning this important issue should be made at the beginning of next week since so far social partners have not managed to agree about it. Trade union negotiators are demanding the amount of 143 dinars (1.2 euros) per hour, while the employers’ and Government representatives are stubbornly clinging to only 121 (1 euro) dinars. The latter assert that since the state of Serbian economy has remained the same there is no reason to change the existing minimum.
The employers’ and the Government are sharply criticized by the unions for not taking into consideration the objective economic indicators while fixing the minimum wage. The considerable increase in prices made consumer’s basket more expensive, they argue. The Government should also keep in mind, they say, that the slight increase of minimum wage wouldn’t seriously undermine its restrictive policy as the number of workers receiving it from the budget would be less than 1 %. At the end, the unionists remind that its real value is much under EU criteria and not enabling workers to live decently but only survive. 
The unions are fiercely fighting for its increase because for many workers (round 20,000) it is the only regular income and for many more (round 50,000) it is the amount upon which the employers calculate contributions to social funds. 
It ought to be said that so far the Employers’ Association has never proposed any increase of minimum wage and a couple of times even demanded its reduction. It clearly demonstrates the lack of empathy and futility of Serbian social dialogue and hardly leaves any space for optimism. 

IMF SHOULD NOT DETERMINE OUR DESTINY
1. September 2015  •288•    Further
The Association of Pensioners' Trade Unions of Serbia protested against the idea that instead of our legally elected Government it would be the IMF to determine pensions and salaries in the country. Among other issues, as the media report, the possibility of pension and pay rise was one of the issues discussed at the meeting of Government officials and delegation of this international financial institution. Our Government will ask the IMF for permission to do it, even though the right to pension is guaranteed by the Constitution and laws. The Association asked the Government whether Serbian voters, many of them being pensioners, had voted for the IMF or for Aleksandar Vucic (whom they trusted due to many pre-election promises, out of which, after almost four years, most were not kept)?
As it is mentioned in the statement of the Association, the fact that the issue of our pensions should be decided upon by foreigners makes us believe that pre-election promises were disregarded, and pensioners tricked. Serbian Government is a rare one which accepts almost all IMF dictates and therefore it has lost its economic sovereignty. Governments of Slovenia, Hungary and many other countries did not let the IMF call the shots for them. Government's boasting about fiscal consolidation instead of economic growth, is of no consolation for more than 700.000 citizens who were robbed by the unconstitutional decrease of their pensions. “Time has shown that apart from fiscal effects there are no other indicators that the economy is recovering”, states the announcement. 
The attempt to promise insignificant increases instead of returning pensions to a lawfully determined level offends citizens' dignity and common sense. The Association warns that new dismissals have been announced in education, health, state administration and judiciary, while food and electricity prices are about to go up and taxes be additionally increased. Our situation is similar to the one of Romania in 1989 when Romanian Government paid all its debts and then brought the country to financial and economic collapse. 

NEW COLLECTIVE AGREEMENT FOR CHEMICAL WORKERS
17. August 2015  •287•    Further
The agreement was signed on August 17 by Ljubisa Nestorovic, President of the Autonomous Trade Union of Workers in Chemical and Non Metallic Minerals Industry and Milos Nenezic, Deputy President of the Employers’ Association. The meeting was also attended by Deputy Minister of Labour Lazic, CATUS President Orbovic and President of Employers Association Atanackovic. What was conspicuous was the absence of the TUC Nezavisnost representatives who also participated in negotiations.
Nestorovic explained that after the expiry of the old collective agreement last January it took six months to conclude the new one. He said that by its coming into force many employers might be induced to stop behaving arbitrarily and added he expected Government’s help in extending its effects to all companies in the sector. Explaining that the new agreement regulated issues of work conditions, employment and calculation of wages satisfactorily, he told journalists he was convinced Serbia got an agreement superior to the previous one. 
Some of its articles are really promising: work on holidays paid 120% instead of 110 % of the regular daily wage, additional fee for night work 30% instead of 26 %, 0.5 % add-on to the basic salary for each past year of service...etc. 
Congratulating social partners CATUS President Orbovic said that the signing of the agreement was of great importance for chemical workers and appealed to other unions and employers’ associations to follow their example. He reiterated the importance of employers’ and Government’s support in extending it to the whole sector. 

EMPLOYEES IN JUDICIAL SECTOR
AGAINST GOVERNMENT MEASURES
11. August 2015  •286•    Further
Serbian judges, prosecutors and workers reacted vehemently to the draft of law fixing the maximum number of employees in various segments of public sector. The already notorious urgency by which it was brought into parliamentary procedure did not allow social partners to add any amendments thereupon. The only means left to them was an open appeal to the public in which they expressed their anger and disappointment. 
Pointing out the independent status of all three branches of Government they went on by disclosing that the number of employees in the Executive has been constantly growing (from 36,000 in January this year to 45,649 in July). Nowadays, they make almost 10 % of the public sector employees, so the citizens would hardly feel any negative effect if their number decreased. On the other hand, the Judiciary has already suffered two “rationalisations” (or simply, purges) – in 2007 and 2009, ending up with 2,000 dismissals and a consequent overload and “congestion” of the system. That was followed by the Government’s double-tongued campaign aimed at denigrating judiciary system and simultaneously propagating the (non-existent) investments into its better functioning. Acting in this way the Executive treated the Judiciary not as a branch of Government but as a part of public sector, showing disrespect never seen before. To interfere into the domain of another, independent branch of the Government is highly unconstitutional and that is exactly what the Executive has done by maximizing the number of allegedly ‘unneeded’ employees. The analyses and calculations of that kind should have been done primarily by the highest organs of the Judiciary. 
Moreover, if one is to consider the objectives of the Government’s new economic measures (i.e. the substantial decrease in public expenditure), one can easily find its behaviour highly inconsistent, since the economies made by decreasing wages in judiciary system are negligible compared with the total spending. The total number of judges and prosecutors in Serbia is 3916, which is only 0.8 % of the employees paid from the budget. There are also 11,600 auxiliary workers (technical staff), but they account for only 2.5 % of the total labour force in public sector. 
The above-mentioned reforms are putting in jeopardy the normal functioning of the judicial system and are to be seriously reconsidered, especially if we keep in mind the additional tasks, which judges and prosecutors will face soon. One cannot do without remembering a series of Government’s fast, reckless, inappropriate and often scandalous measures, which destabilized the rule of law, hindered access to justice and made life for citizens more difficult. For all these reasons, preparing to defend their claims the employees in Serbian judiciary system expect a broad support from across Serbia’s social and political spectrum. 

PROFESSOR ZEC ACCUSES GOVERNMENT ECONOMIC POLICY
6. August 2015  •285•    Further
In an interview to Serbian newspaper “Blic” our well-known expert and Professor of Economics Miodrag Zec analyses the current situation in Serbia and offers his vision of its future. He accuses the politicians who in their electoral campaigns are ready to give everything to everybody but rarely say from whom they would take the necessary means. Defining the economics as a science much more complicated than it seems to be, he also reproaches them for often thoughtlessly making decisions which have great impact on national economy.
After all, he says, our economic policies are not created autonomously, as main decision-makers sit in Brussels and Washington. It was their idea to require reforms of our pension system explaining that it was “unbalanced and unsustainable”. On the other side, it was our politicians who, adhering to the liberal principles, put that idea to practice – exactly by violating these principles. Namely, they arbitrarily decreased the high pensions and left untouched the low ones “forgetting” that after paying contributions for forty years, pensioners acquired the right called “pension” which is a kind of property right. You cannot stand for liberal principles and then simply confiscate a part of someone’s property. 
The consequence of such action could be disastrous because once you showed your disrespect for property rights, you can go further and start confiscating other “surpluses”. It is also very difficult to determine exactly who is poor enough to be entitled to social benefits: there are “rich” pensioners receiving 60,000 dinars a month but having two unemployed kids and a sick husband or wife and there are those getting only 20,000 but having some other source of income and being actually rich. Finally, a very bad message was sent to the public: it induces them to consider the regular payment of contributions as absurd. 
Professor Zec also criticizes the attitude of the Government towards the intellectuals who are invited to debates only as propagators of Government’s ideas, not as independent experts. Our theoretical knowledge of economics is stagnating, so very soon our economists will be able only to manage foreign super-markets and not create added value. It is being forgotten that economics is not like physics which is value-free. Here the values are of crucial importance: decision to increase the VAT (and thus tax equally the poor and the rich) instead of increasing taxes on real-estate or profit, can enormously influence the shape of the national economy – and such decisions are purely political. Here is the role of politicians: experts may conclude that a certain kind of bus cannot transport two hundred passengers but it is politics to decide who should be thrown out. 
In shaping our future we must take into consideration the experiences of the developed countries. Some of them got rich because of the resources, some by conquest and plunder and some by using knowledge and improving organisational skills. Serbia being rather poor and without military ambitions, the first two methods are out of the question, while the third is difficult to use because of the ever growing brain drain. The problem has been aggravated by the fact that people in Serbia usually get promoted into politics not for previous successful careers but for financial contributions and faithfulness to ruling political parties. 

WILL SERBIAN COAL MINE “RESAVICA” SURVIVE?
3. August 2015  •284•    Further
Serbian Minister of Economy said the Government was greatly interested in mines’ survival, but there were strict orders of the IMF imposing a ban on all budgetary expenses meant at helping them. He promised regular meetings with workers’ representatives of “Resavica” saying that “even if not visible at the moment, there had to be a solution to the problem”. He insisted on the need to engage a privatisation advisor who would invest all his energy in finding a “strategic partner” for the company. The solution would be to decrease the cost of production and increase productivity. The bankruptcy should be regarded only as a last resort if all other attempts had failed.
The management and trade unions are aware that several parts of the mine will have to be closed, but there are plans to modernise some of them and open new ones. They point to the problem of their coal’s price, which is artificially kept under the one paid to the mines with surface extraction. They insist on the reintegration of “Resavica” into the Electric Power Industry of Serbia, which would then be under obligation to buy all the extracted coal and pay it at the price valid for all other mines. Some problems could also be solved by slightly increasing the price of electricity as it has recently been done in Bosnia and Herzegovina. The complete plan for reconstruction was made in 2013 but both social partners have an impression that someone is working hard to stop its realisation. Otherwise, how to explain the massive coal imports and the fact that its price for public has not been increased since 2012. 
Another problem is the unpaid workers’ wages whose payment would lead to immediate closure of the mine and loss of many jobs. The employees are facing a tough choice between ‘forgetting’ their wages and seeing their company closed down. 

UNIONS AGAINST NEW TAXATION
9. July 2015  •283•    Further
Serbian unions are strongly opposing Government’s plan to introduce new taxes on real-estate and additionally aggravate the already catastrophic situation of our workers and pensioners. They are convinced that having a home is one of fundamental human needs and accuse the Government of attacking citizens’ right to decent life. Compared with taxes in other European countries, the majority of which have higher per capita income and much better standard of living, those our Government is planning to introduce soon would be exaggerated and highly unjust- especially, because the Article 91 of Serbian Constitution explicitly says that taxes must depend on the “economic strength of tax payers”.
Union representatives give example of EU countries where flats and family houses are taxed on much lower rate or even tax-exempt. To pay such taxes in Serbia people often have to spend one or even two-month salaries and the worse is that very often the age of the building is not taken into consideration. The citizens are additionally discriminated by the fact that instead of paying the real estate taxes on their estimated price, like legal entities do, they are taxed according to their homes’ market value. 
There were already various appeals to the Government demanding it to give up its plans and let people have more means for buying necessities like food and clothes. Unionists insist that the remedy for current evils are not the measures aimed at filling State’s budget but more investments leading to the creation of new jobs. 

NO POSITIVE EFFECTS OF NEW LABOUR LAW
2. July 2015  •282•    Further
A year after the adoption of the new Labour Law its positive effects are being confirmed only by the employers and the Government. Their arguments about better business environment and lack of mass dismissals are however not shared by the unions convinced that the law has reduced workers’ rights and created more job insecurity. In an interview given to Serbian press, CATUS Secretary General Mihajlovic said the law did not increase the flow of investments nor strengthen workers’ rights, lead to wage growth, increase employment and improve social dialogue. Its adoption was followed by the annulment of all collective agreements, the majority of which – in spite of long and strenuous negotiations – were not renewed and are hardly expected to be. 
Mihajlovic insisted on the high level of unemployment saying the official numbers showing its decrease were artificial and far from reality. ‘It’s all the game of statistics’ explained Zlata Zec, Executive Secretary of TUC Nezavisnost and pointed out the futility of negotiating and signing collective agreements with Serbian Employers’ Association employing only 5 percent of Serbian work force. “You negotiate for months and years and then the results are almost null,” she concluded. 
The new Labour Law was adopted on July 29 last year. Our neoliberals had no difficulty in pushing it through the Parliament where they represent the absolute majority. Before its adoption and ever since, the unions have been insisting on law’s non-rational character, which promotes mostly the interests of the business community and neglects those of workers. That is not strange if we take into consideration that in the eve of the Greek referendum our Government openly disapproved Tsipras’ and supported Mrs. Merkel’s model of economic “recovery”. 

PENSIONERS AGAINST TAX INCREASE
10. June 2015  •281•    Further
The Association of Pensioners' Trade Unions of Serbia protested against Government's decision to increase taxes on real-estate and demanded its immediate abolition.
The Association condemns the fact that after unconstitutional decrease of wages in public sector and of pensions exceeding 25,000 dinars, adoption of the new law on forcible collection of debts and other unpopular measures, workers and citizens are now confronted with new taxes which are seriously threatening the last remains of their well-being. The increase of taxes on real-estate in times of economic crisis where prices of houses and apartments have been constantly falling seems fully unjustifiable. 
The Association reminds that for the last three years the taxes have already been increased by the Government contrary to its promise that it would not do so and would protect the most vulnerable social strata. 

NEW VERSION OF COLLECTIVE AGREEMENT IN PUBLIC SERVICES
5. June 2015  •280•    Further
President of the Civil Servants Union of Serbia, Potežica and Minister for State and Local Administration, Udovički signed the amended version of the existing collective agreement covering the employees in the sector. The agreement was signed amidst rumours spread by various tabloids repeatedly writing about thousands of civil servants to be dismissed by the end of this year. After signing the documents both sides expressed their satisfaction with its content, especially with the parts regulating severance payments criteria for those leaving their work place, still the number of them should be considerably smaller than the one announced by the press.
Two sides also agreed on Union's participation in debates preceding the elaboration of the Law on Public Services, which was an issue the union constantly insisted upon. 
According to the Article 71 of the new agreement, its realization would be monitored by a council consisting of six members, three appointed by the Government and three by the Civil Servants Union of Serbia. 

TEACHERS' NEW CLAIMS
5. June 2015  •279•    Further
After discussing current situation in national education, Presidency of Teachers' Union of Serbia addressed the letter to the public signed by its President Pavlovic. 
The letter starts with sharp accusations against the Education Minister Verbic whose tactic is not to give any concrete information or promise, but to send unionists directly to the Prime Minister's door. Then, the TUS demands an extraordinary remuneration that should be paid out until August 15 this year and would compensate for losses caused by the Government's reduction of wages by 10% unilaterally imposed in November last year. After accusing Ministry's decision to introduce new school regulations which might lead to more than 3,000 dismissals, the unionists dedicate special attention to inexcusable delay in signing new collective agreement for employees in high education, kindergartens and university student facilities. They also demand a place in discussions paving the way for the amendments to the Basic Law on Education and Law on Public Sector Payment Groups. 
At the end of the letter the TUS Presidency openly warns the Ministry that in case these claims are neglected unions will start a joint strike at the beginning of the new school year, in September 2015. 

CONGRESS ADOPTED CATUS PROGRAM
FOR UPCOMING PERIOD
3. June 2015  •278•    Further
According to the Program of Confederation of Autonomous Trade Unions of Serbia, which was adopted at 15th Congress, CATUS shall fiercely oppose to the reduction of wages which is the basis of austerity and filling budget deficit, irregular payment of salaries, unjustified and long term payment of minimum wages and unjustified flexibility of work places leading to insecurity, fear, uncertain future. 
CATUS will also demand the creation of jobs and security guaranteed by full-time labour contract, decent wages and pensions and their regular payment, respect of employees' rights, including right to annual leave, time off, eight hours of working time, safety in a healthy working environment and regular payment of contributions for mandatory social insurance. 

LJUBISAV ORBOVIC RE-ELECTED CATUS PRESIDENT
28. May 2015  •277•    Further
At the fifteenth Congress of the Confederation of Autonomous Trade Unions of Serbia Ljubisav Orbovic was again elected president by the majority of votes. Members of Auditing and Statutory Committees were elected and Congress documents were adopted, e.g CATUS Program, Statute and 11 Resolutions. These Resolutions deal with employment and new industrialisation, working time, collective agreements, anti-poverty, social dialogue, lease of workforce and temporary employment agencies, affiliation of new trade union members, protection and improvement of youth position, protection of disabled persons and employees with health problems, pensioners' material and social position. Also, the Resolution on the enforcement of the Law on Public Sector Salaries was adopted. 
In his speech President Orbovic emphasized it was most important that citizens of Serbia woke up in the morning feeling satisfied and went to work motivated, worked and earned their living decently, in a safe and healthy working and living environment. The aim that we are trying to reach is a fair, tolerant, transparent society and rule of law in the country where individuality, creativity are respected and discrimination and violation of rights are punished. Having thanked for the trust to be once again elected the leader of the largest trade union confederation in Serbia, CATUS President called upon unity, continuation of a successful start of organisational reform in the interest of members and workers. 

XV CONGRESS
18. May 2015  •276•    Further
On Thursday May 28, 2015 in the ceremonial hall of Trade Union House in Belgrade, Confederation of Autonomous Trade Unions of Serbia will hold its XV Congress, starting at 11 o'clock. Congress that will send its message ''Tomorrow is created today'' will consist of 374 delegates. Besides them, there will be about 250 trade union activists. Guests of the Congress will be representatives of Serbian Government, Employers' Association and other organisations and institutions. 
Guests of the Congress will also be high representatives of world and European trade union organisations, as well as representatives of trade union confederations from 24 European countries, including countries from the region that our Confederation cooperates with. 
It will be very interesting to see who will be elected the CATUS President in the mandate to come. The deadline for submitting candidacies was May 12, after which we got three of them: incumbent CATUS President Ljubisav Orbovic, Jugoslav Ristic, President of the City Trade Union Council of Kragujevac and Dragan Zarubica, President of the Autonomous Trade Union of Employees in Agriculture, Food, Tobacco Industry and Water Works of Serbia. 

GOVERNMENT URGES THE RESTRUCTURING
OF 526 COMPANIES
10. May 2015  •275•    Further
Serbian Government decided not to postpone the final verdict on 526 companies that are still to be privatised – the big part of them will have to go bankrupt. Fortunately, it does not mean that all of them will be closed down. The analysts say that after getting into the hands of new owners many will go on producing. The good ones (190 to 240) will be sold without having to go through the painful bankruptcy procedures.
Among the companies that will have to go bankrupt there are some famous ex-Yu companies like “Petar Drapsin”, “Solid” and “Kulatrans”. Unfortunately, no one has shown interest in buying them. Many enterprises that are to be privatised (76) do not have a single worker and exist only on paper – they will be the first to go through the bankruptcy procedure. Later on, those having up to five workers will follow. On the other hand, some of those who got on the “black list” are convinced they were put there without substantial reason, as they are regularly working and showing no sign of production crisis. 
The Government made an Action Plan aimed at helping 5,000 workers-victims of the new reform. Each of them can count on 200 euros per a year of service, maximum amount being 8,000 euros – sums that are only a modest assistance in the time they are jobless. Having in mind the prices of necessary goods and generally long duration of unemployment, it is easy to understand the general pessimistic mood of workers who are soon to find themselves without a job. 

OMBUDSMAN JANKOVIC:
LAWS DO NOT GUARANTEE WORKERS' RIGHTS
6. May 2015  •274•    Further
On the eve of May 1, Serbian ombudsman Jankovic was sharply critical of country’s laws failing to guarantee the highest possible level of workers’ rights. Because of that, he said, it was highly important to secure at least those rights that had become part of the labour legislation. “State institutions should control employers and prevent them from breaching the laws, workers should turn to Labour Inspection and courts in case their rights had been violated and if the officials didn't do their job properly – to the ombudsman. Nevertheless, he said, the control was getting more efficient and cooperation with Labour Inspection closer than before.
Jankovic also tackled the issue of social dialogue, which according to him, should be improved and added he was particularly concerned with the almost complete lack of legal protection of workers in informal sector. 
The workers have slowly started accustoming themselves to the institution of ombudsman, which only a few years ago was fully unknown to them. A proof for that is the fact that in 2014 they appealed to him 465 times asking him to stand up in defense of their rights, mostly when their wages were not paid on time, payment of contributions to social funds was avoided, when they suffered from mobbing, illegal dismissals and improper activity of labour inspectors. “However, it’s only the top of an iceberg”, concluded the ombudsman while preparing to intensify his activities in favour of the world of labour. 

BELGRADE MAY 1: MARCH FOR WORKERS’ RIGHTS
1. May 2015  •273•    Further
As always, the most popular workers’ holiday was celebrated all over the country, the central event being the rally in front of our building, organised by two representative confederations, CATUS and TUC Nezavisnost. A few thousand workers had the opportunity to express their discontent with decrease in wages and the ever-falling living standard. They also sent a message to the public inviting youngsters, the unemployed and pensioners to join them in the fight for labour rights, which had been a common citizens’ heritage for decades, but were “successfully” dismantled by Serbian neoliberals. 
CATUS President Orbovic said it was not a shame that workers spent their favourite holiday mostly in nature with their families – what was shameful was their absence at big rallies organised last year when new Labour Law was being adopted. Pointing to the increased number of participants this year, he said he hoped that every year it would be growing. TUC Nezavisnost President Canak appealed to workers to change the way of celebrating May 1. “As our social partners obviously don’t want to negotiate, it’s time to go to the streets and fight there” he said. He criticised again the Labour Law, demanded from the Government to bring pensions to the previous level and accused media of anti-union campaign. 
After reading the May 1 Proclamation appealing for more solidarity in defense of workers’ rights and more workers’ participation in the creation of economic and social policies, participants of the rally marched towards Slavia Square. The tension was at its top when they were passing buildings of Parliament and Presidency of the Republic, the noise being heard in all central parts of the capital. Arriving to Slavia unions’ representatives placed flowers at the tomb of the founder of Serbian social democracy, Dimitrije Tucovic, determined not to give up the fight for alternative economic and social model. 

LABOUR LAW TO BE AMENDED AGAIN
23. April 2015  •272•    Further
Not long ago we got a new Labour Law that considerably diminished workers’ rights and generally worsened the quality of their lives. Still, under the pressure of EU institutions, our Government is working hard to prepare new amendments and make Parliament adopt them by December. What will be the real nature of the amendments is still to be seen, but something is already clear: contrary to all promises given to Serbian public and to the international trade union leaders who have recently paid a visit to our country, they will be written without any serious consultations with trade unions. In one word, social dialogue will be substituted again by the work of expert teams, composed of people with diplomas but seriously lacking autonomy in defining basic principles of their work. As always, it will be done by the IMF, American Chamber of Commerce and Council of Foreign Investors in Serbia.
Being interviewed by the media Goran Milic, President of the Confederation of Autonomous Trade Unions of Vojvodina, said that new amendments would surely be in favour of employers’ and against workers’ interests. He criticized the opacity of the whole procedure and the unwillingness of the Government to inform social partners about the issues that directly influence their lives. “All we know about the amendments we have been learning from the media” he added. 
Especially irritating, he said, was the attempt to abolish some of traditional workers’ rights, like hot meal and transport to/from the work place. In a situation where the once proud members of “working class” have been mostly transformed into “working poor”, any such decision for many of them would mean a catastrophe. All arguments about “following the EU manners” are absurd confronted with the fact that monthly minimum wage in Serbia is only 175 euros. After the amounts for hot meal and transport have been deducted, the workers will get only a poor sum, rarely, if ever, permitting them to survive. Speaking about the European tradition in work relations without mentioning the traditional difference in wage levels between EU countries and Serbia is highly incorrect and serving only to dazzle the eyes of the public. 
Another serious threat to workers’ interests Milic sees in the attempts to eliminate completely the idea of permanent job and substitute it with different forms of flexibility. 

SERBIAN PENSIONERS CLAIM JUSTICE
15. April 2015  •271•    Further
At the rally organised in front of CATUS building in the centre of Belgrade, the Association of Pensioners’ Trade Unions of Serbia (APTUS) accused the Government again of “illegal theft” of a part of old citizens’ pensions. Thousands of Government’s victims - but not only them, as many workers and youngsters were also there - greeted with enthusiasm and anger the speeches of APTUS leaders Vujasinovic and Radovic, who not only demanded the abolition of the odious 10 % cut in pensions and urged for the adoption of amendments to the existing Law on Pension and Disability Insurance, but denounced the increase in the number of Government representatives in Pension Fund who now have absolute majority. 
Pensioners’ conditions have recently worsened considerably: the prices of central heating and medicines went up and the electricity is soon to follow. Especially treacherous was the Government’s decision to break its promise and decrease by 6.7 % even the lowest pensions which already hardly permitted their owners to survive. The results of the latest polls made by APTUS expert team has shown that many pensioners don’t have enough money to pay for food and medicines, which is causing more premature deaths among the elders than before. Especially stressing is the fact that many of them have to support their children and grandchildren, their pensions being often the only income in a situation when the unemployment rate is rapidly approaching 30 %.
The ex-member of the Constitutional Court, Zoran Ivosevic, addressed the gathering by speaking about the suit that APTUS has submitted to that court, which hasn’t been taken into consideration yet. “If the Government was right, the Court’s decision would have been made in autumn last year, but the fact that it is so late shows that the law is on our side”, he said, alluding to Government’s pressure on judiciary which has always been an element of Serbian political system. Dr. Mihailo Mitrovic, the Association’s Vice-President, severely criticized the Government, which dismantled all four pillars of policy towards pensioners, fixed in documents of the most important international organisations i.e. good and sufficient nourishment, access to medicines/medical treatment and shelter. 
The rally ended up with a walk through the central streets of Belgrade and protest manifestation in front of the Constitutional Court. 

INTERNATIONAL SUPPORT TO
SERBIAN PENSIONERS’ STRUGGLE
15. April 2015  •270•    Further
The letter of support, which the European pensioners’ federation FERPA sent to our pensioners on the occasion of the rally that will be held in the centre of Belgrade, is another proof of international trade union solidarity.
Its President, Bruno Constantini, asks Serbian Government to cancel its decision to cut pensions by 10 % and demands of it to bring them back to previous level. 
“We are deeply concerned about worsening living conditions of many of Serbian pensioners and members of their families caused by the unexpected cut in their pensions”, he writes in a letter addressed to the Association of Pensioners’ Trade Unions of Serbia (APTUS). 
He is giving full support to the suit the APTUS’ submitted to Serbian Constitutional Court where it asked the highest organ of national judicial system to issue judgment on the constitutionality of Government’s decision. He also supported other’ “legitimate APTUS actions, as well as its persistence”. 
Concluding his letter Constantini says that “APTUS full membership in FERPA entering in force in this year, will enable all of us to fight together for our common strategic objectives: dignity, solidarity and social progress”. 

“PARACIN GLASS FACTORY”:
POSSIBLE TRAFFIC BLOCKADE
10. April 2015  •269•    Further
Company trade union is ready to cover the international road Belgrade-Istanbul (Athens) with the tons of glass if Prime Minister Vucic does not solve the problem existing among their company, Gas Industry of Serbia (GIS) and the Government. Aware of the real power concentrated in the hands of the Prime Minister, the unionists are convinced that his influence could help find a right solution. GIS has blocked the company’s bank account because of the unpaid invoices for gas consumption, without taking into consideration the amount of 3 million euros that Government owes to PFG. The debt was created after the Government “forgot” to keep its promise and cover severance payments for company’s redundant workers. 
The unionist point the fact that their glass factory has the same importance for city of Paracin as “Steelworks” and “Zastava Car Factory” have for Smederevo and Kragujevac. Its closure would provoke 850 dismissals and be a real tragedy for many families. There is a doubt that some people are tryng to push company into bankruptcy and then sell its products worth 15 to 16 million euros stored in company’s depots. After that, it would be freed from the “burden” of redundant workers and production would continue with no more than a hundred of them. Generally, the workers are not interested in who would buy their enterprise – they only want to see it properly working. In 2012, it was sold to Bulgarian company “Glasindustry”, but its owner has serious problems in his country being under investigation. 

PRO-UNION ATTITUDE OF
ITALIAN EMPLOYERS IN SERBIA
7. April 2015  •268•    Further
The news, which in the past would have seemed incredible, reached us a few days ago. The news comes from Jagodina, a city in Central Serbia where an Italian textile company (“Confezioni Andrea Serbia”), which was established with subsidies of Serbian Government, helped the creation of the factory trade union. Out of 800 workers, 150 have already joined the new organisation.Unfortunately, not all Italian employers are adopting such a behaviour, but it is a good beginning, at least.
“We want the new union to work well and hope the employers will treat it in the same manner they treat the unions in their country”, said Miroslav Gajic and Slobodan Jovanovic, President and Secretary of the Jagodina Regional Council. They praised the management’s decision, especially because in Serbia, until now such things were unimaginable. So far the employers were convinced that presence of unions in companies meant constant demands, pushing workers into conflicts and disturbing smooth running of production. 
Since the beginning, the unionists have been insisting that with Serbia constantly approaching the EU, one could expect to see employers accepting the existence of unions in companies without much resistance. It would enable them, they argued, to get a partner to negotiate with, sign collective agreements and help them improve their relations with workers. It seems that only now and only some of the employers listened to and understood their arguments. 
However, there are more good news. One has come right now from another Italian company in the city, “Aunde”, where management also decided to support the creation of a factory trade union organisation. May the rest of them follow these examples! 

UNITED IN THE CELEBRATION OF MAY 1
3. April 2015  •267•    Further
The May Day rally has always been a good opportunity to express workers’ discontent at catastrophic economic and social conditions they live in. This year too, the CATUS is ready to do everything to gather people on the oldest workers’ holiday. A few days ago, it addressed a call to all members of its Council, branch federations and regional councils urging them to make an effort to mobilise and send the maximum number of their affiliates to Belgrade central rally.
The main objective of the rally is to warn Serbian public about workers’ hard life, growing poverty and hopeless situation of pensioners and youth. Mass attendance would send a clear message to the Government that the world of labour is ready to defend its rights and interests. 
The program includes the public reading of the May Day proclamation, protest walk to Slavija Square and putting flowers around the monument of Dimitrije Tucovic, founder of Serbian social democracy. The rally is bound to start at 10 a.m. Anyone ready to protest against the Government’s anti-worker policy is welcome. 

SELLING “TELEKOM” WE IMPERIL THE FUTURE
2. April 2015  •266•    Further
The Autonomous Trade Union in TELEKOM-Serbia and the CATUS have recently organised a public debate on why Serbia should fiercely oppose the above-mentioned machination. The conclusion was very clear: by selling the national company our Government would commit a new fatal mistake and endanger the future of both next and our generations. Acquiring the majority of stocks, the foreign capital would radically transform the very nature of TELEKOM by massive dismissals, increase in price of services and reduction of investment. The one of our biggest and most profitable enterprises would probably become more efficient, but since the new owners would transfer profits abroad, Serbia wouldn’t get much. 
Famous Serbian economist, Professor Jovan Dusanic, pointed out the fact that by signing the latest agreement with the IMF, our Government agreed to sell TELEKOM, fully overlooking its importance as a national resource ensuring high revenues and considerable profit for the country. “TELEKOM-Serbia has been doing a good business and has been successful on the market in spite of various competitors in both fixed and mobile telephony. A considerable part of the country’s budget is financed by its payments, but the investments in science, culture, fine arts, education, health services and sports should also not be forgotten”, he said and added that “after selling TELEKOM, the Government would proceed by selling all the remaining public assets in electricity, forests and water sectors, then land...”. He finished his expose questioning the public:”What shall we do after selling everything out”? 
The ex-minister of telecommunications, Professor Aleksandra Smiljanic, giving more details about the company’s results, said that last year company’s net profit was round 125 million euros, while in 2015 one expected it to exceed 308 million. All our citizens have been investing in it over decades, so it would be highly unjust to let foreign buyers transfer profits out of the country, evade taxes and by subcontracting companies from their countries make ours lose their market. She also mentioned the problems that such acquisition could make in domain of national security, “as possessing the infrastructure in fixed telephony, the new owner would practically get access to all information”. 
Well-known Belgrade lawyer, Branko Pavlovic, pointed out the predominance of foreign capital and the fact that all political parties in Serbia have been ready to do everything to help it realise its interests. It was amazing, he said, that only a few years ago when he was the opposition leader, today’s President of Serbia Nikolic, had sued the then Government naming them “the villains who wanted to sell TELEKOM”. Pavlovic also warned against the future sale of Electric Power Industry of Serbia, but said he was sure the Government would not do it until it had sold TELEKOM. “Government will not give opportunity to big unions in these two companies to unite and fight together against the sales”, he said. He invited all citizens of Serbia to stand up against the policy of the IMF and join the common battle of all patriots who do not want to see politicians selling out our resources. “Trade unions should lead that battle by creating a common coordination body where such patriots could participate”, he suggested. 

KOSOVO AND METOHIA RAVAGED BY THE CRISIS
31. March 2015  •265•    Further
The economic and social situation in South Serbian Autonomous Province is getting worse and worse. Seven years after the attempt of acquiring independence K&M is almost at a dead end: unemployment rate is at 45 %, while 17 % of the citizens live on one dollar a day.
Once assisted by all other republics of ex-Yugoslavia, the province is nowadays at the mercy of foreign investors who care only of extra profits, usually acquired by exploitation of workers and restriction of their already poor rights. The transition left undeletable traces on lives of local people often recalling with nostalgia the boons of the welfare state enjoyed only a few decades ago. During the privatisation period, most of the companies were sold cheaply on tenders, often to people who could hardly explain the provenance of their money. The restructuring of the majority of them left many employees without job and only weakly assisted by public services. We are witnessing the darkest variation of the usual East European post-transition nightmare... 
The position of K&M trade unions is very difficult as there is always tendency towards splits easing counteraction of employers and the Government. Serbs and Albanians have their own organisations, while there are serious clashes within the biggest Albanian confederation BSPK where federations hardly stop confronting each other. The unions are under strong pressure of Government officials and employers, often linked to the local underground, which put obstacles to their normal activity. Some hope is given by the presence of the ITUC and ETUC representatives who do their best to reorganise the trade union structures and improve their position in the almost non-existing social dialogue. 
After all, it is quite understandable that in a situation like that many citizens see no future for them and members of their families and try to emigrate to West Europe. The free market competition made the services of ever growing number of illegal “trans border transport agencies” much cheaper, while some Western Governments are ready to help the immigrants. Finding job in those countries is certainly much better than to end up in Near East fighting for organisations that have nothing in common with workers’ interests (lately, although there is a law strictly forbidding it, round 300 Albanians joined the extremist forces in Syria and Iraq, while 16 were already reported dead). It is true that the emigration eases the ever-growing social tensions, but it is just a temporary solution as there are indications of serious protests in near future that could decisively shape the K&M future. 

ORBOVIC: APPLY SMEDEREVO STEELWORKS
MODEL TO OTHER ONES TOO!
28. March 2015  •264•    Further
Statement, in which he explains that this should be done because the model seems very promising, was broadcast a few days ago at the most popular First Channel of Serbian National Television.
In the continuation, the CATUS President reminded the public there were many more enterprises still waiting for privatisation or bankruptcy and then, mentioning giants such as “Prva petoletka”, “Petrohemija” and “Azotara”, suggested that the Smederevo steelworks model could also be applied there. “Its application would automatically activate SMEs in the sector and give new impetus to Serbian economy”, he said. 
Usually critical of the Government economic policy, this time Orbovic praised the courage it had shown by doing something that previous Government of Mr. Cvetkovic had only initiated, but never dared to bring to the end. “This time we have politicians who understand that it’s much better to help companies restart the production than to close them down” he added and concluded by saying he was confident of company workers who would know to respond to the forthcoming challenges. 

SERBIAN PRIVATE EMPLOYMENT AGENCIES:
A SHAMEFUL STORY
27. March 2015  •263•    Further
Making effort to join the EU, Serbia is also resolute to adopt some of the institutions that have already been under heavy attack from our colleague unionists in the West – the ill-famed private employment agencies are one of them. Their expansion in our country has been miraculous, as in a very short span of time, round 50,000 people became their employees. We are, of course, witnessing a Serbian variation of the phenomenon: workers rarely know how long they will keep their jobs, they do not enjoy all rights their colleagues at work do and have their wages heavily depending on the good will of the agency bosses.
The employers prefer to employ the agency workers because by doing so they manage to avoid regulations on sick leaves, vacations and severance payments. So, the cost of work goes considerably down and in addition, the agency staff does all the necessary paper work. Still, the CATUS experts found out that working for an agency very often meant leaving them a half of your salary. 
As there have been no rules regulating the activity of such agencies so far, the employers suffered no consequence of their misdeeds. In the beginning, the unions demanded the abolition of what they considered a harmful institution, but it proved to be impossible as it’s a part of the European “cultural” heritage. Now, confronted with strong pressures from inside and outside, they are ready to accept the agencies’ existence, but insist on strict regulations governing their behaviour and more efficient control by Labour Inspection. The Labour Minister Vulin, notorious for his anti-labour stands, promised to create a working group in charge of writing a law on the subject. 
The unionists hope that by doing that, the experts will be governed more by the ILO Conventions/Recommendations and principles of EC Directive than by usual standards set by the IMF, World Bank and American Chambre of Commerce. 

NEW BEGINNING FOR SMEDEREVO STEELWORKS
23. March 2015  •262•    Further
Since last Monday, the biggest Serbian steelworks has been led by the new management and according to modified rules. Both workers and citizens of Smederevo hope that their company will find new markets and be able not only to survive but also to expand its production and sales.
New team managing the steelworks comes from the Dutch company “HPK Engineering” and is headed by John Gudish and Peter Kamarash. By overtaking the enterprise that once was the pride of then socialist economy, they promised to do their best to meet the expectations of the locals and Serbia in general. Workers say they are aware that more discipline, consistent compliance with OSH regulations and less sick leaves will be required from them, nevertheless seem convinced that all of that will be regulated by the new collective agreement. Especially, they are hopeful about fresh capital that new team will invest in order to expand production. And, of course, about the 10 % increase in wages... 
Sinisa Prelic from Serbian Metalworkers’ Union, affiliated to CATUS, explains that the agreement with the Dutch, in which the steelworks’ own financial resources, raw materials and accessories are clearly mentioned, also stipulates that their value cannot go beneath 80 million dollars. He says that while workers will meet Peter Kamarash for the first time, they know John Gudish very well because he already worked in the steelworks when it was run by the “US Steel”. This time he will be the President of company’s Steering Committee. 
The city of Smederevo expects a lot from the future too, as only the limited restart of production, which occurred not long ago, brought additional 100 million dinars (83,000 euros) to municipal budget. Some of the citizens being optimistic and some skeptical, they all know that without the steelworks their place would become a “ghost city”. Having said they would speak less and work more, the new managers asked the public to judge their results only after a six-month period. 

PENSIONERS CLAIM THEIR PENSIONS BACK
19. March 2015  •261•    Further
Dissatisfied with the illegal decrease of pensions enforced by the Government, as well as with the worsening living conditions resulting thereof, the Association of Pensioners’ Trade Unions, affiliated to CATUS, started preparing a rally that might take place in early April. At the press conference, the President of the Association, Vujasinovic, said that retired army staff as well as citizens in general were also invited to participate.
President stressed the fact that more than 300,000 pensioners lived alone, while in a situation where prices constantly grew and pensions were losing their real value, 30 % of them even had to support their children and grandchildren who did not work nor received any substantial Government aid. 
During conference, the Vice-President Radovic reminded the public that last November, after the Government cut pensions in a completely unlawful way, the Association had sued it before the Constitutional Court. If things did not change, the pensioners would certainly try to submit a claim to the European Court for Human Rights in Strasbourg, he concluded. 
The behaviour of the Pension Fund refusing to issue individual certificates indicating new, decreased amounts, necessary for submitting the claim, was sharply criticized. The possibility of criminal charges against responsible officials of the Fund was also discussed. Anyway, the CATUS legal experts will do their best to help pensioners restore their inalienable right to property that was brutaly denied by the ruling neoliberals. 

HEALTH SECTOR: OBSCURE GAME
OF RESIGNATIONS AND DISMISSALS
17. March 2015  •260•    Further
Serbian Ministry of Health set a deadline to employees in all health institutions to declare by tomorrow whether they planned to terminate employment or not. Its spokesman explained that the survey had been made in order to prepare a plan for complete rationalisation of public sector and to define quality social programs for possible redundancies.
Nevenka Dimitrijevic, a general practitioner in health centre “Novi Beograd", told the media that all her collaborators had to fill in the survey. “As far as I know” she said “nobody wanted to quit their job nor was it explained to us what the social program would involve”. The Ministry of Health stated that filling in the survey had been an act of employees’ free will meant to assess their exact number and accordingly provide a better quality social program. 
In a message sent to the institutions of Serbian National Health System, the Ministry also explained that the exact content of the program had not been defined yet, but when it was ready all employees would be duly notified. 

CATUS: PROBLEMATIC PRIVATISATION MODELS
12. March 2015  •259•    Further
Trade unions in various companies in restructuring are claiming that Ministry of Economy was not consistent in defining criteria for the privatisation model for more than 500 enterprises in which a major part of shares or all of them belong to the State. In some cases, companies already having potential owners and still producing for domestic and foreign markets would go bankrupt, while the companies that do not exist any more have been designed for sale! Defending his Ministry’s position Minister Sertic tried to explain that in determining the privatisation model, the importance of companies and number of workers they once had, counted less than whether they had obsolete technology and accumulated debts or not. 
Opinion of CATUS leaders and experts differs a lot from the official one. They say that being in a hurry to privatise the remaining companies the Government neglected the criteria it itself prescribed. They criticize the list of enterprises meant for bankruptcy on which one can find valid companies having international contracts, foreign partners and potential owners. “At least ten metal producing and manufacturing companies could be excluded from that list” asserts Ljubodrag Cvrkotic, Secretary of the Serbian Metalworkers’ Federation, adding that his union has special concern for the future of a few tens of thousands of workers quitting enticed by “social programs” for companies in restructuring. If they are young, they will, claims Cvrkotic, quickly spend the sum of a few thousand euros and then become a part of an army of marginalised citizens fighting for survival. 
The Secretary of the SMF says that his union has different plans for such workers: instead of taking severance payment they should be retrained and thus enabled to find new jobs more easily. 

COLLECTIVE BARGAINING AGREEMENT FOR EMPLOYEES
OF STATE ORGANS OF SERBIA SIGNED
9. March 2015  •258•    Further
The Vice-President of the Government of the Republic of Serbia and Minister of State and Local Self-Government, Kori Udovicki, signed the collective agreement which had been reached for employees of state organs, together with Njegos Potezica, President of the Trade Union of Public Administration, as well as Sladjanka Milosevic, President of the Trade Union of the Judiciary of Serbia and Slavoljub Todorovic, President of the Trade Union of Judicial organisations.
The agreement, which will be valid for the next three years, was reached after negotiations which had lasted several months and had not been easy due to austerity measures planned by the Government for 2015. President Potezica declared at a press conference that he was particularly pleased by the good social partnership established at signing the agreement. Among others, the agreement provides for additional training given to employees of public services so that they would keep their job. Moreover, the agreement contains provisions in relation to the working time, paid and unpaid leave, occupational health and safety, allowances for travel to and from work, funeral costs, child birth, …
Parameters have also been determined for the assessment of redundancies. In general, the conditions for trade union work have been improved. For example, the employer must consult trade unions before the implementation of amendments to provisions regarding workers’ rights and salaries. 
In the upcoming period, talks about further modifications of working conditions and employment in central public administration as well as the civil service at territorial and local level will be continued. 

THOUSANDS OF SERBIAN WORKERS
WORK IN UNHEALTHY CONDITIONS
26. February 2015  •257•    Further
At the seminar organised in Belgrade by the ETUI, CATUS and UGS Nezavisnost on February 26 and 27 the CATUS Secretary General Mihajlovic analysed the situation in health and safety in Serbia. “More than half of 350,000 employees working in various industries risk their life and health” he said pointing out that “to that number one should add another 200,000 workers in the informal sector”. According to him working conditions in Serbia had remained the same for years and were constantly below the EU standards. The main reason for such situation was the existence of large informal sector where the inspection is easily avoided and many companies in restructuring working with outdated technologies and still employing round 300,000 workers who get minimum wages or do not get them at all. 
The situation has been additionally aggravated by the economic crisis that since 2008 has been ravaging Serbia. In such situation profits and wages have decreased considerably, leaving little space for matters such as health and safety. The existence of many unemployed ready to work for nothing makes the position of those already having job extremely precarious. “People are aware of the fact that working at certain work places destroy their health but are simply forced to keep on working as they have no alternative solution” explained Mihajlovic, convinced that such a state of affairs was unacceptable and had soon to be changed. More jobs, better control of the informal sector and positive attitude of the employers are only some of the remedies that could be helpful. 
Concluding the Secretary General said that Serbian law on health and safety was good and capable of protecting workers at their work places, but the problem was its application, as the employers who got caught violating its provisions were not fined at all or the fines they paid were insignificant. 

GOVERNMENT’S MEASURES WITHOUT RESULT
18. February 2015  •256•    Further
In an interview given to Serbian media the CATUS President Orbovic said this was visible at the first sight as the industrial production and GDP have been constantly sinking. “If we want to be objective” he added “we cannot say there was any considerable advance. It is true that according to official statistics, the number of unemployed has decreased, but it was only due to a successful action of the Labour Inspection. We cannot speak about any real new jobs”. Orbovic concluded by saying that measures such as the cut of pensions and salaries in public sector, meant at diminishing public debt, made no positive impact at all.
According to the latest data published by the CATUS expert team there were 1,697686 employed in Serbia, the average monthly salary was 371 euros and the average minimum salary 166 euros, far from being enough to fill the minimum consumer’s basket (285 euros). For many workers the regular basket (550 euros) is still an unachievable dream. 
All explanations given by the Government that glorified the healing effects of its restrictive measures, appeared to be false. The public debt achieved 22,757 billion euros and makes nowadays 70.9 % of the national GDP (an enormous increase when compared to 59.6 % in 2013). With the inflation rate of only 2.9 % and economy almost stagnating, the position of workers is becoming desperate. Especially if one takes into consideration that apart from low salaries and high prices the world of labour is also affected by high unemployment rate, which fluctuates around 30 %. 

EDUCATION: END OF THE “ENDLESS STRIKE”
13. February 2015  •255•    Further
It came after almost three months of different strike activities and negotiations with two most important unions – Teachers’ Union of Serbia (affiliated to CATUS) and NTTU Nezavisnost – signing the Agreement on Dispute Settlement and new Collective Agreement, coordinated between trade union and Government negotiators. So, one of the longest strikes in country’s history is behind us. However, not fully, as the two other unions that were active during the strike said they would go on and put their signature only within a few days, after their Executive Committees’ sessions. Until then, their members would keep on giving 30 (instead of 45) minute lessons, as it had become usual in last three months. The schools should start regularly working on February 18, after a two-day national holiday.
The unions are convinced that after 14-week-long strike they got the maximum they could achieve at the moment. Solutions for almost all problems - including the most delicate one, regarding finances - were found. Moreover, even if their claim to be exempt from the general salary cut in public sector (10 % ) was not accepted, teachers welcomed the Ministry’s proposal to grant them one-time New Year “reward” compensating at least a part of their financial claim. Tension caused by the fact that the date of its payment remained unknown was relaxed by the Ministry’s firm promise to pay it until June 1st at the latest. 
The representatives of two unions that signed the agreements said they were satisfied with their provisions offering good solutions for problems such as redundancies, jubilee awards, one-time year awards, solidarity assistance, severance pay and protection of unions’ delegates in schools. Unionists will take part in the preparation of Law on Salary Grades and Basic Law on Education aimed at improving teachers’ position within the public sector. Ministry of Education will also include two unions’ representatives in all activities that could further improve their rights and welfare. 

PENSIONERS IN THE REGION: UNITED FOR MORE RIGHTS
5. February 2015  •254•    Further
Joint action could further strenghten pensioners fighting for their rights and help keeping pensions at decent level, concluded the representatives of pensioners’ trade unions in a Declaration issued after Regional Conference held in Belgrade, on February 4. Before that, they agreed that nowadays pensioners lived worse and were closer to poverty than in times before the crisis. In such situation any further decrease or even freezing of pensions would be unfair and unacceptable.
Representatives of pensioners’ unions from Serbia, Croatia, Bosnia and Herzegovina, Slovenia, Macedonia and Italy also concluded that FERPA’s documents on the subject should be adopted by their organisations and become part of their program. “Pensioners’ unions should play major role in social dialogue and be more frequently consulted especially in matters concerning economic and social policy objectives and measures” said Milorad Vujasinovic, President of Association of Pensioners’ Trade Unions of Serbia (PAPTUS). 
The Vice-President of PAPTUS, Marija Todorovic, analysed the pensioners’ population (1.7 million) where 59.3 % were those retired due to age and completed years of service, 19.4% were those retired for some kind of disability and 21% were receiving family pensions. She pointed to the fact that Serbian pension system was based on inter-generational solidarity which nowadays was creating a serious problem - due to aging population and growing unemployment, instead of three workers supporting one pensioner, we had a situation where the number of pensioners was equal to the number of workers, so the relation was 1:1! This necessarily changed the ratio of pensions to salaries which once had been 80 to 100 % then fallen to 52 to 100 and after notorious Decembar’s ‘cut’ ended up at 47 to 100, i.e. less than a half. 
After all, it is obvious that in a country where 60 % of pensioners receive less than 200 euros per month, the only source of optimism would be their readiness to go on with the fight - counting, of course, on the help of their colleagues from abroad. 

EMPLOYEES IN JUDICIAL SYSTEM ANNOUNCE STRIKE
2. February 2015  •253•    Further
If collective negotiations with the Government fail, the Union of Employees in Judicial System and Civil Servants Union of Serbia will have to resort to strike in order to “soften” their partner’s position, explained the leaders of two unions, Sladjanka Milosevic and Njegos Potezica. Although the deadline for signing the agreements expired on January 29, the Government was not showing much interest in intensifying talks and offering a compromise. Therefore, the overall responsibility for further restriction of employees’ rights caused by the lack of collective agreements should be assumed by the Government, two leaders said. 
Insisting on privileges similar to those granted to workers in Serbian Electricity Company, they gave an interesting example: the jubilee prize for 30-years of work (2570 euros) in that enterprise equalled to one year earning of an employee in judicial system! “It is absurd that in times where we have restrictions everywhere, some get so much while the others can’t satisfy their basic needs”, said Milosevic. She added that a limited number of dismissals could be approved if there really were redundancies in public sector, but insisted on unions’ participation in that process. However, in her sector she did not see the reason why anyone should be dismissed. 
At the end Potezica mentioned the law adopted in 2009 that limited employment of new officers. At that time, there were 28,400 public administration employees and 22,000 working for local governments. Disrespect of their own law led national and local politicians to employ additional workforce, so that nowadays there were 33,923 employees in public administration and 31, 283 in local governments, a total increase exceeding 15,000 employees! 
Concluding, both leaders expressed themselves in favour of salary grades, still said they feared that in Serbia such a reform could not be introduced quickly and efficiently. 

ONE MORE DAY FOR SIGNING COLLECTIVE AGREEMENTS
28. January 2015  •252•    Further
According to the new Labour Law the national agreements should be signed until January 29 this year. The unions’ expectations in that regard were accompanied by a Government’s warning to employers who are not showing much enthusiasm about it. The importance of the agreements is hard to overestimate as the new rights could be added to the minimum guaranteed by the existing law. Still, it is quite possible that this time it will not happen. In that case the only regulator of employees’ status at the work place will be the companies’ rules of procedure notorious for their scarce care of employees’ rights.
CATUS General Secretary Mihajlovic points out that those working in private companies who are generally not unionised and will often lose their rights of bargaining salaries or getting extra allowances for sick leaves and overtime hours will suffer the most. Besides, even if many company agreements will be signed, their effect will not be extended to whole sectors because such possibility was knowingly removed from Serbian Labour Law. There are even cases when employers use the negotiations to bring workers’ rights far under the level prescribed by the already restrictive Labour Law. Many small and medium enterprises, but some big public companies too are actively trying to decrease salaries and trade union rights and facilitate dismissals. However, the majority of workers in public sector (the exception are teachers) are already covered by collective agreements, as their employers understood the disadvantage of rules of procedure pushing workers directly into strikes without previous negotiations. 

WHO IS REALLY REPRESENTATIVE IN SERBIA?
28. January 2015  •251•    Further
Several new confederations are trying hard to use their relations with political parties and thus become officially representative. The fact that by doing so they show the highest disrespect for legal procedure does not bother them at all. Moreover, not being representative themselves, they try to question representativity of others. The principle that goals justify the means is very old, only the ways of its use have been changing. Urged by an article published in popular Serbian newspaper “Novosti”, containing everything but the truth, the CATUS sent a reply to its editor in chief Mr. Dmitrovic. As most of the time the reporting of “Novosti” was correct we suppose that the blame should be put on the journalist who got a task exceeding her knowledge on the subject.
The above-mentioned journalist writes about the CATUS refusal to prove its representativity and submit to the authorised commission – as it is stipulated by the law – its members’ affiliation forms. The statement is false because we did it already twice, in 2004 and then again in 2010, the second time procedure being initiated by us. Our federations did the same, the result being the official document of the Ministry of Labour confirming our status. In 2010, the total number of affiliation forms presented to the Commission was 288,717 – round a half of the total number of members we had then, but quite enough to exceed the representativity threshold required by the law. The whole procedure of counting was monitored by representatives of media, other trade union confederations and employers’ associations. Our intention was to start the process of real evaluation of workers’ and employers’ organisations strength and thus contribute to the improvement of social dialogue. 
We are still of the opinion that proving one’s representativity is a legal and moral obligation of all social partners. Therefore, we urge them to do it within the same Commission that counted our votes, first employers and than other trade union organisations wishing to become representative. All stories about us preventing anyone from doing so are the insinuations of those staying far under the minimum needed for becoming representative. 

RISTIC’S ANTI-UNION ARTICLE -
A CHEAP BUT DANGEROUS PROPAGANDA
26. January 2015  •250•    Further
Not long ago the Croatian website Index.hr published the article written by journalist Borislav Ristic propagating the “elimination of trade unions’ power”. The reaction of regional trade union leaders was immediate: all of them warned against somebody’s obvious intention (”plan”) to destroy the movement in Western Balkans and raised the alarm among the unions appealing to them to unite and act jointly.
In an interview given to Workers’ media service, the CATUS President Orbovic said he had the impression that the capital was acting in two directions: trying to present the unions as the main culprit for the growing unemployment and generally demonising them and their leaders. The result could be fatal as workers might be left without any considerable protection. 
Orbovic added that destruction of unions has been going on for years and was nothing new, but never before was it openly declared as someone’s goal. In that case, it was obvious that behind this dirty game were those who planned to use the growing unemployment and hypothetical absence of trade unions to misuse the work force and earn additional profits. Their Machiavellian tactics aimed at dividing the “enemy” (i.e. workers and unions) and making them lose confidence in each other. 
The absurd Ristic’s statements, such as: “It is mostly workers and unemployed who suffer from trade union activities” and “The economic stagnation of South European countries is directly related to the presence of strong unions” hardly needed any comment. It was strange that being a “universal expert”, Ristic had forgotten to mention the Scandinavians - at least. 
The attack on workers and trade unions was going simultaneously at various national fronts, explained Orbovic and gave the example of labour laws that were made using the same pattern all over the West Balkans. 
“Serbian draft was not even translated from Croatian!” he said. The worst was that when one Government in the region managed to impose a new reduction of workers and trade union rights, all others took it for a model and did the same. Moreover, all this was done in order to “satisfy the demands of the European Union”! Very often, you could hear our ministers of labour trying to attract foreign investments by making publicity of the “educated and cheap labour force” in their countries. “It is more than an offence”, concluded Orbovic and reminded that the Regional Trade Union Council ”Solidarity” had been created exactly in order to jointly check the limitless greed of domestic and foreign capital. 

CATUS FOR WORKERS’ RIGHTS IN KOSOVO
21. January 2015  •249•    Further
In a press release CATUS sharply criticised Kosovo Government’s intention to privatise “Trepca”, one of the biggest companies in south Serbian province and demanded that all illegal activities leading to its privatisation be immediately stopped. It also unanimously supported its trade union company organisation bitterly opposing those who were trying to grab one more piece of Serbian state property. It is a well-known fact that company’s production was restarted by workers and management who after overcoming many difficulties managed to secure its continuation, too. The CATUS is ready to give all kind of assistance to 3,300 workers fighting for their jobs and protection of their rights.
The future of “Trepca” is not important only for its workers but also for many small and medium enterprises cooperating with it and for economic stability of North Kosovo in general. Especially irritating is the fact that Kosovo Government tried to grab the property overnight, just in the eve of negotiations between Belgrade and Pristina taking place under Brussels’ auspices, where a settlement for property disputes was still to be reached. Being full member of both ITUC and ETUC, the CATUS will demand that Serbian property- a result of decades of investment and workers’ toil –be duly protected. 

WORKERS OF SMEDEREVO STEELWORKS SATISFIED
WITH ESMARK OFFER
19. January 2015  •248•    Further
During Tito’s times Smederevo steelworks was a pride of socialist economy, but after a sharp transition to capitalism it proved to be rather ineffective. Sold to US Steel it had a few years of peace, till the Americans decided to sell it and put to risk its very existence. Since the beginning of Mr. Vucic’s great “liberal counter-revolution” it’s future, as well as the future of other such companies was one of the most debated subjects. Under strong pressure of international financial institutions the new Government decided to stop spending considerable parts of Serbian budget on keeping alive production units that were producing only losses. After being put on the list of round 150 companies that had to undergo a restructuring (which in most cases meant closure) the steelworks seems to be saved – at least for the moment. The President of the Autonomous Trade Union in Smederevo Steelworks Siniša Prelić expressed his satisfaction with the fact that American company Esmark applied for tender and could easily win it – being the only participant. The often mentioned “strategic partner” seems to be finally found. 
''We got a new chance that the workers of Steelworks will use and if everything works out as it should, we expect the growth of production starting from February 1'', Prelić told the journalists. According to him, even though Esmark's offer is the only valid it is a good one when compared to earlier attempts to sell the steelworks. He repeated that Government could no longer finance the company and starting from February 1 it would get no more subsidies. 
''I expect our strategic partner to enable further financing of the production. It means that a difficult situation created by the departure of the American US Steel is over and the times when we didn't know what would happen to us and when everybody said we were lazy bones and the factory should be closed down are behind us'', concluded Prelić. 
The city of Smederevo is highly dependent on the steelworks which employs 5000 workers and seriously affects the life of many families. The new owner commited himself not to dismiss a single worker in the next three years. The average monthly salary mounting to 45,000 dinars (almost 400 euros) although not very high in EU terms, is still higher than salary in many other Serbian enterprises. 

NEW PENSIONERS’ VICTORY
15. January 2015  •247•    Further
Serbian Association of Pensioners’ Trade Unions triumphantly welcomed the City Council decision to give up the idea of increasing the price of pensioners’monthly-prepaid tickets for city transport. Debate on that subject lasted for days and was focused on the new, 990 dinar (round 8 euros) monthly tickets for those getting pensions higher than 25,000 dinars (203 euros) and 1495 dinar (12 euros) tickets for those whose pensions are higher than 50,000 dinars (406 euros). 
The Council finally decided to fix the yearly ticket’s price for all citizens older than 65 to only 407 dinars (3,3 euros), independently of their income! Pensioners owe their victory to the fact that prices of workers’ and students’ tickets will remain the same (3,275 dinars i.e. 27 euros for the former and 1,120 dinars i.e. 9 euros for the latter) instead of being decreased, as it was solemnly announced by the authorities not long ago. The feeling of victory already not complete, was additionally diminished as it was decided that pensioners younger than 65 would have to pay monthly tickets at students’ rate, i.e. 9 euros. 
Still, Milorad Vujasinovic, President of the Association, which is affiliated to the CATUS, said that “Council’s decision was good and close to the one the unionists had lobbied for”. Now, the pensioners will - at least temporarily- forget the idea of organised resistance, surged at the beginning of the debate. As well as the intention of submitting a suit against the local authorities at the European Court of Human Rights in Strasbourg as they planned in the case their voice had not been heard. 

NEW COLLECTIVE AGREEMENT IN HEALTH SECTOR
12. January 2015  •246•    Further
The agreement was finally signed after months of negotiations by Minister of Health, Loncar and representatives of three major unions in the sector. In a declaration issued after the solemn ceremony, social partners said they understood they were all doing the same task and were ready to jointly contribute to the improvement of the existing health system. “The real job, in fact, is only to be done” said the Minister in his statement to the press. The final objective was a health system offering simultaneously more quality services and more rights to the workers.
Presidents of three unions, the major one being a member of the CATUS, expresed their satisfaction with the agreement which, according to them, was better then the previous one. In times when Serbian liberal Government does everything possible to limit and even diminish workers’ rights, one could have hardly predicted such positive developments. The document unions signed is rather precise and Government has reassured workers‘ representatives it would be respected. 

SERBIA: MORE DISMISSALS IN 2015
8. January 2015  •245•    Further
President of the Confederation of Autonomous Trade Unions of Vojvodina, Goran Milic said in an interview given to Serbian media that trade unionists were pretty convinced this year would be more difficult than the last one. He mentioned the depressing number of 80,000 dismissals, 50-60,000 of them in public sector and the rest in companies in restructuring. New amendments to laws regulating labour issues, which the Government was already preparing, would certainly give an additional impulse to that negative trend.
Speaking about the fact that recently adopted Labour Law already needed serious amending that should be carried out before the end of 2015, Milic said unions hoped the new one would be the result of compromise reached through a civilised social dialogue between social partners. “It is high time trade unions and employers started paying due respect to each other” he added, confirming unions’ readiness to use only firm arguments and asking partners to do the same. After all, he concluded, it was the only way to behave when human lives and the very existence of our nation were at stake. 

TEACHERS’ GENERAL STRIKE:
BIG RALLY IN THE CENTRE OF BELGRADE
23. December 2014  •244•    Further
Teachers coming from all parts of Serbia gathered on Friday at unions’ traditional rally-point in front of the CATUS seat at Nikola Pasic Square. Four biggest federations managed to find a common denominator and joined forces in the eve of a great battle expected in the days to come. The message was clear: unions were not ready to accept Government’s “unilateral dialogue” any more. Reduction by 10 % of all salaries in public sector was only the last of reasons that spurred unions to protest actions, the main one being the general discontent with teachers’ position in society and ever-worsening general situation in the domain of education.
Unionists demanded a compensation for deductions already made from their salaries, an urgent signing of a collective agreement in the sector and drafting of law on education system. Contrary to Government’s information about two hundred schools on strike, they confirmed that more than three hundred of them had stopped working. Frequent practice of intimidation and attempts to demonize the struggle for labour rights in general were denounced as well as. The current action has been a reaction to failed efforts to organise a joint action of all unions in public sector, which could certainly shake Government's position more seriously. 
After the rally in front of the CATUS building the protestors marched towards the premises of Serbian Government where their representatives left a list of unions’ demands. One that according to them could be easily met is the payment of a monthly compensation amounting to 4,500 dinars (less than 40 euros) to each teacher. Still, this proposal was rejected by the Government that offered only a one-time assistance equal to 6,500-7,500 dinars (less than 60-70 euros). The talks are supposed to be continued, if not, the only alternative seems to be a new general strike already announced for January 26. 

SERBIAN PENSION SYSTEM IS CRUMBLING
16. December 2014  •243•    Further
Association of Trade Unions of Pensioners of Serbia (ATUPS) made public a letter sent to Serbian Prime Minister Vucic by European Federation of Pensioners and Aged Persons (FERPA), supporting our organisation’s criticism against the Government’s decision to reduce all pensions over 200 euros. That measure, according to both pensioners’ organisations, could seriously endanger the pension system and make it finally crumble away.
The letter signed by Bruno Constantini, Secretary General of FERPA, was read at ATUPS Assembly held in Belgrade a few days ago. There, Constantini reminded Vucic of other mechanisms that could be used to reduce budget deficit and safeguard its stability. 
At the same session the ATUPS President Vujasinovic stressed the importance of a recent appeal made to Serbian Constitutional Court, representing a new attempt to protect the rights of more than 700,000 Serbian pensioners seriously threatened by the unlawful Government’s decision. 
The pensions in Serbia are rather low. The average monthly amount - received by one third of pensioners – is only 24,000 dinars, i.e. 200 euros. 

TOTAL MOBILISATION OF REPRESENTATIVE UNIONS SOON
12. December 2014  •242•    Further
Leaderships of two representative Serbian confederations, CATUS and UGS Nezavisnost, criticised behaviour of the Government and appealed for a total mobilisation of their affiliates and workers in general. The appeal was launched at a round table organised in Vrnjacka Banja with assistence of ITUC office in Sarajevo. Beside two Presidents, Orbovic and Canak, it was attended by twenty leading activists coming from different federations and regions. 
The representative unions insisted on being always consulted and their opinions taken into consideration before making important decisions on long-term and short-term economic policies. Instead, they said, „the Government mostly tended to deal only with its own unions“ which accepted all its proposals without due debates and criticism. Those having different opinions were mostly pushed aside, not given space in media and demonised. Different employers’ organisations, both domestic and foreign, were also criticised. They were accused of defending only their own interests while fully neglecting interests of employees and citizens, very often by breaching national and international legislation and standards (Serbian Constitution and laws, collective agreements, ILO Conventions and Recommendations etc.). Frequently the excuse of a “need to speed up the accession process” was used to introduce policies that were contrary to EU standards and traditions. The shameful video clip broadcast on CNN in order to attract foreign investors by adverstising Serbia’s cheap labour was criticised, too. 
At the meeting it was also decided that all future activities should be coordinated with ITUC and ETUC whose assistance during recent “turbulences” has already been of great importance. 

NEW COLLECTIVE AGREEMENT FOR
ROAD MAINTENANCE WORKERS
10. December 2014  •241•    Further
After the Autonomous Trade Union of Employees in Road Maintenance of Serbia (ATUERM) and representative Association of Employers in Road Maintenance signed a new collective agreement, the Union President Sonja Vukanovic said it would considerably help improve workers protection and regulate relations between social partners in next three years. 
What is particularly important for workers are provisions stipulating the amount for vacation bonus (equalling to one average salary) and hot meal (30 % of average salary). Vukanovic also said she was ready to demand from the Government the extension of the agreement to all companies in the sector. 
The employers are satisfied with the agreement, too. Their association is rather strong and consists of 22 companies with 11,000 workers. The ATUERM, which is one of CATUS federations, has more than 9,000 affiliates working all over Serbia. 

DIRTY CAMPAIGN FOR
ATTRACTING FOREIGN INVESTORS
8. December 2014  •240•    Further
It seems that according to our Government the only thing Serbia can offer to the world is the cheap labour force. It is the meaning of the chief message contained in its newest video clip broadcast recently by the CNN and inviting foreign capital owners to invest here: “Come to Serbia - discover its qualified workers and low salaries!”. How right was our Confederation pointing out that the final result of the new Labour Law would be the unemployment and poverty tracing road for companies looking only for extra profits with minimum investment and low labour cost! 
Such behaviour can be expected from the capital-owners but not from the Government that should defend the common good. However, its latest decision to order the wage and pension cuts has already shown its readiness to see the attack on wallets of the most fragile groups in society as the defence of “common good”... The least we can expect from it is to justify the use of money spent to offend its citizens, while using their own means and giving new opportunity to foreigners to earn from our difficulties and pain. 
As the times are hard, says the Government, everyone must tighten the belt. Then, how to understand its uncommon prodigality which in addition hurts the moral feeling of the people. Our message is the following: “Stop attracting foreign capitals by empoverishing your own people! There are alternatives to your behaviour but they need more imagination and courage’’. 

REDUCTION OF PENSIONS BEFORE CONSTITUTIONAL COURT
5. December 2014  •239•    Further
Trade Union of Pensioners of Serbia initiated before the Constitutional Court a dispute dealing with the constitutionality of the new Law on Pension Payment which stipulates that since December the part of pensions exceeding the basic 25,000 dinars (around 200 euros) would be reduced by 22%-25%. The Trade Union considers this decision of the Government and Parliament not to be in line with the Constitution and generally accepted rules of international law. Yesterday the initiative was also supported by the Ombudsman Sasa Jankovic who agreed that the decision on the reduction of pensions was contrary to the Constitution. Milorad Vujasinovic, TU President and submitter of the initiative, confirmed that by this law the state had violated a series of constitutional norms, starting from inviolable human (property) rights to legal equality and protection of citizens' economic security.
“Initiative submitters remind us that pensions are a legally acquired possession, consequently every state's interference in this right is unconstitutional'', explained Vujasinovic and added that the story about the so-called necessity to keep financial sustainability of the pension system represented just an excuse for the budget savings to be made at the expense of the most vulnerable part of the population. Financial sustainability of the pension system is not damaged by the pensions, but by the state's irrational, illegal and irresponsible spending from the pension fund going on for decades.
Besides, even the pensioners receiving pensions higher than 25.000 dinars were not treated equally because the reduction for those receiving more than 40,000 dinars per month (360 euros) was different from the one affecting those who get less than 40,000 dinars. The Law also discriminates pensioners in comparison to the workers in public sector where the part of salary higher than 25.000 dinars is reduced generally by 10%, irrelevant of the amount, while reduction of pensions is progressive. In addition, one should bear in mind that, in contrast to pensions, salaries represent current budgetary expenses regulated by the law, collective agreements and employment contracts. Having in mind that the implementation of the new law could cause irreparable damage to pensioners (especially those who won't live long enough to witness the possible payment of compensation), but also to the state itself (probably being obliged to compensate the damages, pay the accrued interests and cover expenses caused by proceedings before national and international courts) – the submitters of the initiative asked the Constitutional Court to give order to the Pension Fund to stop the payment of pensions in a new way until the case has been closed.
Trade Union of Pensioners, however, doesn't intend to remain only within the framework of national judicial system, and in case aforementioned initiative was rejected it would turn to the European Court of Human Rights in Strasbourg. 

"PUT PRESSURE ON TYCOONS NOT WAGES"
3. December 2014  •238•    Further
Before filling the budget by reducing the salaries in public sector Government should have put more pressure on tycoons who have not been paying taxes, CATUS officials say. "One of the causes of people's dissatisfaction is the awareness that necessary savings could have been made rather by increasing pressure on tax-evading tycoons than by making cuts in public sector ", CATUS president Orbovic also confirmed. 
Reminding the public that in the following days workers in public sector would receive salaries reduced by 10%, he said that people were aware that the country was in a difficult position and it was necessary to accept certain painful solutions in order to overcome the crisis. "However, they are strongly affected by recently adopted measures and don't know how to plan their family budget and survive till the end of month with the income which is already quite small and will be additionally reduced'', estimated Orbovic and added that trade union representatives often talked to the ministers and Prime Minister Vucic, but concerning the salary cuts in public sector, the Government would not make any compromise. "Decision has been made and now there is no way back", he concluded. 

POSITIVE INPUTS OF SHARON BURROW’S
VISIT TO BELGRADEG
28. November 2014  •237•    Further
Arrival of the ITUC General Secretary Sharan Burrow to Belgrade, bringing some strong messages for our employers and the Government, could legitimately be called a Big Event for Serbian workers and unions. During the meeting with the Prime Minister Vucic she was assured by him that the Government would do anything to reinstall the already forgotten institution of social dialogue, especially within the Social and Economic Council. Analysing the topics that were dealt with during the meeting, the Secretary General said that the PM had apologised for the absence of social dialogue in the debate that preceded the adoption of the Labour Law because he had not been duly informed. Message he got was really strong: there is no democracy without a real social dialogue.
The conference hall in the House of Trade Unions was full of trade union leaders and journalists who wanted to hear the words of Burrow during the conference on “Economic crisis and social dialogue”. Saying it was her first time in Serbia she told she knew very well about the strength of Serbian unions and the main problems they were confronted with, especially the problems related to the new Labour Law. She assured the public that the ITUC with its 180 million members would give all necessary assistance to CATUS and TUC Nezavisnost, particularly in the case when the Government does not keep its promise to activate the social dialogue. An important part of her speech was dedicated to the problem of salary and pension cuts that could seriously imperil Serbia’s chances for recovery as without decent income there can be no sufficient aggregate demand to increase production and create new jobs. The problems of minimum wages, non-transparency of the negotiating process with the IMF and anti-union campaigns of Serbian media were also mentioned. 
In their speeches Presidents Orbovic and Canak underlined the importance of Burrow’s visit to Serbia saying they hoped to witness some progress in the Government’s behaviour as the result of her talks with the Prime Minister. They said they were not satisfied with him saying “he had not been informed” about some important problems related to the social dialogue and expressed their discontent with his unreadiness to throw more light on the mysteries surrounding the negotiations with the IMF. 

AGAINST EASY SHUTDOWN OF ENTERPRISES IN RESTRUCTURING
27. November 2014  •236•    Further
Delegations composed of representatives of trade unions and employers from about fifty enterprises in restructuring have recently had a meeting in Privatisation Agency where they discussed the models of future privatisations. It's been envisaged that more than 30 enterprises should go bankrupt, and 15 of them sold, which is a decision that neither trade unions nor managements agree on. One of the main arguments is that thousands of workers would be left on the streets. Among enterprises selected for bankruptcy there are also some which worked perfectly in the past and cooperated with top global companies, such as ''Prva petoletka'' that used to produce airplane components and ''October 21'' that had a traditional cooperation with Slovenian company ''Gorenje''.
''We consider that many factories on the list have a perspective to be functional and justified workers' demands should be accepted during these talks '', said the President of Autonomous Trade Union of Metal Workers of Serbia Zoran Vujovic and added that based on the agreement with the Prime Minister Aleksandar Vucic representatives of that trade union and TUC Nezavisnost, as well as the managements of the enterprises, would be included in the Work group of Ministry of Economy which is supposed to establish a privatization model. 
Confederation of Autonomous Trade Unions of Kragujevac is one of the first to condemn easy bankruptcy of Serbian enterprises. They oppose the fact that the survival of enterprises is determined by simply looking into debts and value of capital, and they stress that the efforts of all generations who created them are being thrown away. 

GLOBAL TRADE UNION LEADER ARRIVES IN BELGRADE
24. November 2014  •235•    Further
On Thursday, November 27, General Secretary of International Trade Union Confederation (ITUC) Sharan Burrow is going to visit representative trade union confederations, Confederation of Autonomous Trade Unions of Serbia and TUC Nezavisnost in order to extend her support in their fight against reducing workers' rights, undermining social dialogue and attempts to discredit trade unions in Serbia. 
Burrow represents an organization affiliating 180 million members around the world and it is an indisputable leader of global trade unionism. Her activities within Australian trade union movement, Education International and now ITUC served to firmly establish her role as a genuine trade union fighter for workers' rights, social justice and world without discrimination. 
During her visit to Belgrade she will also meet Serbian Prime Minister Aleksandar Vučić and participate in the conference ''Economic crisis and social dialogue'', at which she will advocate for better and fairer world where workers take positions that belong to them. Burrow will send to the Serbian Government and public a message which is similar to the one from the ITUC Congress in Berlin – ''politics without program, with ambitions not including workers simply don't work''. Pointing out that trade union priorities are social protection programs and new jobs she is bound to acknowledge that trade unions would decisively fight against the hegemony of big capital's interests that has already shown its real face. ''We will succeed because we will work together. Our program is ambitious, but we are supported by millions of people'', stated Burrow at the Congress where she was re-elected General Secretary by the great majority. 

DISCONTENT GROWING AMONG SERBIAN WORKERS
10. November 2014  •234•    Further
Ever growing number of street protests and strikes is one of the proofs that Serbia is passing through a rather tense period: policemen, teachers, doctors and nurses, lawyers, public utility workers and employees in culture have already expressed their discontent openly. Hunger strikes are following one another even in companies that once upon a time were real leaders in the region – “Prvi maj”, “AHA Mura”, “IMT, “Yumko”... It’s obvious that social dialogue is being slowly substituted by claims coming from streets and squares of Serbian cities. 
“Our confederation and other trade union organisations have no right to keep silent any more” says Zoran Mihajlovic, the CATUS Secretary General in his interview to the well-known Serbian newspaper “Privredni pregled'' “otherwise we shall sink even more”. If austerity measures continue, the different forms of revolt will only grow more frequent. The sum that was economised by reduction of salaries in public sector and pensions is enough only to cover budget deficit of almost 400 million euros and will be spent on the stabilisation of local currency, monetary measures of the National Bank and social programs following the restructuring of many big companies that will leave 50,000 workers without jobs. No measures of active economic policy have been planned even though the examples of different EU countries prove that only they can offer a way out of the crisis. 
Mihajlovic warns: ”Austerity measures will only diminish the aggregate demand and lead to a decrease of production and to recession. The only way-out would be the investments that could help restart the production and thus create new jobs. Unfortunately, the Government’s economic program makes us think that year 2015 could be extremely difficult”. He is convinced that Serbian economy is getting into a vicious circle where not even partial or total sale of giant companies such as “Telecom” and “Electric Power Company of Serbia” could help it recover. 
The Secretary General is highly skeptical about the future, especially because of the absence of social dialogue and consensus among the social partners. For that he blames mostly the Government that yielded to pressures coming mostly from the IMF and the European Commission. Being forced to look for additional means that could enable its survival it accepted solutions that for unions are unacceptable. Still, the new financial “package” will allow it to stay in power for no more than a year. In the meantime, the agglomeration of workers protests – the beginning of which we are already witnessing – could seriously affect smooth realisation of the Government's neoliberal anti-worker program. 

BERNADETTE SEGOL AGAIN IN BELGRADE
7. November 2014  •233•    Further
Secretary General of the European Trade Union Confederation was back in Belgrade just a few days after CATUS an UGS Nezavisnost became full members of that organisation. The formal reason of the visit was an international conference on industrial relations and social dialogue in European Union and Serbia that was held in CATUS premises on November 6 and 7.
In the introductory speech, Segol confirmed the readiness of the ETUC to inform all relevant institutions in the EU about the absence of social dialogue in Serbia. Pointing out to the fact that its proper functioning was one of the conditions that country had to fulfill if it wanted to join the Union, she reminded the Government that without social partners' participation in the reforms no real democracy could be expected. Such reforms would be unsuccessful and would just split the society, confirmed Segol. 
Although it was true that Serbian Social and Economic Council formally fulfilled the criteria set by the ILO, she said, the Government considered it as an obstacle and had “frozen” its activity. Since April this year, nine fundamental laws affecting directly the interests of Serbian workers had been adopted without any serious consultations with social partners. In that respect she gave full support to joint action of two major Serbian confederations and insisted on decent salaries as the necessary condition for increasing demand and giving new stimulus to production and employment. 
CATUS and UGS Presidents strongly criticised the Government for its decision to cut down by 10% the wages of public employees and pensions. They said they were convinced that 400 million euros ''created'' in that way could have been taken instead from the pockets of tycoons who avoided to pay their taxes. On the other hand, the representative of the Employers' Association Grgurevic got a big round of applause after saying that employers and trade unions were natural allies and Government’s task should only be to transpose their agreements into legal norms. 
During the conference foreign guests from German, French and Belgian trade unions as well as from the European Economic and Social Council communicated to Serbian colleagues their experiences related to organisation and practical activity of work councils, Western social models and problem of trade union representativity. The success of the meeting was confirmed by the presence of numerous participants from Serbia and vast media coverage. It's obvious that our membership to the ETUC is giving its first fruits. 

EMPLOYEES IN NATIONAL HEALTH SERVICE ON STRIKE
6. November 2014  •232b•    Further
Round 80 % of the employees in the sector participated in a strike organised on November 6 by the CATUS Federation of Employees in Health and Social Security and other three unions. At 375 hospitals, health/social security centers and other institutions of the NHS, more than 100,000 employees showed their discontent with the measures recently adopted by Serbian Government. The patients were treated only in case of urgency.
The unions’ decision to strike every Wednesday was changed after an invitation for negotiations was sent by the Ministry of Health and Social Security. 
In a declaration issued before the strike the unions explained that their action was not directed against the patients, insisting that “measures such as the decrease of salaries, less budgetary spending on health and social security in general and ban on new employment will lead to further degradation of the profession and quality of services”. 
President of the Federation of Employees in Health and Social Security Zoran Savic explained that the salaries of the employees in the NHS were among the lowest in the region and not paid from the budget but from the Social Security Fund. Average salary was only 44,000 dinars (less than 400 euros), he said, while in public companies such as Electric Power Company of Serbia it amounted to 75,000 (almost 700 euros) - more than the salary of a specialised doctor. 

EMPLOYEES IN PUBLIC UTILITIES REQUIRE
TO BE EXEMPTED FROM SALARY CUTS
5. November 2014  •232b•    Further
The claim has been justified by the fact that these workers do not get their salaries from the budget. It’s worth mentioning that Serbian Government has recently decided to decrease salaries of all public employees by 10%, which caused great discontent among the workers. 
Two representative unions in the sector (the biggest – Federation of Employees in Public Utilities and Housing Sector – being a CATUS member) have already sent respective letters to Ministry of Finance and Ministry of Transport asking for quick start of negotiations aimed at signing a new collective agreement, definitely solving the problem of salary cuts and introducing the rule of law into informal sector. 
President of the Federation of Employees in Public Utilities and Housing Sector, Milan Grujic, elaborated the unions claim: the workers in the sector are not paid from the budget but earn their salaries selling specific products and services. However, so far nobody has given them a chance to present their arguments and explain the enormous problems that they and their families would have because of the Government measures. According to Grujic such measures would affect the majority of 70,000 people working in very difficult conditions and being paid on average only 36,000 dinars (300 euros) per month i.e. 17 % less than an average Serbian wage or 27 % less than an average wage in public sector. He concluded by saying that 30 % of them do not even get the minimum salary! 
The unions also announced their decision to periodically remind the Government of their claims. They are resolute in their intention not to give up, still are not considering the possibility of a strike, at least for the moment. They would rather resort to the Constitutional Court and ask it to decide on the constitutionality of the above mentioned Government decision that in the mean time was transposed into a law. Parallelly they would demand from the Government to curb tax evasion, decrease budgetary spending for political parties, close some of the state agencies and reduce salaries of their directors as well as of those managing public enterprises. 

CATUS FOR URGENT PRIVATISATION
OF SMEDEREVO STEELWORKS
29. October 2014  •232•    Further
A big part of the press-conference that has recently been organised in our premises was dedicated to the future of the giant steelworks that for many years has been burdening Serbian economy. Beside the CATUS President Orbovic there were also President of Metalworkers’ Federation Vujovic and president of steelworks’ company trade union Prelic. 
During the conference the unionists declared their support to the idea of steelworks' privatisation and invited the Government to accelerate the proceedings. It would, according to them, help the restart of production, not only in factory itself but in all metal industry plants. It would contribute to the stabilisation of domestic economy, creation of new jobs and decrease of budgetary deficit (highly burdened by the obligation to continually finance losses of unsustainable companies). 
Not long ago Prime Minister Vucic visited the company and said that several big companies had interest in acquiring the steelworks. During his recent visit to London a part of his time was devoted to talks with possible “strategic partners”. The most serious candidate is the American “ESMARK” which presented a viable business plan for the next 36 months including the activation of two blast furnaces. The company which has many plants for processing steel in the USA is one of the leading American manufacturers and distributors in the sector. 

NEW PUBLIC EMPLOYEES’ APPEAL
27. October 2014  •231•    Further
Six Serbian federations representing employees in health, education, public administration, culture, judicial system and public utilities issued a common statement protesting against the recent Government decision aimed at decreasing salaries in these important sectors. Although the austerity measures were called “temporary” it is far from being true as the law could remain in force for more than three years. All the burden of the reforms will be borne by public employees and pensioners whose pensions were also considerably decreased. How to explain to them and to the public in general that at the same time the official Government’s assistance to political parties was raised by 650 million dinars (5.5 million euros)? 
The unions in public sector are of the opinion that same or better effects could be achieved by following measures: 

· by imposing regular tax and other obligations to informal sector whose annual turnover goes up to 480 billion dinars (4.07 billion euros) 

· by forcing the employers in formal sector to pay all taxes and contributions they owe to the State and social funds (especially tycoons) 

· by diminishing state assistance for political parties

· by decreasing the number of state (often useless) agencies 

· by stopping the employment of friends, relatives and political supporters in public sector and public administration

· by decreasing the salaries of agency and public company directors who earn more than the Prime Minister

Aware of the fact that the austerity measures cannot bring the country out of the existing crisis, unions can accept them only if they are implemented with equity and make citizens suffer their effects proportionally. Recent teachers’ and policemen's strikes, as the unions warn, are only the beginning of a series of similar industrial actions in whole public sector. 

CATUS AND UGS NEZAVISNOST FULL MEMBERS OF ETUC
25. October 2014  •230•    Further
The membership in the biggest European trade union organisation is the result of a unanimous vote of the ETUC Executive Committee that took place on October 22 in Brussels. For almost five years (since December 2009) CATUS had had the observer status giving it the right to be informed and to participate in all debates within the ETUC but without the right to vote. Now, after October 22 Serbian unionists can also participate in the decision-making process aimed at shaping Confederation’s attitudes towards main problems of European society.
The Committee’s decision confirmed its appreciation of our past activities dedicated to the protection of workers’ rights and improvement of their economic and social position. The fact that the two most representative Serbian confederations became full members of the ETUC is a signal for the Government which now ought to do its best to create favourable conditions for a genuine social dialogue. Not only because it is a sine qua non of a healthy economic growth and peace in society but because – as the CATUS President Orbovic put it at the press-conference dedicated to this issue – “it’s a precondition for further progress on Serbia’s path towards European Union”. 
For our workers and citizens in general it is very important that the ETUC is constantly in contact with the European Commission and thus at the very source of the most important information. Not only will that information be shared with us but the representatives of the two confederations will be included in all basic ETUC activities. 

MINISTER’S VULIN “POTEMKIN VILLAGE”
24. October 2014  •229•    Further
The latest statement, issued by the Ministry of Labour, trying to convince Serbian public that employment is steadily growing, may be considered а case of wishful thinking, say experts explaining that the data mentioned there can only be true on paper, not in reality. Quoting the national Statistical Office Minister Vulin tried to prove that since last September unemployment had decreased by 3.8 % and was only 20.3 %. Boasting about 143,660 new jobs created in last eight months he said those were quality jobs and not just the result of seasonal trends.
The experts are much more skeptical. Starting with the argument that statistics can prove anything, Professor Savic from the Belgrade Faculty of Economics says he fully believes the number of new jobs but is less sure they are really “new”. Namely, the legalisation of those who already worked in informal sector cannot be considered as the creation of new jobs. The same can be said for those who substituted their contracts for definite period of time by full-time ones. These are not new jobs, but a simple change of the form of employment. Confirmation for his words professor finds in the fact that the national GDP in this and next year is to be negative which obviously refutes the Minister’s argument. 
Besides, many new jobs can be explained by the presence of the army of relatives and friends that each Serbian Government uses to employ after gripping power. Such facts usually remain hidden, but there is a reason to believe that the employment has grown mostly in public administration and public services where the influence of politicians is very strong. If all this is true, the data that Minister used to boast about should be considered rather as an argument indicating a new negative trend. It is high time the Government enabled the public to have a true insight in the employment in the two above-mentioned sectors, thinks professor Kovacevic. 

TEACHER UNIONS’ PROTEST ON OCTOBER 22
20. October 2014  •228•    Further
Four representative teacher unions decided to go on with the activities aimed at making Government modify its austerity program. One of the program’s intentions was the 20% reduction of salaries in public sector - a measure that since the beginning has been met by the employees with disappontment and rage. 
The unions are unanimous in claiming that teachers’ salaries should not be decreased. Following the statement issued at the end of September and claims put through during the warning strike on October 2, they also demand a law on salaries and salary grades. They are convinced that the current average amount they receive monthly (43,000 dinars or 364 euros) is far from satisfactory and makes it impossible to accept any future cuts. 
It is a positive fact that all four relevant unions made a consensus on demands they sent to the Government. It shows they understood well that the only way of opposing the neoliberal politicians whose decisions are mostly taken under the strong influence of the IMF and European Comission is to coordinate their activities and look for more unity. In the eve of the strike that should take place on October 22 in front of the CATUS premises there will be a press-conference at which the issue of the forthcoming rally and further steps to be taken will be broadly discussed. 

CATUS MARKED WORLD DAY FOR DECENT WORK
9. October 2014  •227•    Further
This year on October 7 Confederation of Autonomous Trade Unions of Serbia again participated in the realization of the World Day for Decent Work campaign.
In CATUS and UGS Nezavisnost announcement which was published in domestic media on that occasion, it's been pointed out that workers' rights in Serbia are far below norms and standards established by the EU, working conditions are extremely bad and salaries of most people push them to the brink of poverty. 
Comments of citizens that our activists came across during the distribution of flyers in the streets of Belgrade ''confirm'' the general opinion about the ''decency'' of work and salaries in our country. symbolizing harmony between keeping existing and creating new jobs, protecting climate and safeguarding healthy environment, were hung up in prominent places in the city. 
The meeting of National Committee of the Trade Union of Employees in Science and Research Institutions of Serbia, which dealt with the analysis of current situation in the sphere of science, was held in Belgrade on the same day and used for the promotion of the campaign. 
The seminar entitled ''Labour legislation and new trade union strategy'' dealing with the latest amendments to labour legislation, new trade union strategies and ways of organising and mobilising workers in the defence of safe and sustainable jobs also gave us space to promote the ides of WDDW. Participants were given flyers with slogans of the campaign which was also promoted on the regional TV station in the city of Krusevac. If we are to judge by the effects of implementation of new Labour Law, the announced decrease of wages and pensions and dismissals in public sector, fierce battle for DECENCY of labour in Serbia is yet to come. 

CATUS PRESIDENT LETTER TO PRIME MINISTER VUCIC
7. October 2014  •226•    Further
Dear Mr. Vucic, 
Serbia is in a deep crisis which makes us, like the most people, very concerned about its future. 
The austerity measures were adopted without consultations with workers’ representatives and affect only the employees whose wages are already low. 
We strongly oppose the reduction of wages in public sector that will certainly lead to a decline in living standard, consumption cuts and decrease in the economic activity. 
Taking from pockets of elderly citizens is a violation of their acquired rights and contrary to the Constitution. 
We believe that in order to achieve its objectives the Government should not limit itself to ”tightening the belt” but adopt measures limiting the informal economy, banning the employment of political party supporters and introducing order into public procurement. 
Aware of the tragic consequences of the current privatisation, we do not want to be only the observers of workers’ suffering in the companies that have not yet been privatised or restructured, but actively participate in the decision-making that will be of mutual benefit. 
By doing so we could not only prevent that certain companies get into the hands of wrong people (as it already used to happen) but would also help the creation of workers’ consortia which would take part in their privatisation. 
Due to all this we ask you for an urgent meeting that could be the start of social dialogue (which so far hasn't been working properly) and help us solve problems jointly and in the interest of our economy and our citizens. 
Social consensus would help us reach effective solutions, find a way out of the crisis and resolve the problem of numerous strikes, both those already going on and those that were just announced. 
With respect
Ljubisav Orbovic
CATUS President 

MORE THAN 200,000 WORKERS
DON'T EVEN GET MINIMUM WAGE
6. October 2014  •225•    Further
In an interview to the media, CATUS Secretary General Mihajlovic said that out of 400,000 Serbian workers receiving minimum wage, more than a half would not get that amount either. Reminding the public that a few days ago minimum wage was increased by nearly 5 % and quoting Minister Vulin's statement that no worker in Serbia should get less than 21,000 dinars per month, he still expressed his doubt about employers' readiness to respect the Government's decision. 
Workers who do not get paid according to the new law have the possibility to address the Labour Inspection which can decide whether to make the employers pay a fine or send them to the court. The problem is that not only aren't there enough inspectors, but they don't do their job well and workers being afraid of losing their jobs often avoid to turn to them. 
Employers are convinced that Serbian economy is in deep crisis and there is no real possibility of increasing the minimum wage. For them the Government's decision is only the expression of politicians' will to diminish social tensions. However, as there isn't enough money, promising any increase is not realistic– at least for the moment. On the net minimum wage of 21,000 dinars an employer would have to pay another 12,000 for contributions and taxes and in today's Serbia it is a huge expense. The solution, according to them, could be the redistribution of wages that are over the minimum. 
The unionists are convinced that minimum wage is not a big burden for serious employers who choose not to redistribute above-the-minimum wages but sacrifice a part of their profit for the benefit of the workers. Problem is that majority is often not ready to do so and is still making a mistake of considering workers part of the overall production cost. 
The only issue workers and employers agree upon is the need for a joint appeal to the Government to diminish taxes on the minimum wage and thus facilitate employers' position. 

TEACHERS' WARNING STRIKE TODAY
2. October 2014  •224•    Further
The strike is a response to the appeal issued by the Teachers' Union of Serbia and three other big unions after the session held in Belgrade on September 25. It started this morning by teachers not giving first lectures in both morning and afternoon shifts. The educators ask to be exempt from the measures that were announced by the Government and anticipate the reduction of wages in public sector. They also demand the new law on salary grades „correcting injustice towards employees in education“. According to them all public employees having the same qualification should be paid equally.
It seems that unions are ready to organise a big rally in mid-October, the day Serbian Parliament starts debating 2014 budget revision. A body composed of representatives of all four unions has not yet decided whether to start preparing the general strike in case the Government sticks to its decision on wage reduction. Turning the deaf ear to the appeals of the unions is quite normal for Serbian politicians, so nobody would be astonished if they did it once more. 
Minister of Education, Verbic, said that if a new law on wages in public sector was adopted the teachers should not hope to see their wages increased. He reiterated that the Ministry was elaborating the new system of salary grades, but stuck to the opinion that the increase was out of the question. 

GOVERNMENT IMPOSED MINIMUM WAGE
1. October 2014  •223•    Further
The decision concerning its exact amount was made unilaterally at the session held on September 26, Monday. It followed the impasse caused by the lack of compromise between social partners who loooked in vain, for more than a month, for a solution that would satisfy all sides. New minimum hourly wage amounting to 115 dinars (round a euro) will come into force starting from January 1, 2015. Minimum monthly wage will thus be 21,054 dinars (178 euros). 
The failure of negotiations in the Social and Economic Council (SEC) was due to the fact that claims of employers and trade unions were radically opposed - the former refusing any increase, the latter sticking to the minimum amounting to 137,9 dinars per hour. Unionists are convinced that Serbian Government has not been respecting its own laws, in this case the Labour Law which was triumphantly (although without any serious negotiations with the unions) adopted not long ago. 
„There were no real negotiations“ claims Zoran Mihajlovic, Secretary General of the CATUS. And adds: „At the last session of the SEC we were not offered any proposal worth of mentioning. It's a clear proof there is no social dialogue in Serbia.The only Government's argument used to justify the new hourly wage was the „lack of money“. 

TRADE UNIONS AGAINST THE REDUCTION
OF SALARIES IN EDUCATION
27. September 2014  •222•    Further
Teachers' Union of Serbia and Trade Union of Educational Workers asked for the education not to be included in the announced reduction of salaries in public sector. "We don't accept any kind of reduction of salaries in the education because they are already below the national average, around 15,000 employees in education receiving minimum wage, said the president of the Teachers' Union of Serbia, Branislav Pavlović. According to what he says, average salary in education is around 43,000 RSD (364 EUR). Its value is exaggerated because of high salaries of university professors. In secondary and primary schools the salaries don't exceed 40,000 RSD. 
Pavlović demanded that in case the salaries were reduced the Government should be explicit on how long the reduction would last. He said that after the Government officially announced austerity measures the trade unions would speak about their next steps and possible strike. 
The unions also think that educational workers are not the problem, but corruption, first of all, among principals. It is common knowledge that getting a job in education might cost from 5,000 to 10,000 EUR. 

FIGHTING FOR PENSIONS ALL THE WAY TO STRASBOURG
24. September 2014  •221•    Further
Due to the upcoming reduction of pensions the Association of Pensioner's Trade Unions of Serbia announced that it would look for justice at the European Court of Human Rights in Strasbourg. As it has been said they would first initiate the procedure of assessing the Government's decision at the Constitutional Court of Serbia and if they were not satisified they would go to Strasbourg. At the joint press conference both Confederation of Pensioners of Vojvodina and Trade Union of Pensioners ''Nezavisnost'' supported the idea. 
Vice-President of the Association, Marija Todorović, said that the sustainability of pensions depended on the production sustainability and the measures to be taken by the state should be directed towards increasing production and number of employees, not fostering austerity. She reminded that pensions were private property, they were earned, constituted an unalienated right and the state couldn't just reduce them. Besides, pensioners didn't know for how long their pensions would be reduced and whether the state would return them to their previous level after the expiry of a certain deadline. 
Representatives of the Association warned that the reduction of pensions wouldn't lead to desired effects, but further devastation of pension system in Serbia. "Why doesn't one tax the richest? The worst effects of crisis should be felt by those who have the most, not the citizens and pensioners", pointed out Živorad Tešić, member of Association's Executive Committee, and reminded that European Commission warned that austerity measures were not sufficient and the exit from the crisis couldn't be reached without growth. 
Representative of Confederation of Pensioners of Vojvodina, Milan Nenadić, noticed that for the past five years the real value of pensions dropped by 20%, which meant that pensioners' standard of living was constantly falling. The announced nominal reduction would additionally worsen their position, he said and concluded that the state would have to answer where the money which had previously been paid into the Disability Insurance Fund had disappeared and why since 2000 the pensions had been paid out from the budget. 

YURA CORPORATION DOESN'T TOLERATE UNIONS
15. September 2014  •220•    Further
South Korean „Yura Corporation“ in Rača, close to Kragujevac, submitted the request to the Ministry of Labour asking for the trade union organization in Yura Corporation to be deleted from the register. 
In the Confederation of Autonomous Trade Unions of Kragujevac it is estimated that this behaviour is offending both the workers and Serbia as a state. Once again they think „Yura Corporation“ proved its arrogance and showed it didn't respect the hospitality of the citizens of Serbia, especially the residents of Rača municipality. 
“In free democratic world there is no possibility for the employer to submit the request for the deletion of the company trade union, otherwise trade unions would become rarity. Fortunately, they are not rare and all democratic societies are proud of their existence. We are astonished by the reasons expressed by the management of the „Yura Corporation“ trying to justify its act: submitting extorted workers' statements it wants to prove that workers never founded the trade union, that the request for the entry of trade union into the register was submitted by an unauthorised person, that trade union president was elected illegally, and that even the Ministry – by registering trade union without necessary documentation – didn't perfom its work well'', it is said in the announcement given by the Confederation of Autonomous Trade Unions of Kragujevac. 
“Regardless of difficult economic situation in the country, we invite the Ministry of Labour, Employment, Veteran and Social Policy not to succumb to these imperial-nondemocratic requests and protect the dignity of its people”, it is further stated in the announcement. 

WHAT SHOULD BE THE MINIMUM WAGE?
11. September 2014  •219•    Further
Minimum labour cost per hour in Serbia hasn't been changed for two years and amounts to 115 dinars. Trade unions think that it should be raised to 137.9 dinars. Employers, however, think that it shouldn't be changed because there are no conditions for that. They expressed their attitude at the meeting of the commission dealing with establishing the minimum wage, while the representatives of line ministries didn't say anything, but remained silent. 
President of the Employers' Association Nebojša Atanacković is of the opinion that minimum wage shouldn't be raised yet because GDP hasn't increased since 2008. Atanacković says it wouldn't be good to increase the minmum wage due to the fact that it also influences the increase of all other salaries, which would, as he points out, be contrary to the announced reforms envisaging the reduction of salaries and pensions. 
CATUS General Secretary Zoran Mihajlović said that according to the amendments to the Labour Law there were grounds for raising the minimum wage which had been the same for two years and it should amount to 138 dinars according to all parametres. He reminded once more that the amount of the minimum wage hadn't been changed for long and remained at the same level for two years – i.e 115 dinars per hour. The session at which social partners should express their views is due to be held tomorrow 12 September. 
It's rather sad that in the middle of July the Government of Serbia decided that the minimum wage (without taxes and contributions for mandatory social insurance) for the period July – December 2014 in Serbia should stay at the previous level, which means that it has been equal to 20.010 dinars for two years so far. That means that a Serbian worker with their minimum salary of 175 euros is the one with the lowest salary in the region. 

"TERMOELEKTRO" – A MODEL FOR COMPANIES IN RESTRUCTURING
8. September 2014  •218•    Further
Recovery plan that workers of Serbian company Termoelektro prepared for the hearing at the Economic Court could become a good model for all companies having the same problems. Its core is an idea to convert claims of companies' creditors into shares that would become their property. Such a proceeding would help avoiding bankruptcies and compensate the losses of all the victims of companies' insolvency. The fact that strategic foreign partners support the idea and are ready to invest in company's' renewal has special importance.
The workers themsleves have made considerable effort to find strategic partner, but have been obstructed by a group of people with particular interests hiding behind the fictitious Creditors' Council. Name of the partner is kept secret for the moment but there are other companies from Bulgaria, Germany and Hungary which are ready to invest and whose names have already been made public. 
It is curious that Termoelektro was sold in 2008 to a misterious company Confitrade from Geneve employing only one person! Workers have explained that new owner(s) first diminished the value of company's shares more than hundred times (!), dismissed people working there for years, got into debts and signed various highly suspicious business contracts. All this resulted in big transfers to Cyprus banks and bankruptcy. Workers have documents proving financial transactions worth about hundred fifty million euros by which the company's capital was transferred to Virgin islands, Cyprus and the ex-republics of Soviet Union. 
Established in 1945 Termoelektro acquired good reputation after its engagement at various construction sites all over Serbia and Europe. Its destiny in the years of transition has been rather sad, still the new recovery plan is raising hope for its employees. 

GOVERNMENT ATTACK ON TRADE UNION ASSETS
4. September 2014  •217•    Further
News that Serbian Government intends to privatise the famous Trade Union Hall has caused deep consternation of CATUS members already suffering under combined attack by employers and politicians. The Hall started working in the 60s of the previous century, its founder being the Council of Trade Union Confederation of Yugoslavia. After the dissolution of the YU Confederation its legal inheriter became the CATUS that founded an enterprise dealing with its maintenance and activities (mostly in domains of culture, art and education).
The entire Trade Union Home (including the Hall) was built by the means of the legal predecessor of the CATUS, Trade Union Confederation of Yugoslavia, and was registered according to Serbian laws. It is of enormous importance for the smooth functioning of the CATUS not only because all sessions of its organs, bodies of its Federations and of Trade Union Confederation of Belgrade are held there, but also because offices of its experts are all there. Besides, it's a place where CATUS often organises its round tables, international and press conferences as well as Congresses. 
In Milosevic's time, in 1989, the Home was defined as social enterprise and later on, in 2004 as ''state property'' liable to privatisation. The fact that (unlike many other enterprises and institutions) it has never been owned by anyone else and has been a genuine ''greenfield investment'' built on empty land, was completely overlooked. This, however, can not change the basic truth that the building was constructed with trade union money and undoubtedly belongs to its members. 
In the state of law the ownership is highly respected and protected. The idea of privatising someone's property and then expect them to buy it is not only immoral but illegal, too. Consequently, privatisation without CATUS approval would be null and void. Having in mind that Serbia is not yet a real state of law, this issue might be settled only after a long and fierce battle both in courts and streets. 

OUTWITTING THE CAPITALISM: WORKERS BUYING
THEIR OWN COMPANIES
1. September 2014  •216•    Further
Company trade unions in the factories of lubricants and bakery Branko Perisic in Kruševac decided to organize a workers' consortium with the intention to participate in the privatisation of their own companies. The initiative was fully supported by the local Social and Economic Council.
In the privatisation process which has been going on since the October 2000 democratic revolution many of Serbian companies were ruined or downsized. More than half a million workers lost their jobs, many of them permanently. Very often the main cause of the catastrophe were the new owners who managed companies without any sense of responsibility. Many of them were without any previous experience while some intentionally brought their enterprises to the brink of bankruptcy. 
All this shows the importance of the above mentioned decision of the unions which in the future could influence other companies, too. Both the factory of lubricants and the bakery have been functional and able to produce without any state subsidy. It was proved after the annullement of previous privatization contract – the production kept on going smoothly while the wages remained decent and were regularly paid. 

TRADE UNION'S LETTER TO THE PRESIDENT OF SERBIA
21. July 2014  •215•    Further
Dear Mr. President,
At the recent Parilamentary session there has been a discussion on the Labour Law and Law on Pension and Disability Insurance. The laws were adopted as a matter of urgency, regardless of the regulations and legally binding procedures and without the coordination with social partners at the Social and Economic Council. Also, on various occasions we warned about the violations of the ILO Conventions 87, 98 and 144 which Serbia ratified and by doing that took on the responsibility to implement and follow them. The negotiations that the Government is speaking about were just a farce, without a true intention to listen to the employees' demands and arguments and reach a compromise.
We expect you, as the president of all citizens of Serbia, not to sign these laws which go against the people and imply their further impoverishment and reduction of their rights. Thus, you will prove your determination to put Serbian democracy on the path of growth and provide Serbian people with brighter future. 

BELGRADE RALLY - PART OF THE
EUROPEAN WORKERS’ STRUGGLE
18. July 2014  •214•    Further
The new phase of our protests was opened yesterday by the action of metalworkers of CATUS and UGS Nezavisnost whose members came from big Serbian industrial centres Belgrade, Kragujevac, Krusevac and others. They asked for the Government’s support in the months preceeding the final privatisation of their companies, payment of minimum wages, health insurance and a special program for workers-victims of restructuring. A thousand angry workers marched to the Ministry of Economy expecting Minister Vujovic to receive their delegation who wanted to present him the above mentioned claims. Humiliated by the fact that unionists were met only by the secretary of the Ministry, the workers stayed in front of the building for more than an hour, then marched to the Parliament greeted by the passers-by who supported their resolutenesss and courage. It was a good sign as the unions plan to start collecting signatures for the national referendum against the new Labour Law and Law on Pension and Disability Insurance. They are convinced of quickly pursuading at least half a milllion people to side with them, although the Law on Referendum speaks only about a hundred thousand necessary signatures. It should be noticed that President Orbovic categorically denied any strategic link betwen CATUS and any political party, insisting on the fact that the struggle we were engaged in now was purely unionist. He said he was appalled by the anouncement of a counter-rally that the ruling parties planned to organise in order to check workers’ growing union appeal to Serbian public, as well as by the behaviour of the police who started checking companies for possible participants of the Thursday rally and by the new trend in media disseminating lies aimed at compromising union leaders. On his behalf, UGS President Canak said that the Government threatening workers with a counter-rally would be met by the „redoubled resoluteness of union action“. He also mentioned that the EU representative in Serbia Mr. Davenport and the representatives of the US Chamber of Commerce were asked to use their influence and warn Prime Minister Vucic about the possible dangers of such behaviour. 

METALWORKERS PUTTING UP TENTS
IN FRONT OF THE PARLIAMENT
16. July 2014  •213•    Further
The new phase of our protests was opened yesterday by the action of metalworkers of CATUS and UGS Nezavisnost whose members came from big Serbian industrial centres Belgrade, Kragujevac, Krusevac and others. They asked for the Government’s support in the months preceeding the final privatisation of their companies, payment of minimum wages, health insurance and a special program for workers-victims of restructuring. A thousand angry workers marched to the Ministry of Economy expecting Minister Vujovic to receive their delegation who wanted to present him the above mentioned claims. Humiliated by the fact that unionists were met only by the secretary of the Ministry, the workers stayed in front of the building for more than an hour, then marched to the Parliament greeted by the passers-by who supported their resolutenesss and courage. It was a good sign as the unions plan to start collecting signatures for the national referendum against the new Labour Law and Law on Pension and Disability Insurance. They are convinced of quickly pursuading at least half a milllion people to side with them, although the Law on Referendum speaks only about a hundred thousand necessary signatures. It should be noticed that President Orbovic categorically denied any strategic link betwen CATUS and any political party, insisting on the fact that the struggle we were engaged in now was purely unionist. He said he was appalled by the anouncement of a counter-rally that the ruling parties planned to organise in order to check workers’ growing union appeal to Serbian public, as well as by the behaviour of the police who started checking companies for possible participants of the Thursday rally and by the new trend in media disseminating lies aimed at compromising union leaders. On his behalf, UGS President Canak said that the Government threatening workers with a counter-rally would be met by the „redoubled resoluteness of union action“. He also mentioned that the EU representative in Serbia Mr. Davenport and the representatives of the US Chamber of Commerce were asked to use their influence and warn Prime Minister Vucic about the possible dangers of such behaviour. 

BIG RALLY AGAINST THE LABOUR LAW
12. July 2014  •212•    Further
Today, members of CATUS and UGS 'Nezavisnost' gathered in front of the Government building in order to express their discontent with the final version of Labour Law and Law on Pension and Disability Insurance, but also to protest against the fact that the Drafts would be introduced into the parliamentary procedure without the consensus of social partners in the Social and Economic Council.
The protest started in front of the CATUS building at the Nikola Pasic Square from where a few thousand trade unionists marched to the building where an extraordinary Government session was held. Confronting a huge number of policemen, including even the elite intervention units, unionists tried to open the way to the building for the union presidents, Orbovic and Canak. Luckily, no violence followed. At the end, no one was allowed to enter nor did any Government representative try to address the gathering. 
The rally ended with an appeal of two presidents who called Serbian people, especially the young and unemployed, to carry on the protests in front of the Parliament building from Tuesday on. 

NEW ROUND TABLE ON LABOUR LAW
8. July 2014  •211•    Further
Under the title “New Labour Law - Reform or Anti-reform?” on July 9 the table will be organised by two major Serbian confederations, CATUS and UGS Nezavisnost. The participants mostly from Government, trade union and employers’ organizations, joined by foreign investors and domestic experts, will all together try to find answers to crucial questions such as: “Will the amendments to the existing Law, aimed at its modernisation, only make workers lose their rights and increase their insecurity?” and “Do we build our new economic system for the benefit of the European Union, domestic speculators or our people?''
There is a great interest for presentations of the U.S Business Chamber and Council of Foreign Investors who in the past were always invited to unions’ round tables but never showed up. We know they are very interested in the amendments, still they never clearly expressed their views. Maybe this time they will manage to explain to Serbian public what regulations in the current Labour Law prevent their members from investing in our country. It would certainly be much more correct to openly express their views than to dedicate themselves to incessant, non-transparent lobbying of the Serbian Government’s members. It will be especially interesting to learn from them about legal norms in their countries regulating collective bargaining, position of trade unions, payment of salaries, non-payment of contributions to social funds, eradication of poverty, etc - and compare them to those they want to impose on us. 

ANNOUNCEMENT OF THE CATUS PRESIDENCY
4. July 2014  •210•    Further
Violence against the employees, being carried out through the amendments to the Labour Law drafted without a public debate, represents an open subjugation to foreign interests as nobody ever proved that the bad economic situation in Serbia was caused by the high level of workers' rights. 
Attacking salaries, which are the lowest in Europe, rejecting to define minimum wage, even though this is normally done in the most developed countries, easier dismissals in the country where the unemployment rate is the highest in Europe while the chances of getting a new job are practically non-existent – are the most important goals of this Law's creators, making workers even poorer and more susceptible to exploitation than before. 
Impossibility of getting new employment and job insecurity have already made young people in Serbia feel they have no perspective, while the others fear losing their job and getting into even bigger misery. 
People who call themselves ''leftists'' and ''patriots'' did nothing about criminal privatizations, didn't find investors, didn't revive enterprises nor did they initiate the economic recovery of Serbia. However, they are very successful when finding the main guilty parties within the victims of a tragic economic situation. 
Public debates about the new Labour Law will, however, take place. If not such usually held in many other countries of the world, (and also legally envisaged by Serbian legislation), it will be a different one, held at squares, in streets, enterprises, factories and other places all around Serbia, bringing together all those affected by the Law, i.e. workers and citizens of Serbia. Such a public debate will enter history and remain recorded for generations to come, as an example of unequal citizens' struggle for better Serbia. 
Even if the people temporarily lose this battle, the posterity will remember it and the winners will be judged by the time. 
We shall never forget our partners giving thanks to foreigners who supported their struggle against our people nor foreign employers thanking for the Law beneficial to them and disadvantageous for the citizens of Serbia. 

UNIONS GETTING READY FOR PROTESTS
3. July 2014  •209•    Further
CATUS President Orbovic has sent a circular letter to all presidents of our federations and regional organisations asking them to be ready to mobilise their members on the call of the Confederation that might follow in recent future. 
The warning has to do with possible protests that might take place in the capital and last for more than a day or two. 
All depends on results of negotiations with the Government and employers concerning the amendments to the Labour Law. The possible breakdown of the negotiations would be a signal for CATUS Presidency to fix the starting date of an all-Serbia protest campaign. 

SCANDALOUS IGNORANCE OR EVIL INTENTION OF THE MEDIA?
30. June 2014  •208•    Further
Continuing its dirty campaign against the unions, the media which is under the control of certain political and business circles, has provoked another scandal adding to its already low reputation. A few days ago a writer of an article that appeared in the tabloid “ALO” denigrated trade union representatives who, according to him/her, had been given “enormous per diem allowances for their participation at the 103rd Ordinary session of the ILO highest organ in Geneva – all of it at the expense of Serbian tax-payers”. The article provoked an immediate reaction of CATUS and “Nezavisnost” whose denial will supposedly reach a lot less people than the shameful text.
In their reply to the author of the article, unionists expressed their astonishment at his/her complete ignorance of international rules of behaviour. They explained that the composition of the delegation had been defined on April 7, at the session of Serbian Social and Economic Council. They found it also necessary to clarify that according to ILO rules, the per diem allowances of ALL delegation members are financed from the budget, Serbia being no exception. 
The writer of the article did not mention that our delegation had been only one of 189 tripartite delegations present at the meeting and treated in the same manner, nor did he expose to criticism the fact that the Government’s and employers’ delegates – as it is always and everywhere the case – had also been “paid by the money of Serbian tax-payers”. 
It is becoming more and more obvious that as the day of the adoption of new Labour Law (unilaterally imposed by our social partners) is approaching, the anti-unionist campaign is gaining ground and losing last traces of good taste. 

TRADE UNION REACTION TO NEW LABOUR LAW
25. June 2014  •207•    Further
The newest Draft of the Amendments to the Labour Law, prepared by the the Ministry of Labour, was not agreed upon with the unions, is not the result of the Work group's efforts and does not reflect what representative unions were fighting for in the last couple of months. 
Neither Social Economic Council gave its opinion about the text of the law nor did the authorities organize public debate so that having in mind a great importance of the law the opinion of experts could be heard. 
To that end, Confederation of Autonomous Trade Unions of Serbia and TUC ''Nezavisnost'' shall undertake measures in order to protect workers' rights. These measures will be announced at the joint press conference that will be held today, June 25 in the premises of the Confederation of Autonomous Trade Unions of Serbia, 5 Nikola Pasic Square, room on the second floor at 1 p.m. 
REFERENDUM ON LABOUR LAW?
19. June 2014  •206•    Further
After the session of the CATUS Presidency a statement was issued, giving support to Government’s decision to postpone till October the 10 % decrease of wages of all civil servants and employees in public services. At the same time the Government was asked to entirely give up that idea as the wages in question were already low, as well as to abolish the so called “solidarity tax” because the restrictive economic policies had proved to be wrong all over the world. 
In the statement the CATUS also repeated its criticism against the unilateral and arbitrary creation of the new version of Labour Law. Such procedure, as well as its result, i.e the new Draft written by the Government, were labelled as “unacceptable”. The way the most important issues had been regulated by the Draft (for example, employment agreements for a definite period of time, dismissals, severance pays, extended application of collective agreements and minimum wage) substantially neglected workers’ interests and was not satisfactory. 
The CATUS appealed to Minister of Labour Vulin to meet with union representatives and help harmonising different views. A public debate engaging all segments of the society could considerably help such effort, the unionists think. If these proposals are rejected, they will be ready to start gathering citizens’ signatures in order to initiate a referendum on the subject. 

UNIONS AGAINST RESTRUCTURING OF PUBLIC UTILITIES
16. June 2014  •205•    Further
Trade Union of Workers in Public Utilities has once more opposed the politicians’ intention to use the restructuring of these companies as a pretext for the privatization of a big part of national wealth. In an interview given to the media, its President Grujic explicitly said his federation was against the idea of depriving people of essential goods such as communal water supply, central heating, cemeteries and city sanitation.
Grujic said that unions were not a priori against the reforms, but insisted it was necessary to go deeper into the matter and look for serious solutions before putting them into practice. 
“We must know in advance the nature of changes, then who will administer the companies and be responsible for them, how the prices will be formed, etc” added Grujic warning that very often the privatizations of utilities led to considerable price increase, lowering the quality of services and problems with supply. He concluded by saying that easily enabling someone to earn at the cost of Serbian citizens would be the worst mistake. 

SHAME ON SERBIAN RADIO AND TELEVISION!
13. June 2014  •204•    Further
In a letter addressed to the General Director of Serbian Radio and Televison (SRT) the President of Kragujevac Regional Council, Jugoslav Ristic, is sharply criticizing a video clip that recently appeared in various SRT programs, its co-author being the National Alliance for Local Economic Development (NALED), an obscure NGO representing mostly interests of Serbian and foreign employers. 
The way the clip tries to convince the public of the harmfulness of workers’ amendments to Labour Law is scandalous as it openly mocks many of the institutions of the welfare state such as paid vacations, severance pays, employment for indefinite period of time, constitutional right to trade union organizing etc. Ristic reproaches the SRT for using tax payers’ money for curbing interests of Serbian workers and citizens and insists it was them who “defended Serbia against floods, not tycoons accustomed only to plunder”. He reminds the management of the leading Serbian medium of the servility shown by their predecessors during the Milosevic's rule and says their company was obviously structured in a way to “serve ruling elites, against interests of the people”. 
“Any good-intentioned person sees that the new Labour Law announced by the Government will bring poverty… Its adoption will be the result of orders coming from abroad. Impoverished country is an ideal place for direct foreign investments bringing Third World salaries into the heart of Europe” explains Ristic and adds: ”There is something that is good in the clip: the interests of those who want the new Labour Law are defended by Devil himself, so we can at least hope that at the end they might be punished by God and people” 
The letter requests from the SRT to stop showing the shameful clip and apologise to to the public. 

VOJVODINA’S TRADE UNION LEADER WARNS THE GOVERNMENT
10. June 2014  •203•    Further
President of the Confederation of Autonomous Trade Unions of Vojvodina and member of the Tripartite Work Group on Labour Law, Goran Milic, said he hoped the reason would prevail and current Government’s Draft be sent into oblivion. Naming the Draft “an extremely bad document” he didn’t forget to warn the Government that in the case the Law was adopted without consultations with the unions, they could resort to strikes and road blocks. “The version that came to us does not reflect the spirit of the negotiations”, simply said Milic mentioning the crucial issues such as extended application of collective agreements and minimum wages that since the last session of the Work Group had been dealt with arbitrarily by the Government’s experts. 
He explained that the current Draft contained even some regulations from the notorious 'Radulovic's' version which in the eve of the parliamentary elections had made unions step out of negotiations. He also said that workers were particularly disappointed by the new attitudes of the Minister of Labour Vulin who then had supported their interests. Speaking about the norms diminishing indirectly workers’ wages and decreasing rights of trade union representatives, he estimated they would seriously decrease employees’ welfare and substantially limit social dialogue. 
On the other hand, Prime Minister Vucic explicitly said he didn't intend to temporize. According to him the Draft would enter parliamentary procedure within a week. The time is running out and the lack of consensus among social partners is becoming more and more evident. Everyone hopes that the following session of the Social and Economic Council could provide a solution acceptable to all. If not, the Law will have to be the result of the one-sided decision of the Government risking to be labelled as anti-unionist and anti-worker. 

SERIOUS CRISIS IN SERBIAN CONSTRUCTION BUSINESS
6. June 2014  •202•    Further
The crisis in the sector which employs round 90,000 workers is obvious: wages are constantly falling and every year 5,000 jobs are lost. The situation is bad both at construction sites employing 65,000 workers and in industry of building materials with its 25,000 employees. According to the President of Construction Workers’ Union of Serbia Dusko Vukovic, if we want to have a real picture of the sector we must add some 30 to 40,000 workers in the informal economy. 
At the beginning of 2011 there were 11,000 registered construction companies while now their number has considerably decreased. Some of them were without workers or had only one or two of them. Many were closed because of bankruptcy. Vukovic pointed to the fact that while twenty years ago construction business had produced 10% of the country’s GDP, now it produced only 2 to 3%. At the same time the wages were usually 15% to 20% lower than those in other segments of Serbian economy. This trend seems to be constant: currently, a construction worker earns 35,000 dinars on average (303 euros) per month, while his colleagues in other sectors get 44,000 dinars (or 382 euros). 
Industry of building materials itself has some additional difficulties. The investments are pretty rare and imports are constantly growing. The worst is that very often the imports are illegal, for example the cement from Kosovo which is regularly smuggled across the administrative line separating Southern Province from the rest of Serbia. 
Vukovic concluded by saying that the precise number of our workers abroad - as they leave without informing any Government’s institution nor unions - is unknown. 

CATUS REACTS TO GOVERNMENT’S MANEUVERS
6. June 2014  •201•    Further
In order to give true information to all CATUS members and prevent further disinformation, the President of the Confederation Orbovic has sent a letter to Presidents of branch federations and regional councils explaining that recent news, which appeared in Serbian media concerning the alleged agreement on new Labour Law between social partners that was to be signed soon, were false. “The latest draft of the Labour Law prepared by the Government is for our Confederation unacceptable” says Orbovic pointing out to the conclusions of the last CATUS Council held on June 4 in Belgrade. There, it was decided to request from the Government “to harmonize the text with the previous version coordinated with the Prime Minister Vucic, otherwise the unions would have to resort to radical forms of struggle”. 
Mentioning that “our members in the work group spent three and half months harmonizing different positions on crucial issues such as the employment agreements for a definite period of time, the dismissals, the severance pays, the extended application of collective agreements and the minimum wage” Orbovic warns that the Government “instead of elaborating them introduced arbitrarily changes that were not agreed with the unions”. 
Reiterating the CATUS position on the unacceptability of the amendments abolishing the extended application of collective agreements and diminishing workers’ wages in private and public sector, the President expressed “his confidence in the victory of reason and the Government’s readiness to resist external pressures”. “We believe in social dialogue leading to final compromise. If it is not achieved, we shall react using all forms of trade union struggle”. 
In order to inform the grass-roots members the letter will be sent to all CATUS basic trade union organisations. 

INTERNATIONAL SOLIDARITY IN PRACTICE
30. May 2014  •200•    Further
A few weeks ago Serbia was struck by disastrous floods. Many human lives and huge material goods were lost in one of the most terrible catastrophes that had ever happened on the Balkans. The CATUS appeal for help was accepted with a genuine feeling of solidarity by some friendly organisations. The fact they were trying to gather help for the affected areas provoked feelings of gratitude and enthusiasm within our working people.
Here are some of the messages that arrived to us soon after the terrible accident took place. 
ILO
PEO, Cyprus 
ITUC
CCOO, Spain
SSM, Macedonia
LABOUR LAW: A NEW DEADLOCK?
26. May 2014  •199•    Further
After three months of negotiations on the amendments to the existing Labour Law, it seems that we are again at the very beginning. For such an impasse the unions tend to blame the Government which, according to them, is too often ready to side with the employers (while justifying such behaviour by an “urgent need of harmonizing Serbian regulation with the EU standards”). The general impression in the world of labour is that our workers are gradually being reduced to the status their brothers and sisters had in the early capitalism when they were deprived of almost all fundamental rights. The worst in all this is that the most powerful pressures forcing us to conform with the Third World labour standards come mostly from the part of the globe where workers’ issues have been settled in a much more civilised way. 
In the EU, payed leaves, Sunday work, severance pays and temporary work, for example, are regulated by the laws that serve workers’ interest much better than in Serbia. The phenomena like avoiding the payment of overtime work, work in night shifts and work on holidays are less typical there. Our workers do know that they are on the same boat with the employers, still they are not ready to stay always below deck. They see that the Government is resolute in trying to resolve the current crisis mostly through foreign investments which will be attracted by limiting employers' rights. By doing so the politicians neglect the activities such as fighting corruption or generating anti-monopolistic legislation - something that could help foreign investors change their often skeptical views on the Balkans. 
Here the employers’ lobby is always stronger and more influential than the workers’. It can promote employers’ interests but that may negatively affect the stability of Serbian economic and social system and lead to disorders that might have adverse effects on everyone in the country and abroad. 
Other serious problems are: the non application of the existing laws, lowest wages in the region combined with the highest unemployment rate, growing poverty and lack of trade union unity. All this helps the employers who constantly accumulate more and more wealth and power – always at the expense of workers, their present and future. 

CATUS APPEAL FOR HELPING FLOODED AREAS
21. May 2014  •198•    Further
Serbia has been hard hit by catastrophic floods. People lost their lives, a great number of those who were evacuated were forced to leave their homes; residential buildings, enterprises, bridges and roads were flooded, damaged or ruined. The Confederation of Autonomous Trade Unions of Serbia sent an appeal to all of its members to provide help and engage themselves in rescuing and defending the cities from further floods, as well as in repairing damaged areas.
This catastrophe and caused damage are a great burden for an already weakened Serbian economy. The Confederation of Autonomous Trade Unions of Serbia turned for help to international trade unions, European and international trade union confederations. Up to now the appeal to help those affected by the floods in Serbia has been answered by the trade unions from neighbouring countries, which sent their solidarity messages and announced different forms of help. 

APPEAL FOR HELP FOR THE CASUALTIES
OF FLOOD IN SERBIA 
21. May 2014  •197•    Further
Dear brothers and sisters, 
We are writing to you on the behalf of Serbian citizens and membership of the Confederation of Autonomous Trade Unions of Serbia and TUC ''Nezavisnost''. These days our country, citizens and trade union members have been going through a natural disaster which is still going on and whose consequences are unpredictable. Lost lives, thousands of flooded, unusable residential buildings, many enterprises, ruined infrastructure, roads, bridges, huge sowed areas, are just a part of what Serbia has lost in an unfair fight with nature. 
Having in mind the proportions of catastrophe in our country, a three day mourning has been announced. We lost a lot, but not the faith in people. Every day citizens and our members show solidarity, and at the same time in different ways we receive help from all around the world – from countries, international organizations, trade unions from the region and individuals. 
According to the fact that a long period of renewal and recovery is ahead of us, we use this opportunity to appeal to our brothers and sisters to send financial help, within their means, to those who suffered a loss in Serbia, through a purposeful foreign currency account of the Government of the Republic of Serbia. Payment instruction for the payments from abroad is on the website of the Government 
http://www.srbija.gov.rs/pages/article.php?id=101093 
At the same time we are asking you to inform us about possible payments to the following e-mail addresses: 
intdep@sindikat.rs 
internationaldepartment@nezavisnost.org 
Thank you in advance for your solidarity. 
DOWNLOAD ORIGINAL LETTER
CATUS                                                                              TUC Nezavisnost
PRESIDENT                                                                       PRESIDENT 
Ljubisav Orbović                                                                  Branislav Čanak

TRADE UNIONS AGAINST REDUCTION OF SALARIES
16. May 2014  •196a•    Further
After today's session of the Social-Economic Council, which was also attended by the PM Aleksandar Vucic, trade union and employers' representatives announced that they agreed to the new austerity measures of the Government, except for the trade unions opposing the 10% reduction of salaries in the public sector.
At the press conference president of the Confederation of Autonomous Trade Unions of Serbia Ljubisav Orbovic stated that the reduction of 10% was not acceptable and trade unions were asking for a different kind of austerity measures. 
Representative of Employers' Association Nebojsa Atanackovic said that the session was dynamic, but ''led to nothing special because the agreement hadn't been reached''. 
Labour Minister Aleksandar Vulin pointed out that the Government of Serbia favoured social dialogue and was especially pleased because trade unions and employers showed understanding for serious difficulties that it was currently facing. 

FOUR MAIN POINTS OF THE
GOVERNMENT’S NEW PROGRAM 
12. May 2014  •196•    Further
A few days ago the new Prime Minister disclosed the Government’s new development plan.
1. According to it, private companies will get 1.2 billion euro loans from banks whose low interest rates will be subsidised by the Government’s 60 billion. The experts think it will substantially improve the liquidity of Serbian economy. 
2. In order to stimulate employment of workers in informal sector, the Government will cover 70% of contributions that will be paid for them by the employers. Those who provide jobs for more than a hundred people will benefit even more – the state will cover 75% of the contributions. 
3. It is expected that the Labour Law Draft and drafts of the laws on privatisation and bankruptcy will enter parliamentary procedure within only 10 to 12 days, much faster than it was previously supposed. Although Prime Minister Vucic asserts all major issues were already agreed with the unions, it is to be seen whether everything will go so smoothly. 
4. In order to stimulate construction business and solve problems of thousands not having their own home, the Government will start giving construction land to entrepreneurs free of charge – on condition they deliver new square meters for a price lower than the average. Favourable credits will be given to buyers with the obligation to pay them out only after 20 to 30 years and with the interest rate not exceeding 3.2%. Besides, no users’ participation will be needed. For an 80 square meter apartment a monthly installment would be only 120 to 130 euros, which is an amount considerably smaller than the one usually paid for a rent. 

TEACHERS' WARNING STRIKE ON MAY 19
9. May 2014  •195•    Further
The strike would be the first reaction to the Government’s restrictive economic program made recently public by the new Prime Minister Vucic. It would unite all four representative teachers’ trade unions whose members would not teach the first lessons in morning and afternoon shifts. By doing so the unionists want to press the Government to exclude teachers from the general 10 % wage cut in public sector and elaborate, as soon as possible, the new system of wage classification.
During the press conference the CATUS Teachers’ Union President Pavlovic said that four unions organsing the strike represented round 80 % of the 103,000 educators working in Serbian primary and secondary public schools. He invited the other, smaller unions to join the action and added it was only the beginning of a broader protest where nursery schools and University staff would also participate. 
Pavlovic confirmed that unions were invited to negotiate with the Ministry separately but resolutely refused to do so. He said that the wage cut in education would help Government save only 3 billion dinars, while the cost of its officials' car maintenance, for example, exceeded 6 billion. Besides, the state lost almost 2 billion euros through tax evasion in informal sector. 
He continued by saying that 15,000 teachers already received the minimum wage, but if the new economic program was realised further 5,000 would join them. Teachers’ wages were generally low, the average being only 43,000 dinars (about 400 euros) and in primary and secondary education they were even lower. Pavlovic concluded by saying that Government ”in fact started harassing teachers and tried to present them as lazy bums, while nobody monitored seriously the private sector where employers too often paid workers only minimum wage and gave them the rest “under the table” – just to avoid paying contributions”. 
According to Minister Verbic the meeting with unions was fixed for Friday. 

MAY 1 RALLY: FOR A WORLD WITH MORE JUSTICE
3. May 2014  •194•    Further
On the occasion of the main workers’ holiday two biggest Serbian trade unions, CATUS and UGS Nezavisnost, have sent a harsh message to the Government criticizing its new economic program based on restrictions, wage decreases and mass dismissals in public sector. Marching under slogans “Who does not want evolution will get a revolution!” and “For a better world - more justice!”, thousands of their members expressed clearly their readiness to fight for workers' rights.
The rally started at Nikola Pasic Square in front of the main CATUS premises in Belgrade and was opened by the public reading of the “May 1 Declaration” speaking about more than 800,000 unemployed, one million living in poverty and hundreds of thousands indebted - all in anxiety about the future. The criticism was mainly directed towards employers and Government who generally regulate work time and wages unilaterally and consider the right to paid leave, paid overtime and night work, payments for years of service and collective agreements as un unnecessary burden slowing down economic development. 
The CATUS President Orbovic said that unfortunately Serbian workers were nowadays forced to fight for the same rights they fought for a century ago. Mentioning the fact that many of our workers already had to work more than 10 hours a day, he added that for that work they often received only poor wages that frequently were even late. “Is this a new and better life promised to us when we fought for democracy? What will be the final outcome of the privatisation?” he asked and warned against the men who in the aftermath of the democratic change ruined Serbian economy and were now entering our political life again. 
In the continuation, the UGS President Canak warned the Government that its unwillingness to introduce changes into Serbian economy only step by step, might lead to violent upheavals and workers’ every day presence in the streets. 
The members of other trade unions, non-government organisations and citizens have also joined the rally that after a walk through the central streets of Belgrade ended up at Slavia Square, in front of the monument dedicated to Dimitrije Tucovic, founder of Serbian workers' movement and great fighter for their rights. 

NEW MINISTER OF LABOUR MET
WITH ORBOVIC AND CANAK
2. May 2014  •193•    Further
For a long time the name of the person occupying the post of the Minister of Labour was a puzzle. We have recently learned it would be Aleksandar Vulin, president of the Socialist Movement, one of the parties that makes part of the ruling coalition. Known as a “leftist”, Mr. Vulin is expected to promote – as far as it is possible – the interests of the employees. Having in mind the neoliberal trends prevailing in Mr. Vucic’s new Government it will not be an easy task at all. 
However, the first steps of the new minister give space to hope that his election to this post of the highest responsibility was not the worst of the solutions. Just a few days after his appointment Mr. Vulin met with CATUS President Orbovic and UGS Nezavisnost President Canak on April 30. 
The main subject of the talks were the amendments to the Labour Law which for a long time have been in the center of the most heated debates. This time the exchange of views - that sometimes differed considerably – was rather constructive, as both sides looked for solutions that would satisfy all social partners. Further steps leading to the adoption of the controversial law were also defined. It is worthy of saying that Mr. Vulin was the only party leader answering the CATUS letter directed to all political parties on the eve of the March 16 elections. The workers' representatives hope he would respect unions during his four year mandate, too. 

ETUC SECRETARY GENERAL SEGOL
GIVES SUPPORT TO OUR UNIONS AGAIN
1. May 2014  •192•    Further
Getting news about the May 1 celebration in Belgrade, the General Secretary of the ETUC Bernadette Segol has sent a message of solidarity to CATUS and UGS Nezavisnost Presidents Orbovic and Canac. She was especially content with their readiness to organise the event together. 
This message has made deep impact on Serbian unionists who still remember Mrs. Segol's visit to our country and her talks with leading politicians to whom she successfully transmitted anxieties and claims of our workers. 
Here you can read the full content of the message. 

EMPLOYEES DON'T RECEIVE THEIR SALARIES
AND YOUNG EXPERTS DON'T HAVE JOBS
29. April 2014  •191•    Further
According to the official information, in Serbia there are around 1,7 million employees. However, around 45,000 don't receive their monthly salary while 650,000 don't receive it regularly. An average monthly salary is around 40,000 dinars (345 euros) while around 35,000 people get less than a legal minimum, which is 115 dinars per hour (less than one euro), meaning less than 20,000 dinars (173 euros). 
A third of employees in Serbia has a serious problem. They are without a single protection mechanism, and that's why in the end many people seek justice in the streets. Primarily, those are the people whose enterprises went bankrupt, then the ones whose once successful enterprises were destroyed by a plundering privatization, as well as the losers at the labour market who have been looking for a job for years. These are young educated people unable to find work in Serbia that yearns for experts, but it doesn't opt for ''domestic minds'' which proved to be very successful in developed countries, at famous world universities and profitable firms which even in the years of crisis are successful in their business. Therefore, unfortunately, ''brain drain'' is the only continuity for young experts that nobody wants to break by offering jobs and good working conditions. 

GROWING INTEREST FOR “WORKERS’ COMPANIES”
22. April 2014  •190•    Further
Trade unionists of Krusevac region are promoting the idea of “workers’ shares” which could enable workers to become co-owners of their companies. They are lobbying even the legislators whom they try to convince that giving workers possibility to unite during the privatization process and buy their enterprises would be both just and useful. The city of Krusevac itself can offer some good examples of “workers’ privatization”, the transport company “Jugoprevoz” being one of them. 
“Jugoprevoz” belongs to the consortium of 535 small shareholders who in last five years managed to pay-off the capital of the company they worked for. Currently, their position is much safer than the one of workers in other seven companies in Krusevac which according to the new Government’s plan have to be restructured. Only last year more than 700 of their workers decided to take severance payments while many others are ready to do the same in the recent future. 
Aware of the fact that privatizations of companies were often a real catastrophe (in Krusevac alone, 14 out of 32 privatisation contracts were annulled), workers are ready to follow their comrades of “Jugoprevoz”. Those working in “FAM” and “Branko Pesic” are in the first lines: almost destroyed by previous owners, after the brake-up of the privatisation contract they managed not only to recover but the former increased its exports by 28 % and got more than 250,000 euro profit while the latter entered the list of 10 most successful Serbian companies in restructuring. 

AGREEMENT ON THE NEW LABOUR LAW SOON?
19. April 2014  •189a•    Further
That is what exactly the CATUS President Orbovic declared during a talk-show on the State television. He announced a new document of the social partners’ joint commission that should incorporate compromises on various controversial issues. 
All this is a result of long negotiations that have lasted for months. Orbovic said that the agreement could encompass such important issues as minimum wage, severance pays, payments for the years of service, flexible forms of employment and collective bargaining. 
He added he was expecting a press conference soon where three main social partners would publicly present the results of their efforts. 

CATUS: ECONOMIZING WITHOUT DAMAGING WORKERS’ INTERESTS
17. April 2014  •189•    Further
The CATUS President Orbovic suggested to Serbian policy makers how to considerably cut public spending without damaging workers’ and citizens’ interests: simply stop paying those who make part of numerous public companies’ administrative boards. Thus, according to him, one could save round 60 million euros a year as there are 10,000 such people in the country at local, regional and national level (each receiving on average 35,000 dinars i.e. 300 euros per month) and to this one should add contributions to various social funds increasing the total cost per person to 50,000 dinars (almost 450 euros). Multiplied by twelve months…
Orbovic is convinced that money saved in that way could be redirected to the activities contributing to common good. The main problem for him is the lack of readiness of boards’ members who, accustomed to be paid, are reluctant to the idea of treating such posts as an honour and not a way of earning an additional income. Such people, he says, should be immediately dismissed and their place given to those ready to sacrifice themselves willingly for common interests. 

CATUS AND UGS HOSTED CHIEF
SERBIAN NEGOTIATOR IN EU ACCESSION PROCESS
14. April 2014  •188•    Further
The encounter with Presidents of CATUS and UGS “Nezavisnost” Orbovic and Canac was organized in the premises of CATUS at Nikola Pasic Square. Mrs. Miscevic is among the persons who always supported the participation of unions’ representatives in negotiations with the European Union.
During the meeting two Presidents were informed about next steps in the accession process. Among them is the appointment – immediately after the creation of the new Government - of a competent team and the opening of negotiations on various chapters from June this year. 
All participants in the meeting agreed on the necessity to use the accession process for further improvement of workers' rights. 

CANAK NEW PRESIDENT OF SOCIAL AND ECONOMIC COUNCIL
11. April 2014  •187•    Further
According to the decision of Serbian Social and Economic Council its President (from April 2014 to April 2015) will be the leader of UGS “Nezavisnost” Branislav Canak. At the same session Council gave thanks to its outgoing President, Serbian Prime Minister Dacic and took decisions concerning its technical functioning and work of its standing committees. 
The members of the Administrative Board of the IPA-financed EU project “Improvement of Social Dialogue” were also elected. The project which was signed by the Serbian Ministry of Labour, Employment and Social Policy and Slovak Agency for Regional Development will last two years and - as it was explained in the communiqué issued at the end of the session – deal with the strengthening of social dialogue at all levels and its transformation into a mighty tool that will be used for planning, shaping and realising economic and social reforms the country so urgently needs. 

THREE PILLARS OF THE GOVERNMENT'S NEW PROGRAM
8. April 2014  •186•    Further
Candidate for the post of Serbian Prime Minister, Aleksandar Vucic, has recently presented his future economic program. Thanks to the fact that his Serbian Progressive Party won much more than a half of seats in the Parliament, the probability that the announced measures would be realised during his mandate is very high.
The first part of the program speaks about serious “structural reforms”: more than 150 problematic companies making part of the socialist heritage and employing 51,000 people should soon go bankrupt. To do it properly Government needs new laws on bankruptcy, privatisation and public employees, as well as the adoption of amended Labour Law. Final goals are the privatisation of remaining state-owned enterprises and a completely different functioning of public companies. 
The second part of the program deals with the State’s financial consolidation. It includes the sale of large number of vehicles used by the Government officials, as well as the abolition of daily allowances they used to get in the past for days spent on trips. On the other hand, to increase budget revenues Mr. Vucic is ready to intensify the fight against informal economy and take additional measures stimulating private sector. 
Finally, the new program includes measures aimed at attracting domestic and foreign investors. It seems it will be done partly by the deregulation of labour relations. The employment of new workers will thus become easier and enable decrease of the current unemployment rate which is very high, even if compared to those in the most crisis-hit economies. 
Mr. Vucic has made public that during the elaboration of the program he was constantly under pressure by the IMF and WB requiring from him not only the reduction of wages in public sector (by 20%) and pensions (by 25%), but the dismissal of 15% of Serbian public servants, too. He said he had refused to comply with such requirements, but unions’ experience warns us against any kind of premature optimism. 

TEXTILE WORKERS ANNOUNCED THE BLOCKADE
OF THE INTERNATIONAL MOTOR WAY
5. April 2014  •185•    Further
Due to the unfulfilled demands, the workers of ''Yumco'', who have been striking since January 13, announced new protests in the streets of the industrial center of South Serbia, Vranje. At the press-conference the presidents of the Autonomous Trade Union and the ASNS announced that 1800 textile workers would block the international motorway Belgrade-Niš-Skopje-Athens. This time the protest wouldn't end as usual in front of the building of the City Administration, and what's interesting is that on the first protest day the strikers would go to the Orthodox church of Holy Trinity and pray to God for the rescue of ''Yumco''. 
“We have lately received two 'minimum wages’. The validity of our health insurance cards will expire in June. Despite firm promises of the Serbian Government, the state as a major owner hasn't fulfilled all our demands. It's high time to end the agony of ''Yumco'' and its workers, going on for years”, said the CATUS representative Mitić. 
“We tried a couple of times to talk to the new president of the Auditing Committee, Popovic, but with no success. Only today he agreed to meet us, not in the building of ''Yumco'' but in the premises of the ruling Serbian Progressive Party. ''If the state turns a deaf ear to our demands, we shall walk to Belgrade in order to protest in front of the building of the Serbian Government”, said ASNS representative Veličković. 
Textile workers from Vranje no longer believe Prime Minister Dačić, First Deputy Prime Minister Vučić and other politicians. They rely only on themselves and are ready to fight until the state has fulfilled social demands and rescued ''Yumco'' from further ruin and bankruptcy. 

MINIMUM WAGE FOR ONE THIRD OF SERBIAN WORKERS
4. April 2014  •184•    Further
Though being among the lowest in the region, the minimum wage in Serbia has remained the same for the last two years. Still, according to some estimates, it is a usual monthly income of more than one third of Serbian workers. Currently, it amounts to 115 dinars (1 euro) per hour or 2010 dinars (174 euros) per month. 
The unions are advocating an amendment that would prevent the employers from paying it longer than six months and limit its use only to situations when company is in deep trouble. They also ask for it to be paid once a year, in October, and not to be less than 70% of the official consumer basket which is currently 65 000 dinars. A few months ago unions already tried to get an increase and make employers pay workers 130 dinars per hour but their proposal was refused with the excuse that the economic conditions did not permit such move. The final decision on the subject was postponed to June this year. 
In an interview to Serbiam media CATUS General Secretary Mihajlovic showed his discontent at the fact that the minimum wage did not permit people to live decently and added that it was still a source of income for 500,000 workers and members of their families. Comparison with the EU countries is rather depressing as its member states have minimum wage which is considerably higher than ours. 

PUPILS TO KNOW MORE ABOUT TRADE UNIONISM
25. March 2014  •183•    Further
The idea of our colleagues from Novi Sad to bring unions closer to the young was born a few years ago after a long and fruitful cooperation with foreign partners. Still, this was realised for the first time in February this year. The decision to give first lectures in one of the secondary schools of Novi Sad was influenced by the statistical data showing that more than 60 % of our employees have exactly that kind of diploma. 
So far, having used only regular textbooks pupils had no opportunity to learn much about unions. However, the new law on secondary school education, promulgated at the beginning of the new 2013/2014 school year, gave teachers the possibility to contact trade unions and cooperate with them, thus improving the general quality of social life. 
Until now more than 300 mostly senior pupils have had the opportunity to hear about us. The lectures were interactive so there were many questions to which union experts from Novi Sad tried to give adequate answers. 
The unions will do their best to safeguard the continuation of similar practices, convinced they are a kind of investment in the future. It is obvious that knowing more about the nature and significance of trade unions means preparing the young to enter their work life being better equipped: the knowledge of workers’ rights will enable them to react more readily to their violation and look for the people who are the most apt to fight for employees’ interests. 

NEW MEETING OF THE LABOUR LAW WORK GROUP
21. March 2014  •182•    Further
The creation of the work group followed the agreement made between the Government and the unions soon after the first version of the amended Labour Law was abandoned. After several meetings that ended up with a rather limited success, the new session was scheduled for March 27. The main topics will be the minimum wage and the extended effect of collective agreements. 
The unions are of the opinion that the minimum wage should be fixed once a year, in October and be no less than 70 % of the minimum consumers’ basket. They are also firmly in favour of the extended collective agreements that already exist in our legislation and according to workers’ representatives should not be dealt with. 
CATUS General Secretary Mihajlovic said that many details related to the fixed time contracts and severance pays were still to be discussed but it could be done only after the the new Government was formed. 
One of the unions’ demands at previous meetings was to limit the number of those working in companies with fixed time contracts to no more than 20 % of the total number of workers. The problem of severance pays remains unresolved: while the unions agreed to workers’ receiving the compensation only for the years of service spent at the last job, it is still to be decided whether it should be calculated using basic or average wage. 

IN SERBIA EVERY FIFTH WORKER IS ABOUT TO GO BANKRUPT
17. March 2014  •181•    Further
Every fifth worker in Serbia doesn't receive their salary or the salary hasn't been paid for several months. About 35,000 people get less than 21,000 dinars per month (less than 200 euros), which is a legal minimum wage. Many lose their jobs every day. 
Even though delays of citizens' payment of bills are on a considerable rise, in Serbia no one mentions the passing of the Law on Personal Bankruptcy which would put debtors in a slightly more favourable position than the creditors, in this case the banks. Personal bankruptcy is being declared when a debtor is no longer able to pay their debts. Then, complete property is listed as well as possible income and the debtor is given the possibility to use the minimum, i.e. a third of their salary in order to live and recover economically. Personal bankruptcy is a well-known institution in regulated economies, but in the countries of ex-Yugloslavia it is still relatively unknown, except for Slovenia which introduced this Law a couple of years ago and Croatia that has recently done the same. 

ASSOCIATION OF PENSIONERS’ TRADE UNION JOINING CATUS
10. March 2014  •180•    Further
Following the experience of many European unions where pensioners play important role in different activities and responding to the appeals of its ex-members' eagerness to continue their trade union career, the CATUS Executive Board had long ago decided to assist the creation of a specific pensioners’ federation within its ranks. After long preparations the Association of Pensioners’ Trade Unions of Serbia (APTUS) was founded in 2013 and immediately started its domestic and international activities. The priorities were the creation of a vast network covering whole Serbia and the establishment of first contacts with similar organizations abroad. 
First ones to respond to our appeals were colleagues from the Pensioners’ Federation of the Italian CGIL whose experience contributed a lot to the right functioning of the new organization. After a while it also got an invitation from the European Federation of Retired and Older People and started participating in its meetings as an observer. 
On March 4 at the solemn session of the CATUS Council the decision was taken to make the APTUS member of our Confederation. Its elected President Milorad Vujasinovic, ex-President of the Confederation in the 90's, automatically became the member of the CATUS Council, too. 
As CATUS will soon become the full member of the ETUC the APTUS will apply for the affiliation in FERPA which will give a new impetus to its already rich activities. 

SERBIAN LAWS ARE GOOD BUT NOT IMPLEMENTED
6. March 2014  •179•    Further
Chief Serbian negotiators in the EU accession process claim there is no major problem in harmonizing our laws with the European legislation but in making it respected. Thus, for example, laws on migrant workers, social security and employment are in compliance with the EU norms as there is no discrimination towards foreign workers and just several amendments concerning their easier employment in public services are to be added. What is to be ensured is their implementation. 
Tanja Miscevic, chief of our negotiation team, says that since 2004 a lot was already done but the problem of the law implementation remains. 
Unions are mostly concerned about the possibility of seeing some of traditional workers’ rights reduced, but at the same time they hope that the new legislation could limit the existing arbitrariness of the employers. 

MINIMUM WAGE UNCHANGED
3. March 2014  •178•    Further
From January to June 2014 the minimum wage per hour, without taxes and contributions, will remain the same i.e 115 dinars (1 euro) per hour. The Government’s announcement came rather unexpected since unions spent much time and energy trying to negotiate an increase. All was in vain as the politicians stuck to their restrictive economic policy. It is obvious they are still not ready to accept the idea of increased demand becoming the motor of growth and new employment.
The decision was taken unilaterally by the Government as the session of Social and Economic Council ended up without any positive agreement. This is another proof of the poor social dialogue in Serbia, a thing that was extensively discussed with the delegation of the ETUC visiting Belgrade last week. 
Delegations of the CATUS and the UGS “Nezavisnost” demanded the 15 dinar increase: instead of 115, the minimum wage per hour should have been 130 dinars. Even if not exaggerated, the demand seemed to be unacceptable for the Government fearing that the 13 per cent increase would be fatal to its macroeconomic policy. 

ETUC DELEGATION MEETS VUCIC AND DACIC
26. February 2014  •177•    Further
On the first day of its visit to Belgrade, after visiting CATUS premises, the ETUC delegation had the opportunity to confer with Serbian Prime Minister Ivica Dacic and First Deputy Prime Minister Aleksandar Vucic. During the talks the ETUC General Secretary Bernadette Segol noted that trade unions across Europe were firmly committed to sustainable reforms and advocated for a strong social dimension, underlining that social dialogue was crucial for economic stability and progress. Of course, on condition that the dialogue was not merely an exchange of opinions, but also a mutual assumption of responsibility.
Prime Minister Dacic pointed that the most important tasks for the government of Serbia were economic revival and job creation, adding that the role of the state was to assist companies and workers, and standardise workers’ rights in line with the Social Charter. 
The First Deputy Prime Minister Vucic emphasized that Serbia would continue implementing reforms, the adoption of the new Labour Law being one of the priorities. In that process the Government would continue to work with trade union officials in order to reach a mutually acceptable solution, he added. 
Both meetings were also attended by the President of the Confederation of Autonomous Trade Unions of Serbia Orbovic and President of UGS 'Nezavisnost' Canak. 

BERNADETTE SEGOL IN BELGRADE
25. February 2014  •176•    Further
The ETUC General Secretary arrived in Belgrade accompanied by the Confederation’s political adviser Peter Seideneck. The aim of their two-day visit to our capital was to support two largest Serbian trade union confederations in their fight for workers’ decent living and working conditions. 
At the very beginning of the visit two guests were received by the Presidents of CATUS and UGS Nezavisnost Orbovic and Canak and informed in detail about the burning issues on the current trade union agenda: Government’s intent to amend Labour Law to the workers' detriment, results of the January warning strike, blockade of the Social and Economic Council and emergence of new “representative” trade unions. Besides, it was pointed out that Government used its success in Kosovo negotiations and accession to the EU to conceal serious attacks on workers’ rights. The tendency to attract foreign investors offering cheap labour force deprived of “superfluous” rights was also mentioned. 
The message of the first lady of European trade unionism was clear: without strong and sustainable trade unions there is no sustainable democracy; without their participation in social dialogue there is neither substantial economic growth; the dialogue must be real and not fake. Words that must sound strange to the ears of Serbian politicians and employers who did not do much in the past to put them to practice. 
According to Segol, there is the consensus in the EU that social dialogue is an inalienable part of the accession process. The ETUC is ready to insist on it and request from our Government to give unions a place in talks with the EU officials. The union members have the right to know much more about that subject while Serbian politicians must understand that Union is not a community based exclusively on free market but a specific political and social project where workers’ rights are one of the priorities. 
During the visit General Secretary will also have the opportunity to transmit these messages to the most powerful Serbian politicians, the Head of the EU Delegation in Belgrade and the media. 

AGREEMENT MADE ON SEVERANCE PAY
22. February 2014  •175•    Further
In the negotiation process between Government, employers and trade union representatives concerning the amendments to the Labour Law, first concrete agreements have already been made. During yesterday’s meeting the tripartite work group succeeded in defining norms regulating fixed time contracts and severance pay. It took, however, few months to come to that point.
The Vice-President Mihajlovic explained that trade union representatives insisted that the number of workers working with fixed time contracts should not exceed one fifth of the total number of employees. The only exception that could be tolerated were the SMEs because the employers needed more time to start running their business. The unions also made a great effort to limit the duration of fixed time contracts which often last for years. 
Compromise was also found in the delicate issue of severance pay. The unions agreed workers should be paid only for the years of service spent at the last employer, but it was to be decided whether the total amounts should be calculated based on the basic or average salary (first alternative being proposed by the employers and second by the unions). 
Issues such as minimum wage, collective agreements and their extended effect have not been tackled yet. The fact that the Government has appointed its three members to the work group will certainly help solve the remaining problems. 

AVERAGE CONSUMERS’ BASKET LESS THAN 600 EUROS
20. February 2014  •174•    Further
According to the data of the Ministry of Trade, in December last year the average consumers’ basket equalled 1.28 average salary (i.e. 65,025 dinars or 565 euros). In comparison to its November value it went up by 0.49 % (i.e. 319 dinars or 2,77 euros). But, due to the increased net salaries the purchasing power of Serbian workers also went up.
The situation with the minimum consumers’ basket was somewhat different. In December last year it equalled 0.67 average salary (i.e. 33,900 dinars or 295 euros). Compared to its November value it went up by 0.28 % (i.e. 268 dinars or 2,33 euros). 
The average price increase of goods and services from November to December was 0.2 %. (food and drinks 0.3 %, transport 0.2 %, clothes and footwear 1.1 %, telecommunications 0.7 %). Rents and prices of water, electricity, fuel and gas got however cheaper (0.1 %). The rest remained mostly at the previous level. 
The cities of Novi Sad, Belgrade, Pancevo and Kragujevac have the highest purchasing power in Serbia. In these, as well as other Serbian cities, the average salary was sufficient to cover the minimum consumers’ basket, but not the average one. 

NEW LABOUR LAW: PROBLEMS WITH WORK GROUP
14. February 2014  •173•    Further
According to CATUS Vice-President Mihajlovic the talks during the first meeting of the work group held on February 3 were “rather general”. Except for the agreement to meet every Thursday, there were no other concrete results. What is important is that the unions insisted the Government should give exact reasons why the amending of the existing law was necessary. 
Now, there are two main problems: the unionists’ request to define the procedure of the debate remaining unanswered and the Government's failure to appoint its negotiators. 
Vice-President Mihajlovic insisted that unions were against the idea to keep on discussing the draft that had already been withdrawn. The subject of debate can only be the existing Law, he said, adding that accusing the unions of “obstructing the negotiations” could indicate the Government’s unwillingness to negotiate at all. 

NEW WORK GROUP FOR LABOUR LAW
3. February 2014  •172•    Further
Deputy Prime Minister Rasim Ljajic declared that the creation of the new work group dealing with the amendments to the existing Labour Law was a clear sign we were entering the new phase of social dialogue. The new group designed for the coordination of efforts of Government, CATUS, UGS “Nezavisnost”and Employers' Association of Serbia was to start working today on February 3. 
At the press-conference held after the meeting with the First Deputy Prime Minister Vucic, Presidents of CATUS and UGS “Nezavisnost” Orbovic and Canak and President of the Employers' Association Atanackovic, Mr. Ljajic said that the adoption of the new Labour Law was planned to take place till June 30 of this year. The Draft should be ready till May 1 and then submitted to public discussion. But first of all, he explained, it had to be decided whether the amendments were enough or the creation of a completely new Law was necessary. 
The Minister also announced that in order to follow drafting of the new Law, work group would regularly meet twice a month. Repeating we were witnessing the beginning of the new phase of social dialogue, he stressed that the new Law needed large support which was impossible to obtain without prior agreement of social partners. 

BIG METAL WORKERS RALLY IN BELGRADE
27. January 2014  •171•    Further
More than 4,000 metalworkers gathered in front of the CATUS premises on Friday, January 24 protesting against the new Labour Law and new Laws on Privatization and Bankruptcy. The resignation of the Minister of Economy Radulovic was also claimed. The rally was organized by the metalworkers federations - members of two largest Serbian confederations, CATUS and UGS “Nezavisnost”. Workers who took part in the event came not only from Belgrade, but from other parts of the country too, mostly from Kragujevac, Kraljevo, Smederevo, Bor and Trstenik. The buses started crowding the parking of the Parliament already in the morning.
Zoran Vujovic, President of the Metal Workers Federation member of the CATUS, explained that workers insisted on Mr. Radulovic’s resignation because of the key-role he played in the creation of the disputed laws. He announced further protests in case the laws were not taken out of the Parliamentary procedure. Workers were afraid, he said, that their adoption would automatically lead to new bankruptcies and mass dismissals. The same claimes were repeated by the CATUS and UGS “Nezavisnost” presidents Orbovic and Canak. 
After that workers marched towards the Government building, passing by the Parliament and Ministery of Economy where angry cries were heard again. Their delegation headed by two presidents was finally received by the Prime Minister Dacic. The event was covered by almost all Serbian media already preparing for the electoral campaign. What will be the Government’s attitude towards workers’ claims after the elections is fully unknown and cannot be judged only by the lavish pre-electoral promises. 

VISITS TO COMPANIES IN STRIKE
AND PRESS CONFERENCE
23. January 2014  •170•    Further
In spite of the agreement reached with the Government two days ago, the two major Serbian confederations, CATUS and UGS “Nezavisnost” did not cancel their decision to start an hour long warning strike today. The strike that covered the whole country lasted from 11 to 12 a.m. and this time it was limited only to work places. It was joined by the Independent Union of Police too. 
All journalists, interested in getting real information about the employees’ opinion on the attempts to impose the anti-labour laws, had the opportunity to speak directly with workers in Belgrade Public Transport, Clinical Centre of Serbia, Serbian Post and Police Station Savski Venac. 
The convoy set off from the CATUS premises at Nikole Pasica Square. When visits were over, the journalists took part in the press conference where two Presidents, Orbovic and Canak, together with colleagues from various TU federations and regional offices analysed the results of the strike. It was said that strike took place in more than 90% of Serbian companies employing 930 000 workers and that an active support to the activities organized by the trade unions was given by more than 600 000 of them. 

TOWARDS NEW LABOUR LAW
THROUGH SOCIAL DIALOGUE
21. January 2014  •169•    Further
Today, Prime Minister Dacic and First Deputy Prime Minister Vucic reached the agreement with the members of the Collegium of the the Social and Economic Council about further procedure concerning the adoption of the New Labour Law. It was agreed that all controversial issues should be regulated exclusively through social dialogue between unions, employers and the Government. 
Besides, it was concluded it was necessary to establish a joint team that would discuss the draft of the Law before it enters the Parliamentary procedure. The decision to discuss the drafts of the Laws on Privatisation and Bankruptcy at the next session of the Council was also taken. Today’s meeting was attended by the Presidents of the CATUS and UGS “Nezavisnost” Orbovic and Canak, as well as the President of the Serbian Employers’ Association Atanackovic. 

UNIONS ACTIVE AGAINST NEW LABOUR LAW
19. January 2014  •168•    Further
Presidents of the two major Serbian Confederations, CATUS and UGS “Nezavisnost” have sent letters to people, being at the head of the most important political institutions of the country, asking them to do everything possible in order to stop the adoption of the new anti-worker Labour Law. Among the addressees were the President of Serbia Nikolic, Prime Minister Dacic, President of Parliament Stefanovic, as well as all ministers and members of the Parliament. Presidents of all political parties which consider themselves “leftist”, different media and citizens of Serbia in general were not forgotten either. In unions’ view only the full synergy of so many actors can thwart the evil plans of the Minister of Economy Radulovic who at the moment, according to the objective analyses, is the most unpopular person in the country.
Enumerating the minister’s “sins” in the letter to Prime Minister, the unionists stress his destructive economic policy, weakening of the social dialogue, avoiding of the legal procedures necessary for the adoption of the new laws, interference in the affairs of other ministries (in this case the Ministry of Labour), poor argumentation in defense of the new Law, lack of a long-term vision, as well as arrogance, ignorance and readiness to promote certain group and personal interests. 

ANOTHER MINISTER’S SCANDAL
18. January 2014  •167•    Further
Minister of Economy Radulovic keeps on shocking Serbian public: a few days ago the unions got insight into a letter he sent to boards of directors of our public enterprises, the content of which was confirming his intention to destroy not only workers' welfare but their organizations as well. 
The Minister asked boards to send him lists of unions operating in the companies, names of their members and monthly amounts the unions’ leaders get for their work! 
These serious and barbarian violations not only of our legislation but of the ILO Conventions ratified by Serbia, mockery of traditional values of social Europe and impertinent despising of public opinion have caused deep consternation among the citizens. The unions are already preparing a letter to be sent soon to the ITUC, ETUC and ILO. 

TRADE UNION STANDS SET UP IN BELGRADE
18. January 2014  •166•    Further
In the center of Belgrade Confederation of Autonomous Trade Unions of Serbia and TUC Nezavisnost set up stands where propaganda material containing information about damaging consequences of the new Labour Law will be distributed to the citizens in the next couple of days. Leaders of those two trade union confederations Ljubisav Orbovic and Branislav Canak, as well as the representatives of these TU organizations, attended the setting up of the stand at Terazije sq. 
On January 20 between noon and 3 p.m a manifesto, which lists possible consequences that workers would suffer from if the amendments to the Labour Law were adopted, will be distributed. 
The manifesto states that trade unions disagree with offered solutions and the way the text was created, i.e without the participation of unions and under the pressure of foreign employers' and financial associations. 
Orbovic and Canak said to the journalists they would not give up the demands for the resignation of the Minister of Economy Radulovic, withdrawal of the Drafts of Laws on Privatisation and Bankruptcy and amendments to the Labour Law which are to be drafted in close cooperation with trade unions. 
Canak explained that trade unions were in fact pushed out of negotiations and later on accused of stepping out. It was not about true negotiations, he said. While they lasted not a single proposal of the trade unions was accepted. ''When you talk to someone, and you see they have only ready-made solutions and conclusions, and keep talking to you just becauise of the public, then you step out of such talks", he added. 
Orbovic reminded that trade unions would organize a warning strike on January 23 from 11 a.m till noon in all enterprises around the country, while on January 24 workers' representatives of enterprises in restructuring would gather in front of the Parliament in Belgrade. Afterwards protests and blockades would be organized in other cities as well, he concluded. 

GROWING INTEREST IN SMEDEREVO STEELWORKS
17. January 2014  •165•    Further
The representatives of the famous investment fund “Westwood” said they were interested in the biggest Serbian steelworks in Smederevo. The factory built in Tito’s times soon proved to be insufficiently productive. Having been assisted by the Government for years it was finally sold to the “US Steel” after democratic changes took place in Serbia in 2000, but the Americans left and the company became the problem of Serbian Government again. The “Westwood’s” decision to contemplate the “strategic partnership” or the acquisition of 100 % of the company’s capital within next two months has caused much interest in Serbia and given additional hope to Smederevo metalworkers. The Brits who arrived here yesterday declared they were ready to invest in company 400 to 450 million dollars. The public is however confused by the fact that the preliminary agreement was without any public insight in the document’s content.
“Westwood” is one of the biggest and most serious companies trading steel all over the world. It seems that in the case of Smederevo steelworks there is a plan to invest in the production of special plates for car industry. FIAT has already shown interest in buying them for its factory in Kragujevac. 
Problem is that the factory which, after a long break has recently started working, is lacking raw materials and can work only another 45 days. If production is to be continued after that time limit, it is necessary to urgently acquire a 30 million euro credit. These days management and unions are convincing the Government to give the company bank guarantees needed for that purpose. From the total number of 5200 workers, currently only 1800 are working, mostly in primary production. The rest of them are expected to return to work but it should happen only gradually. In the meantime they stay at home getting only 60 % of their regular wages. 

EARLY ELECTIONS MIGHT POSTPONE
ADOPTION OF LABOUR LAW
14. January 2014  •164•    Further
Public debate on the amendments to the Labour Law was concluded on December 10 but it is already obvious that its results are rather poor. After the enraged workers blocked the first session, in Novi Sad, the Ministry of Labour cancelled the other two, in Nis and Kragujevac. In the meantime the unionists kept on criticizing the draft and threatening to organize rallies and strikes, including the warning strike on January 23. Still, many of them are more and more convinced that early elections which might take place on March 16 could radically change the situation. The representatives of employers are of the same opinion but fear that the politicians might also use the subject in election campaign and postpone the adoption of the law for several months. 
If there are elections the very idea of rallies and strikes could be seriously compromised. Some smaller confederations have already expressed their intention to suspend the preparations but CATUS and UGS “Nezavisnost” have firmly decided to enter the confrontation. “If the negotiations are not successful, we shall start blocking roads, call workers to gather in Belgrade and march to the Parliament” says Zoran Mihajlovic, CATUS Vice-President. “The elections do not mean much to us and we cannot base all our expectations on them. We are afraid that the new Labour Law could be adopted through a simplified and quick procedure, a thing that already happened with the Laws on Privatization and Bankruptcy”. There are rumours that the amendments could enter the parliamentary procedure already in February this year and be adopted soon. 

THREE SHIFTS IN FIAT AUTOMOBILES SERBIA
13. January 2014  •163•    Further
The most famous Serbian company has restarted the production after three-week holiday. At the beginning of the new season the unionists are rather confident about the future: 3050 workers are working in three shifts producing 600 to 750 vehicles a day. 
At the end of 2013 the company announced its plans of producing (depending on a changing demand on world markets) from 120 to 150 thousand cars a year. It is mostly about the model “FIAT 500L”, but the production of “FIAT 550L” propelled by liquid petroleum gas was also planned. 

POLITICIANS RESPONSIBLE FOR CHAOS
10. January 2014  •162•    Further
Trade Union of Employees in Judicial System of Serbia accused the politicians of sending a false message to society convincing people that the ones to be blamed for chaos in the country’s judicial system were the “lazy” employees. The Union’s President Sladjanka Milosevic asked the politicians to be honest and stop diffusing statements that were far from being true. She explained that so far Serbian judiciary had been twice subjected to radical reforms and ended up by losing more then 4000 employees, whose dismissals paradoxically coincided with the growing number of court cases (currently more than 5 million). The main reason of the chaos were exactly these continuous reorganisations and not the alleged employees’ “laziness”. 
Milosevic also mentioned that the employees in the sector make only 2 % of those receiving their wages from the state budget and because of being banned from getting any other income they were in a specially difficult situation. She labelled Minister Selakovic’s statement that the situation in Serbian judicial system was “satisfactory” as a cheap demagogy. “Perhaps the Minister is satisfied but the employees are not” said the member of the Union’s Executive Board Gordana Nenadic. “Unless we get rid of political influences in the judiciary, our justice will not be able to respond to citizens’ expectations. The enormously big number of cases is however a proof of public confidence”. 
The unionists mention that in spite of numerous donations which were granted from abroad in order to strengthen Serbian judicial system, no relevant investment in the sector has been made so far. Eager to show what its members’ opinion of the Government’s policy is, Union’s representatives will deliver to country’s leading politicians a special present – a compass that should help them understand “where they are heading and who they really are”. 

ORBOVIC AND CANAK'S LETTER TO ITUC, ETUC AND ILO
30. December 2013  •161•    Further
International Trade Union Confederation
Sharan Burrow, General Secretary
European Trade Union Confederation
Bernadette Segol, General Secretary
ILO RO Europe and Central Asia
Rie Vejs Kjeldgaard, Deputy Regional Director

Dear friends, 
Serbia has for a long time been faced with deliberate, concealed, but very effective obstruction of social dialogue, particularly at sector and national levels. The main actor of this process is the Government, both present and the one before it. The only representative employers’ organization, the Employers’ Union of Serbia, is actually not only far from any representativity, but does not show any characteristics an organization is supposed to have: it does not perform even basic internal, democratic functions, without which any organization of any type cannot exist as an organization. Very chaotically organized as a loose group of citizens, with no employees, with no membership fee collected from members, having no organizational and expert capacities for negotiations, it represents the main obstacle for any negotiations, whether at sector or national level. In addition to this one, there are a number of other employers’ organizations, some of which even do not have a head office, telephone, address or anything necessary for elementary communication. 
The current Government, as did the previous one, according to its needs, gives preference to this or that employers’ organization, awarding sometimes, directly or indirectly, the status of a representative organization even to those employers’ organizations which exist only on paper or those that serve as a front for the Serbian Chamber of Commerce. In addition, there are over 25 000 trade union organizations in Serbia, most of which are affiliated to our two representative trade union centers. However, the remaining ones are quite sufficient to create chaos on the trade union scene for the needs of the authorities or certain political parties that founded them and that finance them, thus continuously sending a message to the Serbian public that trade unions are an evil that people should stay away from. 
When trade unions with such a pretext come into situation to have to bargain over major legislative proposals, such as the new Labor Law now, trade unions sit at the negotiating table already labeled as those who do not understand or who do not want to understand general interests, such as e.g. so often misused need to improve business environment. The fact that improvement of business environment in the language and philosophy of AmCham, Foreign Investors’ Council or tycoons who acquired their wealth through predatory privatization implies permanent and complete extinction of trade unions does not affect the classification of what constitutes national interest. It is easy then to claim that these two trade unions, which are actually striving for a good Labor Law, based on the premise of decent work and elements of industrial democracy, are actually undermining national interests and threatening Serbia’s way out of the crisis. However, we will never, regardless of the cost, accept that employees’ rights are treated as an obstacle to economic development, because we do not want us, our families and generations coming after us to “enjoy” the fruits of such progress. These fruits are very bitter, dehumanizing, oppressive, while progress is always reserved for the closest circles of business and political elite. As such, it can never be democracy. That is why we fully support a message sent by Sharan Burrow and Michael Sommer on 18 December and our future activities would certainly have this message as the basis of our commitments. 
The Labor Law, which is in the process of enactment, is the best illustration of the atmosphere described above. At the beginning of July, the AmCham Serbia director stated that they are satisfied with the progress achieved by the “task force for Labor Law drafting”. The first invitation to trade unions for negotiations was sent in mid-September. They were presented 4 versions of the draft law, including one entirely drafted by the Ministry of Economy. No one could explain why and how that version appeared there. Jovan Krkobabić, Minister of Labor, who heads the ministry that is the only authorized proposer for any legislative proposal in the area of labor and employment, could not or did not want to explain the nature and function of this version, nor why it would have to be the basis for bargaining with social partners. Pressured by the trade unions to give an explanation, he responded emotionally and in un-legal-like fashion, saying that as long as he is the minister he will not allow the changes in labor legislation proposed in that draft. However, as soon as he left the meeting, that version, with all its deficienciencies, was back on the table. 
We are quite aware that we cannot ask you for solidarity, support, let alone protection concerning the contents of the Labor Law, regardless of how catastrophic it is for workers. That is our responsibility and the issue of our bargaining capacities. However, every kind of help from you would be welcome regarding the procedure used in the bargaining, inappropriate derogation of the role of and respect for social partners, abuse of power as additional bargaining leverage, presentation of completely untenable arguments, while refusing clear, verifiable and irrefutable arguments of the trade unions. That is the reason for this letter in which we will summarize procedural obstructions that ultimately made us walk away from such negotiations. What is disheartening is that representatives of the competent and other ministries described this on a number of occasions as only a “rump” social dialogue, because “after all, employers remained at the negotiating table”. To make the situation worse, there is a mass of yellow unions who first accused us of betrayal because we bargained, and now accuse us of betrayal because we abandoned negotiations. Otherwise, these pseudo-unions enjoy much more abundant media support than our two representative organizations who bargain. 
According to the agreement reached last year, the competent Ministry of Labor was required to draft all amendments of the legislation concerning labor, strike, bankruptcy, privatization and employment in consultation with social partners from the first day. One of the agreements was that negotiated groups of issues, before being incorporated into the final draft of the law, should be presented for verification to Social and Economic Council, thus keeping this body continuously updated of all amendments. In addition to the possibility of institutional influence of social partners, this would enable greater efficiency with less tensions. However, the Social and Economic Council met only once this year, because its Chairman, Prime-Minister Ivica Dačić refuses to convene the meeting. Therefore, we cannot be certain that even the final draft of the Labor Law would be presented to this body. 
The Ministry of Economy, which has completely taken over the initiative for the drafting of this law, instead of consulting with representative trade unions, organized meetings with “relevant” trade unions, with 27 of them in total. Some of them are so relevant that we have never heard of them. Everything that was agreed with us while we participated in the bargaining was deleted and omitted from any version of the law after our withdrawal. No explanation has been given for any requested amendment. They even did not give us an explanation that our two trade unions demanded: what kind of a law is the law that does not provide any additional benefit for employees (not right, just benefit), while depriving these employees of all, and we mean ALL rights and benefits they have enjoyed before. You have to understand this: when we say that all previously acquired rights are abolished, it is indeed true. Therefore, we can expect that there will be no strikes against violation of rights in the future, because there will be no rights, but there will be no trade unions either, because there will be nothing for them to protect. In short, this law is the most despicable and brutal confrontation with trade unions ever. Consequently, some of the most important and historically most valuable ILO conventions will become irrelevant and worthless, because the object of these regulations will cease to exist. 
Almost one fifth of the Law is devoted to registration and representativity of trade unions – not employers, just trade unions. Now, everything that used to be done in violation or misapplication of the present Law, from proliferation of trade unions to chaos in the representativity sphere, is becoming a legal provision; what is now an (unpunished) offense will become a virtue and good practice tomorrow. Accidentally or not, the same refers to the remaining provisions of this Law: what is underground economy today will become legitimate economy tomorrow; up until now it was impermissible, according to the law, not to pay a worker what he has earned, but tomorrow such practice will be regulated and protected by law. 
Last but not least, while we struggled to preserve decency in the bargaining position of trade union relating to the Labor Law, other laws, particularly those on bankruptcy and privatization, are entering parliamentary procedure with trade unions having had no opportunity to influence them in any way. These two laws are very complementary with the Labor Law because if certain rights happen to survive in one of these laws, they will certainly be annulled in the other two. 
To sum up, this legislative package in not bound to bring about any improvement to the situation in the economy, let alone sustainable development and creation of new jobs. Benefits provided to employers together with deprivation of rights for the employees result in only one outcome – reinforcement of the privileged position of employers at the expense of employees with increase in profit resulting not from economic growth but from adverse effect of this set of laws. Regardless of our rights, in civilization and legal terms this is a big leap backwards, where we now have original accumulation of capital supported by modern legislation. Indeed a very dangerous combination, never seen before. 
That is why we ask for your support, primarily in political sense, to officially show your concern for these developments and thus make it known that workers in Serbia and their two trade union organizations are not alone in this struggle. Also, it would be very important that using your routine political communications, you inform relevant officials, primarily European ones, of the details and disastrous consequences of such development concepts, particularly those details of such solutions that imply complete and unlawful marginalization of employees in decision-making that concerns their fate and fate of their families. This is particularly important because Serbia is at its historic crossroads, definitely turning toward European values. Unfortunately, it can hardly reach them in this way or at least, it will take very long. 
We are ready to provide you with any other details that would be important in your opinion for making your assistance more effective, timely and sustainable. Ljubisav Orbovic Branislav Canak
President of the CATUS President of the UGS Nezavisnost 

GENERAL STRIKE IF DRAFT NOT WITHDRAWN
27. December 2013  •160•    Further
Following the best traditions of workers and trade union solidarity, yesterday two biggest Serbian confederations, CATUS and “Nezavisnost”, organized a common big action of protest in the House of Trade Unions in Belgrade. The main claim of the activists who overcrowded the hall was the withdrawal of the Draft of the Labour Law from the parliamentarian procedure. That Draft has recently become the object of fierce criticism not only among workers but within important segments of our society as well. This time the message was more than clear: if the draft is not withdrawn till January 20 next year, three days later two confederations will organize a warning strike and street protests, followed by the general strike. 
In front of the angry public the Draft was analysed in detail. Trade union jurists explained all the damage it would do to workers’ freedom and dignity, while the economists presented the material losses that would be suffered by the employees. CATUS President Orbovic stressed that in total, at the end of the next year (in case the Draft was adopted) each worker would be poorer by more than 1000 euros. That money would not be invested in real economy, but would become part of capitalists’ extra-profits. So, paradoxically, the workers would be investing in capitalists’ welfare. President of “Nezavisnost” Canak explained that Serbian economy was consciously destroyed in order to make place for tycoons and foreign investors. He severely criticized our employers and the Government who contrary to their colleagues from the West (trying to find win-win situations) are too often ready to “take everything from you and give nothing” Orbovic’s final statement about “the necessity to get out of the overcrowded halls, get into streets and prevent the adoption of the Draft at any cost” was followed by excited cries of the public which felt that the battle for workers’ dignity was approaching its turning point. 

RALLY OF ANGER IN NOVI SAD
23. December 2013  •159•    Further
First public debate on the Draft of the new Labour Law was cancelled last week because of the fierce trade union protests in front of the provincial Chamber of Commerce in Novi Sad. Angry workers blocked the building and demanded from participants of the debate to support their claim concerning the complete withdrawal of the notorious Draft from the Parliamentarian procedure. President of Serbian Metal Workers Union Vujovic explained that its adoption would mean 40 % less pay for those who get ill, suffer injuries at workplace or take vacations. The wages would be calculated starting from the basic wage and not from the three months average, as it has been done so far. Vujovic repeated the unions’ criticism against the provisions of the Law preventing workers from being paid for all their years of service after the dismissal, but only for those spent at the last job. The worst, he stressed, was that in the future the Minister of Labour would be deprived of the possibility to extend the application of collective agreements to entire sectors. Due to the fact that in metal industry only three to four per cent of the employers were members of the employers’ associations, the agreements would have no sense.
Other union leaders criticized mostly the provisions that equalized wages in different shifts, as well as the possibility for the employer not to pay workers' hot meals in cash but instead to allow them to conclude agreements with restaurants where the workers would then be obliged to eat. Equally bad was the provision according to which those going to pension would be awarded only with two instead of three wages. And what to say about the possibility to send workers to other employers who would then make them work according to different labour contract! 
The general opinion of those taking part in the rally was that the amendments to the Labour Law were written in a hurry and under evident pressure of the IMF and other international institutions. Therefore, unions demand the withdrawal of the Draft and elaboration of a new one that would be the result of compromise between social partners. 

RAILWAY UNION BANNED FROM ITS OFFICE
17. December 2013  •158•    Further
General Director of “Serbian Railways” Simonovic has forbidden the Railway Trade Union from entering the office it has been officially using from the very moment of its foundation more than twenty years ago. He did it using his own body guards and in spite of a valid decree issued by the Ministry of Labour giving unions the right to the office. By doing so he prevented the normal activity of the biggest trade union in the company having more than 6,000 members and violated not only the country’s laws but its Constitution as well.
Such behaviour prompted unionists to organise a press conference a few days later. CATUS has done much work so that the conference could take place in the space which by the director was declared “union free”. The main claim heard at the conference was the dismissal of director Simonovic who, according to unions, was responsible for complete lack of social dialogue and many other problems of the company. 
The president of the federation Lazic criticised the arbitrary rule of Mr. Simonovic who promoted nepotism, fully neglected safety at work and stipulated contracts going obviously against company’s interests. The CATUS President Orbovic, who was also present at the conference, pointed out to the fact that the general director had not only violated the Constitution, Labour Law and collective agreement, but also lacked any creative vision of how to solve enormous problems the Serbian Railways were confronted with. He demanded from the management to withdraw the disputed decision and restart the collective bargaining, arguing that only companies engaged in it could hope to achieve their maximum. 

MEETING DEDICATED TO SAVING ENTERPRISES IN RESTRUCUTRING
14. December 2013  •157•    Further
Industrial federations - members of CATUS and ''Nezavisnost'' have recently organized a big meeting dedicated to defending workers' rights and enterprises in restructuring. At the joint meeting of representatives of those two biggest trade union confederations and managements of enterpises in restructuring (which was also attended by the CATUS President Orbovic and Minister of Economy Radulovic) it was pointed out that past measures of the Government and Ministry of Economy hadn't contributed to reviving and stabilizing such enterprises but pushed them further in bankruptcy, leaving workers without jobs and future. 
In a crowded hall of Trade Union House trade unionists told the Minister that workers were hungry, hadn't received salary for ''ages'', didn't have certified health insurance cards and their contributions hadn't been paid — and even accused him for ''killing'' enterprises in restructuring. They urgently requested resources for initiating production in such enterprises and asked the state to engage more domestic instead of foreign companies and workers. President of the Trade Union of Metal Workers Vujovic said that no one was against putting things in order but life couldn't be stopped and people had to eat. According to him ''specific business climate must be created and concrete measures for financing production taken so that people could work and live from their work''. 
Minister Radulovic admitted that the privatisation conducted in Serbia in the previous period had been ''criminal'', something the unions had been warning about from the very beginning. “Those to be blamed are the Ministry of Economy and Privatization Agency and other agencies under the authority of that Ministry. Almost every single privatization was a set up and enterprises were sold to suspicious people with suspicious capital. They didn't respect the contracts, didn't invest nor did they give the money for social programs, and there was nobody to control it”, Radulovic was precise. According to him, the situation was now different and illegal privatisation of ''Vrsacki vinogradi'' and ''Prva petoletka'' had already been stopped, ''which is the first sign the situation was changing and such privatisations would no longer take place”. Radulovic also blamed political parties for putting their people into managements and supervisory boards and then running business badly. “That's why the new Law on Privatisation, which will prevent that, is necessary and I ask unions to recommend people who could run these enterprises instead of former directors who were bad”. Minister stressed that he had never said that enterprises in restructuring would automatically go bankrupt or be shut down. And he pointed out that “solution laid in transforming them into sustainable companies”. He announced that starting from January next year credits for the recovery of production in those enterprises would be given by the Development Fund while the money needed for the payment of the remaining (minimum) salaries and contributions could be taken from the Transition Fund. 
Inspite of these nice words trade union representatives decided to ask for Minister's resignation on January 31 if the problem of enterprises in restrucutring hasn't been sold till then. In the meantime they are asking from the Government to form an expert work group for the realization of the recovery program for 153 enterprises in crisis consisting of representatives of competent ministries and representative trade unions. 

TRADE UNION PREPARING ITS
VERSION OF THE LABOUR LAW
10. December 2013  •156•    Further
President of the Confederation of Autonomous Trade Unions of Serbia Ljubisav Orbovic stated that trade unions were preparing their own version of the Labour Law where workers' rights would be better protected.
“Since we see that neoliberal version of the law which is disastrous for workers is going to be adopted in Serbia, we are preparing our draft of the Law that will be presented at the Social-Economic Council”, said Orbovic at the National TV Station. 
He said that contrary to what was officially offered our draft would protect workers' rights and added: »Our draft won't include employment agencies nor reduce workers' rights». 
Orbovic estimated that it was impermissible not to have previous internal agreement within the Government concerning the amendments to the Labour Law which were prepared by the Ministries and reminded that the Law should have been created by one Ministry only — Ministry of Labour, Employment and Social Policy. 
Once again turning to the trade union's attitude towards the Minister of Economy Radulovic, he confirmed it was not the Minister's personality which was in the center of criticism, but problematic amendments and the plan for the enterprises in restructuring that he supported. Orbovic repeated his demand that people working in those enterprises should be talked to, adding «trade unions were aware that there were some of them which had to be shut down". 

RECRUITMENT OF NEW EMPLOYEES IN
PUBLIC SECTOR BANNED
9. December 2013  •155•    Further
According to data recently made public by the Serbian Government 750,000 of the total of 2.2 million employees work in public sector. The Government is of the opinion that around 30,000 of them will soon have to look for jobs in other sectors of economy. It also thinks that in order to ease the crisis of public finances the wages of those who stay will have to be cut down. Due to all this, the new law introducing the additional taxation of wages exceeding 60,000 dinars (522 euros) will come into force from January 1, 2014. Understandably, such policy is strongly opposed by the unions.
The new Law on Budgetary System putting ban on recruitment of new employees in public sector till the beginning of 2016 will hit mostly the young. It means that even the best students coming out of the universities will not be able to get employed in that sector in next two years. That way the young people’s access to jobs in public health and education, for example, will be fully denied making them look for a job abroad. Serbian employers' statement about 40% of them having no possibility of employing new people in 2014 will certainly not help solving the problem. It ought to be said that out of 40,000 new unemployed entering labour market every month 18,000 are the young. 
The new Government’s economic plan is seen by the unions as a copy of similar programs applied by the various EU governments which are ready to look for a way out of the crisis by decreasing workers’ standard of living and restricting their rights. For unionists it is obvious that being a hostage of the IMF and other big creditors dictating their claims, the government cannot integrate in its program any of the elements such as the active policy of investment, increase of demand through new employment and better wages, nor preservation of welfare state, which are indispensable factors of future growth. It gets increasingly clear that for many of these things unions will have to struggle in the streets. 

ORBOVIC AND CANAK MET MINISTER OF ECONOMY
4. December 2013  •154•    Further
In spite of harsh words addressed to the Minister in a letter written a few days ago, Presidents of the two biggest Serbian confederations met Mr. Radulovic and had the opportunity to discuss with him the amendments to the new Labour Law and Ministry’s plan for restructuring 153 big companies. After the meeting Orbovic and Canak were satisfied, saying they appreciated Minister’s readiness to renew social dialogue and find solutions in the interest of all partners. In order to achieve it they agreed to intensify cooperation and start meeting regularly. 
The Minister’s meeting with representatives of industrial unions - members of CATUS and UGS “Nezavisnost” has already been fixed: on December 5 they should try to find sustainable solutions for companies in restructuring and define trade union’s role in making the so called “identity cards” for them. The situation where workers suffer because of the irresponsible behaviour of the companies’ managements has been described by the unionists as “unbearable”. 

MEETINGS AND DEBATES ABOUT THE
LABOUR LAW ALL AROUND SERBIA
2. December 2013  •153•    Further
According to the decision of the CATUS Presidency saying that it is necessary to plan intensive activities connected to the announced amendments to the Labour Law, branch and regional unions have already started organizing meetings of their committees and public debates in order to inform their membership about the developments negatively affecting their rights.
During November CATUS president Orbovic visited numerous cities in Serbia where many unionists and citizens took part in meetings and debates organized by our Confederation. 
At those meetings the participants were informed about the Government's amendments to the Labour Law, which reduce workers' rights and were announced by domestic and foreign employers' organizations long ago. They were also told that in case such measures were adopted the unions would organize various protest activities all over Serbia. 
At the meetings Orbovic insisted that the proposed amendments to the Law would reduce salaries in Serbia by 5% to 10%. Contrary to what employers claim, they wouldn't bring flexible employment but flexible dismissals due to which in the next two years 50.000-100.000 people would become jobless. 
Special issue were the employment agencies which by selling labour force tranform workers into goods. That would make workers lose their will, enthusisam to work and to prove themselves. Instead, they would become puppets taken from one job to another — and with 800.000 unemployed people, there would be no choice and such jobs would have to be accepted. 
In one of the statements Orbovic said: „If we don't manage to stop these trends, we will lose many of (already restricted) rights we have had up to now and it will be extremely difficult to bring them back. That is why at our meetings we should find answers to two questions: What to do next if the negotiations with the government fail? And do we have the strength to stop this by joint mass action? 

LABOUR LAW WILL CAUSE BLOCKADES
1. December 2013  •152a•    Further
CATUS thinks that amending the existing law, where 220 out of 270 articles will be changed, would not represent a change but the enforcement of a completely new law. Besides, the idea to adopt it in two months time is rather silly because this is one of the laws (Laws on Privatisation, Strike and Budget) ''defining the destiny'' of 7.5 million citizens of Serbia. And most importantly Serbia does not need a law based on the principles of neoliberalism which has alreday done enough damage to its economy and sociaety.
However, if announced amendments to the Labour Law which devaluate workers' rights were adopted, Confederation of Autonomous Trade Unions of Serbia would organize radical prostests and blockades of roads and institutions, including a big gathering in Belgrade, said CATUS Vice-President Zoran Mihajlovic in Subotica. After both representative trade unions withdrew from negotiations dedicated to the creation of the new Labour Law, primarily because they were not treated as equal and because there were four parallel versions of the future Law, CATUS announced that it would most probably prepare and present its own draft. 
"Future Law will cause dismissals, but not employment, there is neither a word about young people nor the improvement of their employment, … added Mihajlovic while assessing that ''not the workers but employers will benefit'' from its adoption. Talking about provisions regulating work in shifts, annual leaves and leaves of absence Mihajlovic assessed that it would immediately reduce workers' salaries by 8% - 10% while some punitive provisions would make it possible to dismiss workers just because they ''gave the employer a stern look''. "That is a drastic violation of rights. They are trying to stop trade union activities and abolish social dialogue by this Law. But also to take away our constitutionally guaranteed rights", finished Mihajlovic. 

LOWER INFLATION, LIFE EVEN HARDER
29. November 2013  •152•    Further
Even though this year's inflation is lower, Life in Serbia is getting harder. Average consumer's basket requires around 570 euros but even 682, 715 employees do not earn that much. 
Last year there was a two-digit inflation rate in Serbia while this year, according to the estimate of economists, inflation rate shouldn't exceed 5.5%. Such a low inflation in Serbia wasn't recorded in the last decade. However, the decrease of inflation didn't bring, as it was announced by economic experts, the improvement of living standard.
Consumers didn't feel this because the bags they carried out of the supermarkets still showed that month by month they could buy less and less products and groceries for the same amount of money. Reduced purchasing power also led to an annual decrease of sales by 8.6%. This information isn't so strange because average salary of 385 euros isn't enough to cover the costs of a basic consumer's basket which requires one and a half salary. 
In small cities it is evident that an employee can hardly provide subsistence for a three-member or four-member family due to the fact that average income in about fifty cities doesn't reach the amount which is necessary for a minimum consumer's basket. The data of the Statistical Office of the Republic of Serbia prove that even 46, 201 employees in our country don't receive a penny per month due to a difficult situation in the companies where they work. 

TRADE UNIONS AGAINST MINISTER OF ECONOMY
28. November 2013  •151•    Further
CATUS trade unions representing real sector and UGS ''Nezavisnost'' asked for the resignation of the Minister of Economy Saša Radulović. Trade unions think that Radulović "submits reports to interest groups on a daily basis, creates neither a favourable environment for work, development and employment, nor conditions for the functioning of economy".
Minister proposes the laws which are against the interests of Serbian economy, workers and companies in restructuring. He also proposes the amendments to the Labour Law which are further diminishing workers' rights, toys with profiles and estimates of companies' property value. 
Trade unions announced that on December 5 in Trade Union House in Belgrade they would organize a meeting with the representatives of management and trade union organizations of companies in restructuring, after which they would go on a protest walk to the Government of Serbia and deliver signatures for the resignation of Radulović. 

EVERY MEASURE BEARS A RISK
26. November 2013  •150•    Further
Appearing at B92 TV show Serbian Minister of Economy Radulovic said the next year would be rather difficult for Serbian economy but in 2015 and 2016 one could expect growth of employment. According to him restricitions would be necessary in 2014 but after that the positive results would be more visible. Speaking about the possible dismissals he said that at the moment too much discussion about the subject would show the lack of responsibility. Still, quoting the example of 153 'sick' companies in restructuring and their 50,000 employees he spoke about 20%-30% of them being probably redundant. ''Such companies don't do anything, they produce no profit and jobs their workers have are ficitious but cost Serbian tax payers 750 million dollars a year, Radulovic asserted by concluding that the government was already preparing transition fund aimed at helping the dismissed to overcome difficult days to come. 
Commenting Minister's statements CATUS president Orbovic remarked that the new Labour Law would primarily mean more flexible dismissals for 50,000 to 100,000 people in the next two years. ''All the wisdom of the new measures lays in the claim to diminish workers' wages and rights, he added and explained that new measures would decrease the contributions to pension funds and consequently their income forcing them to find some other ways of financing. 

URGENT MEASURES TO SAVE
COMPANIES IN RESTRUCTURING
25. November 2013  •149•    Further
Representatives of CATUS industrial unions warned they would organise rallies in front of the premises of the Government and Ministry of Economy if not urgently received by the Prime Minister Dacic or Deputy Prime Minister Vucic. In an open letter adressed to them, but also to Serbian President Nikolic, they justified the threat by the necessity to stop the ever growing pressure on workers' rights and by constant refusal of the Minister of Economy to meet with them and the representatives of employers’ associations. It seemed to them that the Minister’s main interest was to close down companies in restructuring and dismiss those working in them.
The unions reminded the country’s leading politicians that at the meeting with representatives of labour and administration of 130 such companies, organised by the end of October, none of them was present in spite of the invitation. In the final document issued at the end of the meeting and sent to them it was stressed that companies in restructuring were not a burden to Serbian economy but a chance for its further development. The Ministry did not react at all which showed that it was only „buying time“, regardless of the fact that by doing so it only postponed companies’ recovery. It also made no effort to find a strategic partner for them nor to create conditions for general economic growth and employment. 
At the end of the letter the unions had asked the Government to send an answer within next five days, otherwise they would be forced to resort to more radical forms of protest. 

FOUR VERSIONS OF THE LABOUR LAW
21. November 2013  •148•    Further
The Confederation of Autonomous Trade Unions of Serbia and UGS ''Nezavisnost'' withdrew from the negotiations aimed at amending the existing Labour Law. Leaders of two biggest trade union confederations, Ljubisav Orbovic and Branislav Canak explained the withdrawal by the fact that four parallel versions of the Law instead of one made further talks difficult to continue (at least for the moment) and represented the abuse of trade unions' good will . 
Canak reproached the Ministry of Economy for suggesting drastic changes at the expense of workers without giving any explanation and stepping out of its jurisdiction. Two leaders announced that now it was up to Serbian Government to make the first move. If it does not happen, unions will use all legal means to prevent the adoption of such a law. 

WHAT BRINGS NEW LABOUR LAW
14. November 2013  •147•    Further
Draft of amendments to the Labour Law recently delivered to the representatives of the government, employers and trade unions should be adopted till the end of this year. Even though the suggested amandments have already gained publicity, fierce discussions between employers and trade unions are yet to be expected. 
While some people think that the amendments would contribute to easier employment, trade unions estimate they would rather enable easier dismissals. CATUS is of the opinion that severance pay only for the years spent at the last work place, possibility of prolonging the duration of fixed-term contracts, reduction of sick and annual leave benefits, working time of 48 hours a week or 12 hours a day are just some of suggested amendments that will drastically diminish workers' rights if they are adopted. 
According to trade unionists, as the people have been living in a constant crisis not since 2008 but for the past twenty years, Serbia is still not ready for many provisions envisaged by the draft. Saying that the law will facilitate the employment of many people is not true and will rather lead to numerous dismissals. 
Easier dismissing of workers is certainly not the way to recover the economy. In line with the latest demands of the ETUC, our Confederation asks for a more active investment policy, creation of new, sustainable jobs and change of employers' mentality which often lacked fresh vision of overcoming the crisis. 

TWO BIGGEST CONFEDERATIONS FIGHTING TOGETHER
7. November 2013  •146•    Further
According to conclusions of the meeting of two Executive Boards held recently in the premises of the CATUS, our Confederation and “Nezavisnost” are increasingly improving their cooperation. It is a direct consequence of the Government’s intention to amend the Labour Law and enforce its new restrictive economic program. Two unions, aware of the possibility of new mass dismissals, wage reductions and restriction of workers’ rights, publicly announced their readiness to make a common front against employers’ and Government’s attempts to marginalize employees and deprive them of the active role in the decision-making process.
Speaking about the amendments to the Labour Law CATUS President Orbovic stressed “they made flexible not employment but dismissals and made workers fear for their jobs”. President of the “Nezavisnost” Canak saw in the amendments one more proof that Serbian Government was growingly distancing from the EU values. 
Two leaders gave support to protests in Priboj and Kragujevac where workers had to block railroads in order to get the remaining four and half wages and safeguard their right to health insurance. There were more companies in restructuring in Serbia and they should all be dealt with prudently, they said while recalling that the problem could have been solved ten years ago but as the opportunity was missed now it was causing serious tensions. 

AGREEMENT ON FORMING CONTACT GROUP
AND STRENGTHENING SOCIAL DIALOGUE
4. November 2013  •145•    Further
In Belgrade the representatives of the Confederation of Autonomous Trade Unions of Serbia had a meeting with the Deputy Prime Minister Aleksandar Vucic and Finance Minister Lazar Krstic. It was stated at the meeting that the situation in the country was very difficult and employees' position was unsatisfactory. In the future social dialogue would function and very soon a contact group consisting of trade union and authority representatives which would regularly be following developments in the economy was to be formed. The group would meet on a regular basis and directly communicate about daily economic problems, survival of enterprises in restructuring, as well as about announced amendments to the Labour Law. Concerning the fact that there were three versions of the Labour Law, but not its draft, it was suggested that the trade union and authority representatives should create two commissions and use the talks in order to reach joint points of view and positions about debatable provisions of that law.
As the CATUS president Ljubisav Orbovic pointed out, the very lack of social dialogue was the reason of past misunderstanding between the representatives of trade union and competent ministries, and of numerous strikes which had lately caused a huge public's attention due to their form of expression and number of strikers. 
By stressing the encouraging industrial production growth of 3.2% in the last quarter Deputy Prime Minister Vucic pointed out that there was still a big problem of a huge number of employees in the public sector and in the future the work of each enterprise would be analysed in detail. 

ANOTHER 20.000 PEOPLE TO BE DISMISSED
31. October 2013  •144•    Further
Minister of Economy Sasa Radulovic declared that at least 20% - 30% of 100,000 workers in the companies going through restructuring would probably be made redundant. As the guest of national television he said that by June 2014 the process of restructuring of 609 enterprises, employing more than 100,000 people, had to be finished and it was necessary to dismiss workers if those enterprises were to ''get on their feet''. The severance payments for them were being prepared by the government and there was hope they could be re-employed in some other companies or sectors.
One of chief measures of the new economic program would be the conversion of government-funded companies' debts into shares, said Radulovic and added that the enterprises becoming ''healthy and clean'' would get more attractive to investors, which would consequently lead to new employment. 
He pointed out that the Ministry of Economy did not plan to give subsidies to employers ready to create new jobs (10, 000 euros per job) because it was difficult to control their distribution. And concluded that Ministry would fulfill all its obligations towards investors. 

RESULT OF SERBIAN TRANSITION: MORE THAN
300 000 REDUNDANT METALWORKERS
29. October 2013  •143•    Further
The once flourishing sector which once counted around 400,000 workers has been reduced to only 100,000 since 2000. If this trend continues there might be 50,000 new redundancies in the next few years leading to final extinction of any relevant metal industry, claim the representatives of the Autonomous Trade Union of Metalworkers, member of the CATUS. They insist it’s necessary to invest in new equipment because almost all companies lack modern technology and are at least fifty years behind Western enterprises. If it is not done on time, the danger that they could easily perish in severe market circumstances is very real.
President of the Federation Vujovic criticizes the “negligence” of the past Serbian Governments which did not treat companies in metal sector adequately and adds he fears the new Government might do the same. ''It is ready to amend laws but not to offer any concrete recovery plan that would include subsidies, favourable credits, export stimuli, import discouragement etc.” 
The average wage in the sector (around 300 euros per month) is under the national average wage (400 euros approximately). Many companies have signed contracts with foreign partners of the value amounting to 25 to 30 million euros but cannot implement them due to the lack of favourable credits – unlike in the most Western countries the interest rate on such credits in Serbia goes up to 15 %! Another problem is the fate of almost 33,000 workers, working in companies being restructured, whose future is fully uncertain and who could easily join the army of 102,000 already unemployed colleagues. The status of these people is highly precarious as demand for such professions is very low. 

CATUS AND “NEZAVISNOST” FIGHTING
TOGETHER FOR WORKERS’ RIGHTS
29. October 2013  •142•    Further
The agreement to join efforts in defense and improvement of workers’ rights - a result of a common session of two Executive Boards’ held in the premises of our Confederation - was signed yesterday, on October 28. Two biggest trade union organizations agreed to act together in confronting employers’ and Government’s efforts to amend the Labour and other basic laws.
The unions also agreed to come to common stands on Government’s economic policies as well as on its measures related to the EU accession process. 
In order to enhance the realization of these objectives a common press conference on October 30 and two round tables in near future are to be organized, too. 

ORDINARY MEETING OF THE REGIONAL
TU COUNCIL “SOLIDARNOST”
18. October 2013  •141•    Further
The meeting was organized in Teslic (Bosnia and Herzegovina) with the brotherly assistance of “Friedrich Ebert” Foundation. Since its establishment in 2011 the Council has become an important forum for exchange of information among the most important unions from the ex-Yugoslav republics. The European Confederation of Trade Unions (ETUC) was also represented, by colleague Peter Seideneck.
The main issue of the session was the protection of workers' rights, as well as the collective negotiations and collective agreements - the main instruments for defense of workers’ and trade unions’ rights. The conclusion that all over the territory of ex-Yugoslavia these rights - and especially those agreed by the collective agreements - were not respected, was unanimously accepted. Also, a common declaration that will be presented at the tripartite round table in Zagreb on 17 and 18 October was signed. 
The meeting in Zagreb will be attended by social partners from all republics of ex-Yugoslavia (representatives of employers, trade unions and Governments) as well as by Labour Ministers of Germany, Austria and Poland. Special guest will be the EU Commissioner for Employment, Social Affairs and Inclusion, Mr. Andor. 

MEGATREND FOR THE CATUS MEMBERS
14. October 2013  •140•    Further
Having in mind labour market insecurity, high education is getting necessary for every individual because it provides him/her with more possibilities when looking for a job. Nowadays, the number of employees who decide to continue their studies while working is increasing rapidly. Confederation of Autonomous Trade Unions of Serbia and ''Megatrend'' University provide CATUS members with special prices of tuition, as well as adjusted regime of studies for employees at all ''Megatrend'' faculties in Serbia. This is envisaged by the Agreement on Cooperation between the CATUS and Megatrend University which was signed this summer in Belgrade. The Agreement stipulates that the tuition for CATUS members is reduced by 40% and valid on the whole territory of Serbia, in other words in all cities where Megatrend opened its faculties and colleges Tuition for the first level of studies (basic academic and basic vocational studies) for trade union members, who after graduating at college can enroll in the third or fourth year of studies, is 900 euros while in all other cases it can go up to 1,200 euros maximum. Tuition for Master studies is 1,200 euros and for PhD studies is 2,700 euros. Tuition at educational institutions outside Belgrade is proportionally reduced. It is paid in twelve monthly installments. Since employees have more family and work obligations than other students, classes and exams are organised in a special framework suitable for them. 

600.000 PEOPLE WITHOUT JOBS
SINCE THE CRISIS STARTED
11. October 2013  •139•    Further
At the meeting with the National Alliance for Local and Economic Development Minister of Economy Sasa Radulovic said that since the beginning of the crisis 600,000 people in Serbia had been dismissed. He explained that 300,000 of them had been the officially employed while the rest were those who had worked in the informal sector. According to the National Employment Agency, at this moment there are more than 760, 000 people on its register, 9,000 more than last year, with people under 30 years of age making the third. . 
He also mentioned the government's promise to decide about the faith of enterprises in restructuring, as required by the World Bank and announced they would get special ''identity cards'' containing the register of property and liabilities, buyers and suppliers. These data would be presented to the public which would be involved in finding solutions to the problem. . 
It wasn't precisely said how and how much the economy would be disburdened through the reform of tax system, but a couple of models were being considered. The new regulatory reform, as well as the new laws on bankruptcy, labour, planning and construction were mentioned, too. Having repeated that government subsidies hadn't produced good results the Minister stressed he would advocate investments and growth based on profit incentives and creation of jobs. He concluded that the fastest results were expected in the fight against informal economy which now makes 30% of the country's GDP. 

CATUS: GOVERNMENT’S RECOVERY PLAN
LACKING GROWTH DIMENSION
9. October 2013  •138•    Further
In the communiqué issued immediately after the new economic “package” was made public, our confederation warns against its restrictive character. According to the CATUS it is obvious that the wish to balance the country’s budget (which will additionally decrease our citizens’ standard of living) prevailed over all other concerns i.e. more investment, creation of new jobs and re-industrialization of the country. Consequently, the emphasis was put on measures such as decrease of wages in public sector and increase of the privileged VAT (on basic products) from 8 to 10 per cent. There is no doubt it will necessarily lead to price increase and will strike mostly those with low wages, pensioners and the unemployed, especially if we consider the fact that pensions will be increased only twice a year (by only 0.5 per cent each time) – with the inflation easily going over 10 per cent. 
The CATUS is convinced it will cause the fall of aggregate demand and slow down the activity of small and medium enterprises that should be the motor of Serbia’s development. 
The Government’s plan does not say anything about the fate of workers from 179 big companies subject to the restructuring process, who were only mentioned during the Ministers’ speech. The idea of the “current Labour Law keeping away foreign investors from Serbia” is not shared by the unionists – even if many of its norms are considered by them as inadequate and unjust, they are not ready to see it as an obstacle for the creation of new jobs and further development of the country. According to them, it contains all necessary elements of flexibility and any further modification will not be accepted. 
The CATUS is particularly upset by the fact that tycoons who plundered the country in the privatization years were not even mentioned in the report and insists they should pay back to the society all they took from it in the past. 

CONFEDERATION LEADERS MEET
THE NEW MINISTER OF FINANCE
4. October 2013  •137•    Further
The delegation led by the CATUS President Orbovic met the Minister of Finance Krstic on October 4, Friday as it was agreed with the First Deputy Prime Minister Vucic a few weeks ago. After analyzing current economic difficulties, Mr. Krstic has also informed the delegation about Government’s measures that should curb the existing negative trends. He explained that the measures were aimed mostly at introducing more efficient taxation, reforming public service, changing some basic laws and providing cheaper credits. He hoped it would result in a gradual recovery of national economy.
In his answer to the Minister, President Orbovic criticized the economic policies having been applied by the Governments since the beginning of the crisis, pointing out they were all against the interests of those the unions mostly stand for i.e. workers, pensioners and the unemployed. He was afraid it would be the case in the future too, as wages and salaries were the first to be attacked. Nevertheless, he said, the unions were ready to go on with the dialogue and help create more favourable economic environment, while adding that the agreements stipulated between social partners should be fulfilled. The Confederation was aware that the salaries in public services were higher than those in private companies and asked for measures aimed at raising the level of the latter. He concluded his discussion by saying “he was convinced it was much better to help the survival of companies which are present on markets or have competitive products than either passively expect foreign investments or simply liquidate them”. 
During open and frank debate the Government officials had an opportunity to explain the factors seriously limiting their freedom of action, while the unionists used their time speaking mostly about the specific problems of workers and their companies. Both sides judged this kind of meetings “as highly useful” and agreed about having them more often. The unionists were promised a meeting with the Minister of Economy, too. 

ORBOVIC’S LETTER TO PRIME MINISTER
20. September 2013  •136•    Further
In an open letter to Prime Minister Dacic the President of CATUS reminds him that in a situation characterized by our efforts to join the EU and enormous difficulties our workers and citizens face, unions are convinced that the best way of solving the problems is the regular social dialogue. Unfortunately, that dialogue is nowadays at its historical minimum. Since his arrival to the post of the Council’s President, the Prime Minister did not convene any session, while the information important for the world of labour reached the unions mostly through media. That is why they see the existing social dialogue only as a play for the EU aimed at showing Serbia's respect for European standards and practices. At the same time there is a lot of well-founded rumours speaking about new restrictive labour legislation, easier dismissals and pensions decreased to 43% of an average wage.
Orbovic points out that the lack of social dialogue would lead to the adoption of a new labour legislation without previous consultations with social partners, which might provoke the eruption of discontent with hardly predictable consequences. He is of the opinion that the situation we are going through - earmarked by the extremely serious economic crisis, diminution of workers’ rights and an ever falling living standard - is pressing for even more social dialogue. Especially because the Socialist Party from which the Prime Minister stems defines itself as a modern party of the Left dedicated to the ideals of social justice and democratic socialism. 
Orbovic asks Dacic to address the public as soon as possible and say more about his policies and visions that should bring us out of the crisis. At the same time he is hoping that these visions do not include new limitations of workers’ rights, sale of the remaining companies, additional dismissals or the growth of poverty and anxiety. 
CATUS President concludes the letter by saying: “We are expecting an urgent session of the Social and Economic Council, otherwise we shall consider the social dialogue nonexistent and refuse to take part in what we see as a farce. We shall also call upon other representative unions to step out of the Council and we'll explain the reasons for our behaviour to domestic and international public, especially to European and world trade union organizations we are associated to. 

IMPORTANT MEETING ORBOVIC-VUCIC
17. September 2013  •135•    Further
Yesterday the CATUS President Orbovic and First Deputy Prime Minister Vucic met in the premises of Serbian Government on the eve of parliamentary debate on the amendments to the existing Labour Law. The necessary reforms to be done in the near future were also discussed. Mr. Vucic was accompanied by ministers of economy and finances Radulovic and Krstic, as well as by his advisor Mali.
The new law, being a kind of constitution in the world of labour, is of enormous importance for workers and unions. They are well aware that in the years to come it will decisively influence their lives, and are rather anxious about the attempts of organizations representing world finances and interests of big business to model it according to their own wishes and appetites. 
At the meeting it was agreed that CATUS would actively take part in modelling reforms-to-come, especially when it comes to the Labour Law. The agreement was also made about solving the problem of a big number of companies in restructuring which employ many workers and are sometimes pillars of economic and social life in many Serbian communities. 

SINCE THE BEGINNING OF THIS YEAR
45,000 WORKERS ON STRIKE!
16. September 2013  •134•    Further
In 2012 there were 103 strikes and 60 protests in Serbia in which around 100,000 employees took part. Up to July this year 42 strikes and 6 protests have been organized, as shown by the data of the Confederation of Autonomous Trade Unions of Serbia (CATUS). Most strikes were organized in big Serbian cities. The biggest and most frequent ones were those carried out by workers in metal industry and construction. But there were also vigorous protests of agricultural, road maintenance and health care workers . The most often strikers' demands, states CATUS, were related to the payment of salaries being sometimes delayed for months - even years, hot meal, transportation benefits, certification of health insurance cards and payment of social contributions.
State secretary in the Ministry of Labour Zoran Martinovic thinks a huge number of strikes is due to the fact that workers often do not receive what is legally guaranteed to them — i.e their salaries. And adds it is distressing that even 45,000 workers are trying to obtain their basic rights. According to him, it is necessary to discipline employers to fulfill their obligations to workers. Martinovic concluded by saying that in this process crucial role belongs to the state whose inspections have means to control the way employers treat their staff. But it's not enough. Employers also have to understand that the provision of workers' salaries must be their priority. 

IN OCTOBER SALARY INCREASE FOR TEACHERS
12. September 2013  •133•    Further
Serbian teachers will start new school year with the average salary amounting to 43,000 dinars (377 euros), and in October they will get a modest pay rise of 0.5% as all other employees in the public sector. President of the Teachers' Union of Serbia Branislav Pavlovic announces talks about the correction of co-efficients immediately after the government reshuffle. If negotiations fail, he says, there is still a possibility that schools go on strike in October and November.
At the press conference Pavlovic explained that the Teachers' Union of Serbia urged the Government to introduce a provision which would enable the creation of secondary school classes of even less than 15 pupils. Pavlovic reminded that due to the recent scandal (test results leaking before the secondary school entrance exam), popular schools such as grammar, business and medicine schools got an increased number of students while vocational secondary schools were half empty.“We think that the surplus of lessons in certain schools should be distributed to teachers who don't have a full quota. Surely, this is not the way to solve the problem of redundancies. Much more important would be to create classes of less than 15 pupils'', Pavlovic pointed out and added it was absurd to declare 737 people redundant while schools actually needed 421 teachers. At the end of the conference, commenting the announced creation of a team for combating corruption in education he said that jobs in education were being traded and false university diplomas issued. 

SERBIAN OIL INDUSTRY: 40% OF WORKERS HIRED
THROUGH EMPLOYMENT AGENCIES!
6. September 2013  •132•    Further
The company was bought by the Russian “Gaspromneft” a few years ago, subdued to an important restructuring and transformed into a profitable enterprise. Nevertheless, the unions are not ready to forgive the fact that this was paid by numerous dismissals and substitution of fired workers by those hired through employment agencies. The workforce counting 10,000 workers was reduced to only 4500 and 40% of them are agency workers. However, in an answer to unions’ demands aimed at improving the status of company’s workforce, the Minister of Energy Mihajlovic explained that the current labour legislation allows that kind of work and consequently excludes the possibility of Government’s intervention. Still, she reminded it did not mean the definite closure of all discussion with the management. 
President of the company’s trade union organization Zunjic insists on the fact that the employment of agency workers with no experience on high-risk jobs could be extremely dangerous. He quotes the article of the Labour Law which explicitly says that on such places (as well as in management and finances) there should be no agency workers and explains they are generally hired for enabling companies to reduce the number of workers with permanent contracts, diminish costs and increase profits. He explained that Serbia had ratified the ILO Convention on Agency Work this year and said he hoped its provisions would soon be integrated in our legislation, this form of employment getting more and more frequent. Namely, the employers are tending to use agency workers at all possible levels - from cleaning ladies to engineers.
It is obvious that this trend is hard to stop but CATUS demands it should be at least regulated by the law. Otherwise Serbian workers’ and unions’ rights would be additionally diminished and their patience dangerously abused. 

AGREEMENT ABOUT REDUNDANCIES IN JAT AIRWAYS
6. September 2013  •131•    Further
Acting general director of JAT Airways Velibor Vukasinovic declared that trade unions were to be included into solving the problem of too many employees in that airline company. Vukasinovic told Beta agency that on the initiative of JAT Airways management a joint meeting, during which social program and the issue of redundancies were discussed, was held with the representatives of trade union, Etihad (new strategic partner from the United Arab Emirates) and Serbian government. 
He announced there would be more meetings on the subject leading to the reduction of the number of employees in the company and its transformation to a modern and profitable enterprise. 
Currently JAT Airways has 1,250 employees (among them 170 pilots and 200 cabin crew members), and it has recently been announced that a great number of employees in non-operational services would use social program to leave the company while it would be necessary to employ new pilots and stewardesses. 

SOCIAL PROGRAM FOR ZASTAVA TRUCKS WORKERS
4. September 2013  •130•    Further
President of the Autonomous Trade Union of Zastava Trucks Goran Miletic said that during the restructuring process 321 workers who opted to voluntarily leave their jobs were expected to accept social program at the beginning of September. He explained to Beta agency it meant that 45% out of total workforce ( 717 workers) chose the social program.
According to the government's program for companies in restructuring, workers were offered four social program options. ''Most workers, who are to retire within two to five years, chose to be transfered to the list of the National Employment Agency and receive its benefits. The others decided to take 300 euros per a year of service'', said Miletic. Only the workers who have been working less than 10 years will leave the factory with ten average salaries. 

BIG FOREIGN COMPANIES INCREASING PROFITS
AT THE COST OF SERBIAN CONTRACTORS
2. September 2013  •129•    Further
After decades of living in a welfare state and system of self-management it is not always easy to adapt to neo-liberal capitalism –that is exactly the experience of many Serbian workers in the years of transition. They are especially hit by the fact that many companies exploiting their cheap labour come from abroad and degrade domestic enterprises to the status of mere sub-contractors. The last Construction Workers’ Day was not celebrated with cheerfulness and hope – for those working so many hours exposed to sun and wind it was one more occasion to remember their disappointments and anxieties. It was like this because a big part of them is at home sharing the fate of their bankrupted companies while the rest is surviving doing temporary jobs, in unsafe conditions and for low wages.
President of Serbian Construction Workers' Union Vukovic defined the situation as “unbearable” and asked the new Government to strengthen the position of our construction companies at public tenders. He condemned the policies which led to situation where no Serbian enterprise has got a significant job since 2008. Such opportunities, according to him, “have been “reserved” for big foreign investors who, paid by our citizens’ money, only subcontract Serbian companies and sometimes even bring workers from their own countries”. 

MASS DISMISSALS ARE UNACCEPTABLE
28. August 2013  •128•    Further
While waiting for the government reshuffle and nomination of new ministers, bit by bit Serbian citizens are getting insight into what to expect when it comes to the living standard. And that is belt-tightening, structural reforms, reduction in budget expenses, all of which has already been announced by the candidate for Finance Minister's position Lazar Krstić. Whether it will happen like that and how it will reflect on the citizens of Serbia will be evident very soon. According to the president of the Confederation of Autonomous Trade Unions of Serbia Ljubisav Orbovic, candidate for Finance Minister hasn't said anything new. ''It's hard to predict the position of the union and what it could support because we don't know which measures will be accepted and implemented'', Orbović said.
„As the candidate for the Finance Minister talked about saving and belt-tightening, I have to say that what could have been heard up to now is nothing new. Belt- tightening can contribute to saving, but I don't know if any quality improvement will be made because at the same time this leads to the reduction of citizens' purchasing power. It is absolutely certain that the trade union won't accept the decrease of employees' salaries as well as mass, uncontrolled dismissals because even now there are many unemployed people and those who depend on social benefits. However, for the time being it is too early to say what steps the union would take in that case'', says Ljubisav Orbović. 
According to his words, it is certain that the union would support any decision aimed at the increase of production and stability of economy because it is the only real solution. He also emphasizes that the economic recovery can't be expected so soon. 
„Trade Union doesn't give up social dialogue which is now non-existent because all the talking is being done within the government, not with the trade unions, employers and citizens and nobody is asking for our support. At the moment International Monetary Fund and World Bank are the center of the attention, but I am not sure if this will bring the improvement for Serbia”. “I think that a serious discipline in charging the taxes, introducing order, investing in economy specifically in those branches which can produce profit the fastest, first of all in agriculture and real sector, are needed in order to make the situation better”. 
“When it comes to enterprises in restructuring, those which can't recover should be shut down and those which are able to get back on their feet should be supported with a little help. Also, support should be given to SMEs”, says Orbović. 

DELEGATION OF EUROPEAN CENTER FOR
WORKERS' QUESTIONS (EZA) IN CATUS
28. August 2013  •127•    Further
CATUS President Ljubisav Orbović and Vice-President of the CATUS Council Zoran Mihajlović had a meeting with the delegation of the European Center for Workers' Questions (EZA), led by the president and general secretary Bartho Pronk and Roswitha Gottbehut. 
CATUS representatives presented Serbian trade union scene, structure and activities of our organization, as well as current political and economic situation. 
Concerning the fact that Serbia got its candidate status and the date for the start of EU accession negotiations, the meeting was especially devoted to the trade union role and activities in the process of EU integrations and strengthening of social dialogue and social partnership. 
What was also mentioned was the intensification of cooperation and more active involvement of the CATUS in EZA's numerous activities aimed at educating trade union members. 

SERBIAN WORKERS AS SLAVES
23. August 2013  •126•    Further
Forty Serbian workers in Uruguay are like a needle in haystack of several thousand people currently working abroad. According to the estimates of the Confederation of Autonomous Trade Unions of Serbia, there are 5,000 legally employed workers while the number of those working on the black market is unknown.
Among our people there are mostly construction workers working in former Soviet Republics, United Arab Emirates, Qatar … and so on. Those going abroad in order to make a living are masons, carpenters, linesmen, but also unqualified workers. 
''They work on big projects, building gas pipeline, oil pipeline, high way, airport, residential and business buildings'', says the president of the Trade Union of Construction Workers and Industry of Construction Materials of Serbia, Duško Vuković. Most of the countries limit the number of workers from abroad who can be legally employed. Agents usually hide this piece of information and promise work permits to people and consequently when these people have already taken the trip it turns out that work permits and resident visas don't exist. Their passports are taken away, labour contracts are imprecise, daily allowance is charged for food and accommodation, actual working hours are falsely presented.....''. 
The overall number of trafficking victims, registered by Astra in the last decade, is 427 out which there are 54 men – victims of labour exploitation. Besides construction they also work in agricultural estates across Europe. At this moment most of them are in Sochi. 
Serbian construction union says that it would be advisable for people to go to the union because all construction unions are gathered into BWI and these contacts can be used to find out how safe certain destination is. Ministry of Labour recommended Serbian citizens to look for jobs abroad exclusively through 60 registered employment agencies. 
This year up to August 9, 677 people have been sent to work abroad. As Ministry points out severe fines are envisaged for those agencies which don't fulfill their responsibilities, and it adds that workers suffering any harm could address Serbian Embassy or consulate. 

AGREEMENT OR TO THE STREETS
14. August 2013  •125•    Further
It is quite disturbing how long the process of government reshuffle has been going on. We no longer have time to waste. It is difficult to say what could be expected after the reshuffle because we don't know who will take these ministerial positions. But what is worrying is that the government is increasingly turning to the neoliberal concept.
This is what the president of the Confederation of Autonomous Trade Unions of Serbia Ljubisav Orbović, who after all doesn't promise hot autumn for workers, told „Novosti“.
* Are you announcing hot autumn for workers? 
- Here every month is hot and every day it gets a bit worse than a month before. However, in such an unpleasant atmosphere an employee is still privileged compared to 800, 000 or a million unemployed people. 
* Is there a chance that a minimum wage will be increased any time soon? 
- Next minimum wage is determined for next year, and we will not give up the increase. It is obvious that the increase of minimum wage causes salary increase in Serbia, but minimum wage as such is not an obstacle to raising salaries. The essential problem is that many employers register only minimum wage while they pay the rest in cash. 
* Until when will we be governed by the logic that the most important thing is to keep the job? When will the worker feel better? 
- That recipe won't change until more investments and employment on a larger scale come along. Now the employer can dismiss a worker whenever he/she feels like it and there is a tendency for that process to become even more flexible. 
* What is your biggest concern when it comes to the announcements about the amendments to the Labour Law? 
- A lot easier way of dismissing workers is mentioned. Up to now there hasn't been any obstacle to dismissals, and this can be verified by the fact that in last couple of years 500, 000 jobs were lost. If this process becomes even more flexible, loss of another 100,000 jobs can be expected as well. In addition, one of the topics is flexible employment, in other words working one or two hours. This means that making plans, taking loans and having family will be impossible for workers. 
* Is the trade union strong enough to confront regulations which make worker's position even more unfavourable. 
- It is quite difficult at this moment when the parties forming the government have more than 60% of citizens' support. If a compromise is not found, we will see whether going into the streets would bring an end to this situation * Which category of workers is the most vulnerable in Serbia? 
- Those working in private companies. There are problems with the payment of contributions, salaries are low, payments are late, rights connected to working hours and annual leave are diminished. Forming a union in these companies is difficult because there are usually small groups of employees. 
* Employees often take solo actions, as if they don't trust the unions... 
- That's not true. Strikes in companies are organized by the CATUS in 99% of cases. However, the owners usually shut down the company which has difficulties. It seems like they are looking forward to a strike because then they don't have to pay the salaries. That's the point when the unions are powerless. 
“ Soon we will publish the solution which was presented at the session of the Economic-Social Council. The employer who doesn't pay salaries for two or three months will be prosecuted. Whether there is a will for order in this state will be evident in this draft. We will see if the authorities want to introduce order and discipline in finances, social relations, labour legislation, says Orbović. 

THOUSANDS OF WORKERS CAN'T TAKE ANNUAL LEAVE
13. August 2013  •124•    Further
Last year Labour Inspection submitted only 42 resolutions connected to preventing workers from using their legally guaranteed annual leave, and up to June this year it has submitted 25. The unions estimate that between 700, 000 and a million people can't take their annual leave.
''It has been established that in most cases the employers provide the employees with the right to annual leave but this is done within the legal minimum, without the increase regulated by additional mandatory criteria. Written resolutions are not made, and even when they are the employees usually receive them on the very day their annual leave starts'', says Dragoljub Peruača, Labour Inspection Director. 
''Law is frequently violated in the companies, even though everything looks 'clean' in the papers. In most cases the resolutions register a higher number of days than the worker actually used. If the Labour Inspection is not informed about this, there is no way to determine if something is wrong''. 
“And when the employer issues the annual leave permission it is hard to say if the employee took the leave and to what extent'', explains Peruača. 
“In cases when the employer doesn't provide the annual leave permission for the employee at least 15 days before the start of his/her annual leave, it is understood that the employee is deprived of this right. That's when the labour inspector presses charges'', he adds. 
“If an employee works part-time at two jobs and turns to the Inspection for advice, labour inspector will tell him/her to make an agreement with the employers about the time suitable for taking annual leave'', emphasizes Director. 
Annual leaves are most often used according to the law in medium and large enterprises because that's where the inspection controls are quite regular. Every fourth large company grants two to five extra days as a prize for good results. In small companies with 10 employees employers are usually thrifty when it comes to days off. 

MINIMUM WAGE PUSHES INTO BANKRUPTCY
9. August 2013  •123•    Further
The value of the existing minimum wage of 20, 010 dinars (174 euros) was established last April when the cost of a working hour was raised from 102 to 115 dinars, which was the highest increase in previous ten years. This value, however, was diminished by inflation in the months to come and it is bound to stay at this level till the end of this year.
Serbian unions call on Government and colleagues from the the employers' associations to organize as soon as possible a new session of the Economic-Social Council so that the increase of a working hour value could be considered. There are many employers who register the wage of 20, 010 dinars (174 euros) to the Tax Administration, and they give 'the rest' in cash – as the CATUS confirms and adds this is a bad long-term practice because lower contributions mean lower pension. 
Also, Zoran Mihajlovic, CATUS Vice-President, thinks that it's time 'for intervention'. 
“After each increase of the minimum labour cost the market annuls that increase, and now it has been more than 16 months since it happened. Workers' lives are more difficult, their wages are diminishing while the employers pay the minimum wage a lot longer than they should''. The Economic-Social Council says that the crisis has taken its toll and the list of those receiving the lowest salaries will be larger by 200, 000 names” 
“It is regulated by the General Collective Agreement that the minimum wage can't be paid for longer than 6 months, but the Agreement expired on May 17, 2010 and since then this issue has been regulated at the level of the enterprise'', as it is explained by the Economic-Social Council
Collective agreements say that the employers must compensate for the part lacking to the full salary as soon as the enterprise has recovered, but there are no data that this really happens in practice. Trade unions can settle this issue with a lawsuit, but consequently many employers' accounts would be blocked and payment of salaries prevented. Not even the employers deny that the minimum wage per hour was devalued, but think that a new increase would result in new crisis and store shut down. The Employers' Association says that by raising minimum wage salary co-efficient is also raised, at the same time so is the overall amount meant for the payment of salaries. That's the reason why they don't want to think about any rise in salary until economic conditions are met. 
Situation at the labour market is already alarming and Mihajlović thinks that the workers are ready to go into the streets. 
“More and more enterprises are being shut down, wages are being reduced, there are no jobs, minimum wage is paid for an extremely long period of time... And a new Labour Law is going to make the matters even worse. That's why 'going into the street' is our only option, says Mihajlović. 

STANDARD OF LIVING IN SERBIA WORSE
THAN IN NEIGHBOURING COUNTRIES
26. July 2013  •122•    Further
The proofs for this statement are recent statistical data showing price and wage levels in Serbia and over the border. While in Serbia since May 2012 the increase in food prices has been 12.9 %, in Croatia and Montenegro it's been 6.5 %, in Macedonia 5.3 % in Slovenia 3.3 % and in Bosnia and Herzegovina only 0.1 %!
The worst is that the price increase was not followed by higher wages. With its average monthly wage of 367 euros Serbia is still at the bottom of the regional list. Only Macedonians earn less than us – 342 euros., while all the others do better. Even if we forget about Slovenians who have already been citizens of the EU for many years and earn on average 1100 euros per month - Croats get 730, Montenegrins 480 and Bosnians and Herzegovinians 421 euros. 
Wars, economic sanctions and bombardments can partly account for this, but the stubbornly followed neoliberal policies of different Governments should also be blamed for the fact that we have a long way to go until we reach the pre-war (1990) level of production and living standard. 

FIAT: ONE MORE VICTIM OF CAPITALISTS’ NEGLIGENCE
22. July 2013  •121•    Further
Immediately after learning the sad news about the death of one more FIAT worker, this time in Pomigliano factory near Naples, the CATUS has sent a solidarity message to Italian Metal Workers' Unions and all trade union organizations - members of the company’s world network. Signed by its Vice-President Mihajlovic, the letter says:
“With great pain and distress we received the sad news about the death of one more FIAT worker in factory. Our workers were also victims of various severe labour accidents in which some of them got seriously injured. The principal cause of such accidents was the strain the company’s management put on them, which led to stress, loss of concentration and finally to injuries. It is contradictory to make the employees work additional hours and very often during week-ends and hope you can avoid accidents, but it is exactly what the employers do. 
The tragedy of Pomigliano makes us think again about low standards in health and safety all across Europe (and the world) and reminds us once more of the necessity of international trade union cooperation and solidarity. 
Please, try to deliver our condolences to the members of your dead colleague’s family and let them know that in this difficult moment we are with them”. 

SERBIAN UNIONS PREPARING FOR AUTUMN PROTESTS
17. July 2013  •120•    Further
Two biggest Serbian unions, highly irritated by the new Government measures which include lay-offs in state administration, increase in electricity price and more restrictions, announced their return to streets and a new wave of strikes and other forms of protest. The CATUS has even planned a general strike aimed at sensitizing the public and putting more pressure on the Government. Its Vice-President Mihajlovic said that situation was unbearable and future fully uncertain and added: „It seems that very soon we shall have to resort even to some radical actions. We tried our best to solve problems through social dialogue but it’s obvious that in Serbia it does not work. New restrictions are creating a vicious circle and leading to recession out of which it will be difficult to get out“.
The highest bodies of the UGT „Nezavisnost“ have also decided to get workers out in the streets. That was one of the topics that dominated its representatives' recent talks with ETUC colleagues in Brussels. 
On the other hand, Mr. Stevanovic from the Centre for Free Market located in Belgrade, in his last statement keeps on telling the same old liberal story about restrictions being the only way leading to growth and concludes they will require new lay-offs of civil servants. 

UNEMPLOYMENT STILL A BIG PROBLEM IN SERBIA
12. July 2013  •119•    Further
For a long time Serbia has a chronical problem of unemployment. According to the data from the National Employment Agency, at the beginning of this year 778, 579 unemployed persons were recorded in its files. On average they are in search of a job for 3.6 years, while around 8.8% of them wait for a job longer than 10 years.
Such a high level of unemployment, caused by economic crisis which shut down many companies and led to dismissals, persists even though from spring to autumn the list of unemployed people is usually reduced due to the increase of seasonal work in agriculture, catering, tourism and construction. 
What's more, by rebalancing the budget of the Republic of Serbia the resources for stimulating active employment measures have been reduced and next year more difficulties are expected because a great number of companies, employing 55 thousand workers, are yet to be restructured. 

WORKING CONDITIONS OFTEN CLOSE TO SLAVERY
11. July 2013  •118•    Further
In 2013 the number of complaints denouncing the misdeeds of employment agencies considerably increased. The agencies are accused of using loop-holes in the existing legislation and violating massively workers’ rights. Very often workers they hire are transferred to a factory without fully knowing the nature of the contract and exact rights they are entitled to.
Such treatment is eased by the fact that limited supply of jobs and enormous demand (which currently characterizes Serbian labour market) do not correspond to each other at all. Aware of that, the employers often blackmail workers and make them work much more than permitted by legal and moral limits. In many cases the employees do not even know in advance what would be the final amount they get after finishing the job. 
All this led to a situation where the employers do not need workers with full time contracts and are quite happy with those supplied by the agencies. The operation lacks legality but is tolerated by the Government making the “attraction of foreign investments” its official ideology. The CATUS is now on search for suspicious contracts and ready to inform labour inspection on them. It is not against employment agencies as such, but demands from the Government to regulate their activity strictly and enable hired workers to have the same rights as those working with full time contracts. 

CATUS ACTIVISTS DENOUNCE CAMPAIGN
AGAINST TRADE UNIONS
7. July 2013  •117•    Further
Closing the session that not long ago was held in Kragujevac, the capital of Sumadija region, the unionists concluded that no recovery of Serbian society was feasible without radical change of country’s judiciary system and more intensive Government intervention in economy. They also denounced the campaign of politicians now in power who did their best to prove that the most responsible for the disastrous economic situation were not them (and wrong decisions they made), nor employers (and their anachronistic notion of “social monologue”) - but workers. 
The politicians' and employers' predictions about easier dismissals creating many new jobs were labelled “fairy tales” by the unionists. The ideas of big economies made by closing down “unproductive“ factories and great benefits created by establishing employment agencies seemed the same demagogy to them – no one of their supporters mentioned that the former would create need for more unemployment benefits and the latter go against the interests of the young. 
The unionists also reminded the authorities that the responsible for 24 controversial privatisations have not been found yet, reproaching them the lack of political will aimed at solving the problem. 

ONE WAGE FOR MANY JOBS
5. July 2013  •116•    Further
Asking workers to do many different jobs for a single wage has become quite familiar in Serbia. More and more the employers impose on their employees obligations that made no part of the original contract. The notion of worker doing only one job at his working place has already been “overcome” as modern capitalists think their staff should do anything necessary during the stipulated working time. The possibility of behaving thus has been eased by the fact that at many job interviews there are more than 100-150 candidates ready to do anything for the fixed wage. 
Although in the employers’ mind this kind of work is labelled “modernization” the unions are convinced it is just a new kind of exploitation made possible by the economic crisis and globalization. Workers are confronted with a “take it or leave it” situation and sometimes, after accepting proposed conditions, obliged to play “supermen”. They are asked to be multifunctional and do jobs that are often far under their capacities and qualifications - although the employers are obliged by the law to make a well defined systematization of working places preventing them to do so. The contracts of this kind prevail in small and medium enterprises employing up to ten workers. 
The problem is that employers usually command without written orders which makes workers' complaints hard to prove. And, although obliged to that by the law, they avoid to put the precise definition of jobs they offer in job ads. 

BUDGET INCREASE – A PROMISE GIVEN TO SCIENTISTS
3. July 2013  •115•    Further
Members of Trade Union of Science and Research of Serbia ended their protest after three hours and thirty minutes because the Ministry of Education promised that the budget rebalance would not reduce the resources dedicated to projects and salaries.
According to the Union president Đurđica Jovović, who had a meeting with the Minister Žarko Obradović, the Union was given a promise that the budget for science development would be increased by a billion. After the meeting Jovović said that the scientists expected the answer to their demands by Friday while collective bargaining and solving other issues in science should start on Monday. One of the Union's demand is the resignation of Minister Obradović who replied that the demand in question is in the Government's authority. 
Before the meeting, at the Government's check-in desk Union representatives submitted their demands in which they asked for an urgent meeting with the PM Ivica Dačić and Government Vice-President Aleksandar Vučić so that the measures necessary for the survival of science would be adopted and implemented. 

CATUS COMMUNIQUE ON THE GOVERNMENT'S
PROGRAM OF MEASURES
28. June 2013  •114•    Further
Confederation of Autonomous Trade Unions of Serbia estimates that the Program of measures presented by the Serbian Government is mostly unacceptable for the employees and citizens of Serbia. The Program is very superficial, without a serious and deep analysis and envisages only the austerity measures and reduction of necessary investments.
Having no clear strategy about which direction the country's economy should take and without the creation of new jobs, such Government's Program will lead to another wave of dismissals and the loss of 50, 000 jobs, also to an even greater agony. To make the matters worse Serbian Government also announces the amendments to the Labour Law which is allegedly the main obstacle to employment The aim of these amendments is not to improve the employees' position, but to decrease existing rights. 
The campaign for such a 'monstrous' amendment to the Labour Law has already started in a way that some representatives of the Government call Serbian workers 'idlers', and 'political commissioner' who will coordinate the creation of the Draft is also mentioned. The question is if the Ministry of Labour, Economic and Social Council and social partners exist in this country or this law should be passed by the same 'troika' which suggested the Program of measures. 
The Confederation of Autonomous Trade Unions of Serbia insists on being included in all processes which will be carried out in the future while being connected to the economic-social situation in the country. Taking any measures is possible only if social partners are respected. 
If the Government keeps ignoring our positions and taking such devastating measures all alone, the CATUS will be forced to mobilise its members so as to preserve the economy and workers' dignity. 

GOVERNMENT TAKES OVER ROAD
MAINTENANCE COMPANIES’ DEBT
20. June 2013  •113•    Further
The legal acts necessary for such take-over are already prepared and will enable the payments that should start at the beginning of July. The acts will also facilitate the solution of another problem i.e. maintenance of road net till the end of this year.
The Ministry of Transport also communicated that on June 19 representatives of Government, Autonomous Trade Union of Road Maintenance Workers and Employers Association “Putar” met and discussed the exact amount of debt to road maintenance companies. The sum was fixed at 1,34 billion dinars (round 12 million euros). 
The next step is the adoption of Government’s measures by the Parliament at the beginning of July. Certain percentage of tax paid for fuel, which is supposed to be redirected to road maintenance, is especially important for companies and workers. 
The public still wonders whether in a rather changed situation the strike of road maintenance workers announced for June 26 will take place or not. 

CENTRALIZED PAYMENT OF WAGES
SINCE JANUARY 1, 2014
19. June 2013  •112•    Further
The Minister of Finance and Economy Dinkic confirmed the existence of a budget rebalance agreement made within the ruling coalition and said the Parliamentary debate on that issue would start on July 1. He announced the meeting with representatives of Fiscal Council and unions which would take place before the proposal was discussed by the MPs and assured that he, as well as Prime Minister Dacic and other ministers, would be present. 
Dinkic reassured the public, saying that Serbia was far from bankruptcy and tried to explain the importance of new restrictive measures meant at decreasing budgetary expenses by another 500 million euros, dismantling the oversized bureaucratic mechanism and improving the business climate by amendments to Labour Law and some other important laws. He insisted, however, on the fact that without parallel changes in private sector, these measures would not give satisfactory results. 
The Minister also mentioned the problem of 174 companies going through the process of restructuring and adding 750 million euros to country’s budgetary deficit, not only because of state subsidies regularly paid to them, but because of unpaid bills for energy and water as well. 
At the end of the conference Dinkic announced the creation of a register of all employees in public sector meant at better controlling extra work and bonuses and contributing to saving in general. Saying the wages would grow much faster in private than in public sector, he also announced the introduction of a centralized system of payment for all employees paid from the budget and explained that by adopting such measures Croatia managed to save about 10% of money destined to wages in public sector. 

CATUS LEADERSHIP MEETING
GOVERNMENT’S REPRESENTATIVES
18. June 2013  •111•    Further
At the meeting that was held in the premises of Serbian Government the the CATUS was represented by President Orbovic and Vice Presidents Mihajlovic, Potezica and Zarubica, while the Government’s representatives were Vice-President and Minister of Labour Krkobabic, Secretary of the Ministry of Labour Martinovic and MP Colakovic. 
The Vice-President admitted that the economic situation was very difficult and defined the claims of the IMF, meant at further restrictions, as “currently unacceptable” for they lead to further deterioration of citizens’ living standard. He also insisted on the fact that the recent measures adopted by the Serbian Government should not threaten the existence of people who already suffered a lot. According to him it was essential to implement an active economic policy which could help to mobilize the resources at our disposition, restructure companies that have future, create new jobs and establish more equitable fiscal system. 
Responding to Mr. Krkobabic’s introductory speech President Orbovic expressed his satisfaction with the general policy of the Ministry of Labour, especially with the way it tried to protect workers’ and pensioners’ rights and treat unions as respectable social partner. He mentioned the problem of changes in labour legislation requested mostly by the American Chamber of Commerce and Council of Foreign Investors on the pretext of improving business climate in the country - while the only effect of such measures would be the increase of citizens discontent and more acute social tensions. Talking about the arguments of those who see the existing Labour Law as the main cause of economic stagnation and massive unemployment, he said they were missing the point and manipulating public opinion. If applied, their ideas would only further deteriorate workers rights, lead to additional flexibilization of labour market and push Serbia far away from the concept and practice of decent work. 
The communiqué which followed the meeting confirmed the consent existing between the two parties on many crucial issues and their readiness to work together for better life of Serbian citizens. 

DRAFT OF THE NEW LABOUR LAW UNDER
THE UNION'S MAGNIFYING GLASS
17. June 2013  •110•    Further
Whether the workers in Serbia will be more easily dismissed starting from the next year, without the employers being obliged to re-employ them, will depend on the new Labour Law which is supposed to be adopted, as it has been announced, by the end of this year. Employers claim that Serbia needs a more flexible law which would enable easier employment, while the unions are sceptical about the most of 76 employers' proposals.
President of the Confederation of Autonomous Trade Unions of Serbia Ljubisav Orbović says he would like the Labour Minister to say what the workers should expect from the years to come and explain whether he has understanding also for the investors and employers whose positions are close to those of workers. „As one of the measures, which by no means will be accepted, is the organization of work where two workers share a working day of eight hours and are paid half a salary for that. To confirm that it is a way to increase the number of employees in Serbia is absurd. We will ask the employers and foreign investors to explain what flexible employment means, and we surely won't agree with the idea to prolong temporary work from a year to three years”, concludes Orbović. 

CATUS COMMUNIQUE ON CURRENT
SITUATION IN SERBIA
14. June 2013  •109a•    Further
In the communiqué sent to all Serbian media, the CATUS analyses the main reasons for workers' and citizens’ concerns: decreasing production and growing unemployment, increase of prices, impoverishment of a large part of society, growing informal sector, lack of financial discipline and accumulation of private and public debt. The new, recently published economic measures of Serbian Government and future modifications of Labour Law are seen as further attack on people who are already living in very difficult conditions and are fully exhausted by past reforms.
CATUS insists on the fact that country’s labour legislation cannot be considered the cause of current economic crisis, nor the obstacle for future growth. The main reason for difficulties we are going through is the erroneous economic policy implemented in the last ten years, the criminal-like privatisations and economic development often modelled by political considerations. The problem is not only 24 privatisations on the EU 'black list', but the way the whole process of privatisation was run. The worst of all, however, is the lack of political unity which is necessary if solutions for existing problems are to be found. 
The Government’s intention to close down companies in the process of restructuring, forgetting that their problems were caused by the irresponsible policies of political parties, is deprived of any economic and social logic, warns the CATUS. 
At the end of its appeal the Confederation invites the Government, which during the electoral campaign liked to portray itself as “socially responsible”, to show determination in finding ways to increase production and give job to the unemployed, especially the young, while the citizens are called to unite in defense of their labour and social rights. 

NEW DRAFT ON THE EXPIRATION OF TAX
OBLIGATIONS - DECEPTION OF WORKERS
12. June 2013  •109•    Further
According to the new draft on the expiration of tax obligations in Serbia, at the time when an employee retires it could be established that the employer wasn't conscientious ten years ago. He hadn't respected the law and paid contributions for pension insurance for 2 years while now the employee doesn't even have a chance to sue that employer. 
If the employee learned about this before the retirement and sued the employer, he would often be dismissed. The employee would pay court fees, go through a long and painstaking proceedings, pay for the execution of the court decision which was finally favourable for him. Now, even if more than ten years have passed since then this court procedure no longer functions according to new Serbian laws. 
On the other hand, employers who paid those contributions and respected the law can see that their colleagues, who had more favourable conditions in running their business because they didn't pay the contributions, aren't suffering any consequences. 
Besides, at the proposal of a competent ministry the government also introduced the possibility of overlooking the debts in the payment of taxes and contributions if a company is undergoing the process of privatization and restructuring. Stressing that the Serbian Constitution points out that the state is the guarantor in the enforcement of citizens' rights, the ombudsman Saša Janković says that the workers have been tricked. 

NO DECREASE OF WAGES AND PENSIONS
10. June 2013  •108b•    Further
This optimistic statement was delivered by the Ministar of Finance and Economy Dinkic after he disclosed the most important economic measures contained in the new Government “package”. He stated that the measures to be taken were mostly “painful but necessary'' and insisted that taking them next year would cause much more suffering. 
The package is the result of common efforts made by the parties of the ruling coalition and will soon be integrated into the new budget rebalance. 
Three main areas are planned to be dealt with. First, the Government’s expenses will be decreased by 40%, without (as mentioned above) “freezing” or decreasing wages and pensions. Then, the public services will be subdued to a radical structural reforms. And finally, the business climate will be improved by the adoption of new Labour Law and other useful laws. According to the Minister, if the program is to be efficient its three components should be applied simultaneously. 
The public is afraid that these nice words hide new dismissals, privatization of public services and total flexibility of workers' rights. 

OPEN LETTER TO PRESIDENT OF SERBIA
3. June 2013  •108a•    Further
In his recent letter to Tomislav Nikolic, CATUS President Orbovic expressed our confederation's discontent with the way the last series of fiscal laws had been adopted. One more time it got obvious that Serbia was still far from the rule of law which was a common ideal of all Serbian citizens and political parties.
Orbovic claims that some ministries and ministers themselves do not respect the legal proceedings related to the adoption of important laws: their drafts are written in the Government offices and sent to the Parliament without any serious consultations with social partners within the Economic and Social Council. Not only the unions’ representatives in the Council are deprived of the possibility to evaluate future laws and give useful suggestions to their texts, but are often informed about them through the media! Additional problem are the MPs who do not consider drafts thoroughly, but simply vote according to party affiliation. 
Such practice is extremely harmful for our economy which is already in ruins and turns Serbia away from European values and standards, says Orbovic asking the President not to sign the laws adopted in that manner but turn them back to the Parliament and ask for respect of necessary legal proceedings. 

ROAD MAINTENANCE WORKERS’ PROTEST IN THE CENTRE OF BELGRADE
30. May 2013  •108•    Further
The Union started its protest on May 29, at 11 a.m. in front of the CATUS building on Nikola Pasic Square. After insisting so many times on the Government’s policy changes the angry unionists decided to get into action. “Government has turned a deaf ear to our claims. We asked it to pay its debts towards the road maintenance companies already reaching 9.7 billion dinars (round 90 million euros) as well as to provide additional 6 billion (approximately 5.5 million euros) for the most necessary reparations on the B. class roads until the end of this year” said to journalists Sonya Vukanovic, President of the Autonomous Union of Road Maintenance Workers of Serbia. She also repeated the workers requests concerning the new, stable ways of funding the road maintenance in the future. 
After the introductory speech followed by excited shouts, the participants of the rally walked to the Government’s building blocking the area. Then, President Vukanovic talked with the representatives of Government and competent Ministries with whom the creation of a work group, authorized to look for a viable solution to the existing problems, was agreed. If it’s not found more than 10,000 jobs in the sector would be at stake. The Union is ready to prevent such scenario by organizing a total blockade of Serbian roads on June 10. 

SERBIAN TEACHERS ON WARNING STRIKE
30. May 2013  •107•    Further
Teachers’ Union of Serbia (TUS), member of the CATUS, supports the warning strike organized today all over the country by “Unija”, whose members will boycott the first lesson in morning and afternoon shifts. In an interview given to Serbian media, TUS President Pavlovic expressed the unions’ discontent with the planned reforms of the Ministry of Education and criticized the state of social dialogue in the sector marked by the disrespect towards workers’ organizations. He said that “Unija” would enjoy TUS support also during the continuation of its action on June 4 and announced a big strike at the very beginning of the next school year, in September.
The main problem for unions is the part of reform dealing with the funding of schools which in future would depend on the number of pupils. Such experiments had disastrous effects in neighboring countries (Hungary, Romania and Bulgaria) and there is no reason to repeat them in Serbia. The real creator of that kind of reform is the World Bank trying to diminish the number of teachers and close “superfluous” schools. The IMF that during the talks with Serbian Government has been repeatedly asking for wage decrease for teachers has the same objective. 
TUS is of the opinion that the radical reforms in education are not to be done now but when the economic situation gets better. Nowadays, the Serbian Government is among those giving the smallest part of the country’s GDP for education. It is quite understandable that rich countries are able to divert up to 6 % of their GDP for that purpose, but there are also examples of developing countries which do the same. One of them is Cuba holding firmly the second place in the world for the part of the budget given to education, although the average wage there is only 10 to 35 dollars a month. 

CONSTITUTIONAL COURT IN FAVOUR OF UNIONS
27. May 2013  •106•    Further
Last year, following the general trend of deregulation of labour relations and being under strong pressure of mighty lobbies, Serbian Parliament adopted a Law on Civil Proceedings whose parts were contrary to the ILO and EU standards. The anger of the unions was provoked mostly by the paragraph which deprived them of the possibility to engage their jurists in defense of their own members. 
The case was immediately submitted to the Constitutional Court which is the highest organ in Serbian judicial system. After months of uncertainty and anxiety the unions finally won. The Court’s decision was short and precise causing much joy within unions and progressive public. 
The judges found that the Paragraphs 1 and 2 of the article 85, as well as Articles 494 and 505 of the Law were not in accordance with the Constitution and some international treaties. No one can force a defendant to have a lawyer. One can always choose to defend oneself personally or find an intermediary, so the trade union jurists are welcome - as they have always been. After all, we should never forget that the very expression “trade union” comes from the ancient Greek “syndikatos” or the “one who stood by the defendant on trial”. 

ROAD MAINTENANCE WORKERS’ STRIKE POSTPONED
29. May 2013  •105a•    Further
The Autonomous Union of Road Maintenance Workers Serbia announced the postponement of the strike as the Government promised to deliver - within a few days - additional sums necessary for better functioning of Serbian road net. In the case the promise was not kept the Union would be ready to start striking on May 29. 
The President of the biggest workers’ organization in the sector, Sonya Vukanovic, assured the media that this was the last postponement. So far workers had been extremely patient and so many times asked for assistance that their patience was close to an end. All talks on the subject had failed and it seemed that the future of the road maintenance companies was not very bright. 
If everything was to be done properly, this year the Government would have to divert 42 billion dinars to the sector. Until now it has been late in fulfilling its obligations, so the current debt to the road maintenance companies already reached 9 billion dinars. According to President Vukanovic, it is obvious that the problem cannot be solved by simple, irregular transfers from the budget, but must be seriously dealt with. The only way out would be to change the ways of financing the sector i.e. of finding some stable financial sources. To divert a part of state revenues coming from the sales of fuel would be a solution. It seems that Minister of Transport Mrkonjic agreed to that idea and would propose it at one of the next Government’s sessions. 

WORKERS’ POSITION GETTING INCREASINGLY DIFFICULT
24. May 2013  •105•    Further
Serbian workers are in a worse situation than a year ago. More than 100,000 people are left jobless, and almost 35,000 were made redundant, more than 60,000 employees haven’t received their salaries, while 5,000 active companies haven’t paid taxes and contributions which amounts their debt to workers to 863 million euros, and all of this points out to the fact that the state of economic and labour rights is rather disturbing. Unpaid salaries were the most common cause of strikes but also complaints to the Agency for a Peaceful Settlement of Labour Disputes.
Less and less work, more and more frequent shutdowns of factories, loss of jobs and poverty in Serbia which is suffocating under the pressure of unemployment, could lead to catastrophic consequences unless something is urgently done in order to significantly improve this unsustainable situation going on for two decades. 

DRASTIC FALL OF STANDARD IN SERBIA
23. May 2013  •104•    Further
Plundered wallets, dismissals and lower salaries – the results of a five year old economic crisis in Serbia. According to some analysts, compared to 2008 standard fell by approximately 80%. Today the average consumer basket costs a bit less than 600 euros, average salary is around 400 euros, so the already impoverished household still has to ‘tighten its belt’ even though it is totally unclear how this could be done. 
Many families survive thanks to the help they get from their cousins living abroad, guest workers, and also from those living in the country, from where some groceries come. There are many of them who are forced to sell real estate, pawn the gold and works of art in order to survive. Families not having the outside support are especially affected and they have exhausted almost all of their supplies. They have already got into debts through the credits and allowed overdraft on their accounts. Consequently, the overall debt of Serbian population currently amounts to 5 billion euros. On average every Serbian citizen owes 791 euros to bankers because the crisis lasts too long and poverty is getting bigger. 

CATUS MARKED ITS 110th ANNIVERSARY
20. May 2013  •103•    Further
By the ceremony at the Sava Center the Confederation of Autonomous Trade Unions of Serbia marked its 110th anniversary in the memory of April 27, 1903 when the decision to unite all branch unions and trade union organizations in Serbian Workers’ Alliance was made. Marking of this important jubilee was also attended by the President of the General Assembly of Serbia Nebojša Stefanović, Prime Minister Ivica Dačić, Labour Minister Jovan Krkobabić as well as trade union activists, veterans of trade union movement and numerous guests. A short film about the history of the CATUS and monograph ‘From Workers’ Alliance to CATUS’ were presented, then awards ‘April 27’ were granted for work devoted to the development of trade union movement. 
Bad economic policy, not the global crisis, which in Serbia was used as an alibi for further reduction of workers’ rights and dismissals, should be blamed for the state of Serbian economy, said the CATUS President Ljubisav Orbović. He warned that the exisitng situation was unsustainable and it moved Serbia away form social progress and economic development. ‘It’s not enough just to want and dream about the better future, we must build it ourselves and fight for it. Build it with decent work and fight, if needed, with the means of trade union struggle’, pointed out President Orbović. 
Addressing the guests, Prime Minister Ivica Dačić pointed out that the Government wouldn’t make any crucial decision related to workers without the consent of the trade union. ‘If we can’t be a richer society, we can be a fairer one’, said Dačić and stressed that the role of the Government was to obtain social justice. 

SERBIA STILL RECORDS HIGH UNEMPLOYMENT
15. May 2013  •102•    Further
State’s ambitious plan to stop the growth of unemployment in this year, and to reduce the unemployment rate to 10.8% by the end of decade – has undoubtedly fallen through. In Serbia every third citizen in their working age is unemployed, and from the end of March till today National Employment Agency has added another 14, 309 names to its unemployment lists. Having the list of 792,888 unemployed people, once again Serbia has broken its inglorious record.
There is the largest number of those who are looking for a job for a year or two – 17.72%, then 13.09% of those who are waiting to get a job between three and five years. There is a high unemployment rate among young people of 25 to 29 years of age, then also among those in the most productive age. Today every other young person in Serbia is jobless. If cities are taken into account, there is the greatest number of the unemployed in Belgrade, Novi Sad, Nis and Kragujevac, but also in Leskovac, Krusevac. 
How alarming the situation really is can also be seen from the National Employment Strategy which was adopted by the Serbian Government three years ago, and it relates to the period up to 2020. Not a single envisaged objective in this document has been attained. The Ministry of Labour, Employment and Social Policy says that the increase of employment is possible only after the recovery of Serbian economy. Trade union doesn’t deny that the economy is the solution, but it urges serious strategy in order to fulfill this, because if contrary occurs every strategy will only be a list of nice wishes. 

ORBOVIC: LAST YEAR MORE THAN 100,000 DISMISSALS
7. May 2013  •101•    Further
In his latest interview the CATUS President said that this fact alone was sufficient to make one understand how rapidly the position of Serbian workers was deteriorating, adding that 30,000 jobs were lost only in January and February this year. He also mentioned the problem of 300,000 part-time workers whose status was one of unions’ main concerns. In most cases these people are dismissed after a three month work and these dismissals are often not even registered as such by the unions. 

MAY DAY SOLEMNLY CELEBRATED BY THE CATUS
2. May 2013  •100•    Further
This year the traditional workers’ holiday was celebrated in the very centre of Belgrade where a few thousand of trade unionists gathered to remember victims fallen in defense of labour rights and denounce the current situation in Serbia characterized by poverty, social injustice, deregulation and unemployment. The opportunity was also used to remind the public of the ever growing number of dismissals, decreasing wages and increasing credit rates. The latest statistics say that only in January and February this year 30,000 workers lost their jobs, making the overall number of the unemployed 800,000.
In his speech, the CATUS President Orbovic reminded Serbian public of the fact that privatization had deprived workers of their work places. He said that “while nowadays foreign investors got paid for investing in our country, workers in their factories often got only minimum wages” and called employees “to stand up and prepare to fight”. “In order to show their discontent they would have to fill the streets of Belgrade and other Serbian cities” he concluded. President of the CATUS chemistry workers’ federation Nestorovic warned that by organizing the May Day meeting the unions just wanted to remind the public of their existence, “while the next time the rally would be much bigger and of different nature”. 
The celebration was concluded by reading the May Day proclamation and walking through central streets of the capital. 

EMPLOYEES IN HEALTH INSTITUTIONS WARN
ON DANGERS OF PRIVATISATION
26. April 2013  •99•    Further
The Union of Employees in Health and Social Security Institutions of Serbia warned the public about dangerous consequences of further privatization of this vital sector – the decreased number of jobs and worse treatment of the sick being only one of them. At the press conference held under the slogan “All Together for Public Health Service”, Union’s President Zoran Savic said that the employees were aware that the approaching privatisation was unavoidable but feared it could produce phenomena already seen in the private sector. He expressed his doubts adding that privatisation could help “the enrichment of the owners of health institutions, but in many aspects would go against the interests of the users”. The press conferences on the same subject were held simultaneously in Romania, FYR of Macedonia, Montenegro, Bosnia and Herzegovina, Republic of Srpska and Bulgaria.
During the conference Savic also spoke about the degradation of the health employees’ status, stressing especially the fact that if the collective agreement for the sector expires without the due prolongation, unions will find themselves in a rather awkward situation. He said that the representatives of the Ministry of Health and his federation already started talks about the annex to the existing agreement and expressed hope that the Government officials would try to understand union’s arguments and thus free it from the need to organize rallies in support of its claims. In fact, the rallies were planned, but the last minute invitation to talks made them unnecessary, at least for the moment.
The representative of the young workers Gordana Prekovic spoke about bad consequences of the privatization, specifying the problems of job losses, increased work load, decreased care of the sick, lowering of the health standards, early dismissal of patients, limits put to home care, research and learning. She concluded by saying that only public health service safeguarded the existence of health centres and pharmacies even in small and hardly accessible villages. 

SERBIAN LIVING STANDARD DECREASED BY 80%
23. April 2013  •98•    Further
Empty wallets, dismissals, law wages and high credit rates - these are only some of the consequences of the five-year long economic crisis. In that period, according to some analysts, our standard of living has decreased by approximately 80%! It means that today one should pay 65,000 dinars (591 euros) for the average consumer’s basket while the average wage is only 44,000 dinars (400 euros), which made many already impoverished families tighten their belts. 
The households’ reserves are at the end, so their further existence depends mostly on external help – both from abroad and from Serbia (relatives working in other countries or living on agricultural production). Some already had to sell their real estate, works of art, even family gold and silver. Ones who suffer the most are those having no external assistance. 
The situation is additionally complicated by huge indebtedness to the banks. The total amount of the household debt in today’s Serbia is 591 billion dinars i.e. 5, 37 billion euros, meaning that each Serb owes to banks about 791 euros. The reason for such indebtedness is the long duration of the crisis which brought high unemployment, decreased wages, increased prices and arbitrary - Government assisted - spending by some business and financial circles. 

SERBIAN CONSTRUCTION WORKERS IN WARNING STRIKE
19. April 2013  •97•    Further
After months of serious admonitions more than 25,000 workers went on one-hour strike all across the country. Few hundreds of them reached even the centre of Belgrade where under the slogan “Let’s save Serbian construction sector and decent life of construction workers” they organized a protest march between the CATUS and Government buildings. The Union’s President, Vukovic said to journalists that after the march a letter of protest was delivered to the Government asking for urgent meeting of social partners where short term measures meant at preventing further deterioration of the sector should be discussed.
Later in his speech Vukovic announced the general strike of construction workers in case the Government doesn’t take necessary measures and support the sector. Delivering the protest letter to Government representatives he said that the next time workers would prolong the strike until the acceptance of their demands and participate more massively. He represented the demands for regular payment of wages, eight hour long working time and safety at work as just and warned that workers’ patience was running out. 

INTENSE EDUCATION OF TRADE UNION ACTIVISTS
18. April 2013  •96•    Further
With friendly assistance of “Friedrich Ebert” Foundation the first generation of students is to be enrolled in Trade Union Academy taking place in a camp near Belgrade from May 28 to June 1. The action is meant at rising consciousness and improving knowledge of unionists up to the age of 35. 
Lectures will be given by various experts, university professors and trade union activists with long experience. The students will get useful knowledge from trade union history, classic and contemporary political ideologies, basic economics, labour legislation, current position of social-democratic left and trade unionism in Serbia. The skills like public performance, negotiation, team-work and leadership will also be on the agenda. 
Any young unionist with strong motivation and well-founded program of his/her future activities is welcome to apply. However, the number of places is limited, so the applications should be sent as soon as possible. 

SMEDEREVO STEELWORKS: RESTART AT THE END OF APRIL
15. April 2013  •95•    Further
The news that has leaked triggered more than 6,000 applications for existing 250 jobs! The CATUS shop - steward in the steelworks, Prelic, explained that only half of them were from Smederevo, while the rest was from Belgrade, Pozarevac… and even from the far away city of Kragujevac. And he added that this fact alone was sufficient to indicate the seriousness of the country’s unemployment problem.
Prelic denied rumours about a possible restart of production before April 22. But he confirmed that 2,000 workers already started working, while the gradual integration of the remaining 3,000 into the production process was also expected. Besides, the employment of other 180 manual workers and 70 highly educated professionals was also planned. 
At the moment, the steelworks has at its disposal 10,000 tons of coke, while the arrival of another 10,000 is expected within the next few days. Some 16,000 tons of iron ore should also arrive from Ukraine, the ships, however, will be late due to high waters of Danube. It ought to be said that the restarting of the production is the result of efforts the trade unions made to influence the Government to give guarantees to the banks and thus provide steelworks with necessary credits. 

MINIMUM WAGE WILL NOT BE INCREASED
12. April 2013  •94•    Further
After months of tensions and failed negotiations Serbian Government decided to postpone the increase of the minimum wage and thus stop any further discussion on the subject for the time being. The decision goes against the interests of workers whose positions were fiercely defended by the trade unions. Still, the Government remained firm in its intention not to allow any change of the existing minimum wage fixed at 20,010 dinars (182 euros) per month, regardless of the fact that the last year’s inflation rate was 12, 2 %. The unions’ demand (130 dinars i.e. 1, 2 euros per hour) was rejected, so the workers will have to cope with 115 dinars (1,05 euros) per hour, at least for next few months.
Employers’ and Government’s steady resistance to the increase was justified by the fear that it would cause huge expenses. According to them, the higher minimum wage itself would not be a problem, but the fact that its increase (as it is used as a basis for calculating wages of all other Serbian employees) would provoke a chain reaction leading to the increase of all other wages in private and public sector. 
The unions are enraged by the Government’s behaviour which left more than 100,000 workers surviving at the brink of existence with their minimum wages. How to react if one knows that one quarter of 20,010 dinars goes only for bread and there are so many necessary expenses that, due to recent price increases, are harder and harder to cover: clothes, transport, electricity and schooling being only some of them. The risk of social disorders is ever growing and it seems there’s nobody who would understand and try to prevent it. The obvious fact that only the growing aggregate demand can bring us out of the crisis is for our employers and politicians - still fascinated by the failed neoliberal ideology - something they persistently refuse to see. 

ASSOCIATION OF CATUS PENSIONERS’
TRADE UNIONS FOUNDED
10. April 2013  •93•    Further
The solemn act occurred in the Confederation premises during the ceremony which included the adoption of the new organization’s Statute and the election of its leadership. It was decided that all retired workers can apply for membership, no matter if they were unionized or not and if they belonged to CATUS or to some other trade union confederation. The collective membership of various professional and humanitarian organizations was also welcomed. 
To the posts of President and General Secretary Milorad Vujasinovic and Zivomir Tesic were elected, respectively. In his speech Tesic emphasized the fact that in most European countries pensioners were already organized within trade union confederations. “It’s quite normal there for men and women who retire to join the pensioners’ associations within unions and thus go on contributing to their activities” he said. He concluded by saying that the Association’s Statute also included the obligation to struggle for the restitution of trade union assets seized by the state or lost during the privatization. 
Greeting the founders of the new organization, the CATUS Vice- President Mihajlovic said he saw in them people able to add new energy to common effort of taking the country out of the crisis. 

CATUS PRESIDENT VISITING KOSOVO AND METOHIA
2. April 2013  •92•    Further
President Orbovic visited our Southern autonomous province at the invitation of the K&M President Milosavljevic in order to get informed about our members’ and workers’ problems on the spot. His main targets were “Trepca”- industrial complex and Pension Fund of Kosovska Mitrovica.
Orbovic also used the opportunity to have talks with the director of the Regional Social Assistance Centre Djurovic, Chief of the K&M Administration Nedeljkovic, Government’s Coordinator for K&M Radovanovic, Director of the Students’ Dormitory in Kosovska Mitrovica Popovic and manager of the company “Dynamic Trade” Miric. 
The undefined status of the province has been fully reflected in its economy which is facing serious problems. The production is stagnating, the standard of living has visibly decreased and the number of unemployed is constantly growing. There is hope that the continuation of talks taking place in Brussels on April 2 might help solving at least a part of workers’ problems and bring them some alleviation. 

MINIMUM WAGE WILL BE DETERMINED BY GOVERNMENT
1. April 2013  •91•    Further
The decision was taken after negotiations in the Economic and Social Council failed last Thursday. The minimum wage could not have been fixed although unions, employers and Government made a serious effort to achieve a compromise. 
At the moment the employers must not pay workers less than 115 dinars (about a euro) per hour. Although this year the inflation reached 12.5 per cent, the unions said the 5 per cent increase would be satisfying. 
The Council also debated about the amendment to Penal Code enabling courts to treat the non-payment of workers’ wages as a criminal offence. It is praiseworthy that this time the session was presided by the Prime Minister Dacic who was usually absent in the past. 

CATUS PROPOSALS FOR
OVERCOMING THE CRISIS IN SERBIA
28. March 2013  •90•    Further
After its last session, held in Smederevo, the CATUS Council announced to Serbian public its proposals for further economic and social development of the country. The opportunity was also used for showing solidarity of all Serbian workers with colleagues in “Steelworks-Smederevo” which after having been sold by the “US Steel” has seriously reduced its production and puts the jobs of its many employees in peril.
The CATUS proposes to the Government and Ministry of Finance to finally end the restructuring of various companies, examine their currant state and give assistance to those able to recover; the debts of such companies should be re-programmed, special attention being paid to ones producing goods for export; the priority in public procurement should be given to domestic firms and only to those who regularly pay their workers; the links between SMEs and big companies ought to be constituted. 
Other proposals include the review of the activities of the Privatisation Agency, the need to provide companies lacking liquidity with cheap credits, growing responsibility of municipal authorities for good functioning of local public utilities and participation of trade union representatives in all phases of the companies’ restructuring. 

JUDICIARY EMPLOYEES UNION AGAINST MINISTRY’S ABUSE
22. March 2013  •89•    Further
The unionists accused the agreement signed by the Ministry of Justice and trade union SOPOS of being contrary to country’s laws. In October 2011 the Judiciary Employees Union already signed a collective agreement with the employer i.e. the Ministry and got institutionalized as social partner. The problem is that due to its consistent criticism and struggle for employees’ rights the Union is already not welcomed by the authorities who decided to violate the law and sign a protocol on incentives with an organization which is not representative at all.
The protocol is unacceptable because it was not countersigned by a legal social partner and the Union is ready to go on trial. Although the pressure on its members is growing, many of them are ready to openly show their discontent and even go on strike. The leadership of the union is on the alert and attentively following further developments. 

UNITED WORKERS PREVENTED PEASANTS
FROM ENTERING PUBLIC LAND
18. March 2013  •88•    Further
Workers of the “Agricultural corporation – Belgrade” (“PKB”) did it because, according to them, the peasants had no right to be considered legal tenants of the land and their behaviour was a pure usurpation. After a rally that lasted a few hours, the workers left the place, but announced their everyday presence at the spot until the day the problem would be solved. In order to confirm their determination they left a couple of tractors blocking the access to the fields.
Explaining more precisely the nature of the conflict, president of the company trade union organisation Djordjevic said the unions were only defending the jobs against the attacks “of landlords who, supported by the local authorities, were going to usurp the land that was already ploughed and sown by the “PKB” workers”. He condemned the presence of geometers who also tried to enter the company’s territory and accused the municipal officials for not being willing to negotiate with workers whose only interest was to keep their jobs. 
During the press conference organized in the premises of the Autonomous Union of Workers in Agriculture, Food Industry, Tobacco Production and Waterworks of Serbia, the unionists had the opportunity to go into detail and inform the public about some essential aspects of the incident. In fact, the authorities gave concession to local landlords contrary to the law: instead of doing it in early autumn 2012, they did it only in February this year. The land in question was cultivated by the ’’PKB’’ workers for last 60 years and sown this year too - much before the decision on the concession was made. The decision taken by the authorities could mean up to 40 dismissals, Djordjevic said and concluded that the lease of land at the cost of only 1000 dinars per hectare (3.6 euros per acre) was “highly illogical”. 

FIAT-SERBI INTRODUCING THIRD SHIFT
14. March 2013  •87•    Further
The company announced that one of the consequences of this decision - motivated by the increased production and new organization of work process – would be the employment of another 800 workers from April 8 this year. It confirmed that every week between 100 and 150 workers signed the agreement on temporary work. It means that while at this moment there are 2600 workers in “Fiat-Serbia” at the end of the year there should be 3400 of them. A considerable success, if we have in mind that in Serbia the unemployment rate has already exceeded 30 % and that by the original contract the employment of only 2433 workers was stipulated. 
The third shift will also be introduced by the main Fiat’s suppliers: the “PMC” producing shock absorbers and metal parts will employ 30 to 40 new workers, the “HTL” manufacturing wheels 40 and “Magneti-Marelli” 25. 
In Serbia, as in the rest of Europe, there is a growing trend towards flexibility, so there is no guarantee that the new workers will keep their jobs permanently. The neoliberal doctrine preaching privatization, complete opening of borders and ban on state subventions brought the once prosperous car factory “Zastava” to the brink of existence, so that Fiat’s acquirement of the company has been seen as salvation. The story of using its presence abroad to put pressure on workers in Italy and speaking about new destinations in order to moderate demands of Serbian employees, makes common part not only of the “Fiat”s but of the other companies’ business policies as well. The unbridled globalization lacking any kind of efficient political and economic governance has its rules and it would be strange not to use them in one’s own interest. 

GOVERNMENT UNDERMINING INCREASE
OF MINIMUM WAGE
10. March 2013  •86•    Further
The CATUS, “Nezavisnost” and Association of Serbian Employers expressed their indignation for the absence of high Government officials at the last session of the Social and Economic Council. The fact that only the Government’s substitute member was there, while both trade unions and employers were represented by their leaders, ought to be seen as an incomprehensible and unacceptable lack of responsibility towards almost a million workers who hardly survive with their minimum wages. The main issue of the session was exactly the amount of that wage in the forthcoming period (March-December this year), so the absence of the Government representatives made the decision-making impossible. 
For the CATUS, this kind of behaviour is jeopardizing the very existence of a reasonable and effective social dialogue. It also represents the aberration from the road towards the full membership in the European Union since the necessary condition for that is not only to find the solutions to Kosovo problem and corruption, but to introduce European standards in the domain of social partnership and social dialogue as well. 

AGONY OF SERBIAN TEXTILE INDUSTRY
6. March 2013  •85•    Further
Serbian textile industry, once employing round 100,000 workers, in last two decades had been reduced to less than 30,000 employees. The fate of some well known and once prosperous companies shows the decline of a sector that for many years was one of the pillars of our economy.
“Prvi Maj” situated in Pirot was acquired by the British-Slovenian company “Mura” which was ready to accept only 550 of the existing 1,500 workers. The program of restructuring was immediately done and after negotiations 618 workers were offered severance payment (300 euros per year spent in the company), 83 would get a sum equaling ten average Serbian wages, while 107 older employees would be receiving unemployment benefits for next two years till they get retired. A solution for the remaining workers, in accordance with Serbian legislation, is to be quickly found, too. The severance payments will be paid by the Government while the problem of the more than 500 million dinars (4,464 million euros) owed to workers for unpaid wages is still to be resolved. Apart from sections already acquired by ‘Mura’, the company possesses 35 shops, a hotel and a knitwear factory that are to be sold, but for the moment there is no such interest of the investors. 
Another example is “Yumko”, situated in Vranje, whose workers went on a strike because of the unpaid wages and denied access to health services. The strike was organized by the company trade union organization, member of the CATUS, joined soon by the other representative organization (member of the ASNS). The workers – 1,700 of them – demanded the payment of six unpaid wages and the right to health insurance was temporarily suspended because of the unpaid contributions. The unionists blamed the employers, but even more the Government who promised to cover that kind of costs for all companies undergoing the process of restructuring. While receiving August wages (8,000 to 13,000 thousand dinars or 74 to 116 euros) the workers were preparing themselves for the meeting with top Government officials as the major part of the company’s shares belongs to the State. 

CATUS: IT’S HIGH TIME TO INCREASE MINIMUM WAGE! 
4. March 2013  •84•    Further
This appeal of our Confederation was provoked by the fact that Serbian Social and Economic Council was late again in determining the new amount of the wage that represents a source of income for more than 600,000 workers. According to some rumors it could be increased by 12.2% (2440 dinars or 22 euros) enabling workers to earn 22,450 dinars (200 euros) instead of the former 20,010 dinars (or 178 euros). Theoretically, the increase could be accepted by all social partners as the last year’s inflation rate was as high as that i.e. 12.2%.
President of the Employers’ Association Atanackovic explained the delay by Prime Minister Dacic’s important obligations preventing him from turning more attention to the Council. Although its last session was more than a month ago, the CATUS President Orbovic was, at least a few days ago, optimistic and thought there was no reason to worry. He was convinced that the new amount would be fixed on time and paid to workers starting from April 1st. 
Last developments show, however, that this time it could be the Government alone to determine the final sum. The workers are determined to insist on 130 dinars per hour, while the employers are against any increase at all. Recently, Orbovic reacted to their tough opposition saying that “workers would not accept any increase smaller than the 2012 inflation rate i.e. 12.2 %”. He also criticized the attitude of postponing the Council’s session as the way to keep the old minimum wage in April too. “It’s the method of forcing solutions against the will of social partners, which was already applied in the past”, he concluded. 

SHOULD LABOUR LAW BE AMENDED?
26. February 2013  •83•    Further
Demands for amending Serbian Labour Law, which have been arriving for many years from the Council of Foreign Investors, were recently supported also by domestic employers’ associations. They all agreed that the existing law is an obstacle to new investments and job creation. The unions and the unemployed immediately disagreed with the idea, while the Government declared it was ready to introduce the subject into the Parliament till the end of this year. However, if this is to be done there must be a previous agreement of social partners within the Social and Economic Council. 
The employers proposed the amendments to more than 40 paragraphs of the Law, depicting it as a part of communist patrimony inapplicable in today’s Serbia. They are convinced it works against the SMEs and ask for more efficient employment and dismissal proceedings, possibility of extending temporary labour agreements up to three years and allowing workers to accumulate up to sixty over-time hours per month! According to them, the existing practice of making single employers pay the severance payment for all years of service (instead only for those spent in their company) should also be changed. 
The unions, on the contrary, support the norms of the existing Law which limit the freedom of dismissal, impose one-year temporary agreements and fix the maximum length of working week to 48 hours. They cite the EU legislation imposing the same number of hours, and insist that joining the Union also means accepting its fundamental standards. However, on severance payments their opinion does not substantially differ from the one expressed by the employers – on condition the payments are fair and allow workers to cover their basic needs. 
The discussion is going on and nobody is able to predict further developments depending much on the ever changing balance of social and political powers. 

WHERE ARE THE INDUSTRIAL WORKERS?
20. February 2013  •82•    Further
According to the CATUS analysts, Serbia has lost 350,000 industrial workers in last ten years. One of the consequences is that sometimes the vacancies are besieged by dozens of applicants. This is not strange in a country having one of the highest inflation and unemployment rates, costly goods and extremely low wages. Those without a job know well that the unemployment benefits do not enable them to live decently and see themselves often deprived even of the health protection. 
Independent economic experts, such as Professor Miodrag Zec, explain that Serbian system based on consumption always exceeding production, could properly work only until it had the possibility to create deficits which were covered by transfers from abroad or drastic redistribution of domestic income. The professor wonders whether Serbs are lazy or the economic, education and mental systems are to be subjected to radical reforms. 
The CATUS Vice-President Mihajlovic is convinced that the alleged laziness of Serbian workers is a myth. He proves it by the data showing that the average number of applicants for the new vacancies is six. He also cites the example of 3,000 people applying for 150 jobs in a new company. All this induced the CATUS to claim on the Government to change its previous unsuccessful neoliberal policy and introduce the new economic model similar to those proposed by the unions in the EU. 

CAN THE CONSTRUCTION SECTOR BEAT THE CRISIS?
14. February 2013  •81•    Further
The economic indicators reflecting the situation in Serbian construction and forestry sectors can only cause pessimism. “Instead of looking for a social model where all partners unite their efforts to beat the crisis, we are advancing towards a society characterized by conflicts. Our impression is that the neoliberal tide is still mounting and is often used to help the introduction of “medieval” industrial relations – masked by “the application of European and world standards”, said Dusko Vukovic, President of the Autonomous Trade Union of Construction Workers, member of the CATUS. 
He explained that the main demand of the unions for the Government is to initiate a real social dialogue, equally treat all economic actors and work out a global economic strategy. The workers’ organizations also advocate for the creation of a Serbian bank for development which would finance big projects and free domestic companies from indebting themselves abroad. This would improve their position and let them avoid the situations where foreign investors engage foreign companies and use our enterprises only as simple subcontractors. 
There are some important projects to be realized next year (road Corridors 10 and 11, some important railroads and Belgrade circumvention), but what concerns the unionists is the state of social dialogue which is still unsatisfactory. There are very few new collective agreements and the employees cannot count on rights exceeding those guaranteed by the Labour Law. The unions claim on the employers to pay more attention to this problem, while from the Government they expect a radical change of the practice to stop sending draft of laws to the Parliament without any serious discussion in the Economic and Social Council. 

NO PAY FOR EXTRA HOURS
11. February 2013  •80•    Further
The research that has recently been done in Serbia revealed that two thirds of our employees worked overtime and more than 200,000 had their working weeks exceeding 60 hours. In addition, the majority said they did not receive any extra pay for that. Apart from the lack of legal guarantees, the main cause of that is the crisis that has been ravaging Serbian economy for so long. Only in the last three years more than 270,000 workers lost their jobs leaving to those who remained to take over their tasks. 
Although the research was done by the credible experts, the labour inspectors are rather skeptical about its results. First of all, they say, it is difficult to determine the real state of affairs as the misuses are hard to prove. The only way to do it would be the control of the working hour lists that are often missing - the result being a very small number (152) of verdicts following more than 492,000 controls! Then, in the times of crisis the employees are rather afraid to ask for protection, the best proof being the fact that last year only 8060 formal complaints were submitted to the labour inspection. And finally, the courts are too slow in reacting to the complaints, so many of them get outdated. The result was a very modest amount of money paid for penalties – only 161 million dinars (or 1.5 million euros). It seems that judges were rather lenient because the fines vary from 30,000 to one million dinars (270 to 9,000 euros). 
The overtime work is mostly to be found in the sectors of commerce, food industry, tourism and catering, health protection, as well as in the domains of financial and technical services. The unions are actively instructing their members how to react to these illegal practices: the Labour Inspection can be informed about them by mail, phone or through Internet, and whether the complaints are signed or not the inspectors are obliged to check the facts. 

MUNICIPAL PUBLIC UTILITIES PUSHED INTO
BANKRUPTCY BY LOCAL POLITICIANS
3. February 2013  •79•    Further
Realizing selfishly their particular interests these people do not only plunder the communities’ property but are in a way undermining the very foundations of the state. At the beginning of the democratic changes of 2000 the politicians’ efforts were mostly concentrated on the privatization of industry, but when all attractive companies have already been privatized they turned to the public sector. So it often happens that mayors of some cities and their collaborators deprive public utilities of the activities they used to be engaged in, push them into bankruptcy and then either illegally help create new private companies that operate in the same domains but are fully out of the public control or sell them to the already existing ones to whom they are linked by common interests. 
The bankruptcies prevent the payment of both unpaid workers’ wages and accumulated debts for goods and electricity, but also the fulfillment of obligations towards the state and social funds (i.e. payment of taxes and contributions). The workers are sent to the offices of the National Employment Service, but due to the unpaid contributions they are unable to get any unemployment benefit. At the same time the new private companies created on the ruins of the former utilities (or the companies that acquired them) are left debtless, the payment of their debts becoming the obligation of the Serbian Government. 
The Autonomous Union of Municipal Public Utility Workers of Serbia, member of the CATUS, is aware that all this is the result of collaboration among different interest groups, local politicians and managements and is determined to use all legal means in order to stop the utilities break-up and safeguard jobs and future of its members and their families. 

TEXTILE WORKERS ASK FOR GOVERNMENT ASSISTANCE
3. February 2013  •78•    Further
Serbian textile workers claim on the authorities to treat home investors in the same way they treat foreigners. For many years they have been asking the Government to help them find new business opportunities and decrease taxes, all being in vain. In the meantime the textile workers, 120 000 in ex-Yugoslavia, were reduced to only 26 000. The worst of all, however, is the fact that the average wage in the textile sector is only 28 000 dinars (252 euros) - slightly above the national minimum wage.
It seems that the last year export of textile products worth 700 million dollars does not count much, as for our companies it is almost impossible to win tenders in their homeland. Many employers complain that in last ten years they never managed to comply with strict criteria imposed by the authorities. They stress the fact that while the foreign companies are often stimulated when investing in Serbia, domestic enterprises do not enjoy such privileges. And they remind that in many countries taxes and contributions in textile sector are lower than in other sectors. A specific problem concerns the employees working in the informal sector who equal the number of those with regular contracts. 
The experts from the Serbian Chamber of Commerce are convinced that the textile industry, thanks to good quality and design of its products, could be one of the motors of our economy. They agree that the fiscal policy in the sector was wrong and conclude that the decision to favourise foreign investors who are ready to leave as soon as they find countries with cheaper labour costs and higher profits, is far from the best. 

NEW COLLECTIVE AGREEMENT IN EX-US STEEL SMEDEREVO
31. January 2013  •77•    Further
The agreement that was signed by the two representative trade unions and the employer - with all stipulations present in the previous version staying in effect - will be valid till April 30 this year. The unionists are convinced that by that time a new owner for the biggest Serbian steelworks will be found. The Government is already negotiating with the Russian giant Uralvagonzavod and the rumors are circulating that with production starting in spring, 5,000 workers could soon go back to work. The most of them are on the paid leave getting 60 % of their regular wages. 
Contrary to the optimism of the unionists, some experts for foreign investments are sceptical. One of them, Mr. Milan Kovacevic thinks that one will have to wait much longer and adds that due to the low prices of steel on the world markets, the conditions of sale might not be very favourable. According to him, in the times when the demand for steel products is generally weak, the Russian company is not too much interested in the activation of our steelworks. 
The Government that in January last year bought the steelworks from the US Steel for one dollar, extended the deadline of the tender till February 28 without changing its content. The Minister of Finance and Economy Dinkic is optimistic about the Russians who were the only foreign investor to show some interest in our company and already sent a 10 - member delegation to examine the legal and economic conditions of the acquisition. 

COOPERATION BETWEEN CATUS AND SOCIAL DEMOCRATIC PARTY GROWING
30. January 2013  •76•    Further
The need to develop that cooperation was stressed at the meting held in the premises of the Serbian Parliament on January 23. On that occasion the MPs of the SDP and representatives of the CATUS did not forget to reiterate the “natural alliance” between the two organizations stemming from the common principles and goals contained in their programs. The social justice as an element necessary for the realization of some basic human and citizens’ rights was once again proclaimed the common denominator of their strivings and activities.
It was agreed not only to go on with the usual communication and technical cooperation, but also to organize regular meetings meant at formulating and coordinating concrete common activities. The head of the SDP MPs’ Group Mijatovic said “he was pleased by the fact that the first meeting the CATUS had in the Parliament was with Social Democrats, although it was nothing new as the two organizations already had a long and high-quality cooperation”. 
The CATUS President Orbovic said he hoped the SDP would support trade union stands during the parliamentary debate on the amendments to the Labour Law. “The regular contacts are important as in such matters it is highly desirable to react on time and efficiently” he added, concluding he was “aware of the fact that regardless the natural closeness of the two organizations’ visions and programs, it was probable that in some situations the SDP would not be able to support all trade unions’ initiatives”. 

NON-PAYMENT OF WAGES WILL BE PENALIZED
28. January 2013  •75•    Further
CATUS President Orbovic hinted to the journalists that the unions’ initiative concerning the penalization of non-payment of wages could be adopted by the Serbian Parliament. “The initiative was already approved by the Economic and Social Council, but further developments, unfortunately, depend on the Government… Still there are rumours that it could be passed to the Parliament for adoption” he said. 
Answering to the journalists’ remark that the Council has not been properly working so far, he explained that it happened mostly due to the Prime Minister’s numerous obligations. 
Speaking about the amendments to the Labour Law Orbovic said there were discussions among workers’ and employers’ associations, but many of the proposals were unacceptable for the unions. 
According to him, the “social explosion” provoked by the workers’ discontent was about to happen, the only question is when. He used the occasion to point out that the most hostile anti-labour climate existed in the small and union-free companies. 

GOVERNMENT ACCEPTED CATUS AMENDMENTS TO PUBLIC PROCUREMENT LAW
25. January 2013  •74•    Further
During the debates on the new Public Procurement Law our Confederation sent various suggestions to the Ministry of Finance, some of them being accepted and integrated into the final text. 
The most important item concerns the regulation forbidding the participation in the public tenders of companies and other legal entities that had not been paying taxes and contributions to different social funds - a fact that in Serbia is rather common. In this way the Ministry indirectly adopted the CATUS proposal to stop using public money to finance those who by not paying wages to the workers do not comply with their social responsibilities. 
All social partners hope that, among other things, the adoption of these norms will additionally contribute to the further shrinking of the informal sector. 

WILL THE MINIMUM WAGE BE INCREASED?
23. January 2013  •73•    Further
More than 600,000 workers in Serbia dependent on this sort of income hope to see this promise realized. It seems that all social partners represented in the Economic and Social Council agreed on the increase of the minimum wage by the percentage equalling the inflation of 2012. It would enhance the workers’ purchasing power since next April by additional 2440 dinars i.e. 22 euros. Then, the minimum wage would be 22,450 dinars or 200 euros. 
It ought to be said that the employers are doing their best to postpone the increase, explaining that it would only represent a new charge on their back and slow down the economic recovery. The President of their association Atanackovic openly said that “because of the current recession there were no conditions for such a measure” and added that “the problem was not the increase of the minimum wage itself, but the fact it would cause all other wages to go up and be a new shock for the employers”. 
Some experts warn against the minimum wage increase alleging it would make employers pay their workers “under the table” without paying taxes and contributions to the State and thus considerably decrease the budgetary revenues. Instead, the unions are ready to fight till the end and support their claim by the fact that in 2012 the real inflation was much higher than the planned one and seriously decreased the workers purchasing power. They have calculated that the current minimum wage can hardly cover the half of the consumer’s basket. 

CATUS PRESIDENT: THE BIGGEST PROBLEM IN SERBIA IS UNEMPLOYMENT
16. January 2013  •72•    Further
The President of the Confederation of Autonomous Trade Unions of Serbia LjubisavOrbovic pointed out that the biggest problem in Serbia was a high unemployment rate. He estimates thatthis year an improvement shouldn’t be expected, meaning that the unemployment reduction won’t occur until 2014. 
As a guest in the TV show ‘Upitnik’ on RTS, Orbovic stated that in Serbia in 2012 between 100 and 300 workers were dismissed on a daily basis. Due to the announced restructuring of public enterprises it is expected that around 60.000 people will be left jobless in 2013, so their salaries will have to be obtained through state subsidies. Commenting on the fact that a great number of people in Serbia is working on the ‘black’ market, Orbovic said that the state should partly be blamed for this because it tolerated that phenomenon in order to keep social peace. Namely, the ‘’black’’ market is occupied by around 12% of the unemployed in Serbia or around 400.000 people. 

LABOUR CONTRACTS ACCOMPANIED BY STATEMENTS ON “VOLUNTARY” DISMISSALS
10. January 2013  •71•    Further
Many of 300 dismissals occurring every day in Serbia were signed by the dismissed in advance. Nevertheless, these phenomena are highly difficult to eliminate due to the fact that the Labour Inspection does not see them as the violation of legal norms! The unions are overwhelmed by the protest letters written by the employees who say their labour contracts had been accompanied by the statements on “voluntary” dismissals meant to be activated in case of their illness or pregnancy. It’s being reported that the same means is also used when the employers want to avoid the expenses concerning severance payments. 
Although the workers in small companies are mainly affected by this practice (especially in the sectors of commerce and catering), the public sector is not immune to it either. The CATUS Vice-President Mihajlovic confirms that by doing so the employers create a situation where the workers feel constant threat of being dismissed and accept the violation of their rights more easily. He adds that the worst fact is the Government’s tolerance of such demeanor: nowadays when the unemployment rate is above 30 %, its support gives the employers the additional possibility to manipulate workers and blackmail them. “Thus, Serbia has become the paradise for employers deprived of moral consciousness and less and less resembles a well-ordered society”, concludes Mihajlovic. 
The Labour Inspection suggests to workers to avoid the signing of statements on voluntary dismissals at any cost. When forced by the economic necessity to do so, they should ask a copy of the document in order to use it at court, if necessary.
This issue will have to be tackled during the talks concerning the amendments to the Labour Law. The unionists expect them to help creating new norms facilitating disclosure and punishment of inhuman practices to which more and more workers are being exposed. 

PRIME MINISTER GAVE SUPPORT TO UNIONS
9. January 2013  •70•    Further
Serbian Prime Minister Dacic declared that the Labour Law would not be amended without the approval of the unions. “That Law should be changed but besides enabling employers to do business it must also be in the interest of the employees” he said and added that Serbia had the highest rates of inflation and unemployment in Europe. The latest statistics show that the unemployed make more than 25% of the population, while among the young the percentage is much higher, reaching 50 %.
Dacic warned that the foreign businessmen had to accept the fact that workers in their companies in Serbia ought to have the same rights enjoyed by the employees in the investors’ countries of origin. According to him the epoch of the neoliberal capitalism had already gone by, so the laws embodying the principles of the early periods of the capital accumulation must not to be adopted. 

CONSTITUTIONAL COURT ON LAW
ON CIVIL PROCEEDINGS
26. December 2012  •69•    Further
At its 34th session the Great Chamber of the Constitutional Court decided to initiate the procedure of assessing the constitutionality of the Law on Civil Proceedings and its compliance with the ratified international treaties. The Law was adopted against the severe opposition of Serbian trade unions and since then the unionists never stopped struggling against some of its provisions, considering that by authorizing exclusively the attorneys at law to defend union members at court they deprived the unions of one of their basic rights. Strong criticism on the subject came also from the foreign unions and the international trade union organizations. 
The CATUS appealed to the Court basing its claim on the conventions of the ILO and the positions of the Committee of Experts concerning the freedom of trade union activity. In principle, the Court has no obligation to initiate the procedure of assessing the constitutionality of separate legal acts - by doing so in this case, it has shown its readiness to bring back to the unions one of their basic rights. 

RIGHT TO STRIKE: CATUS REJECTS THE
DRAFT OF THE NEW LAW
25. December 2012  •68•    Further
The CATUS Presidency issued a statement condemning the draft of the new Law on Strike and labelling it as “unacceptable”. According to the unionists, if adopted the Law would degrade the strike as a legitimate and democratic expression of workers’ discontent and make it meaningless. 
The statement, issued after the session held on December 11, points out the fact that the provisions of the draft are highly antidemocratic and hard to find in any of the EU countries’ legislation. Since the strike is the main instrument in the unions’ struggle for workers’ interests, its adoption would lead to their full marginalization. 
Besides, the Presidency sees the new law as unnecessary since the issue in question is already regulated by the existing Law on Strike. The statement was immediately sent to the Ministry of Labour, Employment and Social Policy as well as to the Serbian public. 

AVALANCHE OF DISMISSALS IN SERBIA
24. December 2012  •67•    Further
Contrary to the official data about 755 000 unemployed the unions claim their number exceeded one million long ago. Even the experts agree that the situation is getting worse: according to them the unemployment rate could reach the alarming 30% already at the end of 2013. Vladimir Gligorov from the Vienna Economic Research Institute is a bit more optimistic – he estimates that at the end of this year ‘only’ 28 - 29 % of Serbian population will end up jobless. In the region only Bosnia and Herzegovina (where half of the population is unemployed) and FYR of Macedonia (with the unemployment rate already reaching 31 %) are worse than Serbia. And, of course, the ones who are most seriously affected by the consequences of the Great Crisis are the women. Gligorov adds that the unemployment will grow even without the new dismissals due to the ever increasing number of the young who will not be able to find jobs after finishing schools. The new restructuring of many private companies is also expected and there are considerable redundancies in the public sector where, however, the “purges” are planned not until 2014. The employers say that all the workers who are not “profitable” are running the risk of being dismissed. For them it is the logical consequence of the fact that the turnover since 2008 has decreased by 30, 4 %. It makes redundant one quarter of the work force, both in production and administration. Especially the jurists and economists will be under pressure. Serbian National Employment Service is still making plans for 2013, but hopes to get the same sum it got last year for projects aimed at encouraging employment i.e. 30 million euros. 

INJURIES ON THE WAY TO AND FROM
WORKPLACE ARE INJURIES AT WORK
18. December 2012  •66•    Further
Following the initiative of the CATUS, Serbian Constitutional Court has declared unconstitutional the paragraph of the Law on Health Insurance which defined the injury at work exclusively as an injury at the workplace. Thus, the injuries the workers get on their way to work and back are to be considered again the injuries at work.
According to the Ministry of Labour, Employment and Social Policy more than 20 000 workers get hurt every year at the workplace or traveling to/back from work. After changes in the labour legislation which occurred 14 months ago the workers who got injured going to or coming back from work used to get only 65% of their regular salaries. Following the Court’s decision they will have to be paid the full amount. 
Aleksandar Markovic from the CATUS Legal Department explains that another positive consequence of the decision is the fact that the injured will be exempted from participation in the costs of medical treatment. The one to declare the injury is the worker himself who also has to prove that he was hurt on the so called “regular route to the workplace”. The compensation for this kind of injury will be paid by the employer, the only exceptions being the taxi drivers, artists, shopkeepers and priests, as well as those who worked in bankrupt companies, whose treatment is to be covered by the National Health Insurance Fund. 
In order to monitor the number of injuries at the national level, a special register will be established into which the data from all parts of the country will be incorporated. It will allow the authorities to find out the exact reasons and effects of injuries, help them propose amendments to the existing law and send Labour Inspection to the right places. 

AMENDMENTS TO LABOUR LAW ONLY
WITH CONSENSUS OF SOCIAL PARTNERS
17. December 2012  •65•    Further
This was said by the State Secretary of the Serbian Ministry of Labour, Employment and Social Policy Martinovic who added it would not be good to see the Government imposing its unilateral solutions. During the press conference held in the break between two sessions of the Social and Economic Council he informed the public that the Law would be amended by the next September or the end of 2013. “The social partners already know what parts of the law might be amended. For the moment the opinions about that differ a lot, therefore achieving the compromise will take much time” he concludes. 
The President of the Union of Construction Workers Vukovic also said that due to the fact that the amendments would redefine the rights and duties of both workers and employers, the issue needed a broad discussion. “ The Labour Law is not the only one to be blamed for the current high unemployment, but the other laws as well. Therefore, we would like to extend the debate to them too” he added. He mentioned the Fiscal Strategy for 2013 and pointed out the fact that it was adopted without the consensus of social partners. Having confirmed that the unions were willing to discuss all crucial labour issues, he warned the employers and the Government that if their initiatives were to be in compliance with the EU standards (as they claimed) they should also stick to the European legislation concerning the working time, overtime work, wage taxation etc. 

AMENDMENTS TO LABOUR LAW ONLY
WITH CONSENSUS OF SOCIAL PARTNERS
14. December 2012  •64.1•    Further
This was said by the State Secretary of the Serbian Ministry of Labour, Employment and Social Policy Martinovic who added it would not be good to see the Government imposing its unilateral solutions. During the press conference held in the break between two sessions of the Social and Economic Council he informed the public that the Law would be amended by the next September or the end of 2013. “The social partners already know what parts of the law might be amended. For the moment the opinions about that differ a lot, therefore achieving the compromise will take much time” he concludes. 
The President of the Union of Construction Workers Vukovic also said that due to the fact that the amendments would redefine the rights and duties of both workers and employers, the issue needed a broad discussion. “ The Labour Law is not the only one to be blamed for the current high unemployment, but the other laws as well. Therefore, we would like to extend the debate to them too” he added. He mentioned the Fiscal Strategy for 2013 and pointed out the fact that it was adopted without the consensus of social partners. Having confirmed that the unions were willing to discuss all crucial labour issues, he warned the employers and the Government that if their initiatives were to be in compliance with the EU standards (as they claimed) they should also stick to the European legislation concerning the working time, overtime work, wage taxation etc. 

CATUS’ WARNING: LIFE MORE DIFFICULT IN 2013
10. December 2012  •64•    Further
The CATUS’ analysts explain it will happen because of the growing taxes and excises, constant price hike and falling salaries. About two million people will see their income diminished while the general standard of living will fall by more than 10%. The conclusion was based on the calculation that the inflation rate would go over 10 % with growth hardly reaching 2%.
The analysis says that the Government’s bad economic policy will put the private sector under heavy pressure leading to dismissals. The amendments to the law on excises, law concerning taxes on profit and other laws ready to be adopted in the Parliament will cause further price increase, especially affecting prices of food, other essential products and business costs. “After hearing the introductory debate on budget in the country’s highest legislative body we can already conclude that the revenues were boosted, and expenditure underestimated. We are afraid that such budget would only increase the unemployment and Serbia’s foreign debt. Besides, in spite of the Prime Minister’s declared good will, neither this nor any other draft has been discussed at the Social and Economic Council so far - the fact that might point to the continuation of bad old practices characterized by the absence of a real social dialogue” the unionists add. 
The average price increase from October 2011 to October 2012 was 12. 9% (food in general 17.4%, meat 26.3%, fruit 33.9% … etc.). High increases were also registered in the domain of energy: gas went up by 12.5%, central heating by 17.9% and gasoline by 47.4%. Together with wage and pension decreases, dismissals, degradation of workers’ rights and the austerity measures falling exclusively on their back it explains the deep discontent of Serbian unionists, employees and citizens in general. 

DEMOLITION OF WORKERS’ LIVING STANDARD GOES ON
7. December 2012  •63•    Further
The Ministry of Trade has confirmed that the purchasing power of Serbian workers has been constantly diminishing. So, while in August an employee needed 1.42 salary to cover the costs of the average consumer basket and 0.76 salary to buy the minimum one – in September one needed more: 1.53 and 0.81 respectively. The ratio has notably worsened because of both price increase and diminution of wages. Thus, for example, the average consumer basket in September was 2.43% more expensive than in August, and 10.61% more expensive than in September 2011, while the average wage in September was 6.5% lower than it was a month ago and 5.9% lower than in September last year.
Although, according to the statistics everywhere in Serbia (except in Smederevo) the average wage can cover the minimum consumer basket, it is alarming there is no place where it can cover the average one. This is another proof that the consequences of the neo-liberal strategies of all Serbian governments since 2000, combined with devastating effects of the current economic and social crisis, have been disastrous for Serbian workers. 

DOES SERBIAN GOVERNMENT SUSPEND COLLECTIVE BARGAINING?
30. November 2012  •62•    Further
In its protest letter the Trade Union of Judiciary Employees warns the Government that the article 15 of the draft of the Budget Law is contrary to the law. Continuing, the unionists say that neither Serbia is in the state of emergency nor can the ministers play the role of the martial court. The adoption of the article 15 is unacceptable because it gives the Government the right to suspend collective agreements, unilaterally and without consensus of the unions. The national collective agreement was already abolished (for ever, it seems) and now we are witnessing the further erosion of workers’ rights. It is sad that the Government defends the budget from those who live in the worst conditions and hardly survive. In one word – from the poor. They should guard it not from them but from the politicians who make part of the state mechanism and whose mistakes we are all still paying for. “Instead of giving account of their activities they just move from one branch of the government to the other and are still empowered to take decisions concerning the future of the country and its plundered citizens. The law should not be a shield for people like that”, say the unionists in their appeal published in Serbian media few days ago. 

TRADE UNION APPEAL AGAINST SELLING PKB
29. November 2012  •61•    Further
Autonomous trade unions of employees in agriculture of Serbia and Belgrade appealed to the authorities not to let the speculation with the sales of Agricultural corporation – Belgrade PKB result in ‘another problematic sale of the remaining national resources’. From the union’s perspective, the only desirable option is the adequate recapitalization of the company leading to further modernization of production and protection of workers’ and national interests . The unions declare that PKB, after becoming the property of the city of Belgrade, has become the most important domestic supplier of milk and fresh meat. They point out that since March 1, 2012 the PKB has been fulfilling all of its obligations towards the state, has invested 15 million euros in the production and is the biggest farm of milking cows in Europe. Besides, for the first time in 20 years it is going to be profitable and its 2,000 employees already receive regularly their net salaries amounting to 411 euros. 

IN SERBIA 77,000 WORKERS WORK WITHOUT REMUNERATION
27. November 2012  •60•    Further
The situation is dramatic but could get even worse as 55,000 companies have their bank accounts blocked. The unions are aware that workers waiting for the payment of wages and contributions can only hope for their companies to start working. 
„While the companies’ accounts are blocked they can neither work, nor conduct any financial transactions, including the payment of wages and contributions. The workers in such enterprises are also blocked and cannot do anything“, says Ljuban Zigmund, the CATUS economic analyst. He explains that lacking any reasonable solution the majority of workers decide to await „the better times“. „It would be fully unproductive to resign because they would lose the possibility of getting the remaining wages, while very few - knowing the companies are without means - are willing to sue them“, he adds. 
In the Serbian Chamber of Commerce we heard the explanation that while the account blokades sometimes last only two or three days, it may happen they drag for a year or longer. Therefore, the employers have initiated the action of adopting a new law which would hopefully solve the problem of debts, both to budget and social insurance funds. The parliamentary proceedings for its adoption are already in course. The law would enable the indebted companies to recover and keep jobs. According to the draft the debts would be „frozen“ for a period varyng between 12 an 60 months. The companies that are able to fulfill their current obligations would have their accounts unblocked and could normally work, getting also the possibility of making profits and eventualy paying all the debts. The Chamber has calculated that by doing so the state budget would acquire 50,000 new regular payers. 

NO CONSENSUS ABOUT LONGER FIXED TIME CONTRACTS
26. November 2012  •59•    Further
The State Secretary in the Ministry of Labour, Employment and Social Affairs Zoran Martinovic said there was no consensus of social partners on some key paragraphs within the new Labour Law, i.e. longer fixed time labour contracts and limited severance payments. He mentioned that the proposal elaborated by the International Monetary Fund included the possibility of longer duration of fixed time contracts (three years instead of current twelve months), as well as the limits to severance payments (not for all years of service but only for those spent at the last work place). 
The social partners discussed these items for a long time, anyway there was no consensus. While the employers see the proposed rules as a means for facilitating the creation of new jobs, the unions are of the opinion they are just a new attack on workers’ rights. Still, it can be said that even the employers understand that the new limits put on severance pay are not just and are ready to work for a solution that could guarantee the payment of all years of service. 
The State Secretary also spoke about the amendments to the Law on Strike (regulating the payment of wages during strikes) and Law on Disability (introducing only one fine instead of two for the employers who don’t employ disabled persons and reducing it to the half of Serbian average wage). Both laws are to be adopted in the Serbian Parliament soon. 

WORKERS AT THE BRINK OF PRECIPICE
23. November 2012  •58•    Further
The Autonomous Trade Union of Construction Workers and Workers in Building Industry has warned that some employers’ statements about the alledged obstacles put to employment by the Serbian Labour Law are false and are veiling a reality in which the workers rights are often brutally disrespected. 
„The obstacles to better employment are not the regulations in the Labour Law but the neoliberal concept of development being imposed on our society for many years, as well as the irresponsible behaviour of our political and business elites“ said the President of that union Vukovic. 
Vukovic also warned that Serbian workers „had been brought to the brink of precipice“, one of the proofs being the fact that the minimum wage could not satisfy their basic needs. „While for years we have been witnessing the constant and massive decrease in employment and wage levels, the informal economy has been firmly expanding“ he added. 
The President of the Serbian bussiness association „Poslodavac“ Kostic has recently declared that the current Labour Law overcomplicates the procedure of dismissals and takes more care of the workers who are being dismissed than of those who will keep on working. On that occasion he also joked saying that it had been more simple for him to divorce than to dismiss people. These declarations caused rage of trade unionists who asked for a radical change of economic policy that should take more care of the interests of the world of labour. 

COLLECTIVE AGREEMENT IN SMEDEREVO
STEELWORKS’ EXTENDED
23. November 2012  •57•    Further
It seemed that awaiting the arrival of the new owners, Government’s Commission for the Smederevo Steelworks didn’t have much interest in extending the old collective agreement or negotiating the new one. It led to a situation that could have been classified as the most difficult in the last hundred years. 
Luckily, a few days ago the management of the company was authorized by the Commission to sign a month extension of the agreement with the representative unions. The fact that it’s going to be in force till January 15, 2013 means that problems of 5,200 workers who risked to be deprived of any regulation at their workplace will, at least temporarily, be resolved. The document was signed by the company unions of the CATUS, UGS Nezavisnost and the ASNS. Their representatives see its signing as well as the possibility of its further amending and extending as a great success that will contribute to the protection of workers’ interests. All the rights they had in last three years were kept while a new owner was given the possibility of negotiating a completely new agreement. 
In 2013 the 100th anniversary of the Smederevo Steelworks will be solemnly celebrated. In their common statement the unions stressed “the duty of the present generation to safeguard jobs for the posterity and keep on producing the steel necessary for Serbian industry”. 

METAL INDUSTRY IN A VERY DIFFICULT STATE
22. November 2012  •56•    Further
In the public debate about the state of metal industry organized in the Serbian National Assembly it was estimated that Serbian metal industry was in a big crisis and in order to survive it needed contracts on the domestic market. ‘All business deals in the country should be allocated to Serbian companies’, said the president of the Autonomous Metal Workers’ Union Zoran Vujovic. 
According to his words, if this was done the production would immediately rise by 20%. Vujovic said that public utility companies and local self-governments could be banned from using products of foreign metal companies. Besides the continuation of the metal companies’ restructuring it would be necessary to provide cheap credits for business, especially the ones meant at creating new jobs. 

FIAT RAISING SALARIES AFTER THE THREAT OF STRIKE 
16. November 2012  •55•    Further
A part of workers in ‘Fiat’ factory in Kragujevac threatened to go on strike because of a 10 hour long working shifts and low salaries. The management of the “Fiat Cars - Serbia’’, however, says that the overtime work will last till the end of November and only because of more than 10,000 orders for the ‘500l’ model. According to the unofficial information, management of the factory agreed to raise the salaries which now vary between 32, 000 and 34, 000 dinars. Representatives of the Autonomous Union are asking for the increase of 15 to 20 per cent, bringing the average salary to 350 euros.
As Zoran Mihajlovic, the representative of the Autonomous Union FAS and Vice-President of the CATUS says, most complaints of the workers are related to difficult work conditions and the pace of work that can’t be easily followed. ‘They claim that the working time of 10 hours is a too heavy burden for them, especially since the production line has been speeded up and the production increased. At the moment people work 10 hours, for four days, while they have three days off. Workers are asking to have an 8-hour working time, five days a week. Besides, they are asking for their salaries to be raised, plus they are not comfortable with the current compensation for the night work which amounts only to 300 dinars (less than 3 euros)’, Mihajlovic says. As the union leadership states, talks with the management of the factory are in progress and there was a confirmation that starting from February there will be an 8-hour working time. Nowadays, there are 2, 500 workers in the factory while ‘Fiat’ plans to employ another 150 workers till the end of year. 

THE NEW LAW: STRIKE ONLY AT WORKPLACE
16. November 2012  •54•    Further
The new Law on Strike, which is about to be drafted and debated in Parliament at the beginning of next year, is highly strict and even repressive when it comes to workers, while rather generous towards employers, said the trade union representatives during the recent press conference.
They are convinced that by allowing workers to express their dissatisfaction only at the workplace the new law would make the strike pointless. If trade unions’ suggestions are not accepted the workers will be allowed neither to strike in streets and in front of the Government, nor block roads. The employers would be additionally safeguarded by the regulation saying that no strike activity should harm their interests. The unionists think that by this provision the workers would be deprived of the most efficient weapon currently at their disposal – the possibility to “punish” the employer for not paying them adequately. They claim that the draft of the law was strongly influenced by the International Monetary Fund and the Council of Foreign Investors in Serbia. 
The Ministry of Labour, Employment and Social Policy is of the opinion that not only would the new law be better but it would also be harmonized with the Serbian Constitution. Its representatives explain that it will still be possible to organise rallies out of the workplace by following the proceedings prescribed by the Law on Public Meetings i.e. by announcing each gathering to the police. They are convinced that the new law is favourable to workers’ interests. 

PUBLIC UTILITY WORKERS MANAGED TO DEFEND WAGES
15. November 2012  •53•    Further
A series of round tables and strikes ended up successfully as Serbian Government at its recent session has decided that the least paid workers in the public sector could not have their salaries going below the minimum wage. The problem appeared after the adoption of the Law on Maximum Wages in Public Sector, indirectly affecting 250,000 employees with lowest wages. The fixing of upper wage limits affected the rest of workers, the majority of whom saw their earnings diminished from 30 to 40 per cent while some were to receive only 18,444 dinars (164 euros) per month – less than the minimum guaranteed by the law. The unionists thought that the law had been adopted in a hurry and was not in full accordance with the Serbian legal system. This in fact has urged the Ministry of Finance to rewrite it fallowing the trade union suggestions and exempt all cleaners, drivers, guards, store keepers, doormen and catering staff from the norms that threatened their very existence. The Ministry has already confirmed that some specific rules are to be applied to these professions.
The decision was the result of long negotiations with unions that ended up with the conclusion that the financial situation of the workers with the lowest wages was already bad and its further deterioration would make it catastrophic. The heaviest part of the burden in those negotiations was carried by the members of the Public Utility Workers’ Union, member of the CATUS, as well as by the workers from the sector who showed their discontent several times by protesting at their workplaces and in front of the Government building. 
“These workers do the hardest work so it would have been impermissible to diminish their wages even further. Luckily, it was avoided”, said Union’s President Milan Grujic satisfied with the results of workers’ protests that surely contributed to the favourable decision of the Government and final exit from this grave labour conflict. 

GORAN MILIC ELECTED PRESIDENT OF THE CATUV
1. November 2012  •52•    Further
New president of the Council of the Confederation of Autonomous Trade Unions of Vojvodina is Goran Milic who was elected to this position at the last Council session and he will be performing his duty till the regular elections in 2015. Up to now Milic has done the job of the Secretary and acting CATUV President.
He was elected to the post of President a month after the previous President Milorad Mijatovic resigned as he became the MP. The CATUV Council session was also attended by the CATUS President Ljubisav Orbovic and ex-President of the CATUV Milorad Mijatovic. They wished the new CATUV President a lot of success in his work because, as they stressed, the economic situation in the country is extremely difficult and employees’ position is getting more and more uncertain every day. 

ANTI-UNION ARTICLE AMENDED THANKS
TO CATUS EFFORTS
30. October 2012  •51•    Further
Special commission created by the Ministry of Justice and in charge of amending the existing Serbian Law on Civil Proceedings has finished its work by changing the text considerably. Immediately after its creation the CATUS sent its suggestions aimed at amending the norm which prevented trade unions’ representatives from defending unionised workers at courts in the case of labour disputes. The Law has caused mass dissatisfaction among the workers and unionists who pressed different political parties for amendments and were ready to start an international campaign against it, including an appeal to the ILO Committee on the Application of Standards. 
Thanks to all that the article 85 of the Law was amended: from now on all subjects of right who are not legal entities (and unions’ members are certainly not) can be defended in court by any legally competent person including, of course, the trade union representatives.
The draft of the Law is nowadays subject to public discussion and could be adopted in Parliament soon. 

CATUS POSTPONES PROTESTS!
29. October 2012  •50•    Further
At today’s (October 24 th)Council session the Confederation of Autonomous Trade Unions of Serbia decided to postpone the protests, opting at this moment for the continuation and intensification of social dialogue at all levels with the aim to solve serious economic and social problems. After a tough warning and big pressure of the CATUS and after the preparations for the organization of mass protests around Serbia have started, Serbian Government took measures resulting in the decrease of prices of certain products, as well as the halt of further price increase. 
Government has also given the promise to maintain the current level of prices and do its best not to allow the fall of citizens' living standard any more. If a previous, unjustified increase of prices is repeated and employers continue making bigger profits at the citizens’ expense by raising the prices or the Government decides to fill the budget exclusively over the ‘back’ of the poorest citizens, the CATUS will not shrink from calling its members and other citizens to express their dissatisfaction through mass protests in the streets. Then, the protests as a legitimate instrument of trade union struggle will last till the demands have been met, i.e. the realization of what was promised. We also expect from the Serbian Government to urgently amend the Law on the highest salaries in the public sector, which was adopted without previous discussion and consultation within the Social and Economic Council and which harms the most those with the lowest income, whose salaries have fallen below a legally determined minimum. The CATUS will attentively and continually follow and analyze the economic developments in the country as well as the Government’s measures related to the standard of living and employees’ rights, using these analyses to decide about further trade union activities. 

PROTEST OF WORKERS IN PUBLIC UTILITIES
25. October 2012  •49•    Further
Led by the trade union activists the workers in public utilities gathered yesterday at the central Nikola Pasic square in Belgrade and demanded from the Government to withdraw or amend the Law on Maximum Wages in Public Sector as harmful to the poorest and most precarious workers. They claimed that the application of that law would cause 40 % decrease of their wages and make, for example, their October salary amount to only 18 500 dinars (165 euros) – less than the minimum guaranteed by the law. Besides, the huge harm done to the society would be followed only by a very symbolic saving in the state budget. 
President of the Union of Employees in Public Utilities Grujic indicated that the Law was discriminatory, adopted outside the Social and Economic Council and contrary to its internal procedure. Besides, it was bad as it did not tackle those with the highest salaries but mostly the underpaid. The Union was aware of the huge budget deficit, but claimed it could be settled in much more correct and systematic way. 
In order to give support to public utility workers, the members of the CATUS Council interrupted their session and went down to the square where they joined the protest. Together with the public utility workers union “Nezavisnost” similar rallies were organized in all big Serbian cities, too. 
In the common statement the unionists announced that in the case the Government did not accept any of their suggestions they would go a step further and after November 1 start with strike activities – an hour-long warning strike first and then the general one. 

ORBOVIC: MORE ATTENTION TO WORKERS
PROBLEMS NEEDED
25. October 2012  •48•    Further
In an interview given to TV Vojvodina, the CATUS President Orbovic said that two key union demands towards the employers and the Government were decent wages and new jobs. He abstained from being too critical towards the Government because its traditional “first hundred days” had not elapsed yet and stressed the importance of further talks between social partners as means of avoiding future escalation of labour conflicts.
Nevertheless, he said the Government dedicated many more efforts to eradicate corruption than to solve some crucial workers’ problems. He added that it daily stuffed the newspapers with new financial affaires, but still avoided to take measures leading to the radical change of the business climate and increase in wages. 
Two additional problems, cocluded Orbovic, were the price increase and the lack of social dialogue which should imply the regular participation of Prime Minister and Minister of Economy and Finance, and the obligation of the Government to inform unions about main law drafts and the budget rebalance. 

CATUS DECLARATION RELATED TO 
LAW ON WAGES IN PUBLIC SECTOR
23. October 2012  •47•    Further
The CATUS welcomes the Government’s decision to limit the highest wages in public sector but warns the new Law mostly harms the employees with lowest salaries.
The intention of the lawmaker to equalize the wages for typical jobs in public and private sectors is good, but it has been realized contrary to the economic logic and while causing real “crashes” will not contribute to the substantial saving. 
This law, which is also unacceptable because it’s incompatible with the Labour Law and collective agreements, harms more than 250, 000 employees, mostly those carrying out technical tasks (cleaners, catering staff, guards etc.). 
Contrary to the Prime Minister’s announcement of the necessity of social partners’ consensus on all legislation related to the world of labour, this law was adopted without previous discussion with unions and respect for the procedure followed by the Social and Economic Council. 

DECISION ON PROTESTS TO BE TAKEN ON OCTOBER 24
22. October 2012  •46•    Further
The CATUS President Orbovic said that the decision concerning the possible organisation of street protests against the unjustified increase of food prices and the ever worsening employees’ living standard could be taken on October 24. He added that “it’s also true that some of the demands our Confederation sent to the Government were partially fulfilled, so the unjustifiable price increase, for example, was stopped and some food products got even cheaper”.
The CATUS has already announced rallies in all big cities of Serbia in case the Government does not take measures to bring prices of goods and services, which were increased without justification, to their previous level. The unionists think that only the increases caused by the raising of the Value Added Tax from 18 to 20 per cent can be justified. 
Orbovic confirmed if the CATUS does not give up the idea of the protests, it would invite other unions to join them. 

STATE TO GUARANTEE THE PAYMENT OF CONTRIBUTIONS
22. October 2012  •45•    Further
Even though the state has the obligation to charge and control the payment of contributions for pension, disability and health insurance, the employees are often affected by the non-performance of this employer’s legal duty. What’s more, they are mostly unaware that some years of their service are not registered nor their health insurance cards certified.
While the employees think they shouldn’t bear the consequences of the state’s failing to charge contributions through the Tax Administration, the employers ask themselves why some of them have to fulfill this legal obligation and some don’t. One shouldn’t forget that due to this problem the unregistered years of service have been covered three times since 1991 on the state’s expense. Currently around 100, 000 workers don’t have a certified health insurance card and the National ombudsman has recently asked the state to guarantee the workers’ rights when the employers don’t pay contributions. At the beginning of November, that proposal will be sent to the Serbian Government. 
Most of trade unions supported this and the negotiations with employers’ associations are going on – the idea is the initiative to be supported by both groups. «By these amendments we’re demanding from the state to be stricter when it comes to the employers who don’t pay the contributions. We’re asking for the re-establishment of the previous provision according to which those who didn’t pay contributions could neither pay the salaries. This issue is the test showing what our preference is: to live in a real state or in a «banana republic», explained CATUS president Orbovic. 
„Taxes and contributions are paid out of the gross salary, and those not paying them don’t use that money for new investments but collect it as extra profit. Besides, why should some employers pay and some shouldn’t? Only if everybody paid, the reduction of those amounts (often requested in the past) could be considered, but in a current situation it’s not possible“, Orbovic pointed out. He added that a year ago at the meeting of the Social-Economic Council it was requested from the Government to amend Criminal Code so that an employer who didn’t pay salaries for three months would be prosecuted, but that wasn’t accepted. 

COMMON TRADE UNIONS’ ACTION
AGAINST GOVERNMENT MEASURES
12. October 2012  •44•    Further
A few days ago the CATUS and the Industrial Trade Union of Serbia accepted the invitation sent to them by the Association of Free and Independent Trade Unions to meet in the AFITU premises in Belgrade. 
All unions are extremely dissatisfied with the latest measures of the Serbian Government and ready to organize common actions warning politicians about the often unjustifiable increase in prices and serious fall of the workers’ living standard. 

ORBOVIC: PROTESTS ALL OVER SERBIA IF PRICES GO UP
12. October 2012  •43•    Further
The CATUS President Orbovic will call Serbs to mass street demonstrations if the Government does not take measures to bring prices to their previous level. It was the main issue of the press conference organized in the premises of the Confederation during which he expressed his discontent by the hardly justifiable increase of food, energy and transport prices worsening dramatically the living standard of Serbian workers.
He mentioned the end of October as the final date for the Government to fulfill CATUS demands, otherwise it would be confronted with protest in all Serbian cities lasting till the prices are back to the previous level. 
“ As the increase of the VAT does not relate to basic food products, their prices were increased without any reason. The Government has 20 days to bring prices to the September level, if not we shall invite people to mass protests all over Serbia” he added. He stressed the fact that the increase in some cases went up to 15% to 30%, sometimes even 100% and insisted that only the increase caused by the change of VAT and excise taxes could be justified. He also said that the Government was able to force producers and merchants, responsible for the increase, to bring prices to the old level and charge them for extra profit they earned by illegitimate operations. 
He concluded by saying that in last days the purchasing power had dropped by a third. All that happened shows that the intention of the Government is to fill the budget over workers’ back, but it can still do something and avoid the protests. 

NO ONE TO LISTEN TO STRIKERS’ COMPLAINTS
10. October 2012  •42•    Further
Since the beginning of this year more than 90,000 workers have protested in order to get their delayed wages, have the contributions to the social funds paid, change the company managements or get the salary increase. During summer and early autumn (which is a period mostly marked by unions’ action) there were 27 industrial actions in Serbia. However, in spite of the growing discontent the mass rallies and demonstrations accompanied by a clear list of demands are still to be organized. 
Judging by the newspapers the strikes are spreading all over Serbia: while in the last eight months of 2011 there were thirty, with more than 50,000 participants, since the beginning of this year 138 workers’ actions have been already registered. Still, it has to be said that many of them were only the one-day warning strikes (like the one organized by the health employees). 
The CATUS analysts say that the most massive strikes were those in Kragujevac, Zrenjanin, Valjevo, Cacak, Jagodina, Belgrade, Nis, Novi Sad and Mladenovac, mostly in the sectors of energy, media, public utility companies and construction. 
The Agency for Peaceful Settlement of Disputes has managed to solve only three collective labour disputes since spring this year – two in the health sector and one in the national air company “JAT”. 
Contrary to the past years when workers mostly used to go into streets, nowadays there are many more strikes limited to a few-hour breaks after which the strikers go back to work – workers being afraid of easy dismissals. 

CATUS POSITION ON PRICE INCREASE AND NEW LAWS
8. October 2012  •42•    Further
Last week Serbian Parliament adopted the amended budget for 2012 as well as several amendments to laws aimed at the country’s fiscal consolidation. 
Contrary to the promises given by the Government, not a single of these laws (which are very important for Serbian workers) was reviewed by the Social and Economic Council, although the Prime Minister reassured the workers’ representatives that the tripartite dialogue would differ from the one led in the past and be considerably improved. 
The CATUS thinks that the amendments related to the budget and the laws on pension, VAT, excise taxes and maximum wages in public services should have been discussed within the Council. The Confederation is anxious about the increase of food, energy and transport prices that together with the above mentioned laws will cause further decrease of Serbian workers’ living standard. 
The biggest workers’ organization in Serbia has firmly decided to take all necessary measures in order to stop the process of impoverishment of workers and citizens. 

THE EMPLOYERS REWRITING THE LABOUR LAW
5. October 2012  •41•    Further
Both employers and workers are willing to see the Labour Law amended but their expectations are quite different: the first ones want to see it “liberalized” as according to them it’s the only way of creating new jobs - the latter want it closer to the old European social model, as a way of saving at least some of the remaining workers’ rights. Two things are already certain: first, the basis for the change will be the recommendations of the International Monetary Fund eager to create preconditions favourable for foreign investments and second, the workers will be deprived of the old “socialist” privileges still left to them by the existing law.
Here are some of the most important amendments that might be adopted soon: 
- the first three or six months of work will be considered as probation and during that period it will be possible to dismiss workers without any explanation. In the following two years it will be possible to dismiss them only for well explained reasons. 
- the maximum duration of the fixed-time labour contracts will be prolonged from one to three years 
- it will be possible to sign the labour contract on the very day of the employment 
- there will be more than eight hours of overtime work allowed 
- the first part of the vacation will not necessarily be three (as it is now) but only two weeks
- the minimum paid leave will not be seven, but only five working days
- at their own request the working women will be able to return to work before the end of their maternity leave (but will keep right to work only half-time) 
- the new owner of the enterprise will have to respect the existing company collective agreement at least six months, not one year, as before
- the redundant workers will get the severance payment only for the time they worked for the last employer
- the longest suspension from work won’t be only three, but fifteen days
- it will be possible to dismiss shop stewards already six months after the end of his/her mandate and not after a year, as it was stipulated by the existing law. 
The Vice-President of the CATUS Mihajlovic points out to the negative experience of Slovenia where only ten per cent of young workers have permanent jobs while the rest is deprived of many rights, cannot take credits from the banks and have a highly uncertain future. He criticizes the existing law but still considers it an obstacle for the further deterioration of workers rights. He reaffirms the unions’ will to fight against its adoption and does not exclude the possibility of street protests. 

TIME FOR LАWSUITS AGAINST
COMPANIES EXTENDED
28. September 2012  •40•    Further
On April 5, 2005 Serbian Government issued the decree on the payment of delayed wages to workers in state-owned companies. The decree followed the verdict of the European Court for Human Rights imposing its quick enforcement. The final date for filing the lawsuits was August 6, 2012. The misuses of companies which did not pay the due sums on time caused the suffering of many Serbian workers and members of their families.
Since there were too many requests and it became obvious that the date fixed by the Government was not adequate, the CATUS sent an official request to the Ministry of Finance asking it to postpone the date and enable the workers to realize their rights. 
The request was accepted and a new date was fixed – December 31, 2012. It will give opportunity to those who were late to acquire the money owed to them. Once more, the CATUS has shown concern for the benefit not only of its members but of workers in general. 

SERBIAN SOCIAL AND ECONOMIC COUNCIL CONSTITUTED
28. September 2012  •39•    Further
The Council was constituted a few days ago and has a four - year mandate. The most important is the fact that for the first time one Prime Minister will actively participate in its work.
The composition of the highest body in charge of social dialogue at the national level is the following: six representatives of the Government, six of the Employers’ Association of Serbia, four of the CATUS and two of the UGS “Nezavisnost”. 
Beside the Prime Minister Dacic, the Government will be represented by the Minister of Labor (Krkobabic), Minister of Economy and Finance (Dinkic), Minister of Education (Obradovic), Minister of Health (Djukic-Dejanovic) and Minister of Energy (Mihajlovic). 
The employers’ team includes the President of the Association Atanackovic and Messrs. Grujicic, Kovacevic, Mijanovic, Jovanovic and Curovic. 
Our Confederation will be represented by President Orbovic and Vice-Presidents Zarubica, Vukovic and Plancak, while the “Nezavisnost” appointed to the Council its President Canak and colleague Aleksandar Titovic. 
Each representative has a substitute. 
The tripartite body was established in 2001, but started working as an institution only in April 2005. The unions were not satisfied with the way the social dialogue was managed so far, but some recent declarations of the high Government officials give some hope in the times to come. 

TIME FOR LАWSUITS AGAINST
COMPANIES EXTENDED
28. September 2012  •38•    Further
On April 5, 2005 Serbian Government issued the decree on the payment of delayed wages to workers in state-owned companies. The decree followed the verdict of the European Court for Human Rights imposing its quick enforcement. The final date for filing the lawsuits was August 6, 2012. The misuses of companies which did not pay the due sums on time caused the suffering of many Serbian workers and members of their families.
Since there were too many requests and it became obvious that the date fixed by the Government was not adequate, the CATUS sent an official request to the Ministry of Finance asking it to postpone the date and enable the workers to realize their rights. 
The request was accepted and a new date was fixed – December 31, 2012. It will give opportunity to those who were late to acquire the money owed to them. Once more, the CATUS has shown concern for the benefit not only of its members but of workers in general. 

MIJATOVIC RESIGNED
27. September 2012  •37•    Further
Milorad Mijatovic, the President of the Confederation of Autonomous Trade Unions of Vojvodina resigned on September 25 after being elected to the Serbian Parliament. It’s because the CATUS Statute does not allow the direct involvement of high trade union officials in politics. 
During the session held in Novi Sad Mijatovic also officially resigned from the post of the CATUS Vice-President, explaining this by the wish to be MP representing all Serbian workers, regardless of their trade union preferences. He said he was convinced that his big experience would help him fulfill that task properly. 
At the same session all Vice-Presidents were also released from duty. Electoral activities will last till October 25, when the Council (the highest trade union body between two Congresses) should decide who would be the next President of the CATUV. The Council appointed Goran Milic to the post of the acting President. According to the Statute he will resign after the new President has been elected. 

THE EMPLOYERS PUT OBSTACLES TO THE UNIONIZATION
27. September 2012  •36•    Further
Serbian construction workers do not only lack jobs, work in bad and dangerous conditions and receive their wages with delay, but often are not unionized and in case of trouble don’t know whom to cling to. It’s not because they don’t want to join the unions but because they fear dismissals. The consequences are fatal: the work accidents are being hidden and dismissals and huge delays in wage payments accepted without a protest.
The President of the Construction Workers’ Union of Serbia, Dusko Vukovic, says that the workers can count on them and directly join the federation without becoming members of the company organizations. In such case, he explains, the employers won’t know anything about their membership. 
Vukovic adds that during his visits to various construction sites all over Serbia he had the opportunity to see how afraid the workers are. “They did not even have courage to take our posters which promoted stricter health and safety measures. Imagine how “willing” they would have been to join us! Reassuring the workers they are not abandoned he appealed to them to turn to the Union and be sure it would negotiate on their behalf the issues such as wages, work conditions and rights, but also back them up at courts and inform the public about misuses in their companies. 

SEVEN IMPORTANT LAWS WILL BE RE-EXAMINED
18. September 2012  •35•    Further
The public learned that the Ministry of Justice had formed work groups in order to examine the necessity of including some amendments to seven important Serbian laws.
Members of the work groups – judges, prosecutors, attorneys and professors of law got the task to come up with proposals up to October 15 and submit them to the Ministry. The first meeting is scheduled on Thursday when the Law on civil proceedings, whose adoption caused fierce trade union protests, is going to be on the agenda. 
Not only was this law adopted without any consultations with the unions, but it was also complemented with the provisions which are contrary to the achievement of our civilization in the field of legal theory and practice. This especially has to do with the provision that in the proceedings citizens must be represented by the attorneys at law. Trade unions realized this as a move by which the state and the employers are trying to cancel a basic union right and even the very reason for their existence i.e. the defense of members’ individual rights. Besides, it is clear that due to their bad financial status many workers wouldn’t be able to pay expensive attorney’s services and would be completely deprived of their rights. Such behaviour of the ex-government was undividedly criticized by the foreign unions and international trade union organizations. 
The intention of the new government to re-examine disputable provisions is positive and it’s announcing the possibility of a different attitude to the world of labour. However, the trade unions are expecting these good intentions to be supported by tangible evidence. 

FOUR THOUSAND WORKERS IN FIAT
TILL THE END OF THIS YEAR
14. September 2012  •34•    Further
The production of the new FIAT 500L model in Kragujevac FAS (ex-ZASTAVA) factory is continually growing. Every week trains carry hundreds of new cars to the Montenegrin port of Bar from where they are shipped to Italy and since October to the other parts of the world. President of the company trade union and Vice-President of the CATUS Zoran Mihajlovic says that the joint venture of FIAT and Serbian Government was a success and hopes it will eventually lead to the creation of new jobs. 
According to him the rhythm of production is quite satisfactory although the problem of workers having some difficulties in adapting to new technologies has not been completely solved yet. Nevertheless, the management is generally content with the workers and their readiness to master the production process. A proof that everything is going well is the fact that there are two shifts producing 150 vehicles a day. 
System of ten-hour shifts, four days a week has caused some discontent among the workers, but they are getting accustomed to it rapidly. Real effects of the changes in the production process are to be expected only in a month or two. Currently there are thousand seven hundred workers in the FIAT Kragujevac (six hundred more than at the beginning of this year) and till the end of 2012 six hundred more might get a job. Another thousand five hundred could get employed in small and medium enterprises cooperating with FIAT, making the total of new jobs going up to four thousand. The possibility of cooperation is real but the problem is that Serbian companies are slowly getting ready for it.
The average wage in the company is around 34,000 dinars (300 euros) which equals the Serbian average. The workers of FAS expect the increase of production to be followed by the increase of wages. 

WORKING IN THE INFORMAL SECTOR IS BETTER
THAN NOT WORKING AT ALL
14. September 2012  •33•    Further
Nobody in Serbia tried to make a list of all unregistered workers, but without any doubt there would be at least 500, 000 names on it. Despite the fact that there has been a decade long fight against work in the informal sector, the real question is if all stake holders’ intentions were honourable. ''There is informal economy all over the world but nowhere as much as here'', claims the CATUS Vice-President Dragan Zarubica. ''Today it has incredible proportions, so in the real sector the ratio is one registered worker to the one unregistered''. 
Zarubica thinks that in this vicious circle everybody is trying to get a short-term benefit, but in the end nobody can really profit. ''Workers accept to work without being registered because they can earn their salary, which is usually beneath all human decency, but they do it anyway because they have no other solution. On the other hand, employers put additional sums of money in their pockets because they pay neither the taxes nor contributions. The state tolerates all this for the sake of social peace. Being scared of a half a million unsatisfied people going into the streets, it allows everyone to get by in such terrible conditions''. 
''The situation will only get worse, considers the CATUS Vice-President, because both workers and employers are harming themselves. Workers live as if in the slave-holding times. They have no rights stipulated by their labour contracts, no health insurance nor sufficient years of service for retirement, no normal working hours - they even work 10 hours a day for a salary of 10,000 – 15,000 dinars'', says Zarubica and adds that employers are also losing ''because they can’t expect to have profit if their workers are not satisfied. If they paid their workers more, the performance would be better and competition healthier. Budget resources are decreasing and state doesn’t have enough money to pay unemployment benefits, public employees’ salaries and build roads''. ''There should be more state control, different from the unfruitful activities we’ve seen so far. Thus from the beginning of this year up to now the Labour Inspection has checked 274, 544 employees all over Serbia and found only 3, 621 unregistered ones''. 

SIGNATURES HIDE THE REALITY 
13. September 2012  •32•    Further
If one takes a look at the new labour contracts signed in recent past, one might think that the crisis in Serbia was not so serious. Following the official statistics (945, 926 contracts signed last year) one could conclude that a half of Serbian labour force got employed exactly in the worst year of the crisis. However, most of these contracts were repeatedly signed by the same people. So in practice all of this is just a deceit. ‘Too many employers use temporary employment’, estimates the Assistant to the Labour Minister - Radmila Bukumiric Katic. ’The contracts are practically signed by the same people and thus work is prolonged for another three to four months. This is mainly the case of temporary or seasonal jobs, which can often last for years’.
The CATUS Vice-President Mihajlovic says it’s a public secret that the same people continuously sign temporary contracts one after the other. ‘It also happens that employers hire people registered at the Employment Agency just to get some money or certain benefits, but these people stop working after the contract has expired. Today people are employed mostly in the informal sector, employment in the formal sector legging far behind. There is no recovery of industry which is a precondition for the creation of real new jobs’, claims Mihajlovic. 
Nevertheless, the National Employment Agency states that there is some kind of improvement. Through its active measures in 2011 the Agency assisted more than 50, 000 people and when this number is added to the number of those who used the Agency as its mediator it seems that at least 180, 000 people got employed (around 15,000 every month). This year’s average is even higher – 17, 000 new jobs per month, most of them occupied by the young. 

SEVENTY THOUSAND WORKING WITHOUT PAYMENT
12. September 2012  •31•    Further
The CATUS expert for economic policies Ljuban Zigmund said that according to the latest data around seventy thousand workers still worked without being paid. Those are the people who regularly go to work but at the end of the month do not receive their salaries. Another serious problem is the great number of those who get only minimum wages.
Last week the Serbian ombudsman Jankovic mentioned that wages accumulated in past years had not been paid to certain number of Serbian citizens in spite of local court decisions. He warned that the situation was getting more and more serious and represented a flagrant violation of human rights. He reminded the public that four verdicts of the European Court of Human Rights had already been in favour of workers and since they had not been executed the due sums were to be paid by the Government. Jankovic urged the Government to find an immediate solution to the problem. 
The CATUS is ready to be flexible and agree with the employers about the reprogramming of the debt. At the same time it is very cautious because the current law gives the maximum of three years for the settlement of such disputes. 

EARLY FOR PROTESTS AGAINST THE GOVERNMENT
31. August 2012  •30•    Further
The fact that the Prime Minister Ivica Dačić accepted the invitation to preside over the new convocation of the Economic and Social Council of Serbia is interpreted by the CATUS President Ljubisav Orbović as a signal that the government would be a lot readier to improve workers’ position and stop the decrease of the living standard. Even though, he doesn’t subject the former convocation of the Council to severe criticism he thinks that the agreement hasn’t been fully respected.
“Economic and Social Council wasn’t strong enough to bring about big changes, but the step forward was taken and consequently workers’ years of service were connected, health insurance cards were certified and the payment of salaries was obtained on a more regular basis. 
- The new convocation of the Council will also include six ministers. Why do you think that the situation will be different this time? – By the very fact that the Prime Minister accepted to preside over the Council we expect him to use his authority and provide seriousness of all the issues. 
- Is there a possibility to increase the minimum labour cost? – This minimum labour cost is valid up to March 1. However, as soon as the decision on the increase had been made the inflation took its toll and everything went back to the way it was before. A new increase must be discussed by all Council members, but I doubt that the employers will agree. 
- Then, what is the trade union role in that system? - We live in the country where the courts don’t function, the Labour Inspection doesn’t dare to knock at doors of many companies, and certain state secretaries publicly ask that some cases are kept in the drawers. That’s the reason why labour disputes last 30 years. People can only complain to the trade union. 
- Again we hear the expression ‘hot autumn’. Is there a critical mass which would initiate the protests? - There are 800,000 people without employment and a bunch of those who are not satisfied. However, the ones who work are afraid of being dismissed and that’s why they hold on to their jobs tightly. On the one hand, there’s huge dissatisfaction and on the other hand, there’s apathy. As a result, people need additional motive to go into the streets. Dissatisfaction is directed against the government, but at this moment it’s too early for protests because the government has just been formed. 

UNIONS DISSATISFIED WITH THE GOVERNMENT’S OFFER
29. August 2012  •29•    Further
Serbian government offered the employees in education a 2% salary increase in October and another 2% next year in April, which is much less than what the teachers’ unions expected. After the meeting with the representatives of teachers’ unions, Finance Minister Mlađan Dinkić explained that the new government was left with a budget deficit of 230 billion dinars and that was the reason why there was no money for a higher salary increase.
Dinkić added that the offered increase was also meant for other public employees and he would talk about that with those employed in the health sector. 
According to what he says, Decree which would equalize the salaries of all employees in the pre-school education is supposed to be passed in October and applied from the beginning of the next year. 
Dinkić also said that all employees in the public sector would have a secure job, but they must understand the situation the country was in. 
Union representatives are dissatisfied with the government’s offer which is now to be discussed by the main committees. 
President of the Autonomous Teachers’ Union of Serbia Branislav Pavlović said that union would give its answer before the next session of the government. 

THE EX-PRESIDENT OF THE CATUS DIED
16. August 2012  •28a•    Further
The ex-President of the CATUS Milenko Smiljanic died after a short illness in his hometown of Subotica. He was born in Barlovo in Central Serbia in the family of a railwayman. Having got his diploma at the Belgrade University (Department of Sociology) he taught at the Workers’ University and Faculty of Economics in Subotica. For some time he was also the director of the company “Subotica film”.
Smiljanic was elected Secretary General of the Municipal Trade Union Council of Subotica in 1989 during the fierce fights against the old regime in Vojvodina after which he soon became the Council’s President. Five days after the democratic revolution of 2000 he was elected to the post of the CATUS President with his mandate confirmed at Congresses of 2002 and 2006. He retired in 2007 
We shall remember him as a defender of workers’ rights, a unionist who took distance from political parties, a man who often understood future developments better than the others. His departure was felt as a serious loss in the Serbian trade unionism. 

DISREGARDED DOCTORS’ DEMANDS
13. August 2012  •28•    Further
The procedure of peaceful settlement of collective labour dispute between the Ministry of Health and the Trade Union of Employees in Health and Social Protection of Serbia was stopped in July. The main reason, as explained by the mediator Zivko Kulic, is that the employers are neither organized nor ready to participate in the manner determined by the Law on Peaceful Settlement of Labour Disputes. 
Another reason is postponing the application of the Decree on corrective co-efficient. Disagreements also dealt with the highest percentage increase of the basic salary, criteria for the determination of salary on the basis of the work performance, as well as the way of calculating the salaries of employees in the health institutions. During the procedure the employer didn’t even nominate a member of the Settlement Board nor did he/she nominate the participants. Such an approach was being justified by the pre-election period when the state organs didn’t work in their full capacities while the new ones hadn’t been formed yet. All of this points out to the irresponsible behavior and a passive attitude towards the subject of the dispute. The settlement procedure was initiated by the Trade Union of Health after the protest on April 19 when the Union demanded the improvement of employees’ material position and the withdrawal or postponement of the Decree. At the session held on June 21 the Union made a decision to continue its activities and an hour long warning strike (11h-12h) was organized on June 29 in all health institutions. The president of the Trade Union of Employees in Health and Social Protection of Serbia, Zoran Savic explained that the strike was being organized in order to remind the government of the Union’s demand to postpone the application of the Decree which would further on result in the reduction of salaries. 
Savic adds that not even other demands were respected, and they have to do with the branch collective agreement, the payment of jubilee prizes and increasingly difficult position of the health sector and health employees. Problematic Decree was the subject of discussion of the National Agency for Peaceful Settlement of Labour Disputes. However, the settlement wasn’t reached. 

CONSTRUCTION WORKERS’ DAY
8. August 2012  •27•    Further
On August 8 around 70,000 Serbian construction workers, marking the Day of Construction Workers of Serbia, asked for the respect of their rights, improvement of working conditions and living standard
On this occasion the Trade Union of Construction Workers and Industry of Construction Materials of Serbia held a ceremonial session of the Republican Board which was attended by the president of the CATUS, Ljubisav Orbovic and the Minister of Construction and City Planning, Velimir Ilic. Representatives of the Ministry of Labour and Social Policy and social partners visited the construction site of the business complex "Stepa Stepanović" in Belgrade (Voždovac). 
According to the data of the Serbian Statistical Office published on March 31, the number of employees in the construction sector was 70, 531 while the average salary in June amounted to 36, 780 dinars. The overall number of construction companies is 11, 907. 
Unfortunately, the biggest number of injuries is evident in this sector and makes up 50% of the overall number of occupational injuries in Serbia. This imposes a responsibility on everyone to take all necessary steps so that occupational health and safety measures are applied and working conditions improved. 
The Day of Construction Workers in Serbia was marked in the memory of a three- day long strike which ended on August 8, 1940. The strike ensued after unfruitful negotiations between the trade union and management about the branch collective agreement, especially concerning the adjustment of wages to living expenses. On the behalf of construction workers, the trade union demanded the minimum of justice, order, respect and improvement of working conditions and standards. The violence during the strike, then the end of negotiations resulted in the agreement between the trade union, employers’ association and state that August 8 should be the Day of Construction Workers of Serbia. 

AUTUMN MARKED BY STRIKES?
3. August 2012  •26•    Further
If the government does not take some measures aimed at protecting jobs and workers’ living standard, Serbia could face a series of strikes this autumn. The patience of many unionists is coming to an end, but what is to be done will be decided after learning whether the new ruling coalition is willing to fulfill their expectations. The majority of them are convinced that some sort of trade union action will take place at company and branch level, but no general strike has been announced, at least for the moment.
The leaders of the Trade Union of Construction Workers have not put the issue of the strike on their agenda yet. They think that government still has the time to meet their expectations and are ready to wait till September. “We hope that the Ministry will agree with the Union and help the adoption of the Law on Inspection enabling the suppression of illegal work and control of financial transactions” said Dusko Vukovic, leader of the construction workers. In the meantime the readiness to strike was announced by the Union of Road Maintenance Workers. 
The unions are willing to grant the government its traditional hundred days of peace during which it will be able to consolidate and fix the basis of its future policy. They are somewhat optimistic because parties advocating pro-labour measures in their programs also make part of it. However, instructed by past experiences showing that the policy after the elections always differs from the one that was promised before, the unionists are prepared to use all classical instruments of workers struggle in order to achieve the realization of their claims. 

EVERY THIRD PERSON COULD BE DISMISSED 
2. August 2012  •25•    Further
By the number of those looking for a job, Serbia is on the top of the European list, and till the end of this year it could even become an undisputed leader. The increase of the unemployment rate, which reached incredible 25.5% won’t stop. Therefore, the analysts forecast that till the end of this year every third citizen could end up in the unemployment line. The National Statistical Office confirms that according to the results of the last survey of the labour force, both in formal and informal economy, out of 2, 894.421 working age people 2, 157.618 are employed while 736, 802 don’t receive their salaries.
Serbian economy has been in a crisis for years, it hasn’t improved at all, and there are no well defined measures which could divert this trend, estimates the professor of the Faculty of Economics Ljubodrag Savic and adds that a scenario by which the unemployment rate goes up to the alarming 30% is quite possible. As the most recent data of the National Statistical Office show, 248, 877 unemployed people are looking for a job for the first time, while half a million of them have already worked somewhere. It should be stressed that 221, 557 got dismissed because their enterprises were shut down. In Savic’s opinion, measures of the new government directed to the increase of employment will hardly have a positive effect in this year, while the improvement which could be expected next year is possible only with the increased level of foreign investments. The decrease of GDP will mostly be affected by the drastically reduced agricultural production, bad situation in Smederevo Steelworks due to the US Steel ‘departure’ and unfulfilled promise that in Kragujevac 300, 000 cars would be produced annually. The CATUS Vice-President Mihajlovic estimates that if this trend continues between 100,000 and 150,000 people will be dismissed and concludes: ‘This way we’ll come close to the unemployment rate of 33%-34%, and that is unbearable’. 
Only Macedonia with its 31% and Bosnia and Herzegovina with 28% are in a more difficult position, while in Europe Spain with 24.6% and Greece with 21.9% lead the way. In other countries the situation is more favourable – in Croatia the unemployment rate is 14.5%, in Slovenia 8.8% and the lowest one is in Austria, 4.1%. 

INDUSTRY TRADE UNIONS OFFER
TO HELP NEW GOVERNMENT
31. July 2012  •24•    Further
Industry trade unions of Serbia made a decision to form a joint body which will be responsible for establishing communication with the new Serbian government with the aim to overcome difficult economic situation in the country.
This was decided at the meeting of the Industry Trade Union of Serbia, Association of Free and Independent Trade Unions, our Autonomous Metal Workers’ Federation and Industry, Energy and Mining Union ‘Nezavisnost’ which was held in the CATUS premises. Trade unions demand an urgent meeting with the government after its formation and are ready to cooperate in order to create reindustrialization program for the country. 
If they agree with the government on the measures for overcoming a difficult economic situation, they would take on the co-responsibility of achieving and keeping social peace. Otherwise, they will use all mechanisms of pressure including protests, strikes and other forms of trade union struggle. 

NEW GOVERMENT FACING STRIKES
30. July 2012  •23•    Further
According to the statements made by some of the important trade union leaders, the social and economic situation is paving the way for a hot autumn. Trade unions of police, health care and education employees have already announced strikes and protests in case their living standard is not improved, violation of labour laws stopped, arbitrary behaviour of some directors curbed and corruption eliminated. 
President of Serbian Union of Health Care Employees, Savic said he supported the collaboration between the unions in the sector and reiterated they all struggled for the same interests i.e. better wages, respect of collective agrements and abolition of the Government’s Decree on salary coefficients (whose realisation in the meantime was postponed till October 1 this year). „As soon as the new Government is formed we expect to talk with the new Minister of Health, Mrs Djukic-Dejanovic. If the Decree is not ammended or annulled we shall go into the strike as we see no other solution. However, the final decision will be made only after talking to the Minister“, he added. The unions are ready to give her proofs of how collective agreements were not respected and how guilty some of the directors were for the losses that sometimes amounted to a few milion dinars. 
President of the Serbian Teachers Union, Pavlovic said that immediately after the formation of the new Government he would request to talk with the Ministers of education and finance. „ The standard of living in the sector has become a real probem and we have to see what are the concrete measures the ministries are planning to adopt. In the electoral campaign we often heard Government promising not to „freeze“ the wages, but now we expect it to say it explicitly. Also, we consider its strategic project „Education by 2020“ hardly applicable and are ready to request its modification. We shall try to reach an agreement in August but if it proves to be impossible we are ready to strike“, he added and concluded by saying that what counts for unions is the realisation of right objectives and not a „list of good wishes“ 
The president of the Serbian Trade Union of Employees in Judiciary System, Milosevic said she would give the new Minister a chance but was also ready to test his intentions. „We do not plan strikes and protests until we see the Minister in action. We shall ask for a meeting as soon as possible in order to point out to the existing problems. First of all, bad working conditions and lack of equipment causing the work overload, then the low wages and finally the problem of reintegration of judges who were victims of the undemocratic reform of the judiciary system“ she added. 

ROAD MAINTENANCE WORKERS ASK FOR ASSISTANCE
28. July 2012  •22•    Further
Trade unions in five road maintenance companies belonging to the so called Nibens Group asked the Government for assistance and announced their intention to strike if the state does not create better business conditions for the Group and help it employ its productive capacities. During the press conference, the President of the Autonomous Trade Union of Road Maintenance Workers of Serbia Sonja Vukanovic said to the journalists that two thousand employees in the sector would lose their jobs if not assisted. She explained that in two companies the privatization agreements had been annulled, while the other ones went bankrupt. She also threatened the Government with strikes, adding that if there was no understanding for workers’ problems they would have to go into the streets.
Vukanovic could not specify for how long the workers will be willing to postpone the beginning of the protest but said it would not start before the formation of the new Government. She underlined the fact that the ex-owner of the Nibens Group was on a trial for the theft in another of his companies (“Lubricants” from Kraljevo), still no one ever tried to accuse him of what he had done in the road maintenance companies also belonging to him and find out where are the bank credits he took. 
Additional problem is created by the fact that building and maintenance of roads are often entrusted to companies that are dedicated mostly to trade and have neither license nor equipment for construction which makes them employ the real building and maintenance companies only as subcontractors. 

THE UNIONS WON’T ACCEPT
THE REDUCTION OF WORKERS’ RIGHTS
25. July 2012  •21•    Further
The session of Regional Trade Union Council ‘Solidarity’, organized in cooperation with the Friedrich Ebert foundation, was held in the CATUS premises in Belgrade on July 17. The session was followed by an announcement stating that problems of all countries born on the territory of ex Yugoslavia are identical, making it necessary to unite and act together in order to obtain sustainable economic and social development. Union leaders pointed out that high unemployment, loss of jobs, reduction of workers’ rights, restrictive labour legislation and lack of social dialogue are common phenomena in all these countries. They concluded that in order to realize common objectives it was necessary to strengthen the exchange of information, joint actions and presence in media.
Trade unions from the region won’t accept the further reduction of existing workers’ rights and implementation of austerity measures which deteriorate economic and social position of workers and increase the unemployment. The comparative regional analysis of the labour legislation and reforms of the pension and disability insurance systems shows it’s necessary to create a joint platform, set goals and limits that trade unions wouldn’t compromise in negotiations with governments and employers. 
The Regional Council thinks that a common stand about global challenges, such as austerity measure policies, budget deficits, indebtedness to the IMF, World Bank and other financial institutions should be adopted. Council members agreed that in the upcoming period they would organize a conference on the alternative economic policies, where the experts would present their positions and models, different from the predominant neo-liberal ones. Having in mind how important the solidarity, strengthening of action and organizational capacities and membership mobilization are for the trade unions, ‘Solidarity’ decided to devote special attention to its youth and promotion of trade union activism. To that end, the Resolution on the improvement of youth position within trade unions was adopted. The project ‘European Integrations and their Social Dimension - our Path’ was also discussed. The European Commission entrusted it to the ETUC and it will be carried out by ‘Solidarnost’ in the following two-year period. 

THE RUIN OF THE SMEDEREVO STEELWORKS
COULD AFFECT ANOTHER 15 000 WORKERS
17. July 2012  •20•    Further
The CATUS president Orbovic has expressed his concern about the future of another 15,000 workers who could be affected by the closure of the biggest Serbian steelworks (SARTID), once belonging to the US Steel.
In his statement to the Serbian media he reiterated the fact that the outgoing Government was unable to guarantee the continuation of production, but expressed his hope that the new one which is to be composed at the end of this month would contribute to the solution of the problem. The problem is not only the SARTID but the fact that its ruin could have negative impact on the whole of Serbian metal industry and other depending sectors. The union analysis speaks about 15,000 jobs altogether that could be lost. 
According to Orbovic it is obvious there are huge problems in the steelworks. So far there is no investor ready to buy it and there is no clear plan about the possible restoration of production. If it does not start soon, the workers will have to go on vacations or stay at home receiving only 65 per cent of their wages - which is insufficient for decent life. 
Orbovic sent a message to Serbian public insisting on the continuity of production. First of all the raw materials and markets are to be found but “it is not only workers’ and management’s business – the assistance of public authorities seems to be necessary as well”. 

ACCOUNTS OF MANY COMPANIES
COULD SOON BE BLOCKED
12. July 2012  •19•    Further
According to Serbian tax inspection there are more than 60 000 companies which do not pay taxes and contributions to social funds. The fact that they pay only net wages to their workers is usually justified by their low incomes and lack of liquidity. Amendments to the Law on Tax Procedure and Administration that were adopted not long ago enable the authorities to block bank accounts of such companies in order to make them pay their debts. First, there is a warning and companies have fifteen days to fulfill their duties, after which the authorities have the right to start seizing their property. 
Every day, the banks send to the inspection the data concerning the payments which simplifies considerably the necessary controls. In July there are already 20 000 new “candidates” who could join the list of old debtors. They will have one year to find a solution to their problem but if they do not manage to do that, they will automatically go bankrupt. The list of companies approaching bankruptcy constantly grows putting into jeopardy thousands of jobs.
The unions are very critical of tax inspection which has not been performing its duty properly. They especially criticize the fact that new amendments enable the employers to keep on paying the same wages as before while calculating the amount of taxes and contributions which correspond only to the minimum wage. 

SECTIONS OF ‘YUMCO’ SOLD
6. July 2012  •18•    Further
Just ten days after the first unsuccessful bid, Serbian Privatization Agency announced that it sold sections of the once famous textile factory ‘Yumco’ for 1,100.000 euros. New owner is the company ‘Top Sofa Srb’, registered in south Serbian city of Vranje and managed by the Italian producer of furniture ‘Ditra Italy’.
‘Ditra’ became the owner of 38,000 square meters and entered the investment program worth 13.5mil euros upon which the Director Michele de Marchi signed the agreement with the Vice–President of the Serbian Government Verica Kalanović and the Mayor of Vranje Miroljub Stojčić, by the end of last year. As it is envisaged by this agreement, Italians will use the subsidies of 5,000 euros given by the state for each new job in order to employ 411 people. Director of the company Stošić says that ’Yumco’ didn’t take part in the sale, but the process was carried out by the state as the majority shareholder. 
The sale of company sections embittered the workers’. “Since the beginning we have been opposing this sale because the workers, whose salaries are still to be paid, would have no use of it. Our management and the state sold ‘Yumco’ sections below the reasonable price, while one of these days 1,800 workers will receive their December salary, i.e 7-8 thousand dinars (around 70 euros)”, one of the shop stewards said announcing the strike. 

WHO SHOULD BE BLAMED
FOR THREE DEAD WORKERS?
27. June 2012  •17•    Further
The Road Maintenance Workers’ Union of Serbia reminds Serbian public that three workers have recently lost their lives on the future motorway passing through Serbia and linking Central Europe to Bulgarian border (known as Corridor 10). Unionists are of the opinion that the blame for that should be placed primarily on the management of the public company ‘Koridori Srbije’ which is responsible for the construction of the road.
The managers did not show the slightest interest in the practices of contractors and subcontractors who do not register workers, make them work informally and do not respect Labour law nor collective agreements. Besides, it was them who chose the main contractors i.e. “Alpina”, “Terna” and “Actor” - companies notorious for their disrespect for unions. ‘How long will it take until the company’s Board understands that accidents mostly happen in such companies?”, ask the angry unionists whose patience is coming to an end. 
The PR of the Board tried to explain that safety program was fully respected at all construction sites and made an appeal to public authorities to come and do their best to find out real causes of the accidents and persons responsible for them. Such attitude of the management is certainly not to deter the Union from looking for the truth and continuing its fight for workers’ rights. 

THE GOVERNMENT MUST DIRECT ITS ACTIVITY
TO THE INCREASE OF PRODUCTION AND INVESTMENTS
25. June 2012  •16•    Further
According to the Serbian Business Registers Agency, 12093 companies were opened and 14260 closed from January to May this year. The data are very similar to those from last year when 13460 companies were opened and 16168 closed. The closures were mostly caused by the automatic blockade of the accounts - a novelty introduced by the recent Law on Bankruptcy.
The Confederation of Autonomous Trade Unions of Serbia thinks that the first steps of the new Government must be directed towards the increase of production and investments which would improve workers’ conditions. It is true that there are many bankrupt enterprises or enterprises in the process of restructuring with more than 50 000 workers, but their problems must be tackled by the mechanisms of social security. The direct support should be given exclusively to the companies that have a chance to survive.
According to the CATUS president Orbovic „ the enterprises having a product which can find its place on the market should be supported, not those using subsdies for the payment of salaries.’. Money should be used purposefully – only for the production which could create new jobs and generate profits. Many enterprises need stimuli for the improvement of their production, recovery and consequently the creation of new added value. This would enable them to become competitive and safeguard jobs. 

SMALL BUSINESS IN SERBIA:
GROWING NUMBER OF CLOSURES
15. June 2012  •15•    Further
According to the Serbian Business Registers Agency, 12093 companies were opened and 14260 closed from January to May this year. The data are very similar to those from last year when 13460 companies were opened and 16168 closed. The closures were mostly caused by the automatic blockade of the accounts - a novelty introduced by the recent Law on Bankruptcy.
Before the crisis the situation was quite different. Just In 2007, one closed company corresponded to six new ones. But from 2008 and on, that ratio was constantly decreasing at the expense of new businesses. The reason for that were the high taxes, unfair competition and a very strong informal sector. 
National Employment Agency has been offering a modest subsidy to each unemployed person trying to start small business. In 2011 there were 2663 applications of that kind, each of the subsidy users having the obligation to run the company at least one year and pay his/her taxes and contributions on time. The small number of people who have applied for assistance can be explained by the low sum they get (only 160 thousand dinars i.e. 1370 euros in total). It is far from sufficient if one considers the prices of machines and row materials necessary for the production, as well as the rent that can be rather high. 

WE EXPECT A FIERCE FIGHT FOR JOBS 
13. June 2012  •14•    Further
The CATUS President Orbovic said that in the period to come we could expect a fierce fight for jobs and stressed that the new Government should include trade unions and employers in the creation of legal norms. "People are ready to fight hard for their jobs and existence", said the CATUS President and added that workers were becoming increasingly aware of the fact that if they lost their jobs they could hardly find new ones. 
Orbovic said that at this moment strikes were initiated mostly in the metal industry and factories which were restructured, where, as he pointed out, employees did not receive the salaries they earned. Emphasizing that the new Government must be small, he added that the CATUS didn’t really care about who would constitute it, but how it would work, as well as whether it would establish a dialogue with trade unions which is currently on a very low level. According to him, in its contact with the Government the CATUS would give priority to citizens’ standard of living, jobs and state of economy. "The lack of dialogue, would certainly cause revolt and strikes", warned Orbovic. 

GREEK, ITALIAN AND SPANISH 
SCENARIO FOR SERBIA?
13. June 2012  •13•    Further
If Government does not urgently take some measures and protect employees’ standard of living there might be big protests in Serbia this autumn” warned the CATUS Vice-President Mihajlovic. 
"Greek, Spanish and Italian scenarios are quite possible in Serbia» he added and stressed that a social pact, signed by any Government, could hardly stop the increasing dissatisfaction which ‘would probably explode in the autumn’. 
"While politicians apply their strategies and talk about who will constitute the Government and how it would look like, the people are losing their patience''. 
He expressed his doubt about the political elite’s intention to postpone the formation of the new Government while waiting for the stabilization of the euro/dinar exchange rate. It would enable politicians in power to boast by saying they were the ones who stopped its uncontrollable rise. 

IN SERBIA 100, 000 PEOPLE WORK, 
WITHOUT RECEIVING SALARIES
12. June 2012  •12•    Further
One of the greatest problems Serbia is facing at this time of crisis is huge unemployment, the number of those who are able to work but are unemployed exceeding 700, 000. 
If to this number are added those who work without receiving any salary (according to the President of the CATUS, Orbovic there are around 100, 000 of them) the seriousness of the crisis becomes even more evident - it means that another several hundreds of thousands of people and their family members don’t have any income. All this proves that the number of Serbian citizens who live below the poverty line is increasing. 
Another problem is that because of the decrease in consumption, reduction of production and lack of investments, it’s highly possible that the number of the unemployed and those who work without receiving salaries will grow; which will additionally worsen the situation. This possibility negatively affects the workers who are afraid of losing their jobs and ready to work more for lower payments, temporarily renounce any salary or find a job in the informal economy. 
According to Orbovic ‘if workers’ position was to be assessed by legal norms and collective agreements, it could be concluded that workers’ rights are on the high level and workers are relatively well protected. Of course, the situation isn’t like that. The point is that the existing laws aren’t respected and mobbing is increasing, which reduces the rights of our workers. Even if there’s a labour dispute, it lasts for years and eventually loses its meaning. Under the employer’s pressure discouraged workers often give up the fight for their rights’. 

ORBOVIC MEETING GERMAN MINISTER
6. June 2012  •11•    Further
The meeting between the President of the Confederation of Autonomous Trade Unions of Serbia, Ljubisav Orbovic and the Minister for European affairs of German province Baden-Wurttemberg, Peter Friedrich took place in Belgrade.
The meeting was organized by the Friedrich Ebert Foundation and its Director of Regional Project for labour relations and social dialogue in SEE, Roland Feicht. Interlocutors exchanged their views on crisis in Europe and ways to solve it, as well as the models of intensifying their cooperation, particularly within the current strategy involving Germany and Serbia. Having in mind that the great number of people depends on the Danube and rivers of the Danube basin, trade unions are also expected to join the realization of this strategy. 

CONFERENCE OF THE REPRESENTATIVITY BOARD
4. June 2012  •10•    Further
Ministry of Labour and Social Policy made an illegal decision to give the representativity status to the Confederation of Free Trade Unions
That’s why the Representativity Board will press charges against the Minister Rasim Ljajic and others who are responsible for such decision.
That will be the topic at the press conference which will be held on Monday, June 4 in the premises of the Confederation of Autonomous Trade Unions of Serbia, 5 sq. Nikola Pasic, room on the 3rd floor, starting at 10 a.m. 
Interlocutors: Vice-President of the Trade Union Federation ‘Nezavisnost’ Dragan Milanovic, Director of the Serbian Employers’ Association Dragan Marjanovic and CATUS Council Vice-President Zoran Mihajlovic. 

CONFERENCE OF EUROPEAN RAILWAY UNIONS
1. June 2012  •9•    Further
From May 31 till June 2, 2012 the regular 22nd Conference of European Railway Unions, organized by the Trade Union of Railway Workers of Serbia, is being held in the premises of the Confederation of Autonomous Trade Unions of Serbia. The participants are railway unions from Serbia, Ukraine, Czech Republic and Poland, and observers are delegations from Macedonia, Montenegro and Srpska Republic.
Regular conference is held every year, along with follow up activities, and the basic aim is to develop and promote trade union cooperation and solve issues of common interest in the development of railway traffic, especially in SEE. In the process of transition and restructuring of the railway sector all countries, members of the regular Conference, are passing through the same or similar phases, facing all the problems and difficulties of these processes. 
Topics of this year’s Conference were the increased transport of goods, position and tasks of the trade unions after the world economic crisis. Guests at the Conference will be the Assistant to the Minister of Infrastructure and Energy of Serbia, General Director of Stockholders’ Company ‘’Zeleznice Srbije’’, President of the Autonomous Trade Unions of Serbia, Ljubisav Orbovic and the Director of Friedrich Ebert Foundation, Roland Feicht. 

THE TRADE UNION OF EMPLOYEES IN HEALTH
BEFORE THE RECONCILIATION COMMISSION
29. May 2012  •8•    Further
Representative trade unions of employees in health expect to talk to Government representatives on May 25 before the Reconciliation Commission of the Agency for a Peaceful Settlement of Disputes. The dispute deals with trade union demand to amend the Decree on salary coefficients or postpone its adoption. The Decree caused a warning strike which was organized by three trade unions (The Trade Union of Employees in Health and Social Insurance of Serbia, Trade Union of Health ‘Nezavisnost’ and New Trade Union of Health) about a month ago. It was told in the Ministry of Health that the Agency had already asked the Government of Serbia to delegate its representative before the Commission. 
The President of the Trade Union of Employees in Health and Social Insurance of Serbia, Savic reminded that the amendment to the Decree on salary coefficients was asked for because the salary span wasn’t adequately set up. 
They also asked for a consistent application of branch collective agreement in the sector of health, the payment of jubilee awards, as well as the provision of collective insurance and preventive – recreational vacations. 
“Unions will stick to its previous demands”, emphasized Savic, having reminded that the strike was frozen primarily because of the election process. He added that the discussion before the Reconciliation Commission was scheduled upon the request of his union which is the CATUS member. 

9TH CATUS COUNCIL SESSION 
24. May 2012  •7•    Further
The session was held in Belgrade on April 27 and dedicated primarily to the celebration of the CATUS day, established at its last Congress. 
The Council accepted the form of the award which will be delivered starting next year on the 110th anniversary of the Confederation. 
The Council gave support to the past activities of the Youth Section and appealed to its grass-root organizations, federations and regional offices to give young workers any kind of assistance needed and motivate them to join unions and participate in their activities. 
The issue of political engagement of union leaders was also discussed. Following the expertise of the Statutory Board the Council concluded that the conflict of interests i.e. the possibility of subordinating trade union to party interests, is not likely to happen by a mere nomination, but only by the election and take over of responsibilities in state organs. 
The resignation of Slavica Savic , CATUS Secretary General, was also acknowledged and Zoran Mihajlovic, CATUS Council Vice-President, was nominated to that post. He will be performing the Secretary duties until new Secretary has been regularly elected. 

OLDER PEOPLE DON’T GIVE UP THEIR JOBS
23. May 2012  •6•    Further
It is hard to talk about the rejuvenation of the work force in Serbia because the number of new employees is even five times smaller than the number of those who are about to retire. According to the recent data from the Survey about the work force in the country, only 49, 570 citizens are working less than a year while there are 252, 358 of those who have been employed for more than 36 years. Besides, 123, 926 employees have between 36 and 40 years of service, and another 128, 432 have been working longer than 40 years.
Amendments to the Law on Employment, adopted last May, enabled the employers to use benefits when employing new staff. If workers under 30 or over 45 are employed, the employers are freed from paying taxes and contributions. Even though the plan was to employ up to 20, 000 people in a year, it was only partially accomplished because not even half of them managed to get a job. According to the trade unions, despite the fact that ratio between old and young workers on the domestic labour market isn’t optimal, it doesn’t’t mean that older workers should be discriminated and forced to retire. However, it’s a fact that we have few young workers, which could be explained by bad economic policy and inappropriate education system. 
At this moment 213, 639 people younger than 29 are looking for work. According to the predictions given by the National Employment Agency they could find jobs in a year and eight months. On the other hand, transition also punished older workers. So, 280, 421 people older than 45 are without employment and won’t be probably re-employed until 52 months have passed. 

AROUND 20, 000 MUSICIANS MUST LEGALIZE THEIR WORK
22. May 2012  •5•    Further
From now on singers and musicians, band members and entertainers will have to sign an agreement before each performance and thus legalize their work. At least 20, 000 performers in the country will have to follow this rule fixed by the collective agreement which was signed by Autonomous Entertainers’ Union of Serbia and Serbian Employers’ Association
“Collective agreement guarantees two important novelties. The first one is the obligation to sign the agreement legalizing all performances, and the second one is the lowest guaranteed hourly wage. That wage will also be the basis for the calculation of the total remuneration’’, explains the president of the Autonomous Entertainers’ Union of Serbia Golubovic. 
He adds that for the first time the entertainers’ regulated hourly wage, which will be the same for all the workers, will amount to 115 dinars (1 euro). “Except for celebrities, most of the musicians in Serbia are living on the edge of existence. Many of them work only for the tip. So even though the minimum hourly wage is quite modest, it is still a step forward. What’s more, when entertainers wish to retire at the end of their careers, it turns out that they don’t have sufficient years of service. Consequently, they need to compensate for that out of their own pockets. After all, thanks to this collective agreement they will have some kind of protection’’, states Golubovic. 

SIGNED COLLECTIVE AGREEMENTS IN METAL AND ENTERTAINMENT INDUSTRIES
9. May 2012  •4•    Further
The Autonomous Trade Union of Мetal Workers of Serbia gave up its protest announced for April 24 because the authorities met their demands.
That union scheduled the protest in front of the Government building due to its dissatisfaction provoked by not having extended effect of its branch collective agreement and health insurance cards of many workers not being renewed. However, the consent to extended effect of the branch collective agreement in the metal industry was given at the session of the Economic and Social Council of Serbia which was held at the end of April 2012. Minister of Labour and Social Policy Rasim Ljajic signed the decision on the application of the branch collective agreement to all employers in this industry. 
Also, the Ministry of Finances accepted to pay the Health Insurance Fund the owed contributions for health insurance, based on which the health insurance cards will be renewed up to June 30, 2012 inclusive. 
It’s good news that the Employers’ Association signed the branch collective agreement in the entertainment industry, too. In the premises of the Employers’ Association of Serbia the agreement was signed by the representatives of the Autonomous Entertainment Trade Union of Serbia and the Sector of catering, hotel industry and tourism.
The Autonomous Entertainment Trade Union of Serbia is the only representative union in this branch and has around 4,000 members. 

SERBIAN GOVERNMENT VIOLATES THE PRINCIPLES OF THE ILO AND EUROPEAN LABOUR LEGISLATION
8. May 2012  •3•    Further
The Confederation of Autonomous Trade Unions of Serbia is ready to initiate a big campaign in order to amend the Article 85 of the Law on Criminal Proceedings which doesn’t allow trade union representatives to represent their members at the court of law.
Regarding this issue, our representatives came across clear understanding and support at the meeting of international secretaries of trade union confederations – members of the Pan European Trade Union Council - held in Brussels by the end of March, as well as in numerous bilateral contacts. It was jointly estimated that the new Law on Criminal Proceedings had harshly violated the right of trade union representatives to represent the members who authorize them to do so and thus threatened the very existence of trade unions since the workers become union members primarily in order to have their collective and individual rights and interests protected. 
As this law seriously violates some of the fundamental ILO Conventions, the CATUS - protecting the rights of its members - is ready to present this problem to the Committee on the Application of Standards at the regular 2013 ILO session. 

SERBIA: MORE AND MORE POOR PEOPLE 
7. May 2012  •2•    Further
More than a third of Serbian citizens try to survive with 200 euros a month. There are 2.1 million people who can barely make ends meet with less than 200 euros. These are the oldest ones, whose pensions go below the average salary, but also the workers without salaries or those who receive minimum wages, the unemployed and other vulnerable groups. The number of those who are on welfare is increasing. A decade ago 116, 000 people lived on welfare, and in the first trimester of this year there were even 225, 000 assisted persons. Particular problem is that more and more people remain beneficiaries of the social protection system for years instead of leaving as soon as possible.
Such social structure appeared at the beginning of the 80’s. In Serbia the crisis already started in 1981 by a drastic decrease of productivity and great social turbulences which deepened even more in the following years of recession. 

SERBIA 2012: MORE PENSIONERS THAN EMPLOYEES
24. april 2012  •1•    Further
Today in Serbia there are more people getting pensions than salaries. According to the latest economic analysis, 100 pensions are earned by 97 employees, which actually means that long announced ‘red line’ was finally crossed. Concerning the fact that the payment of pensions is based on the solidarity system where today’s employees directly finance the pensions of today’s pensioners, it is legitimate to wonder how long this kind of recipe can be used.
According to the data of the Statistical Office of the Republic of Serbia, there were 1,730.530 employees and 1,687.921 pensioners in February 2012. It would mean that 102.5 employees worked for 100 pensioners. However, since in February around 100, 000 employees didn’t receive their salaries, this ratio is now more unfavourable.
As every year we have at least 30, 000 new pensioners, the expenses are annually enlarged by around 1.5%. On the other hand, every year there are less and less employees. So, the question about who is going to finance the payment of pensions is getting increasingly trickier. Trade unions remind the public that the sustainability of the system is destabilized by 700, 000 workers in the informal economy for whom the contributions are not paid and 750, 000 unemployed people. 

